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SECTION 1:  INTRODUCTION, ADMINISTRATIVE STRUCTURE, 
ADMISSION TO THE MSW PROGRAM 

Pre fa ce   
 
The  MSW Program  Student Handbook is prepared  to  provide  e ssentia l in form ation  to  MSW 
studen ts in  the  School of Socia l Work. Th is Handbook is in tended to  provide  the  m ost up-
to-da te  in form ation  possib le  and  to se rve  as a  gene ra l source  of in form ation . In  no way is it  
in tended to  sta te  contractua l te rm s nor function  as a  com ple te  sta tem ent of a ll school 
policie s. The  policies and  practice s described  are  subject to  change  at the  d iscre tion  of the  
School of Socia l Work. They are  not to  be  conside red  or o the rwise  re lied  upon as lega l 
te rm s and  conditions of enro llm ent, and  the  language  used  in  th is Handbook is not   
in tended to  crea te  a  con tract be tween  the  Un ive rsity of Pittsburgh’s School of Socia l Work 
and its students. To  the  exten t any policy contained  in  th is Handbook is inconsisten t with  
the  law, such  policy is superseded  by law.  
 

Sch oo l o f Socia l Work  Vis ion  
 
Transform ing our world, our fu tu re , ourse lves. 
 

Sch oo l o f Socia l Work  Miss ion   
 

The  University of Pittsbu rgh  School of Socia l Work: 

• Prepares courageous leade rs to  transform  socia l work practice , po licy, re search , and  
education  in  a  com m unity-engaged and  inclusive  environm ent. 

• Deve lops and  advances innovative  approaches to  understand , prevent, and  
am e liorate  com plex socia l problem s. 

• Builds co llaborative  partnersh ips to  prom ote  socia l justice . 
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MSW Miss ion  a n d  Goa ls  
 
In  furthe rance  of the  Un iversity’s and  School’s m ission , the  MSW Program ’s Mission  
Statem en t, wh ich  applie s across a ll program  options, was adopted  by facu lty on  February 
14, 2020.  
 
The  MSW Program ’s m ission  is grounded in  the  pu rpose  and  va lues of the  socia l work 
profe ssion  as we ll as an  understanding of the  program ’s context. The  MSW Program  strives 
to  prepare  graduate s with  the  specia lized  knowledge  and  skills  needed to  engage  in  
evidence -in form ed and cu ltura lly re sponsive  advanced  socia l work practice  – e ither Direct 
Practice  with  Individua ls, Fam ilies, and  Sm all Groups or Com m unity, Organ ization , and  
Socia l Action  (COSA) – tha t prom otes hum an  and com m unity we ll-be ing and is gu ided by a  
pe rson-in -environm ent fram ework, a  globa l perspective , re spect for hum an d iversity, and  
knowledge  based  on  scien tific inqu iry. The  MSW Program ’s m ission  re flects the  socia l work 
profe ssion’s va lues of se rvice , socia l justice , the  d ign ity and  worth  of the  person , the  
im portance  of hum an  re la tionsh ips, in tegrity, com pe tence , hum an  righ ts, and  scien tific 
inqu iry.  
 
As such , the  goa ls of the  MSW Program  are  to  prepare  students to: 

1. Engage  in  evidence-in form ed advanced specia lized  socia l work practice  with in  a  
m ulticu ltura l socie ty. 

2. Practice  according to  the  princip le s, va lues, and e th ics that gu ide  the  socia l work 
profe ssion .  

3. In fluence  socia l policie s with  the  goa l of a llevia ting pove rty, oppression , and  socia l 
in justice  as we ll as advoca ting for hum an  rights.  

4. Practice  in  a  m anner tha t enhances the  qua lity of life  for a ll pe rsons, loca lly and  
globa lly, and  that advances the  struggle  for socia l, e conom ic, and  environm enta l 
ju stice . 

5. Practice  with  cu ltu ra l hum ility. 
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Ad m in is t r a t ive  St r u ct u re  
 
The  adm in istrative  structu re  of the  School of Socia l Work is as fo llows:  
 
Dean          Elizabe th  M.Z. Farm er  
Associa te  Dean  for Academ ic Affa irs    He len  Pe tracch i 
Associa te  Dean  for Justice , Equ ity, Dive rsity, and  Inclusion  Kya  Conne r 
Associa te  Dean  for Research      Jam ie  Booth  
Ch ie f of Sta ff        Megan M. Solte sz 
Adm in istrative  Assistan t to  the  Dean    Pene lope  Mille r 
Director, BASW Program       Toya  Jones  
Director, MSW Program       Yodit Betru  
MSW Program  Director – Bradford  Cam pus   Stephan ie  Eckstrom  
MSW Program  Director – Johnstown  Cam pus   Misha  Zorich  
Director, PhD Program       Sara  Goodkind 
Director, Fie ld  Education       Tonya  Slawinski  
Director, Con tinu ing Education  Program     Molly Allwe in  
Director, Career Services and  Alum ni Affa irs   Bobby Sim m ons  
Director, Deve lopm en t & Alum ni Re lations   Katy Gallm eyer 
Director, Recru itm ent & Adm issions    Henry Cantu  
Recru itm ent and  Enrollm ent Manager, Om budspe rson   Je ssa lynn  Olive r 
Recru itm ent and  Adm ission  Coordinator    Leah  Mafrica 
Research  Manager       Laurie  Me jia  
BASW & PhD Program  Assistan t      
MSW Program  Coordina tor      Be thany McLaugh lin  
Fie ld  Educa tion  Adm in istrator     Andrew Barre tt 
 

MSW Sp e cia lize d  Pr a ct ice  Ch a ir s   
 
Direct Practice  (DP)       Be th  Mulvaney 
COSA         Mary Ohm er  
 

Con t a ct s  fo r  Ce r t ifica t e  Pr ogr a m s 
 
Ch ildren , Youth  & Fam ilie s (DP)     He len  Cahalane  
Gender, Sexuality, & Wom en’s Studie s (COSA & DP)  Sara  Goodkind   
Geron to logy (COSA & DP)       Rafae l Enge l  
Hom e  & School Visitor/School Socia l Work  (DP)   Deborah  Robinson   
In tegra ted  Health  Care  (DP)      Danny Rosen  
Hum an  Services Managem en t (COSA)    Aliya  Durham  
Com m unity Organ izing and Practice  (COSA)   Mary Ohm er            
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Men ta l Health  (DP)       Travis Labrum   
 

Lia ison s  fo r  Du a l, Jo in t , a n d  Coop e r a t ive  De gre e  Progra m s  
 
MSW & Ph.D.        Sara  Goodkind 
MSW & Graduate  School of Public and  In te rna tiona l Affa irs Mary Ohm er  
MSW & Graduate  School of Public Health  (MPH)   Yodit Betru  
MSW & Pittsburgh  Theologica l Sem inary Program   Misha  Zorich   
MSW & School of Law (JD)      Je ffrey Shook  
MSW & School of Business (MBA)     Danny Rosen   
 

Fa cu lt y Biogra p h ie s   
 
Facu lty Biograph ie s m ay be  accessed  on  the  School of Socia l Work website .  
 

Com m it t e e s  o f t h e  Sch oo l  
 
Student participation  on  school com m ittee s is encouraged . In form ation  about the  
pu rposes and  functions of the  com m ittee s is d istribu ted  at the  orien tation  for new 
studen ts and  throughou t the  fa ll te rm . At that tim e , students m ay choose  a  com m ittee  in  
the  area  of the ir in te re st and  becom e  fu ll m em bers of the  assigned  com m ittee s. The  
Student Execu tive  Council identifie s MSW studen t repre sentatives.  
 
Following are  the  standing com m ittees of the  School:  

Academ ic and  Profe ssiona l Behavior Review Com m ittee*  

Adm issions Com m ittee*  

BASW Program  Com m ittee*  

Com m unity, Organ ization , and  Socia l Action  Com m ittee*  

Direct Practice  Com m ittee*  

Educationa l Policie s Com m ittee   

Facu lty Executive  Com m ittee   

Justice , Equ ity, Dive rsity, and  Inclusion  Com m ittee*   

Library Com m ittee   

MSW Program  Com m ittee*  

http://www.socialwork.pitt.edu/people
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PhD Program  Com m ittee*  

Plann ing and Budget Com m ittee  

Prom otion  and Tenure  Com m ittee   

Public Re lations and  Marke ting Com m ittee   

Research  Advisory Com m ittee   
 

* Student repre sen tatives sit on  these  com m ittee s. In  addition , each  specia lized  
practice  area  holds m ee tings, and  students in  tha t practice  a re  we lcom e  to  attend . 
Since  these  com m ittee s form ula te  and  m odify policie s a ffecting academ ic and  
studen t a ffa irs, studen ts a re  encouraged to  exe rcise  the ir righ ts and  re sponsib ilities 
to  participa te  on  these  com m ittee s.  

 

Pa r t icip a t ion  o f St u d e n t s  in  Fa cu lt y Ca n d id a t e  Re vie w s   
 
Occasiona lly, the  School has facu lty vacancie s and  in te rviews candida tes for possib le  
em ploym ent. Students a re  encouraged to  a ttend  the  public co lloqu ium  presented  by 
facu lty candida tes and  to  provide  the ir written  feedback. Tim e  is a llotted  for each  facu lty 
candida te  to  m eet with  in te re sted  students. The  Office  of the  Dean  em ails notice s of facu lty 
candida te  reviews and  notifie s the  Student Executive  Council as soon  as in te rview 
appoin tm en ts have  been  arranged with  candida te s.  
 

Ma s t e r  o f Socia l Work  Progr a m   
 
The  University of Pittsbu rgh’s School of Socia l Work, successor to  the  Division  of Socia l 
Work in  the  Departm ent of Socio logy, was founded in  Septem ber 1918 and accepted  its  
first class of Maste r of Socia l Work (MSW) studen ts that year. In  response  to  requests from  
m em bers of the  Un ive rsity of Pittsburgh’s regiona l com m unity, in  1996 the  MSW program  
expanded with  a  program  option  at the  Un ive rsity of Pittsbu rgh-Johnstown  (UPJ) fo llowed 
in  2002 with  an  additiona l MSW program  option  at the  Un iversity of Pittsburgh-Bradford  
(UPB). These  three  sites com plem ent and  a re  in tegra l com ponen ts of the  MSW Program .  
 
During the  MSW Program ’s m ore  than  a  centu ry-long existence , the re  have  been  sign ifican t 
socia l, econom ic, and  politica l changes in  the  U.S. and  a round the  world . The  MSW Program  
takes pride  in  its  h istory and  in  the  com m onalitie s that rem ain  as we  look toward  the  
fu ture . The  MSW curricu lum  has been  deve loped to  m eet the  needs of the  21st centu ry, 
equ ipping its  graduate s with  the  knowledge , skills , and  va lues that a llow them  to  be  
com petent advanced  socia l work practitione rs.  
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The  MSW Program ’s m ission  and  goa ls are  consisten t with  the  Council on  Socia l Work 
Education ’s (CSWE’s) Educationa l Policie s and  Accredita tion  Standards (EPAS, 2015). In  
addition , the  MSW Program ’s curricu lum  has been  in form ed by the  EPAS, and  MSW 
studen ts a re  expected  to  m ee t the  fo llowing com petencie s: 

 Com petency 1: Dem onstrate  Eth ica l and  Profe ssiona l Behavior 

 Com petency 2: Engage  Dive rsity and  Diffe rence  in  Practice  

 Com petency 3: Advance  Hum an Rights and  Socia l, Econom ic, and  Environm enta l 
Justice  

 Com petency 4: Engage  in  Practice -In form ed Research  and Research -In form ed 
Practice  

 Com petency 5: Engage  in  Policy Practice  

 Com petency 6: Engage  with  Individua ls, Fam ilie s, Groups, Organ iza tions, and  
Com m unitie s 

 Com petency 7: Assess Individua ls, Fam ilie s, Groups, Organ iza tions, and  Com m unitie s 

 Com petency 8: In te rvene  with  Individua ls, Fam ilies, Groups, Organ izations, and  
Com m unitie s 

 Com petency 9: Evalua te  Practice  with  Individua ls, Fam ilie s, Groups, Organ iza tions, 
and  Com m unities 

 
The  MSW curricu lum  is designed  to  ach ieve  the  Program ’s m ission  and  goa ls by provid ing 
ente ring students with  a  profe ssiona l education  that includes both  breadth  and  depth  in  
knowledge  and skill deve lopm en t. The  gene ra list curricu lum  addresses the  acqu isition  of 
knowledge , va lues, skills , and  cogn itive  and  affective  processes that em body the  behaviors 
of genera list socia l work practice . Upon th is foundation , requ ired of a ll MSW students, re st 
the  two specia lized  practice  curricu la :  Direct Practice  with  Individua ls, Fam ilies, and  Sm all 
Groups (Direct Practice  [DP]); and  Com m unity, Organ iza tion , and  Socia l Action  (COSA). Each  
of the  specia lized  practice  areas provides for the  deve lopm ent of in-depth  specia lized  
com petencie s tha t prepare  students for au tonom ous practice  at an  advanced  profe ssiona l 
leve l.  
 

MSW Progra m  Re q u ire m e n t s  
 
The  MSW degree  requ ire s the  com ple tion  of a  m in im um  of 60 credits, wh ich  consists of 42 
class and  18 fie ld  practicum  credits. Students who com ple te  the  MSW Program ’s fu ll-tim e  
course  of study can  earn  the ir MSW degree  in  t w o  ye a r s . Students enro lled  on  a  part-tim e  
basis typica lly can  earn  the ir MSW degree  in  10 se m e s t e r s  of consecutive  enro llm ent.  
 
Som e  studen ts en te r the  MSW Program  afte r having com ple ted  an  unde rgraduate  socia l 
work program  accredited  by the  Council on  Socia l Work Education-Board  of Accredita tion  

https://www.cswe.org/getmedia/23a35a39-78c7-453f-b805-b67f1dca2ee5/2015-epas-and-glossary.pdf
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(CSWE-BOA) or one  recogn ized  by the  Council on  Socia l Work Education’s In te rnationa l 
Socia l Work Degree  Recogn ition  and  Evaluation  Service  or covered  unde r a  m em orandum  
of unde rstanding with  in te rnationa l socia l work accreditors. Th is undergraduate  socia l 
work degree  m ust have  been  awarded with in  se ve n  a ca d e m ic ca le n da r  ye a r s  of 
adm ission  to  Pitt’s MSW Program . Such  studen ts a re  e ligib le  for Advanced Standing and 
can  rece ive  up-to a  total of 21 credits (15 academ ic and  6 fie ld  education ) toward  
com ple tion  of  the ir MSW degree  (see  Policy # 25:2).  
 
All MSW studen ts, whether fu ll- or part-tim e  or advanced  standing or non-advanced  
standing, have  a  m axim um  of fou r  ye a rs  to  com ple te  a ll degree  requ irem ents. 
 
Fu ll-tim e  students who are  adm itted  to  the  MSW Program  with  provisiona l sta tus have  one  
sem este r to  dem onstrate  sa tisfactory academ ic perform ance  by m ain ta in ing a  m in im um  
GPA of 3.00 in  a ll requ ired  courses or they will be  d ism issed  from  the  MSW Program . Part-
tim e  studen ts adm itted provisiona lly m ust dem onstra te  sa tisfactory academ ic 
pe rform ance  (m ain ta in ing a  m in im um  GPA of 3.00) in  a ll requ ired  courses by the  end  of 
the ir second sem este r of enro llm ent or they, too, will be  d ism issed  from  the  MSW Program  
(Policy # 15:11). All students adm itted  provisiona lly a re  notified  of th is in  the ir e -m ail 
acceptance  le tte r. 
 
Students in  the  MSW Program  m ust take  requ ired  courses for a  le tte r grade  and  m ain ta in  a  
GPA of 3.00 or h ighe r. At any poin t shou ld  a  student’s ove ra ll GPA fa ll be low 3.00, the  
studen t sha ll be  p laced  on  academ ic probation  (Policy # 9:6). Fie ld  educa tion  m ust be  taken  
for an  S/NC grade . No student will be  pe rm itted  to  graduate  with  a  grade  of C+, C, C-, D+, D, 
D-, or F in  a  requ ired  course  or a  grade  of NC in  fie ld  educa tion . A student who earns a  
fa iling grade  in  a  requ ired  course  or an  NC in  fie ld  has on e  op p or t u n it y on ly to  repeat the  
course , and  the  second grade  rece ived  will be  the  one  used  in  ca lcu lating the  studen t’s 
GPA, provided  the  student has com ple ted  and  subm itted  a  Course  Repea t Option  form  to  
the  Academ ic Registration  & Records Manage r in  the  Student Services Cente r. UPB and UPJ 
studen ts m ust em ail the  Course  Repeat Form  to  the  Academ ic Registra tion  & Records 
Manager (Policy # 9:3). Please  contact the  Academ ic Registration  & Records Manager in  the  
Student Services Cen te r (412-624-6303) to  obta in  additiona l in form ation  on  the  Course  
Repeat Form .  
 
Both  class and  fie ld  requ irem en ts include  genera list and  specia lized  practice  curricu la . The  
MSW gene ra list curricu lum  is the  sam e  for a ll MSW degree  students. Students who are  
advanced  standing, as de fined  by Policy # 25:2, m ay be  gran ted  advanced  standing credits 
for a  m axim um  of five  gene ra list courses and  six gene ra list fie ld  credits. 
 
Students who do  not have  advanced  standing m ay take  exem ption  exam inations in  
re search  and  hum an  behavior and  the  socia l environm en t if they have  strong academ ic 
backgrounds in  these  areas (Policy # 25:2). Students who pass these  exem ption  exam s will 
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be  awarded  the  credits for these  courses (up  to six to ta l cred its) toward com ple tion  of the ir 
MSW degree . 
 
All studen ts m ust com ple te  the  School's  designa ted  class and  fie ld  requ irem en ts for one  of 
the  two specia lized  practice  areas: Direct Practice  with  Individua ls, Fam ilie s, and  Sm all 
Groups (Direct Practice ) or Com m unity, Organ iza tion , and  Socia l Action  (COSA). In  each  
specia lized  practice  a rea , students com ple te  requ ired  skill courses; skill e lectives; second-
leve l HBSE, second-leve l re search , and  second-leve l policy having con ten t re levant to  the  
specia liza tion; e lectives; and  fie ld  educa tion  appropriate  to  the  specia liza tion  (Policy # 5:5).  
 
Students in te re sted  in  changing the ir specia lized  practice  a fte r beginn ing the  MSW 
Program  m ust show tha t the  change  wou ld  con tribute  d irectly to  the ir educa tiona l goa ls 
and  caree r p lans. They shou ld  d iscuss th is m atte r first with  the ir Academ ic Advisor. They 
then  m ust subm it a  Notifica tion  of Change  in  Specia liza tion  form , wh ich  has to be  signed by 
the  MSW Program  Director and  the  Fie ld  Educa tion  Director. If needed, a  new Academ ic 
Advisor, a  new Fie ld  Advisor, and/or Fie ld  Lia ison  will be  assigned. The  procedures for 
changing specia lized  practice  are  presen ted  in  m ore  de ta il in  Policy # 5:3. 

MSW Ad m iss io n s  a n d  Ad vis in g Po licie s  

MSW Ad m iss ion  Po licy (Po licy # 15:11) 
 
The  School’s Adm issions Office  processes a ll MSW applica tions. The  Director of Adm issions 
as we ll as m em bers of the  Adm issions Com m ittee  process and  fina lize  a ll adm ission  
decisions re la ted  the  MSW program.  

Ad m iss ion s  Cr it e r ia  
 
To  be  adm itted  to  the  MSW Program , an  applicant m ust m eet the  fo llowing requ irem en ts: 

• Com ple tion  of a  bacca lau reate  degree  from  an  accredited  co llege  or un iversity. 

• Graduation  with  a  m in im um  undergraduate  grade  poin t average  of “B” (3.00 GPA on  
a  4.00 sca le ). 

 
On rare  occasions, a  student with  a  bacca laureate  grade  poin t ave rage  of le ss than  3.00 
m ay be  adm itted  provisiona lly to  the  MSW program . However, applicants with  grade  poin t 
ave rages of le ss than  3.00 m ay be  requ ired  to  in te rview with  the  school’s adm issions team . 
 

• Adm itted  applican ts whose  unde rgraduate  GPA is le ss than  a  3.00 a re  accepted  in to  
the  MSW Program  on  a  provisiona l basis. 

 
All accepted  MSW applicants are  notified  via  the  e-m ail u sed  in  the  applica tion  process of 
the  decision  le tte r for the ir applica tion  to  the  MSW Program .  
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Ba ch e lor ’s  De gre e  Re q u ir e m e n t  fo r  MSW Progra m  En t ry (Po licy # 15:7)  
 
An  individua l m ust possess a  bache lor’s degree  from  a  co llege  or un iversity a ccre d it e d  b y 
a  r e cogn ize d  r e gion a l a ccre d it in g a ssocia t ion  to  m atricu late  in  the  MSW Program . 
Applican ts adm itted  to  the  MSW program  prior to  com ple tion  of the ir undergraduate  
degree  m ust, be fore  the  first day of Fa ll Sem ester classes, subm it to  the  School’s Office  of 
Adm issions an  officia l transcrip t from  the  undergraduate  in stitu tion  that shows the  degree  
awarded . An  individua l will no t be  perm itted  to begin  classes un le ss the  officia l fina l 
transcrip t is  rece ived. 
 

Tr a n sfe r  Cr e d it s  (Po licy # 25:1) 
 
Students who with in  the  past se ve n  academ ic ca lendar years have  com ple ted  graduate-
leve l coursework, earn ing a  grade  of B or be tte r, in  a  fie ld  o t h e r  t h a n  socia l w ork  can  
have  the ir transcript eva lua ted  to  de te rm ine  if any of these  credits can  be  transferred. A 
m axim um  of 6 class credits can  be  transferred  as genera l e lective  credits for post-
bacca laureate  coursework com ple ted  in  a  fie ld  or d iscip line  other than  socia l work. 
Transfer credits are  not given  for in te rnsh ips pe rform ed during graduate  studies in  a  fie ld  
or d iscip line  other than  socia l work.  
 
Students who have  begun, bu t have  n o t  ye t  com p le t e d , a  fu ll ye a r  of graduate  socia l 
work education  at another CSWE-BOA accredited  m aste r’s program  can  rece ive  up  to  15 
class credits and  six (6) fie ld  educa tion  credits for courses in  wh ich  they have  earned  a  
grade  of B or be tte r. Those  who have  com p le t e d  a  fu ll ye a r  a t anothe r CSWE-BOA 
accredited  MSW program  can  rece ive  a  m axim um  of 24 class and  six (6) fie ld  education  
credits for courses in  wh ich  they have  earned  a  grade  of B or be tte r.  
 
Students in te re sted  in  having the ir transcripts CSWE-BOA accredited  m aster’s program  
eva luated  for transfer credit shou ld  con tact the  MSW Program  Director.  
 

Cr e d it  fo r  Life , Volu n t e e r , o r  Wor k  Exp e r ie n ce  (Po licy # 25:4) 
 
Consisten t with  the  Council on  Socia l Work Educa tion 's, Educa tiona l Policie s and  
Accredita tion  Standards, the  School of Socia l Work does not grant course  or fie ld  credit, 
transfe r credit, o r exem ptions for prior life , vo lunteer, or em ploym ent experience . 
 

Po licy on  Pr ovis ion a l Ad m iss ion  (Po licy # 15:11)  
 
Th is policy codifie s the  in ten t and  language  of acceptance  le tte rs (i.e ., cu rrent practice ). 
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De fin it ion  
 
An  applicant whose  cum ulative  undergraduate  Grade  Poin t Average  (GPA) fa lls be low the  
3.00 leve l requ ired  for adm ission  to  the  MSW Program  m ay be  adm itted  on  provisiona l 
sta tus. Adm ission  on  provisiona l sta tus is a t the  d iscre tion  of the  Director of Adm issions 
and  the  Adm issions Com m ittee , based  on  a  review of applica tion  m ate ria ls. Applicants with  
a  GPA be low 3.00 m ay be  asked  to  subm it additiona l m ate ria ls to  further eva luate  
readiness for graduate  study. 
 
Re q u ir e m e n t s  
 
A student adm itted  on  provisiona l sta tus m ust dem onstrate  sa tisfactory academ ic 
pe rform ance  in  the  MSW Program  in  order to  be  rem oved from  that sta tus. Sa tisfactory 
academ ic perform ance  is de fined  as: 
 
 A. Students who en ter the  MSW Program  w it h ou t  advanced standing (i.e ., do  not have  

a  bache lor’s degree  in  socia l work awarded  by a  CSWE-BOA accredited 
unde rgraduate  socia l work program  with in  the  seven  academ ic ca lendar years prior 
to  MSW Program  adm issions), m ust ach ieve  a  m in im um  cum ula tive  GPA of 3.00 
with in  the  four genera list courses (12 credits) and  genera list fie ld  credits (3 credits).  

 
 B. Students who en ter the  MSW Program  w it h  advanced standing (i.e ., have  a  

bache lor’s degree  in  socia l work awarded by a  CSWE-BOA accredited  undergraduate  
socia l work program  with in  seven  academ ic ca lendar years prior to  MSW Program  
adm ission ) m ust ach ieve  a  m in im um  GPA of 3.00 in  the ir first 12 classroom  credits.  

 
Proce d u re s      

  
Provisiona l students en te r fie ld  at the  d iscre tion  of the  MSW Program  
Director and  the  Director of Fie ld  Education  until sa tisfactory academ ic 
pe rform ance  has been  dem onstrated  and  the  provisiona l sta tus cleared , 
even  if th is re su lts in  a  student having to  extend  the ir enro llm ent in  the  MSW 
Program  beyond the  two years needed by fu ll-tim e  students to  graduate . 
However, in  no  case  will the  pe riod  of en ro llm en t be  pe rm itted  to  extend  
beyond the  four-year lim it on  earn ing the  MSW degree . 
 
Fa ilure  to  dem onstra te  sa tisfactory academ ic pe rform ance  with in  one  (1) 
sem este r of fu ll-tim e  study (15 credits) or two (2) sem esters of part-tim e  
study (12 credits) by a  provisiona lly adm itted  studen t will re su lt in  d ism issa l 
without possib ility of re -adm ission  to  the  MSW Program . 
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En r o llm e n t  Op t ion s  (Po licy # 26:1)  

Fu ll-Tim e  Non -Ad va n ce d  St a n d in g En ro llm e n t   
 
Students who en ter the  MSW Program  without advanced  standing can  com ple te  a ll the ir 
course  and  fie ld  educa tion  requ irem ents in  two years of fu ll-tim e  study. The  MSW Program  
de fines fu ll-tim e en ro llm ent sta tus as registration  for a  m in im um  of 9 credits in  the  Fa ll and  
Spring sem ester of each  year. A studen t can  com ple te  the  MSW Program  by registe ring for 
fifteen  (15) credits each  in  Fa ll and  Spring for two consecutive  academ ic years.  
 
During the  Fa ll Sem ester of the  first year, non-advanced standing studen ts can  enro ll in  
four (4) three -credit courses and  three  (3) credits of gene ra list fie ld  for a  tota l of 15 credits. 
In  the  Spring Sem ester, they a lso  enro ll in  four (4) three -credit courses and  three  (3) 
additiona l credits of genera list fie ldwork. Non-advanced standing students with  fu ll-tim e  
enro llm ent com ple te  the ir first fie ld  expe rience  du ring the  Fa ll and  Spring Sem este rs of 
the ir first year for a  total of six (6) credits over two sem esters. During the ir second year, 
the se  sam e  students take  three  (3) academ ic courses and  six (6) credits of specia lized  
practice  fie ld  p lacem ent for a  tota l of fifteen  (15) credits each  te rm .  

Pa r t -Tim e  Non -Ad va n ce d  St a n d in g En ro llm e n t   
 
Part-tim e  students who do  not have  advanced  standing com ple te  the  five  MSW gene ra list 
courses during the  Fa ll, Spring, and  Sum m er Sem este rs of the ir first year. On ly a fte r these  
gene ra list courses a re  successfu lly com ple ted  are  these  students pe rm itted  to  en ro ll in  
specia lized  practice  courses; second leve l HBSE, second-leve l Policy, or second-leve l 
Research  courses; or skill e lectives. Part-tim e studen ts begin  the ir first fie ld  p lacem en t in  
con junction  with  the  MSW Genera list Practice  course  (SWGEN2098) in  the ir th ird  sem ester. 
Part-tim e  students m ust in itia te  the ir genera list fie ld  educa tion  no  la te r than  com ple tion  of 
twen ty-one  (21) credits of coursework.  
 
To  m ain ta in  the ir part-tim e  status, studen ts m ust registe r du ring a t least two of the  three  
te rm s in  the  academ ic year. Students can  exe rcise  the  fo llowing options du ring each  of the  
sem este rs in  wh ich  they registe r:  

Two courses (3 credits pe r course ); or  

One  course  (3 credit) p lus a  m in im um  of 3 fie ld  credits; o r  

A m in im um  of 6 fie ld  credits (equ iva lent to  2 courses).  
 
Part-tim e  students have  fou r  ca lendar years to  com ple te  a ll o f the  requirem ents for the ir 
MSW degree . 

En ro llm e n t  fo r  St u d e n t s  w it h  Ad va n ce d  St a n d in g  
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Students who have  rece ived  a  socia l work degree  with in  the  past se ve n  academ ic ca lendar 
years from  a CSWE-BOA accredited  unde rgraduate  program  (or one  recogn ized  by the  
Council on  Socia l Work Education ’s In te rnationa l Socia l Work Degree  Recogn ition  and  
Evalua tion  Se rvice  or cove red  unde r a  m em orandum  of unde rstanding with  in te rnationa l 
socia l work accreditors) a re  e ligib le  for advanced standing. Applicants to  the  MSW Program  
who have  a  socia l work degree  from  a  co llege  or un ive rsity outside  the  Un ited  State s and  
who wish  to  have  the ir transcrip ts eva luated  for advanced  standing credit shou ld  contact 
the  Council on  Socia l Work Education 's In te rnationa l Socia l Work Degree  Recogn ition  and  
Evalua tion  Se rvice  (swdres@cswe .org). 
 
Those  students who are  gran ted  advanced  standing during the  adm ission  process can  
rece ive  up  to  15 academ ic credits. The  num ber of advanced  standing credits granted  
depends on  the  com parability of the  studen t’s undergraduate  courses to  th is Program ’s 
gene ra list courses and, on  the  grades, earned  in  those  unde rgraduate  courses (i.e ., m ust 
be  a  grade  of “B” or h igher). In  addition , students en te ring with  advanced  standing can  
rece ive  up-to  six (6) fie ld  educa tion  credits. The  six (6) credits of fie ld  education  a re  granted  
based  on  the  num ber of hours of fie ld  experience  com ple ted  at the  unde rgraduate  leve l, 
p rovided  tha t the  unde rgraduate  socia l work practicum  tota ls a  m in im um  of 400 clock 
hours and  the  studen t has ach ieved  a  passing grade  or a t le ast  “B“ or be tte r.  
 
Students who en ter the  MSW Program  with  advanced  standing begin  the ir studie s in  the  
Fa ll Sem este r and  can  m atricu la te  through  the  program  using a  12-m onth  or a  16-m onth  
course  of study. Fu ll-tim e  advanced  standing studen ts, no t provisiona lly adm itted , typ ica lly 
registe r for th ree  (3) academ ic courses and  six (6) credits of fie ld  education  in  both  the  Fa ll 
and  Spring Sem esters.  
  
In  the  Sum m er Sem este r, studen ts who are  e ligib le  and  e lect the  12-m onth  advanced  
standing course  of study, registe r for the ir rem ain ing three  courses. They graduate  in  
August a t the  end  of the  sum m er te rm . 
 
Advanced standing students who e lect the  16-m onth  course  p lan , in  the  Fa ll Sem ester of 
the ir second year, can  registe r for the ir rem ain ing three  courses and  graduate  in  Decem ber 
of the ir second year. 
 
Students who have  been  granted  advanced  standing at the  poin t of adm ission  are  a lso  
a llowed to  pu rsue  the ir MSW degree  on  a  part-tim e  basis. As described  above , part-tim e  
studen ts m ust registe r du ring a t least two of the  three  academ ic te rm s each  ca lendar year 
and  m ust take  an  approved num ber of academ ic and/or fie ld  education  credits during each  
te rm  of en ro llm en t. Part-tim e  studen ts with  advanced standing m ust com ple te  a ll o f the  
requ irem en ts for the  MSW degree  in  fou r  years. 
 

mailto:iswdres@cswe.org
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Aca d e m ic Ad vis in g (Po licy # 10:1) 
 
Each  student in  the  MSW program  will be  assigned  an  Academ ic Advisor upon  
m atricu la tion . Students will be  con tacted  by the ir Academ ic Advisor starting in  the  first 
sem este r of study. Each  advisor will work with  student advisees to  cla rify educationa l 
options, to  answer questions about the  MSW program , to  iden tify career opportun itie s, and  
to  se rve  as a  prim ary con tact person .  
 
Advisors a re  to  be  the  fir s t  po in t of contact for any or a ll o f the  fo llowing:  

a . registration  (including add/drop , leaves of absence , and  withdrawals);  

b . change  of specia lized  practice  and  se lection  of certificate  program s;  

c. clarifica tion  of a ll academ ic policie s and  procedures (i.e ., advanced standing and 
exem ptions, graduation  requ irem ents, grading policie s, d irected  study);  

d . academ ic advising d iscussions including those  regard ing expecta tions and  
pe rform ance  as we ll as grievance  policies and  procedures;  

e . professiona l advising questions including policie s and  procedures for grievance ; 

f. in form ation  abou t other departm ents and/or program s with in  the  School of Socia l 
Work and  the  Un ive rsity of Pittsburgh .  

 
In  addition , the  Academ ic Advisor m ay serve  as the  Fie ld  Advisor and  Fie ld  Lia ison  to  the  
studen t’s fie ld  p lacem en t during the  genera list year and  for som e  specia lized  practice  
studen ts. 
 
Please  consider your Academ ic Advisor as the  pe rson  with  whom  you  discuss your 
profe ssiona l as we ll as academ ic expe riences as a  student in  the  School. Do not hesita te  to  
te lephone  or e -m ail for an  appoin tm ent. While  o the r facu lty m em bers a re  a lso  ava ilab le  for 
consu lta tion , these  d iscussions shou ld  supplem ent (not rep lace ) the  Academ ic Advisory 
re lationsh ip .  
 
Requests for a  change  of Academ ic Advisor shou ld  be  d iscussed  with  the  curren t advisor 
and  then  d irected  to  the  MSW Program  Director for approval and  coordina tion .   
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SECTION 2:  MSW CURRICULUM 

Ge n e ra lis t  Cu r r icu lu m    
 
The  genera list cu rricu lum  is designed to  provide  MSW studen ts with  the  knowledge , va lues, 
skills , and  cogn itive  and  affective  processes that com prise  com petency a t the  gene ra list 
leve l of practice . An unde rstanding of the  profession ’s va lues, orien ta tion , h istory and  
ph ilosophy, and  fram es of re fe rence  for practice  estab lishes a  basis for students to  
progress through the  advanced  and  specia lized  curricu la  of the  MSW Program . All MSW 
studen ts m ust com ple te  the  MSW Genera list requ irem ents listed  be low un le ss they are  
exem pted  via  advanced  standing transfe r credit or testing. 
 

Re q u ir e d  Ge n e ra lis t  Cou r se s  
 

SWRES 2021 Genera list Socia l Work Research  3 crs. 
 (offe red  Spring Te rm  only) 
 
SWGEN 2034 Genera list SW Practice  w/Dive rse  Popu lations 3 crs. 
 (offe red  Fa ll Term  on ly) 
 
SWBEH 2063 Hum an  Behavior and  the  Socia l Environm en t 3 crs. 
 (offe red  Fa ll Term  on ly) 
 
SWWEL 2081 Socia l Welfare  3 crs. 
 (offe red  Fa ll and  Spring Te rm s) 
 
SWGEN 2098 Genera list Socia l Work Practice  3 crs. 
 (offe red  Fa ll and  Sum m er Term s) 

 
 SWGEN 2099 Genera list Fie ldwork 6 crs. 
  (offe red  Fa ll, Spring, and  Sum m er Term s) 
 

Sp e cia lize d  Pr a ct ice  Cu r r icu lu m  
 
Specia lized  practice  bu ilds on  genera list p ractice . The  com petencie s gained  through  the  
gene ra list curricu lum  form  the  basis for the  m ore  advanced  com petencie s in troduced  by 
the  specia liza tions. The  University of Pittsburgh  MSW Program  offe rs two specia liza tions: 
Direct Practice  with  Individua ls, Fam ilie s, and  Sm all Groups (DP)1 or Com m unity, 

 
1 Only the  Direct Practice  (DP) Specia liza tion  is  offe red  a t the  UPJ & UPB cam puses.  
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Organ iza tion , and  Socia l Action  (COSA) practice . Each  specia liza tion  exposes studen ts to  
practice-specific ro les; the  uses and  applications of research  for practice ; policy practice ; 
practice  with  Public Health ; organ iza tiona l, and  environm enta l in fluences on  practice ; and  
advanced  practice  theorie s, m ethods, and  strategie s. 
 

Dir e ct  Pr a ct ice  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Gr ou p s  (Dir e ct  Pr a ct ice ) 
 
The  Direct Practice  specia liza tion , ava ilab le  a t Pitt-Main , UPJ and  UPB cam puses, is  
designed  to  deve lop  students’ advanced  practice  skills  to  prepare  them  for au tonom ous 
practice , grounded in  the  va lues and  e th ics of the  socia l work profe ssion  using a  strengths-
based , pe rson-in -the-environm en t perspective . Through coursework and  fie ld  educa tion , 
studen ts a re  equ ipped with  the  knowledge  and  skills  needed to  engage  in  d irect practice  
with  individua ls, fam ilies, and  sm all groups with  d iverse  backgrounds and  iden titie s. The  
Direct Practice  specia liza tion  focuses on  evidence -based  m odalitie s and  provides studen ts 
with  com m unity-based  learn ing opportun itie s. Consisten t with  an  em phasis on  a  strengths 
pe rspective , studen ts becom e  skilled  at assisting clien ts/consum ers/pa tien ts in  addressing 
the ir needs and  rea lizing the ir potentia l. Studen ts a re  ab le  to  focus the ir studie s by 
com ple ting one  of the  existing d irect practice  ce rtifica te s or one  of the  ava ilab le  
dua l/ jo in t/coope rative  degree  program s offe red  with  seve ra l o the r profe ssiona l schools 
and  program s. 
 

Dir e ct  Pra ct ice  Cu r r icu lu m   
 
Students m ust take  a  specia lized  hum an  behavior course , a  policy ana lysis course , and  a  
re search  course  with  con ten t specific to  d irect practice . Two direct practice  skill course s are  
requ ired , a long with  two d irect practice  skill e lectives; twe lve  (12) credit hours of specia lized  
practice  fie ld  practicum  a lso  are  requ ired. Sam ple  Course  of Study Guides can  be  found in  
Appendix A.  
 

Dir e ct  Pra ct ice  Re q u ire d  Cou r se s  
 
Dir e ct  Pra ct ice  Sk ills : 
 
 SWINT 2082 Mode ls of In te rven tion  3 crs. 
 
 SWINT 2031 Advanced Direct Practice  - Cogn itive /Behaviora l 3 crs.  
   OR 
 SWINT 2032 Advanced Direct Practice  - Socia l System s 3 crs. 
   OR 
 SWINT 2033 Advanced Direct Practice  - Psychodynam ic 3 crs. 
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Se con d-le ve l HBSE: 
 
 SWBEH 2062 Hum an  Behavior: Ch ildren  & Fam ilie s At-Risk 3 crs. 
   OR 
 SWBEH 2065 Hum an  Behavior: Menta l Health  3 crs. 
   OR 
 SWBEH 2066 Hum an  Behavior: Health /Men ta l Health   3 crs. 
   OR 
 SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging 3 crs. 
  
Se con d-le ve l Po licy: 
 
 SWWEL 2039 Socia l Policy & Geronto logy  3 crs. 
   OR 
 SWWEL 2056 Health  System s & Public Policy  3 crs. 
   OR 
 SWWEL 2057 Men ta l Health  & Public Policy 3 crs. 
   OR 
 SWWEL 2059 Ch ild  & Fam ily Policy 3 crs. 
 
Se con d-Le ve l Re se a rch : 
 
 SWRES 2033 Evalua tive  Research  in  the  Socia l Services 3 crs. 
   OR 
 SWRES 2051 Single  Subject Research  3 crs. 
   OR 
 SWRES 2045 Qualita tive  Research  3 crs. 
   OR  
 SWRES 2047 Com m unity Based  Participa tory Research   3 crs. 
 
Dir e ct  Pra ct ice  Sk ill Ele ct ive s  (SWINT) 6 crs. 
 
Ele ct ive s     6 crs. 
 
Dir e ct  Pra ct ice  Fie ld  Pla ce m e n t  
 
 SWINT 2099 Direct Practice  Specia liza tion  Fie ld  Placem ent 12 crs. 
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Dir e ct  Pra ct ice  (DP) Ce r t ifica t e s  
 
Direct practice  students can  a lso  e lect to  pu rsue  a  ce rtificate  program  to  acqu ire  greate r 
depth  of knowledge  and  skills  in  a  particu la r a rea  of practice , such  as ch ildren , youth  and  
fam ilie s, geronto logy, hom e  and school visitor/school socia l worker, in tegra ted  hea lthcare , 
or m enta l hea lth . Direct practice  students are  not requ ired  to pursue  a  certificate  and  
studen ts who decide  not to  com ple te  a ll o f the  specific courses for a  certificate  a re  not 
pena lized. The  ce rtificate  program s ava ilab le  to  d irect practice  students involve  a  specific 
“package” of courses and  fie ld  p lacem en t expe riences that foste r greate r depth  of 
com petence  in  specific a reas of advanced social work practice 2. Studen ts a re  encouraged 
to  co llaborate  active ly with  the ir advisor to  p lan  the ir course  of study since  the  option  to  
pu rsue  a  certificate  m ust be  declared  no  la te r than  the  end  of the  first sem este r of fu ll-tim e  
study for studen ts without advanced  standing and  a t the  tim e of in itia l registration  for fu ll-
tim e  studen ts with  advanced standing3. They shou ld  a lso  work with  the ir Fie ld  Advisor to  
facilita te  the  iden tification  of appropria te  fie ld  p lacem en ts.  
 
A Decla ra tion of Intent form  for each  ce rtifica te  option  is ava ilab le  on line . The  Declaration  of 
In ten t form  m ust be  com ple ted  and  subm itted to the  Academ ic Registra tion  & Records 
Manager in  the  Student Services Cen ter. Studen ts shou ld  be  aware  tha t a ll ce rtifica te  
courses m ay not be  availab le  every sem ester or du ring even ing hours.  
 

DP - Ch ild r e n , You t h , a n d  Fa m ilie s  Ce r t ifica t e  (CYF) 
 
The  Ch ildren , You th , and  Fam ilies ce rtificate  area  is designed  to  prepare  MSW graduate s to  
provide  services and  in te rven tions to  ch ildren , youth , young adu lts, and  fam ilie s th rough  a  
wide  range  of public and  priva te  agencie s. 
 

CYF Ce r t ifica t e  Re qu ire d  Cou r se s  
 
In  order to  earn  the  Ch ildren , Youth , and  Fam ilie s Ce rtificate , studen ts m ust fu lfill a ll 
specia lized  d irect practice  requ irem en ts as we ll as those  of the  certificate . The re fore , 
studen ts m ust successfu lly com ple te  Mode ls of In te rven tion  (SWINT 2082); an  Advanced 
Direct Practice  course  in  cogn itive-behaviora l (SWINT 2031), socia l system s (SWINT 2032), or 
psychodynam ics (SWINT 2033) approaches; a  second-leve l re search  course , and  six credits 
of e lective  coursework, as we ll as: 

 
SWBEH 2062 Hum an  Behavior: Ch ildren  and  Fam ilie s a t Risk  3 crs. 

 
2 MSW students on the UPJ campus have only the Mental Health Certificate available to them.  While 
MSW students on the UPB campus have only the Children, Youth, and Families Certificate available to 
them. 
3 Those intending to pursue the Home and School Visitor certificate must declare their intent in their 
application for admission to the MSW Program 

https://www.socialwork.pitt.edu/certificate-declaration-intent-form
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SWWEL 2059 Ch ild  and  Fam ily Policy  3 crs. 
 

In  addition , students m ust successfu lly com ple te  two Direct Practice  skill e lectives from  
am ong those  listed  be low:  

 
SWINT 2011 Socia l Work Practice  with  Fam ilies 3 crs. 

SWINT 2035 In tim ate  Partner Violence  3 crs. 

SWINT 2042 SW Pract. w/Subst. Use  & Othe r Addictive  Disorde rs 3 crs. 

SWINT 2049 Direct Practice  with  Ch ildren  & Adolescents 3 crs. 

SWINT 2063 Issues in  Ch ild  Maltrea tm ent 3 crs. 

SWINT 2072 Socia l Work Practice  & Traum atic Stre ss 3 crs. 

SWINT 2096 Clin ica l SW w/African-Am erican  Fam ilies 3 crs. 
 

CYF Ce r t ifica t e  Re qu ire d  Fie ld w ork  
 
The  second (specia lized d irect practice ) fie ld  p lacem ent (12 credits – 720 clock hours) m ust 
be  com ple ted  in  a  com m unity-based  se tting (program , un it, or agency) with  a  prim ary focus 
on  provid ing d irect se rvices and  in te rven tions to  ch ildren , youth , young adu lts, and  
fam ilie s. Th is m ay be  with in  a  public agency or a  priva te  provider agency. 
 
For fu rther in form ation , p lease  contact: Fa cu lt y Coord in a t or : He len  Cahalane , PhD, MSW, 
ACSW, LCSW, hcupgh@pitt.edu  
 

DP - Ce r t ifica t e  in  Ge n d e r , Se xu a lit y, a n d  Wom e n 's  St u d ie s  (GSWS) 
 
The  Certifica te  in  Gende r, Sexuality, and  Wom en’s Studies provides an  opportun ity for MSW 
studen ts to  ga in  expe rtise  in  topics and  issues re la ted  to  gende r and  sexuality. Offe red  
through  the  Die trich  School of Arts & Sciences – Gender, Sexuality, & Wom en’s Studie s 
Program , th is MA ce rtifica te  in tegrate s the  study of fem in ist theorie s with  the ir applica tion  
in  re search , policy, and  practice . Many MSW students who pursue  th is ce rtifica te  acqu ire  
exce llen t prepara tion  (and  an  added creden tia l) for working in  fie lds re la ted  to gender and  
sexuality, such  as (bu t not lim ited  to) in tim ate  partne r vio lence , sexual assau lt prevention  
and counse ling, fam ily se rvices, and  LGBTQIA+ se rvices and  advocacy. 

 
The  Master’s Ce rtifica te  consists of four courses (12 credits) taken  be fore  graduation  from  
the  MSW Program  and the  com ple tion  of a  research  paper. 
 
 
  

mailto:hcupgh@pitt.edu
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DP-GSWS Ce r t ifica t e  Re q u ir e d  Cou r se s  
 
In  order to  earn  the  Certifica te  in  Gende r, Sexuality, and  Wom en’s Studie s, students m ust 
com ple te  12 credits that m ee t the  ce rtifica te  requ irem en ts (passing a ll courses with  a  “B” or 
be tte r) as we ll as fu lfill a ll specia lized  d irect practice  requ irem en ts. Studen ts m ust 
successfu lly com ple te  Mode ls of In te rven tion  (SWINT 2082); an  Advanced Direct Practice  
courses in  cogn itive -behaviora l (SWINT 2031), socia l system s (SWINT 2032), or 
psychodynam ics (SWINT 2033) approaches; a  second leve l HBSE course ; a  second-leve l 
policy course ; a  second-leve l re search  course ; two GSWS courses (wh ich  can   fu lfill the  
MSW socia l work e lectives requ irem en t): 
 

GSWS 2252  Theorie s of Gender and Sexuality 3 crs. 
 
GSWS 2058  Fem in ist Socia l Work 3 crs. 
 

And t w o  of these  courses : 
 
SWGEN 2034  Socia l Work Practice  with  Dive rse  Popu lations  3 crs. 

SWINT 2035 In tim ate  Partner Violence  3 crs. 

SWINT 2076 Hum an  Sexuality 3 crs. 
 

Depending on  the  instructor and  the  focus of a  student’s work, o the r courses m ay m ee t the  
requ irem en ts. For exam ple , students cou ld  do  a  d irected  study with  a  willing a ffilia ted  
facu lty m em ber. Or they can  pe tition  the  facu lty coordina tor to  have  a  graduate  course  
with  a  substan tia l gende r, sexuality, or wom en’s studies com ponent accepted .  
 

Ad d it ion a l Re qu ir e m e n t s  for  DP-GSWS Ce r t ifica t e  
 
Gender, Sexuality and  Wom en’s Studie s Certifica te  studen ts m ust com ple te  a  re search  
pape r to  be  read  by one  a ffilia ted  facu lty m em ber. For fu rther in form ation , p lease  contact: 
Fa cu lt y Coord in a t or :  Sara  Goodkind, PhD, MSW, sara .goodkind@pitt.edu   
 

DP - Ge ron t o logy Ce r t ifica t e  
 
The  Geron to logy Certifica te  Program  prepare s MSW students with  the  knowledge  and  skills  
necessary to  work and innovate  in  an  aging socie ty. The  Aging area  has been  a  part of the  
school’s curricu lum  since  1980. All geronto logy studen ts a re  exposed  to  various ro le s and  
se ttings that constitu te  con tem porary socia l work practice  in  aging. Em phasis is  given  to  
unde rstanding strengths and  d iversity am ong the  aging popu la tion  and  the  socia l, cu ltura l, 
com m unity, and  policy con texts of aging including the  opportun ity that an  aging socie ty 
pre sen ts. 
  

mailto:sara.goodkind@pitt.edu
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The  Geron to logy Certifica te  provides Direct Practice  studen ts with  the  specia lized  skills  
re levant to  practice  with  o lde r adu lts and/or the ir fam ilie s a t the  individua l, fam ily, and  
sm all group leve l in  a  varie ty of com m unity and  hea lth  se ttings. The  ce rtifica te  offe rs a  
focus on  leadersh ip  and  advocacy. 
  
Ge ron to logy Certificate  studen ts a re  e ligib le  and  encouraged to  apply to : 

• Hartford  Program  Partne rsh ip  in  Aging Education  Fe llowsh ip   

• Roth  Fe llowsh ip    
 

DP-Ge ron t o logy Ce r t ifica t e  Re qu ir e d  Cou rse s  
 
Students com ple te  the  Direct Practice  requ irem ents as we ll as those  of the  ce rtificate . 
The re fore , students m ust successfu lly com ple te  Mode ls of In te rvention  (SWINT 2082); an  
Advanced Direct Practice  course  in  cogn itive-behaviora l (SWINT 2031), socia l system s 
(SWINT 2032), or psychodynam ics (SWINT 2033) approaches; a  second-leve l research  
course ; and  six credits of e lective  coursework, as we ll as:  
  
 SWBEH 2077  Adu lt Deve lopm en t and Aging  3 crs.  

 SWWEL 2039 Socia l Policy & Geronto logy   3 crs.  

 SWINT 2030  Direct Practice  with  Olde r Adu lts 3 crs. 
 

On e  of these  Direct Practice  skill e lectives: 
 

 SWINT 2004 Grie f and  Loss  3 crs.  

 SWINT 2007 In troduction  to  Psychopharm acology & SW Prac. 3 crs. 
 

Wit h  Ad va n ce d  Pe rm iss ion  from  t h e  Ce r t ifica t e  Ch a ir , m ay substitu te : 
 

 SWINT 2011 Socia l Work Practice  with  Fam ilies 3 crs.  

 SWINT 2042 SW Pract. w/ Subst. Use  & Other Addictive  Disorders 3 crs. 

 SWINT 2073 In tegra ted  Healthcare  in  Pharm acology 3 crs.  
 

DP- Ge ron t o logy Ce r t ifica t e  Re q u ir e d  Fie ldw ork  
 
The  second (specia lized d irect practice ) fie ld  p lacem ent (12 credits – 720 clock hours) m ust 
be  com ple ted  in  a  program , un it, agency, or com m unity with  a  prim ary focus on  aging and  
with  appropriate  DP focus to fit the  student’s p lan  of study.  
 
For fu rther in form ation , p lease  contact: Facu lty Coordinator: Rafae l Enge l, PhD, MSW, 
renge l@pitt.edu    

https://www.socialwork.pitt.edu/researchtraining/aging-initiatives-programs/hartfordpartnership-program-aging-education
https://www.socialwork.pitt.edu/roth
mailto:rengel@pitt.edu
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DP - Hom e  a n d  Sch oo l Vis it or / Sch oo l Socia l Work  Ce r t ifica t ion  (HSV/ SSW) 
 
The  School of Socia l Work has offe red  a  Hom e  and School Visitor/School Socia l Worke r 
certificate  since  the  1930s when  it was created  by p ioneering socia l work practitioner and  
educator Marion  Hathway. The  HSV/SSW is an  in te r-profe ssiona l Educationa l Specia list 
certificate  program , ope rated  jo in tly with  the  MSW Program , the  Pitt School of Educa tion , 
and  the  Pennsylvan ia  Departm en t of Education . It is  in tended for studen ts who p lan  to  
de live r socia l work services in  e lem entary or secondary schools. There  a re  th ree  m ode ls for 
sta te  HSV ce rtification : 

1. Certification  earned  while  earn ing the  MSW 

2. Certification  earned  post-MSW 

3. Certification  earned  without an  MSW 
 

The  HSV/SSW Certificate  Program  is designed  to  enhance  professiona l com petency in  the  
deve lopm ent and  de live ry of h igh -quality socia l work se rvices, in  both  public and  priva te  
e lem entary and  secondary schools, to  students with  d ive rse  backgrounds and  identities. 
The  ce rtifica te  is organ ized  a round the  Direct Practice  specia liza tion , provid ing studen ts the  
opportun ity to  ga in  advanced  knowledge  and  skills  via  courses taken  in  the  Schools of 
Socia l Work and  Educa tion  with  a  fie ld  p lacem en t in  an  educa tiona l se tting. 
 

HSV/ SSW Re qu ir e d  Cou rse s  
 
MSW students m ust indica te  the ir in te re st in  obta in ing the  HSV/SSW certificate  in  the ir 
applica tion  for adm issions to  the  MSW Program . Advanced standing students shou ld  
con tact the  HSV Facu lty Coordinator and  com ple te  the  Decla ra tion of Intent during the  
sum m er registration  period  be fore  the ir first fa ll sem ester in  the  MSW Program . MSW 
studen ts who do  not have  advanced  standing will com ple te  a  Decla ra tion of Intent du ring 
the ir first sem este r of en ro llm en t. In  order to  sa tisfy the  ce rtifica tion  requ irem ents of the  
Pennsylvan ia  Departm en t of Education  as we ll as the  Master’s Degree  in  Socia l Work, 
studen ts will com ple te  66 credits wh ich  m ay necessita te  registe ring for course s du ring the  
Sum m er Term  (Click here  for furthe r in form ation).  
 
To  earn  the  HSV/SSW Certifica te , students m ust fu lfill a ll specia lized  d irect practice  
requ irem en ts as we ll as those  of the  focus area. There fore , studen ts m ust successfu lly 
com ple te  Mode ls of In te rven tion  (SWINT 2082); an  Advanced Direct Practice  course  in  
cogn itive-behaviora l (SWINT 2031), socia l system s (SWINT 2032), or psychodynam ic (SWINT 
2033) approaches; a  second-leve l re search  course ; as we ll as: 
 
 SWBEH 2062 Ch ildren  and  Fam ilie s a t Risk 3 crs. 
 SWWEL 2059 Ch ild  and  Fam ily Policy  3 crs. 
 SWINT 2058 Socia l Work in  School Se ttings 3 crs. 
 

https://www.socialwork.pitt.edu/certificate-declaration-form
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Students a lso  m ust com ple te  the  fou r courses be low, offe red  through the  School of 
Education , wh ich  fu lfill the  MSW e lectives requ irem ent: 
  
 TLL 2102 PA School Law 3 crs. 
 TLL 2257 Teach ing English  Language  Learners 3 crs. 
 TLL 2500 Foundations of Specia l Education  3 crs. 
 TLL 2514 Supporting Studen ts w/Disabilitie s in  Inclusive   3 crs. 
  Classroom s 
 

HSV/ SSW Re qu ir e d  Fie ld w ork  
 
The  HSV/SSW specia lized  practice  fie ld  p lacem en t (12 credits – 720 clock hours) m ust be  
com ple ted  in  an  approved school se tting.  
 

HSW/ SSW Ce r t ifica t ion  Ea rn e d  Post -MSW or  Ce r t ifica t ion  Ea rn e d  Wit h ou t  a n  MSW 
 
For non-MSW studen ts seeking the  HSV/SSW certificate  post-MSW, or earned  without an  
MSW, the  Hom e  and School Visitor application  m ust be  com ple ted  and then  subm itted  to  
the  d irector of H&SV/SSW to  be  accepted  in to the  program . 
 
The  course  of study for the  HSV/SSW ce rtifica te  for those  seeking the  Ce rtifica tion  earned  
post-MSW or Certification  earned  without an  MSW m ay be  found he re . 
 

Pe n n sylva n ia  HSV/SSW Cre d e n t ia l 
 
Afte r graduation  and afte r com ple ting the  requirem ents for PA LSW/LCSW, graduate s m ust 
subm it The  Pennsylvan ia  Departm ent of Educa tion  Checklist with  supporting docum ents to  
the  HSV Facu lty Coordina tor to  process  the  Pennsylvan ia  HSV credentia l.  
 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or : Deborah  Robinson , MSW, 
LSW, dcr16@pitt.edu   
 

DP - In t e gra t e d  He a lt h  Ca re  Ce r t ifica t e  (IHC) 
 
The  In tegra ted  Health  Care  Certificate  prepare s MSW students specia lizing in  d irect 
practice  with  the  knowledge  and  skills  necessary to  work with  individua ls, fam ilies, and  
sm all groups in  a  varie ty of institu tiona l and  com m unity-based  hea lth -re lated  se ttings. With  
a  focus on  leade rsh ip  and  advocacy, the  goa l of the  certificate  program  is to  increase  the  
num ber of MSW’s working in  in tegra ted  hea lthcare  se ttings. Students com ple ting the  
In tegra ted  Health  Care  Ce rtificate  will have  a  deepe r understanding of the  re lationsh ip  
be tween  behaviora l hea lth  (i.e ., m en ta l hea lth , substance  use ) and  physica l hea lth . 
 

https://www.socialwork.pitt.edu/sites/default/files/publication-images/post_masters_course_design.pdf
mailto:dcr16@pitt.edu
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Students en ro lled  in  the  In tegra ted  Health  Care  Certifica te  are  a lso  e ligib le  to  apply for the  
fo llowing Fe llowsh ips: 

• BHSP Fe llowsh ip  Program   

• Roth  Fe llowsh ip   
 

 IHC Re qu ir e d  Cou r se s  
 
Students com ple te  the  Direct Practice  requ irem ents as we ll as those  of the  ce rtificate . 
The re fore , students m ust successfu lly com ple te  Mode ls of In te rvention  (SWINT 2082); an  
Advanced Direct Practice  course  in  cogn itive-behaviora l (SWINT 2031), socia l system s 
(SWINT 2032), or psychodynam ics (SWINT 2033) approaches; a  second-leve l research  
course ; and  six credits of e lective  coursework, as we ll as:  
 
 SWBEH 2066  HB: Health /Men ta l Health  (HBSE II) 3 crs.  

 SWWEL 2056 Health  System s & Public Policy (Policy II)  3 crs.  

 SWINT 2025  Advanced SW Practice  in  In tegra ted  Healthcare   3 crs. 
 

On e  of these  Direct Practice  skill e lective  courses re lated  to Pharm acology: 
 

SWINT 2073 In tegra ted  Healthcare  in  Pharm acology 3 crs.  

SWINT 2007 In troduction  to  Psychopharm acology & SW Practice  3 crs. 
 

 IHC Re qu ir e d  Fie ld w ork  
 
The  second (specia lized d irect practice ) fie ld  p lacem ent (12 credits – 720 clock hours) m ust 
be  com ple ted  in  a  program , un it, or agency with  a  prim ary focus on  d irect practice  re lated  
to  hea lthcare . Your Fie ld  Advisor will work with  you to  identify appropria te  fie ld  educa tion  
sites. 
 
For fu rther in form ation , p lease  contact: Facu lty Coordinator: Danny Rosen , PhD, MSW, 
dannyrosen@pitt.edu    
 

DP - Me n t a l He a lt h  Ce r t ifica t e   
 
The  Menta l Health  Certifica te  is  designed  to  prepare  graduates for profe ssiona l practice , in  
a  wide  range  of socia l and  hum an  se rvice  agencie s, with  individua ls, fam ilie s and/or sm all 
groups who experience  m enta l hea lth /behaviora l hea lth  cha llenges. MSW studen ts 
com ple te  a  se ries of requ ired  and  e lective  courses leading to  the  Menta l Health  Ce rtifica te .  
 
  

https://www.socialwork.pitt.edu/student-resources/scholarships-and-fellowships/behavioral-health-scholars-program-bhsp
https://www.socialwork.pitt.edu/roth
mailto:dannyrosen@pitt.edu
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Students in te re sted  in  a  m enta l hea lth  focus m ay apply for the : 

• Roth  Fe llowsh ip  

• BHSP Fe llowsh ip  Program   
 

Me n t a l He a lt h  Ce r t ifica t e  Re qu ir e d  Cou rse s  
 
Students com ple te  the  Direct Practice  requ irem ents as we ll as those  of the  ce rtificate . 
The re fore , students m ust successfu lly com ple te  Mode ls of In te rvention  (SWINT 2082); an  
Advanced Direct Practice  course  in  cogn itive-behaviora l (SWINT 2031), socia l system s 
(SWINT 2032), or psychodynam ics (SWINT 2033) approaches; a  second-leve l research  
course ; and  six credits of e lective  coursework, as we ll as: 
 
 SWBEH 2065: Hum an  Behavior: Menta l Health   3 crs.   

 SWWEL 2057: Men ta l Health  and  Public Policy   3 crs. 
 
In  addition  to  the  two requ ired  courses, studen ts pursu ing the  Menta l Health  Certificate  
m ust com ple te  two e lective  m enta l hea lth-re lated  skills  courses from  the  fo llowing 
approved list:  
 

 SWINT 2018: Clin ica ls Skills in  Socia l Work Practice  for Men ta l  3 crs. 
Health  Recove ry 

 SWINT 2007: In tro  to Psychopharm acology & Socia l Work Practice  3 crs. 

 SWINT 2011: Socia l Work Practice  w/Fam ilies   3 crs. 

 SWINT 2042: SW w/Subst. Use  & Othe r Addictive  Disorders      3 crs. 

 SWINT 2046: Planned Short-Term  Trea tm en t 3 crs. 

 SWINT 2049: Direct practice  with  Ch ildren  3 crs. 

 SWINT 2053: Group In te rven tion  w/High  Risk Popu la tions 3 crs. 

 SWINT 2072: Socia l Work Practice  & Traum atic Stre ss 3 crs. 

 SWINT 2031: Advanced Direct Practice : Cogn itive -Behaviora l    3 crs. 

  (in  addition  to the  requ ired  ADP class)  

 SWINT 2032: Advanced Direct Practice : Socia l System s    3 crs. 

  (in  addition  to the  requ ired  ADP class)  

 SWINT 2033: Advanced Direct Practice : Psychodynam ic   3 crs. 
  (in  addition  to the  requ ired  ADP class)  
 
  

https://www.socialwork.pitt.edu/student-resources/scholarships-and-fellowships/roth-fellowship
https://www.socialwork.pitt.edu/student-resources/scholarships-and-fellowships/behavioral-health-scholars-program-bhsp
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Me n t a l He a lt h  Ce r t ifica t e  Re qu ir e d  Fie ld w ork  
 
The  second (specia lized d irect practice ) fie ld  p lacem ent (12 credits – 720 clock hours) m ust 
be  com ple ted  in  a  m en ta l hea lth /behaviora l hea lth  se tting working with  individua ls, 
fam ilie s and/or sm all groups who su ffe r from  m enta l hea lth  or other behaviora l hea lth  
problem s. Th is m ay be  a  public agency or a  priva te  provide r agency, excluding priva te  
practice  type  se ttings.  
 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Travis Labrum , LCSW, MSW, 
PhD TRL51@pitt.edu  
 

Com m u n it y, Or ga n iza t ion , a n d  Socia l Act ion  (COSA) 
 
The  University of Pittsbu rgh , School of Socia l Work offe red  the  first p rogram  in  com m unity 
organ iza tion  in  the  Un ited  State s. Sim ilarly, it was one  of the  first schools of socia l work to  
offe r a  program  in  social adm in istration , now m ore  com m only ca lled  hum an  services or 
socia l work m anagem en t. 
 
The  COSA Specia liza tion , wh ich  is offe red  on ly a t the  Pitt-Main  cam pus, is  designed for 
studen ts to  ga in  the  advanced  knowledge  and  skills  requ ired  for con tem porary socia l work 
practice  with  groups, organ iza tions, and  com m unities. COSA studen ts acqu ire  the  ab ility to  
engage , assess, in te rvene , and  eva luate  practice  with  groups, organ izations, and  
com m unitie s, b ringing to  bear evidence-in form ed approaches; a  deep  and  abid ing re spect 
for d ive rsity and  d iffe rence ; an  em phasis on  the  strengths, asse ts, and em powerm en t of 
clien t system s; and  a  com m itm ent to  the  socia l work profession’s va lues. Students deve lop  
specia lized  skills  in  com m unity organ izing and  m obiliza tion  as we ll as organ iza tiona l 
m anagem ent and  adm in istration , bringing to  bear on  the ir socia l work practice  an  
unde rstanding of how it can  contribu te  to  secu ring hum an righ ts and  socia l, e conom ic, and  
environm enta l justice  for a ll people . They a lso  hone  the ir critica l th inking and se lf-re flective  
skills  through  the ir fie ld practicum  and coursework. 
 
COSA graduate s pu rsue  e stab lished  and  em erging profe ssiona l opportun ities in  public, 
p riva te , profit and  nonprofit organ iza tions in  such  fie lds as hea lth  care , d isability se rvices, 
ch ildren  and  you th , fam ily se rvices, com m unity revita liza tion  and  deve lopm ent, 
ph ilan thropy, policy and  p lann ing, business and  hum an  resources, com m unity centers, and  
m ore . Curren tly, COSA graduate s a re  se rving as execu tive  d irectors, program  m anage rs, 
o rgan izers, p lanners, gran t office rs, re searche rs, and  educators in  local, state , nationa l, and  
in te rnationa l agencie s, and  organ izations.  
 
  

mailto:TRL51@pitt.edu
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COSA Cu r r icu lu m  
 
Students m ust take  a  specia lized  hum an  behavior course , po licy ana lysis course , and  
re search  course  with  con ten t specific to  COSA. Students m ust a lso  com ple te  the  two 
requ ired  skills  course s, fu lfilling the ir rem ain ing credits from  a range  of practice  skills  
e lectives, genera l e lectives, and  twe lve  (12) credit hours of specia lized  practice  fie ld  
practicum . Sam ple  Course  of Study Guides can  be  found in  Appendix A. 
 

COSA Re q u ir e d  Cou rse s  
 

COSA Sk ills : 
 SWCOSA 2084 Hum an  Service  Organ iza tion  Managem ent 3 crs. 

  
 SWCOSA 2088  Com m unity Organ izing & Plann ing 3 crs. 

 
Se con d-Le ve l HBSE: 
 SWBEH 2008 Hum an  Behavior: Urban  Environm en t 3 crs. 

 
Se con d-Le ve l Po licy: 
 SWWEL 2087 Organ iza tions and  Public Policy 3 crs. 

 
Se con d-Le ve l Re se a rch ;  

SWRES 2033 Evalua tive  Research  in  the  Socia l Services 3 crs. 
 OR 
SWRES 2051 Single  Subject Research  3 crs. 
 OR 
SWRES 2045 Qualita tive  Research  3 crs. 
 OR  
SWRES 2047 Com m unity Based  Participa tory Research   3 crs. 
 

COSA Sk ill Ele ct ive s  (SWCOSA)    6 crs. 
 

Ele ct ive s        6 crs. 
 
COSA Fie ld  Pla ce m e n t  
 
 SWCOSA 2099 COSA Specia lized  Practice  Fie ld  Placem en t  12 crs. 
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COSA Ce r t ifica t e s  
 
COSA’s curricu lum  offers opportun itie s for students to  d iversify the ir education , and  
severa l options can  be  considered  as a  m eans of individua lizing a  student’s academ ic p lan . 
Students m ay pursue  the  existing COSA certifica te s and/or pu rsue  a  jo in t degree  offe red  
with  seve ra l o the r professiona l schools and  program s.  
 

COSA - Hu m a n  Se rvice s  Ma n a ge m e n t  Ce r t ifica t e  (HSM) 
 
Many MSWs find  them se lves m oving up  qu ickly in to  supe rvisory, m anagem ent, and  even  
executive  positions. The  genera list perspective  and  system s knowledge  from  the ir socia l 
work education  provides a  strong basis for leade rsh ip  in  a  range  of socia l work se ttings. 
However, to  be tte r prepare  COSA studen ts to  take  advantage  of these  leade rsh ip  
opportun ities, COSA students m ay pursue  the  Hum an  Services Managem en t Certificate  
wh ich  is offe red  in  co llaboration  with  the  Ne twork for  Socia l Work Managem ent (NSWM).  
 
In  addition  to  MSW Program  and COSA specia liza tion  requ irem en ts, studen ts pu rsu ing the  
Hum an  Services Managem en t Certificate  m ust com ple te  Hum an  Service  Organ ization  
Managem ent (SWCOSA 2084), Com m unity Organ izing & Plann ing (SWCOSA 2088), the  
second-leve l Hum an Behavior, Policy Analysis and  Research  courses for the  COSA 
specia liza tion , and  six credits of e lective  courses. Successfu l com ple tion  of two requ ired  
COSA skill course s (SWCOSA 2084 and SWCOSA 2088) and  the  fo llowing two COSA skill 
e lectives courses cover the  Ne twork of Socia l Work Managem en t (NSWM) com petency and  
practice  behaviors in  each  course’s area.  

 
COSA Sk ill Ele ct ive  Cou rse s  Re qu ir e d  for  t h e  Hu m a n  Se rvice s  Ma n a ge m e n t  

Ce r t ifica t e   
 
SWCOSA 2086 Hum an  Resources, Supe rvision , and  Financia l  3 crs. 
   Managem ent 

SWCOSA 2040 Gran ts Proposa l Writing 3crs.  
 

 HSM Re q u ir e d  Fie ldw ork  
 
The  second (specia lized COSA) fie ld  p lacem ent (12 credits – 720 clock hours) m ust be  
com ple ted  in  a  com m unity-based  or hum an  services organ iza tion .  
 
For fu rther in form ation , p lease  contact: Fa cu lt y Coord in a t or : Aliya  Durham , PhD, MSW,  
a liyadurham @pitt.edu .  
 
  

mailto:aliyadurham@pitt.edu
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COSA - Com m u n it y Orga n izin g a n d  Pra ct ice  Ce r t ifica t e   (COP) 
 
Com m unity organ izing and  practice  acknowledges com m unity as a  socia l environm ent that 
is  broadly de fined  and  rich  in  d iversity. MSWs often  find  them se lves working in  com m unity 
organ izing and  practice  se ttings addressing a  varie ty of p lann ing, deve lopm ent, and  socia l 
change  issues. To  prepare  students to  becom e leaders in  th is fie ld , the  School of Socia l 
Work offe rs a  nationa l Com m unity Organ izing and Practice  Ce rtificate , th rough  a  
partnersh ip  with  the  Association  for Com m unity Organ iza tion  and  Socia l Action  (ACOSA). 
Th is nationa l ce rtificate  he lps to  de fine  and  affirm  com m unity organ izing and practice  
com petencie s tha t have  becom e  increasingly im portant to  the  caree rs and  advancem en t of 
MSW professiona ls.  
 
In  addition  to  MSW Program  and COSA specia liza tion  requ irem en ts, studen ts pu rsu ing the  
Com m unity Organ izing and Practice  Ce rtificate  m ust com ple te  Hum an Service  Organ iza tion  
Managem ent (SWCOSA 2084), Com m unity Organ izing & Plann ing (SWCOSA 2088), the  
second-leve l Hum an Behavior, Policy Analysis and  Research  courses for the  COSA 
specia liza tion , and  six credits of e lective  courses. In  addition , students m ust successfu lly 
com ple te  the  fo llowing two COSA Skill e lective  courses: 

 
SWCOSA 2090 Working with  Group/In te rgroup Re la tions              3 crs. 

SWCOSA 2096 Com m unity Plann ing and  Deve lopm ent  3 crs.  
 

 COP Re q u ir e d  Fie ld w ork  
 
Students who pursue  th is certificate  option  m ust a lso  com ple te  a  COSA specia liza tion  fie ld  
p lacem en t (12 credits) in  a  com m unity practice  se tting to  apply the  knowledge , va lues, and  
skills  they are  learn ing th rough  the ir coursework.  
 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Mary Ohm er, PhD, MSW, 
m lo51@pitt.edu .  
 

COSA - Ge ron t o logy Ce r t ifica t e  
 
The  Geron to logy Certifica te  Program  prepare s MSW students with  the  knowledge  and  skills  
necessary to  work and innovate  in  an  aging socie ty. The  Aging area  has been  a  part of the  
school’s curricu lum  since  1980. All geronto logy studen ts a re  exposed  to  various ro le s and  
se ttings that constitu te  con tem porary socia l work practice  in  aging. Em phasis is  given  to  
unde rstanding strengths and  d iversity am ong the  aging popu la tion  and  the  socia l, cu ltura l, 
com m unity, and  policy con texts of aging including the  opportun ity that an  aging socie ty 
pre sen ts. 
  

mailto:mlo51@pitt.edu
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COSA students who com ple te  the  Geronto logy Certificate  focus on  deve loping skills  to  work 
with  task groups, program s, organ izations, and com m unitie s to  se rve  o lde r adu lts and  the ir 
fam ilie s. The  certifica te  offe rs a  focus on  leade rsh ip  and  advocacy. With  extrem e ly care fu l 
p lann ing a  COSA studen t can  com ple te  the  Geronto logy Certificate  in  con junction  with  
e ither the  Hum an  Service  Managem ent Certifica te  or the  Com m unity Organ izing and  
Plann ing Certifica te . Students considering obta in ing both  certificate s are  encouraged to  
d iscuss th is with  the ir Academ ic Advisor and  the  Certifica te  Chairpe rson . 
 
Ge ron to logy Certificate  studen ts a re  e ligib le  and  encouraged to  apply to  the  fo llowing 
fe llowsh ips to  enhance  the ir experience: 

• Hartford  Program  Partne rsh ip  in  Aging Education  Fe llowsh ip   

• Roth  Fe llowsh ip  
 

COSA-Ge ron t o logy Re q u ir e d  Cou rse s  
 

Students com ple te  the  COSA requ irem ents as we ll as those  of the  certifica te . The re fore , 
studen ts m ust successfu lly com ple te  Hum an  Se rvices Organ ization  Managem ent (SWCOSA 
2084); Com m unity Organ izing & Plann ing (SWCOSA 2088); Hum an  Behavior in  the  Urban  
Environm en t (SWBEH 2008 [HBSE II]); a  second-leve l re search  course ; and  one  e lective , as 
we ll as:  
  
 SWBEH 2077  Adu lt Deve lopm en t and Aging (HBSE II) 3 crs. 

(se rves as an  e lective )            

 SWWEL 2039 Socia l Policy & Geronto logy (Policy II) 3 crs.  
   (se rves as the  2nd leve l Policy) 

  
Tw o  Geron to logy-Re lated  Electives: 

 
One  of the  two e lectives m ust be  a  specia lized  COSA skill (SWCOSA) e lective  where  the  
studen t com ple te s a  pro ject or assignm ent with  a  geronto logy focus. Both could be SWCOSA 
electives. Students who are  on ly com ple ting the  COSA Geron to logy Certifica te  can  se lect any 
of the  four regu larly offe red  COSA skill e lective  courses (i.e ., SWCOSA 2040; SWCOSA 2090; 
SWCOSA 2094);  For SWCOSA e lectives, studen ts will subm it to  the  Certifica te  Chairperson  a  
form  with  in form ation  about the  assignm ent and  topic.  
 

Op t ion s  fo r  s t u d e n t s  a lso  com p le t in g t h e  Hu m a n  Se rvice  Ma n a ge m e n t  Ce r t ifica t e : 
 
SWCOSA 2040 Gran t Proposa l Writing 3 crs.  

SWCOSA 2090 Hum an  Resources, Supe rvision , and  Financia l  3 crs. 
  Managem ent 
 

  

https://www.socialwork.pitt.edu/researchtraining/aging-initiatives-programs/hartfordpartnership-program-aging-education
https://www.socialwork.pitt.edu/roth
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Op t ion s  fo r  s t u d e n t s  a lso  com p le t in g t h e  Com m u n it y Orga n izin g a n d  Pra ct ice  
Ce r t ifica t e : 
 
SWCOSA 2090 Working w/ Group & In te rgroup Re la tions 3 crs.  

SWCOSA 2096 Com m unity Plann ing and  Deve lopm ent 3 crs.  
  

If you  choose  to  do  on ly one  approved COSA geronto logy e lective , the  fina l three  e lective  
credits cou ld  be  a  Geron to logy Elective (s) from  the  Un ive rsity Ce rtifica te  in  Geronto logy. 
Th is certificate  is  adm iniste red  ou tside  the  School of Socia l Work. Offerings m ay vary and 
include  courses from  other Schools with in  the  Un iversity. Studen ts se lecting th is option  
wou ld  use  these  three  credits to  fu lfill a  genera l e lective  requ irem ent for the  MSW. The  
studen t wou ld  need  to  then  take  a  second SWCOSA e lective  to  com ple te  the ir degree . 
Students shou ld  seek advanced  perm ission  from  the ir Academ ic Advisor and  the  Certificate  
Chairpe rson. Please  see  the  Un ive rsity Ce rtificate s website  for current options.  
  
Shou ld  students in  the  certificate  want to  take  an  e lective  other than  those  listed, the  
e lective  m ust fit the  goals of the  Geronto logy Certifica te  and  specia liza tion  and  be  
approved by the  Certifica te  Chair in  advance . Elective  courses outside  the  School of Socia l 
Work are  perm itted  with in  the  lim its of MSW Program  policy and  with  the  prior approval of 
the  student's  Academ ic Advisor or MSW Program  Director in  addition  to  the  Ce rtifica te  
Chair. 
 

COSA-Ge ron t o logy Re q u ir e d  Fie ld w ork  
 
The  second (specia lized COSA) fie ld  p lacem ent (12 credits – 720 clock hours) m ust be  
com ple ted  in  a  program , un it, agency, or com m unity with  a  prim ary focus on  aging and  
with  appropriate  COSA focus to fit the  student’s p lan  of study.  
  
For fu rther in form ation , p lease  contact: Facu lty Coordinator: Rafae l Enge l, PhD, MSW, 
renge l@pitt.edu   
  

COSA - Ce r t ifica t e  in  Ge n d e r , Se xu a lit y, a n d  Wom e n 's  St u d ie s  (GSWS) 
 
The  Certifica te  in  Gende r, Sexuality, and  Wom en’s Studies provides an  opportun ity for MSW 
studen ts to  ga in  expe rtise  in  topics and  issues re la ted  to  gende r and  sexuality. Offe red  
through  the  Die trich  School of Arts & Sciences – Gender, Sexuality, & Wom en’s Studie s 
Program , th is MA ce rtifica te  in tegrate s the  study of fem in ist theorie s with  the ir applica tion  
in  re search , policy, and  practice . Many MSW students pu rsue  th is ce rtifica te  because  it 
p rovides them  with  exce llen t prepara tion  (and  an  added creden tia l) for working in  fie lds 
re lated  to gender and  sexuality, such  as (but not lim ited  to) dom estic vio lence , sexual 
assau lt p revention  and  counse ling, fam ily services, and  LGBTQIA+ se rvices and  advocacy. 

https://teaching.pitt.edu/pitt-online/programs/ucsur/graduate-certificate-in-gerontology/
mailto:rengel@pitt.edu
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The  Master’s Ce rtifica te  consists of four courses taken  be fore  graduation  from  the  MSW (12 
credits) and  com ple tion  of a  research  paper and  a  concept sta tem en t. 
 

COSA-GSWS Re qu ir e d  Cou r se s  
 
In  order to  earn  the  Certifica te  in  Gende r, Sexuality, and  Wom en’s Studie s, students m ust 
com ple te  12 credits that m ee t the  ce rtifica te  requ irem en ts (passing a ll courses with  a  “B” or 
be tte r) as we ll as fu lfill a ll specia lized  COSA requ irem en ts. There fore , students m ust 
successfu lly com ple te  Hum an  Se rvice  Organ ization  Managem en t (SWCOSA 2084); 
Com m unity Organ izing & Plann ing (SWCOSA 2088); a  second leve l HBSE course  (SWBEH 
2008); a  second-leve l policy course  (SWWEL 2087); and  a  second-leve l re search  course .  
 
The  two requ ired  GSWS courses fu lfill the  MSW socia l work e lectives requ irem en t: 
 
 GSWS 2252  Theorie s of Gender and Sexuality 3 crs. 

 GSWS 2058  Fem in ist Socia l Work 3 crs. 
 

Students a lso  m ust successfu lly com ple te  two additiona l courses with  con ten t re levan t to  
gender, sexuality, and  wom en’s studie s. For studen ts who do  not have  advanced  standing, 
the  th ird  course  requ irem ent for the  certificate  m ay be  fu lfilled  through :   

 
SWGEN 2034  Socia l Work Practice  with  Dive rse  Popu lations 3 crs. 

 
For the  4th course  (or the  3rd and  4th cou rse s in  the  case  of advanced  standing studen ts) it  is  
possib le  to  count anothe r SW course ; prior approval from   Dr. Sara Goodkind , the  Facu lty 
Coordinator, m ust be  obta ined . 

 
Depending on  the  instructor and  the  focus of a  student’s work, o the r course s m ay m ee t 
th is requ irem ent. For exam ple , students a lso  have  the  option  of doing a  d irected  study with  
a  willing a ffilia ted  facu lty m em ber. Students m ay a lso  pe tition  to  have  graduate  courses 
with  a  substan tia l gende r, sexuality, or wom en’s studies com ponent accepted  for th is 
requ irem en t.  
 

COSA-GSWS Ad d it ion a l Re q u ir e m e n t s  
 
Gender, Sexuality and  Wom en’s Studie s Certifica te  studen ts m ust com ple te  a  re search  
pape r to  be  read  by one  a ffilia ted  facu lty m em ber. Students m ust a lso com pose  a  300–600-
word  concept sta tem ent wh ich  articu late s the ir “fie ld  of study” and how it re la te s to  
in te rd iscip linary approaches to gender/sexuality/wom en’s studie s. 
 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Sara  Goodkind , PhD, MSW, 
sara .goodkind@pitt.edu   

mailto:sara.goodkind@pitt.edu
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MSW Du a l, Jo in t , a n d  Coo p e ra t ive  De gre e  Progr a m s  
 
Som e  studen ts seek to com plem ent the ir graduate  socia l work educa tion  by earn ing an  
additiona l degree  in  anothe r d iscip line  or profe ssion . The  dua l, jo in t, and  coope rative  
degree  program s, offe red  on ly a t the  Pitt-Main  cam pus, a fford  studen ts a  un ique  way to  
com ple te  the ir MSW studie s wh ile  a lso  pursu ing another graduate  degree . However, no  
studen t will be  pe rm itted  to  en ro ll in  m ore  than  one  (1) dua l, jo in t, o r coope rative  degree  
program  with in  the  School of Socia l Work or be tween  the  School of Socia l Work and any 
o the r School or Program  during the  course  of earn ing tha t dua l or jo in t degree . Students 
m ust apply separate ly for adm ission  and  be  adm itted  to  the  MSW Program  as we ll as the  
re spective  dua l, jo in t, o r coopera tive  degree  program . Students e lecting to te rm ina te  the  
dua l, jo in t, or coope rative  degree  program  be fore  its  com ple tion  m ust com ple te  a ll the  
work requ ired  by the  respective  schools for e ither degree  in  order to  rece ive  tha t degree  
separate ly. 
 

Ma st e r  o f Socia l Work / Gr a d u a t e  Sch ool o f Pu b lic a n d  In t e r n a t ion a l Affa ir s  (GSPIA) 
 
The  MSW Program  offers three  un ique  jo in t degree  program s th rough  its  COSA (Com m unity, 
Organ iza tion , and  Socia l Action ) specia liza tion  and  the  Graduate  School of Public and  
In te rna tiona l Affa irs. The  jo in t program s provide  studen ts with  a  broad profe ssiona l education  
wh ich  prepares them  for se rvice  in  u rban  non-profit and  gove rnm ent organ izations, com m unity 
deve lopm ent policy, socia l and  u rban  p lann ing, and  in te rna tiona l deve lopm ent and  non-
governm enta l organ iza tion . Students in  these  jo in t program s earn  a  Master of Socia l Work 
(MSW) from  the  School of Socia l Work and  e ithe r a  Master of Public Adm in istra tion  (MPA), a  
Maste r of Public and  In te rnationa l Affa irs (MPIA) or a  Master of In te rna tiona l Deve lopm en t 
(MID).  

 
Students m ust be  adm itted  to  both  the  MSW Program  and the  GSPIA program  in  orde r to  
qua lify for adm ission  to the  jo in t degree  program . Degree  candida te s m ee t a ll o f the  
degree  requ irem en ts of both  schools, except where  substitu tions a re  appropriate  and  
approved by MSW Program  policy. Depending on  which  jo in t degree  program  the  student 
e lects, the  tota l num ber of credits requ ired  for graduation  ranges from  72 to  88. For m ost 
studen ts, th is m eans tha t individua l program s can  be  com ple ted  with in  six to seven  te rm s 
of fu ll-tim e  re sidency.  
 

For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or : Mary Ohm er, PhD, MSW, 
m lo51@pitt.edu .  

 

mailto:mlo51@pitt.edu
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Ma st e r  o f Socia l Work / Ma st e r  o f Pu b lic He a lt h  (MPH) 
 
The  jo in t MSW/MPH degree  program  was deve loped to  prepare  studen ts in  both  Socia l 
Work and  Public Health  to in te rvene  m ore  accura te ly with  the  com plex psycho-socia l 
problem s affecting the  hea lth  and  socia l function ing of people  from  dive rse  backgrounds 
and  iden titie s. Public hea lth  socia l worke rs a re  em ployed in  outpa tien t and  prim ary care  
se ttings as we ll as in  com m unity hea lth  agencie s or as part of the  volun tary organ iza tions 
provid ing public hea lth  se rvices, such  as HIV/AIDS prevention , fam ily p lann ing, substance  
abuse  prevention  program s, com m unity-based  se rvices for the  aging, and  se rvices for 
fam ilie s with  a  d isabled  ch ild . Socia l work studen ts who in tend  to  pu rsue  caree rs in  non-
hea lth  se ttings a lso  bene fit from  the  curricu la  offe rings in  th is program  with  com m unity-
leve l prevention  in te rven tions m ean ingfu l in  ch ild  we lfa re , m aterna l and  ch ild  hea lth  
(MCH), pa llia tive  care , se rvices for the  aged, and  m enta l hea lth .  
 
NOTE: (Effective  Fa ll, 2021) In  order to  m eet the  MSW Program  requ irem ent for SWRES 
2021: Genera list Socia l Work Research , MSW studen ts pu rsu ing the  jo in t degree  with  Public 
Health  (MPH) will: 

1. At m atricu la tion , be  advised  to  attem pt the  Socia l Work Gene ra list Research  
Exem ption  Exam  if the ir background so  indicates.  

2. Be  advised  to  en ro ll during the ir first fa ll in  BCHS2525, the  PH applied  re search  
course . 

3. If an  MSW/MPH student does not pass the  exem ption  exam  at m atricu la tion , they 
will be  encouraged to  m ake  an  additiona l a ttem pt a fte r com ple ting BCHS2525. 

4. If, fo llowing com ple tion  of BCHS2525, an  MSW/MPH student does not pass the  
gene ra list re search  exem ption  exam , they will be  requ ired  to  enro ll in  SWRES2021. 

 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or : Yodit Be tru , DSW, MSW 
yoditbe tru@pitt.edu  .  
 

Ma st e r  o f Socia l Work / Ma st e r  o f Divin it y     
 
Socia l work and  theology have  m any h istorica l, ph ilosoph ica l, and  applied  com m onalitie s. 
To  in tegrate  the  two educationa l expe riences and  to  prepare  profe ssiona ls com petent to  
in tegrate  the ir practice  skills , the  MSW Program , in  coopera tion  with  the  Pittsburgh  
Theologica l Sem inary (PTS), has deve loped a  coopera tive  degree  program  leading to  the  
Maste r of Socia l Work (MSW) and Maste r of Divin ity (MDiv), Maste r of Theologica l Studie s 
(MTS) or Mater of Arts in  Pastora l Studie s (MAPS) degrees.  

 
Th is program  provides a  fu ll socia l work and  theologica l education  that m ay be  com ple ted  
in  four years. Candida tes for the  MSW/MDiv degrees norm ally en te r the  Sem inary and  
concentra te  on  theologica l studie s during the  first two years of the  program . The  M.Div. 

mailto:yoditbetru@pitt.edu
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portion  of the  program  is hybrid , and  because  courses are  offe red  in  a  predictab le  rota tion , 
studen ts can  se lect from  in-person  and on line  courses. The  th ird  and  fourth  years are  
spent prim arily in  the  MSW Program  with  approxim ate ly one  course  each  te rm  be ing taken  
a t the  Sem inary. Candida te s for the  MSW/MAPS or MSW/MTS degrees who en te r the  
program  th rough  the  Sem inary will concentrate  on  theologica l studie s du ring the  first year. 
Applica tion  shou ld  be  m ade  to  the  Un iversity of Pittsburgh  Graduate  School of Socia l Work 
during the  Fa ll Sem ester of the  first year. The  second and th ird  years will be  spent 
predom inantly at the  School of Socia l Work. The  fourth-year fa ll sem ester will be  
com ple ted  at PTS.  

 
For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Misha  Zorich , MDiv, 
MSW, m az49@pitt.edu   

 

Ma st e r  o f Socia l Work / Ma st e r  o f Bu s in e ss  Ad m in is t r a t ion  (MBA) 
 
Faced  with  an  increasingly com pe titive  m arke t, nonprofit organ izations a re  beginn ing to  
em ula te  m anagem ent m ethods and  paradigm s practiced  by for-profit com pan ie s, such  as 
financia l operations, hum an re source  and  da ta  m anagem ent, m arke t and  econom ic 
ana lysis, and  evidence -based  strategic p lann ing. As ph ilan thropic organ iza tions becom e  
conce rned  abou t the ir accoun tability and  u tility of financia l supports provided  to  various 
hum an  service  organ izations, they a re  beginn ing to  eva lua te  nonprofits beyond program  
outcom es or ave rage  cost per clien t to  m ore  advanced  asse ssm ents, such  as cost-e fficiency 
and e ffectiveness and  cost-bene fit ra tio .  

 
The  MSW/MBA dual-degree  program , wh ich  is open  to  COSA studen ts, p repare s them  to  be  
leade rs and  agency adm in istra tors in  th is increasingly business-orien ted  hum an  service  
and  non-profit o rgan izationa l environm ent. 
 

For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Danny Rosen , PhD, 
MSW, dar15@pitt.edu .  

 

Ma st e r  o f Socia l Work / Doct or  o f Ph ilosop h y (Ph D) in  Socia l Wor k  
 
An  MSW degree  from  an  accredited  school of socia l work is requ ired  to  be  conside red  for 
adm ission  to  the  PhD program . Those  applicants without an  MSW degree , who wish  to  
pu rsue  a  socia l work academ ic caree r, m ay apply to  the  jo in t MSW/PhD program . Most 
schools of socia l work requ ire  the ir facu lty m em bers hold  MSWs as we ll as PhDs. 
Pre ference  is given  to  those  MSW/PhD applican ts who have  prior socia l work-re lated  
profe ssiona l experience . We will not be  accepting applica tions for the  2023/2024 or 
2024/2025 academ ic years.  
 

mailto:maz49@pitt.edu
mailto:dar15@pitt.edu
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For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Sara  Goodkind   Ph .D.,  
sa ra .goodkind@pitt.edu  

 

Ma st e r  o f Socia l Work / Ju r is  Doct or a t e  (JD) 
 
The  School of Socia l Work and  the  School of Law offer a  jo in t Master of Socia l Work-Ju ris 
Doctor (MSW-JD) degree . The  MSW-JD degree  program  focuses on  the  a reas in  wh ich  socia l 
work and law conve rge , such  as ch ild  we lfa re , aging, hea lth , m enta l hea lth , juven ile  and  
crim ina l ju stice , fam ily issues, and  housing. These  areas of conve rgence  exist in  socia l work 
practice  with  individua ls, fam ilie s, and  groups as we ll as with  com m unitie s and  
organ iza tions.  
 
The  in te rsection  of lega l and  socia l work conce rns is a lso  evident a t the  policy leve l, and  
re search  from  both  profe ssiona l d iscip lines has been  used  to  in form  these  activities. It is  
com m on for practitioners from  both  fie lds to  work in  conce rt to  draft, im plem ent, and/or 
advocate  for legisla tion  a t the  loca l, sta te , and  federa l leve ls. We  will not be  accepting 
applica tions or candidate s for the  2023/2024 year.  
 

For fu rther in form ation , p lease  contact:  Fa cu lt y Coord in a t or :  Je ffrey Shook,  Ph .D., JD, 
je s98@pitt.edu   

mailto:sara.goodkind@pitt.edu
mailto:jes98@pitt.edu
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SECTION 3: FIELD EDUCATION 

In t rod u ct ion :  Fie ld  Ed u ca t io n  in  t h e  MSW Progr a m       
 
Fie ld  Educa tion  has been  designated  the  signa tu re  pedagogy of Socia l Work Education . 
Signature  pedagogy repre sen ts the  cen tra l form  of in struction  and  learn ing in  wh ich  a  
profe ssion  socia lize s its students to  pe rform  the  ro le  of practitione r. Profe ssiona ls have  
pedagogica l norm s with  wh ich  they connect and  in tegrate  theory and  practice . The  in ten t 
of fie ld  education  is to  connect the  theore tica l and  conceptua l contribution  of the  
classroom  with  the  practica l world  of the  socia l work practice  se tting. It is  a  basic precept of 
socia l work educa tion  tha t the  two in te rre lated com ponents of curricu lum  (classroom  
learn ing and fie ld  in struction ) are  of equa l im portance  with in  the  cu rricu lum , with  each  
con tributing to  the  deve lopm en t of the  requ isite  com petencie s of profe ssiona l practice . 
Fie ld  education  is system atica lly designed , supe rvised , coordinated, and  eva luated  based  
on  crite ria  by wh ich  students dem onstrate  m aste ry of the  program ’s core  com petencie s as 
opera tiona lized  by the  practice  behaviors outlined  by the  School and  the  Council on  Socia l 
Work Education’s Educationa l and  Policy Accredita tion  Standards (EPAS, 2015) for each  
leve l.  
 
In  the  MSW Program , inclusive  of a ll th ree  cam puses (Pitt-Main , UPJ, and  UPB) students 
m ust successfu lly com ple te  1080 hours (18 credit hours) of fie ld  education .  
 
The re  are  two leve ls of fie ld  p lacem en t. The  first is  ge n e ra lis t  fie ld  p lacem en t (6 
credits/360 hours). In  gene ra list fie ld  the  studen t learns to  identify with  the  socia l work 
profe ssion  and  to apply e th ica l princip le s and  critica l th inking in  practice  with  individua ls, 
fam ilie s, groups, organ iza tions, and  com m unitie s. Gene ra list p ractitione rs engage  d iversity 
in  the ir practice  and  advocate  for hum an  righ ts and  socia l and  econom ic ju stice . They 
recogn ize , support, and bu ild  on  the  strengths and  re siliency of a ll hum an be ings. They 
engage  in  re search-in form ed practice  and  are  proactive  in  re sponding to the  im pact of 
con text on  profe ssiona l practice . 
 
The  n ine  genera list socia l work com petencie s students work toward  include : 

1. Dem onstrate  Eth ica l and  Professiona l Behavior 
2. Engage  Diversity and  Diffe rence  in  Practice  
3. Advance  Hum an  Rights and  Socia l, Econom ic, and Environm enta l Justice  
4. Engage  in  Practice-in form ed Research  and Research-in form ed Practice  
5. Engage  in  Policy Practice  
6. Engage  with  Individua ls, Fam ilies, Groups, Organ izations, and  Com m unities 
7. Assess Individua ls, Fam ilies, Groups, Organ izations, and Com m unitie s 
8. In te rvene  with  Individuals, Fam ilies, Groups, Organ izations, and Com m unitie s 
9. Evaluate  Practice  with  Individua ls, Fam ilies, Groups, Organizations, and  

Com m unitie s 

https://www.cswe.org/getmedia/23a35a39-78c7-453f-b805-b67f1dca2ee5/2015-epas-and-glossary.pdf
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Dem onstration  of com petence  in  the  genera list fie ld is inform ed by knowledge , va lues, 
skills, cogn itive  and a ffective  processes that include  the  student’s critical th inking, affective  
reactions, and  exercise  of judgm ent in  regard  to un ique  practice  situation . 
 
The  second leve l p lacem ent is  sp e cia lize d  p ra ct ice  fie ld  p lacem en t (12 credits/  720 hours). 
Specia lized  practice  bu ilds on  genera list p ractice  by adapting and  extending the  socia l work 
com petencie s. The  MSW Program  offe rs two specia liza tion , Direct Practice  (DP) and  
Com m unity, Organ ization , and  Socia l Action  (COSA). 
 
The  Direct Practice  specia lized  com petencie s focus on  socia l work practice  with  individua ls, 
fam ilie s, and  sm all groups. While  the  COSA specia lized  practice  com petencie s focus on  
socia l work practice  with  groups, organ izations, and  com m unitie s. Sim ila r to  gene ra list 
fie ld , dem onstration  of specialized  com petence  is inform ed by knowledge , va lues, skills, 
cogn itive  and  a ffective  processes that include  the  specia lization  student’s critica l th inking, 
a ffective  reactions, and exercise  of judgm ent in  regard  to unique  practice  situation . 
 
Students with  advanced standing sta tus are  approved for 6 genera list fie ld  credits from  
the ir undergraduate  fie ldwork provided  the  unde rgraduate  program  was accredited  by the  
Council on  Socia l Work Education  – Board  of Accredita tion  (CSWE-BOA) a t the  tim e  of the  
studen t’s graduation .  
 
The  fo llowing section  of th is MSW Program  handbook provides the  policie s and  procedures 
for fie ld  education . These  are  presented  in  a  tem pora l order tha t provides the  chorologica l 
sequence  of preparing for, successfu lly m atch ing, and  successfu lly com ple ting both  
gene ra list and  specia liza tion  fie ld  p lacem en t. 
 
Students shou ld  a lso  becom e  fam ilia r with  the  in form ation  on line  about fie ld  education  in  
the  MSW Program .  
 
For fu rther in form ation , p lease  contact: Dir e ct or  o f Fie ld  Edu ca t ion : Tonya  Slawinski, PhD 
tslawin@pitt.edu  or, Office  o f Fie ld  Edu ca t ion , Fie ld  Edu ca t ion  Ad m in is t ra t o r . 
  

https://www.socialwork.pitt.edu/academics/field-education/msw-field-education
https://www.socialwork.pitt.edu/academics/field-education/msw-field-education
mailto:tslawin@pitt.edu


 

38 
 

Fie ld  Ed u ca t ion  Po licie s  

Nu m b e r in g o f Fie ld  Ed u ca t ion  Po licie s  – MSW Progra m  (Po licy # 13:M30) 
 
Current fie ld  educa tion  policie s begin  with  th is policy, wh ich  is designated  Policy # 13:M30. 
The  policie s and  practice s described  a re  subject to  change  a t the  d iscre tion  of the  School of 
Socia l Work. They are  not to  be  conside red  or o the rwise  re lied  upon  as lega l te rm s and  
conditions of en ro llm ent, and  the  language  is not in tended to  create  a  con tract be tween  
the  Un ive rsity of Pittsbu rgh’s School of Socia l Work and  its  studen ts. To  the  exten t any 
policy conta ined  in  th is Handbook is inconsisten t with  the  law, such  policy is supe rseded by 
law. 
 
All fie ld  education  policie s, and  the  procedures and  de ta ils described  he re in , apply to  the  
MSW program  options a t the  Un iversity of Pittsbu rgh  Main  (Pitt-Main , Oakland) cam pus, 
the  Un ive rsity of Pittsbu rgh  Johnstown  (UPJ) cam pus, and  the  Un ive rsity of Pittsburgh  (UPB) 
cam pus, un less o the rwise  indica ted . 
 

De fin it ion  o f Ke y Te rm s  – MSW Progra m  (Po licy # 13:M31) 
 
As used  in  the  MSW Fie ld  Education  Policie s: 
 

1. A st u d e n t  re fe rs to  an  individua l who has been  adm itted  to  and  has m atricu lated  in  
the  MSW Program  of the  School of Socia l Work, Un ive rsity of Pittsburgh . 

 
2. A fie ld  p la ce m e n t  a ge n cy is the  site  where  the  studen t com ple tes the  assigned 

fie ld  experience . The  U.S. Departm ent of Labor e stab lished  regu lations regard ing 
in te rnsh ip  program s in  re lation  to  the  Fa ir Labor Standards Act: In te rnsh ip  Fact 
Shee t   

 
3. A Fie ld  In s t ru ct or  is  an  individua l who provides educationa l supervision  to  a  

studen t. To  be  a  Fie ld  Instructor, an  individua l m ust possess a  Maste r’s degree  from  
a  CSWE-accredited  socia l work program  and a  m in im um  of two years’ post-Maste r’s 
socia l work practice  expe rience . 

 
4. A Ta sk  Su p e rvisor  is  an  agency em ployee  who provides day-to-day supervision  of a  

studen t when  a  Fie ld  Instructor is  not pre sen t.  
 
5. Th e  Office  o f Fie ld  Edu ca t ion  is the  un it in  the  School of Socia l Work tha t has 

overa ll re sponsib ility for fie ld  education , including deve loping policie s and  
procedures; iden tifying and se lecting new fie ld  p lacem en t agencies, including 
pu rpose fu lly recru iting agencie s tha t provide  a  supportive  and  inclusive  learn ing 
environm ent that m odels a ffirm ation  and  re spect for d ive rsity and  d iffe rence ; 

https://www.dol.gov/agencies/whd/fact-sheets/71-flsa-internships
https://www.dol.gov/agencies/whd/fact-sheets/71-flsa-internships
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provid ing tra in ing; m ain ta in ing contact with  fie ld  p lacem en t agencies and  Fie ld  
Instructors; supporting studen t sa fe ty; m on itoring of student learn ing; and  
eva luating fie ld  education  e ffectiveness. 

 
6. Th e  Dir e ct or  of Fie ld  Ed u ca t ion  has adm in istra tive  ove rsigh t for the  fie ld  

education  program  in  its  en tire ty. The  Director of Fie ld  Educa tion  reports to  the  
Associa te  Dean  for Academ ic Affa irs. At the  Unive rsity of Pittsburgh , the  Director of 
Fie ld  Educa tion  m ust possess a  PhD degree , a  m aste r’s degree  from  a  CSWE-BOA 
accredited  socia l work program , and  a  m in im um  of five  years’ post-Master’s socia l 
work practice  experience . 

 
7. A Fie ld  Ad viso r  is  the  individua l who is responsib le  for p lacing students; a t the  UPJ 

and  UPB cam puses, the  MSW Regional Program  Directors se rve  as the  Fie ld  Advisor 
for students a t those  site s. The  Fie ld  Advisor is  the  pe rson  who deve lops new fie ld  
sites, m on itors cu rrent fie ld  p lacem en ts. In  the  gene ra list year, the  Fie ld  Advisor a lso  
se rves as the  Fie ld  Lia ison  and  Academ ic Advisor for students assigned  to  the  Fie ld  
Advisor’s Genera list Socia l Work Practice  course  (SWGEN 2098). In  som e 
circum stances, the  Fie ld Advisor will a lso  perform  Academ ic Advising and Fie ld  
Lia ison  ro les in  the  specia liza tion  year. To  be  a  Fie ld  Advisor, an  individua l m ust 
possess an  MSW degree  from  a  CSWE-accredited  socia l work program  and a  
m in im um  of two years’ post-Maste r’s socia l work practice  expe rience . 

 
8. A Fie ld  Lia ison  is the  individua l who is re sponsib le  for fo llowing and m on itoring 

assigned students th rough  the  fie ld  expe rience  and  for having on-site  contact with  
the  student and  Fie ld  Instructor a t le ast once  pe r sem ester. The  Fie ld  Lia ison  
engages in  continu ing dia logue  with  the  se tting and  Fie ld  Instructor. In  certa in  
circum stances, the  Fie ld Lia ison  m ay se rve  as the  studen t’s Fie ld  Instructor. To  be  a  
Fie ld  Lia ison , an  individua l m ust possess a  Master’s degree  from  a  CSWE-BOA 
accredited  socia l work program  and a  m in im um  of two years’ post-Master’s socia l 
work practice  experience . 

 

De fin it ion  a n d  Pu r p ose  o f Fie ld  Ed u ca t ion  – MSW Progra m  (Po licy # 13:M32) 
 

I. De fin it ion  
 

Fie ld  Educa tion  is the  signa tu re  pedagogy for socia l work. It se rves as the  
opportun ity to  apply classroom  learn ing to  practice  with  individua ls, fam ilie s, 
groups, organ izations, and  com m unities a t the  gene ra list leve l. At the  specia liza tion  
leve l, students in  the  Direct Practice  with  Individua ls, Fam ilie s, and  Sm all Groups 
(Direct Practice ) Specia liza tion  apply the ir classroom  learn ing to  individua ls, fam ilie s, 
and  sm all groups, whereas those  in  the  Com m unity, Organ izations, and  Socia l 
Action  (COSA) Specia liza tion  apply the ir classroom  studies to  the ir work with  groups, 
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organ iza tions, and  com m unitie s. At both  the  gene ra list and  specia liza tion  leve ls, 
exam ples from  studen ts’ fie ld  p lacem en ts a lso a re  brough t back to  the  classroom , 
fu rther enrich ing the  classroom  experience , and  ensuring the  in tegra tion  of 
classroom  instruction  and  fie ld  learn ing. 
 

II. Pu rp ose  
 

A. Genera l Design  
 

The  fie ld  expe rience  is designed  to  m eet the  MSW Program ’s educationa l 
requ irem en ts and  provide  opportun itie s for students to  dem onstra te  the  n ine  
(9) socia l work com pe tencies and  the ir concom itant behaviors.  

 
B. The  Gene ra list Fie ld  Placem ent 

 
Genera list practice  is grounded in  the  libera l arts and  the  person-in -environm en t 
fram ework. To prom ote  hum an  and socia l we ll-be ing, genera list practitione rs 
use  a  range  of prevention  and  in te rvention  m ethods in  the ir practice  with  
d ive rse  individua ls, fam ilie s, groups, organ izations, and  com m unitie s based  on  
scien tific inqu iry and  best practices. The  gene ralist p ractitioner identifies with  
the  socia l work profe ssion  and  applie s e th ica l princip les and  critica l th inking in  
practice  with  individua ls, fam ilie s, groups, organ iza tions, and  com m unitie s. 
Genera list practitioners engage  d iversity in  the ir practice  and  advoca te  for 
hum an  rights and  socia l and  econom ic justice . They recogn ize , support, and  
bu ild  on  the  strengths and  re siliency of a ll hum an  be ings. They engage  in  
re search -in form ed practice  and  are  proactive  in  re sponding to  the  im pact of 
con text on  profe ssiona l practice . 
 
Across a ll program  options, students com ple ting genera list fie ld  p lacem ents are  
p laced  a t agencies that provide  genera list practice  opportun ities that a llow them  
to  dem onstrate  socia l work com petencie s and  the ir concom itan t behaviors with  
individua ls, fam ilie s, groups, organ iza tions, and  com m unitie s. All students in  
the ir genera list fie ld  p lacem ents have  the  opportun ity to  deve lop  the ir socia l 
work com petencie s and concom itan t behaviors th rough  in -pe rson  con tact with  
clien ts/constituencies. 
 
All studen ts in  the ir gene ra list fie ld  p lacem en ts a re  ab le  to  have  a  broad  range  of 
learn ing experiences and  assignm ent of profe ssiona l re sponsib ilities consisten t 
with  the ir educationa l leve l and  professiona l deve lopm en t. Educationa l goa ls 
and  com pe tencie s are  re flected  in  writing in  an  educationa l p lan  known as the  
Genera list Fie ld  Learn ing Plan . 

 
C. The  Specia liza tion  Fie ld  Placem en t 
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According to  the  Council on  Socia l Work Education  (EPAS, 2015), specia lized  
practice  bu ilds on  genera list practice , adapting and  extending the  Gene ra list 
Com petencie s for practice  with  a  specific popu la tion , problem  area , m e thod of 
in te rven tion , pe rspective , or approach  to  practice . Specia lized  practice  augm en ts 
and  extends socia l work knowledge , va lues, and  skills  to  engage , asse ss, 
in te rvene , and  eva luate  with in  an  a rea  of specia liza tion . Specia lized  practitioners 
advocate  with  and  on  beha lf of clien ts and  constituencie s in  the ir a rea of 
specia lized  practice . Specia lized  practitione rs syn thesize  and  em ploy a  broad  
range  of in te rd iscip linary and  m ultid iscip linary knowledge  and skills  based  on  
scien tific inqu iry and  best practices, and  consisten t with  socia l work va lues. 
Specia lized  practitioners engage  in  and  conduct re search  to  in form  and im prove  
practice , policy, and  service  de live ry.  
 
The  University of Pittsbu rgh’s MSW Program  offe rs two specia liza tions a t the  
Pitt-Main  cam pus: Direct Practice  with  Individuals, Fam ilie s, and  Sm all Groups 
(Direct Practice ) and  Com m unity, Organ iza tion , and  Socia l Action  (COSA). The  
Direct Practice  Specia liza tion  is the  on ly specia liza tion  offe red  at the  UPJ and 
UPB cam puses. 
 
Across a ll program  site s, students com ple ting specia liza tion  fie ld  p lacem ents are  
p laced  a t agencies that provide  specia lized  practice  opportun ities for them  to 
dem onstrate  specia lization-specific socia l work com petencie s with  
clien ts/constituencies. Direct Practice  Specia liza tion  studen ts have  opportun itie s 
to  dem onstrate  the ir specia liza tion’s com petencie s with  individua ls, fam ilie s, and  
sm all groups; students com ple ting the  COSA Specia liza tion  have  opportun itie s to  
dem onstrate  the ir specia liza tion ’s com pe tencies with  groups, organ iza tions, and  
com m unitie s.  
 
All studen ts in  the ir specia liza tion  fie ld  p lacem en ts have  the  opportun ity to  
deve lop  Direct Practice  or COSA com petencie s through  in -person  con tact with  
clien ts/constituencies. All studen ts a lso a re  ab le  to  have  a  broad  range  of 
learn ing experiences and  assignm ent of profe ssiona l re sponsib ilities consisten t 
with  the ir educationa l leve l, p rofessiona l deve lopm ent, and  specia liza tion . 
Educationa l goa ls and  com pe tencies for the  specia liza tion  fie ld  p lacem ent are  
re flected  in  writing in  an  educationa l p lan  known as a  Fie ld  Learn ing Plan , 
ve rsions of wh ich  are  specific to  the  Direct Practice  Specia lization  and  the  COSA 
Specia lization . 
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Ad m iss ion  t o  Fie ld  Ed u ca t ion  a n d  Se cu r in g a  Fie ld  Pla ce m e n t  – MSW Progra m  
(Po licy # 13:M33) 
 

I. Cr it e r ia  fo r  Ad m iss ion  t o  Fie ld  Edu ca t ion   
 

A. Students who wish  to begin  the ir genera list fie ld  p lacem en t m ust first be  
adm itted  to and  m atricu la ted  in  the  MSW Program . (Please  visit the  MSW 
Adm issions webpage  for in form ation ).  

 
a . Advanced standing students who seek to  begin  the ir specia lization  fie ld  

p lacem en t m ust first be  adm itted  to  and  m atricu la ted  in  the  MSW Program . 
(Please  visit the  MSW Adm issions webpage  for in form ation ).  
 

b . All MSW studen ts, inclusive  of those  with  advanced  standing and  those  
beginn ing gene ra list fie ld , a lso  m ust com ple te  and  subm it the  fo llowing:   
 
i. Student Agreem en t/Re lease  of In form ation   
 
ii. Fie ld  Request Form  through  Fie ld  Education  software , SONIA 
 
iii. Mandated  Reporte r Train ing ava ilab le  in  Canvas and  certificates of 

com ple tion  are  housed  in  the  studen t account in  SONIA. 
 
iv. HIPAA Tra in ing:  HIPAA Tra in ing  

 
c. Non-advanced standing students who seek to  continue  in  fie ld  and  begin  

the ir specia liza tion  p lacem en t m ust:  
 
i. Be  adm itted  to  and  m atricu lated  in  the  MSW Program   
 
ii. Have  successfu lly com ple ted  the ir Genera list coursework and Genera list 

fie ld  educa tion  requ irem ents. In  ra re  in stances, a  student who does not 
m ee t specific academ ic crite ria  can  begin  a  specia liza tion  p lacem en t.  

 
iii. Com ple te  and  subm it a  Fie ld  Request Form   
 

B. Only students who m eet the  above  crite ria  will be  adm itted  to  fie ld  education; 
non-com pliance  with  any of the  above  will be  reported  to  the  MSW Program  
Director and  the  Director of Fie ld  Education .  

 
Proce d u re s : 
 

https://www.socialwork.pitt.edu/admissions/masters-degree-social-work-msw
https://www.socialwork.pitt.edu/admissions/masters-degree-social-work-msw
https://www.socialwork.pitt.edu/admissions/masters-degree-social-work-msw
https://cme.hs.pitt.edu/ISER/app/learner/loadModule?moduleId=13907
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1. At the  Pitt-Main  cam pus, incom ing MSW studen ts a ttend  a  Fie ld  
Orientation  Sem inar during the  fu ll-day orien tation  for new students. 
Separa te  breakout se ssions a re  offe red  to  students who will begin  
gene ra list fie ld  p lacem en t and  those  who will begin  specia liza tion  fie ld  
p lacem en t. These  sessions provide  an  ove rview of fie ld  education  in  
the  MSW Program , crite ria  for en try in to  fie ld  education , and  de ta ils 
about how to  begin  the  process of obta in ing a  fie ld  p lacem ent. At UPJ 
and  UPB, because  the  incom ing cohorts of MSW students are  sm alle r, 
the  orien tation  to fie ld  is in tegra ted  as part of the  genera l orien ta tion  
for new students. 

 
2. In form ation  regard ing the  crite ria  for adm ission  to  fie ld  education  is 

re in forced  by the  Fie ld  Advisor. 
 
3. Student Agreem en t/Re lease  of In form ation   
 

Applican ts to  the  MSW Program  rece ive  the  Studen t 
Agreem en t/Re lease  of In form ation  as part of the ir applica tion  packe t. 
The  Student Agreem ent/Re lease  of In form ation  m akes applicants 
aware  of the  possib le  need  for clearances as we ll as workplace  and  
liab ility issues; it  a lso  con ta ins language  that perm its the  Office  of 
Fie ld  Educa tion  to  share  in form ation  with  poten tia l fie ld  p lacem ent 
agencie s for the  purpose  of a rranging fie ld  p lacem en ts. Applican ts 
m ust e -sign  the  form  and subm it it a long with  o the r application  
m ateria ls to  the  Adm ission’s Office . An  applicant will no t be  
considered  for adm ission  to  the  MSW Program , and  hence  will not be  
ab le  to  m atricu la te  in  the  Program , un less the  e-signed  Studen t 
Agreem en t/Re lease  of In form ation  is rece ived. 

 
4. Request for Fie ld  Placem ent Form  
 

Once  an  individua l is  adm itted  to  the  MSW Program , they are  
asked  to  subm it a  deposit to  confirm  the ir acceptance  of the  
adm ission  offe r. As soon  as the  deposit is rece ived , a  “Welcom e” 
le tte r from  the  Director of Fie ld  Educa tion  is au tom atica lly 
gene rated. The  le tte r offe rs an  in troduction  to  fie ld  educa tion  in  
the  MSW Program , gene ra l in form ation  abou t the  possib le  need  
for clearances, and  the  process for crea ting a  Fie ld  Placem ent 
Request Form .  

 
5. Mandated  Reporte r Train ing   
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a. All incom ing students from  Pitt Main , UPJ and  UPB are  requ ired  to  
com ple te  a  Mandated  Reporte r tra in ing titled  “Abuse  Across the  
Life span .” Students will rece ive  in form ation  abou t com ple ting th is 
tra in ing du ring fie ld  orien tation . Certifica te s of com ple tion  are  
requ ired  be fore  any fie ld  p lacem en ts can  begin  and  uploaded in to  
the  Fie ld  Education  software  p la tform .  

 
6. HIPAA Tra in ing 

 
a .  All incom ing students from  Pitt Main , UPJ and UPB are  requ ired  to  

com ple te  a  HIPAA tra in ing m odu le . Students will rece ive  in form ation  
about com ple ting th is tra in ing during fie ld  orien tation . Ce rtificate s 
of com ple tion  a re  requ ired  be fore  any fie ld  p lacem ents can  begin  
and  uploaded in to  the  Fie ld  Education  software  p la tform .  

 
II. Se cu r in g a  Fie ld  Pla ce m e n t : Th e  Ma t ch in g Proce ss  
 

Fie ld  Advisors m ake  fie ld  p lacem en t assignm ents. Students are  not pe rm itted  to  
independently seek or secu re  the ir own  fie ld  p lacem ents. 
 
MSW students m ust fo llow a ll p rocedures and  deadlines e stab lished  by the  Office  of 
Fie ld  Educa tion  for fie ld p lacem en t applica tion , se lection , and  in te rviewing. 
 
Fa ilure  to  fo llow the  requ ired  procedures and  deadlines, as described  be low, m ay 
re su lt in  the  student not secu ring or experiencing a  de lay is securing a  fie ld  
p lacem en t. 

 
Proce d u re s :  
 
1. After rece iving the  student’s Request for Fie ld  Placem en t Form  and 

ré sum é, the  Fie ld  Advisor in te rviews the  studen t. Th is in te rview m ay be  
conducted  via  Zoom , TEAMS video  option , or in  pe rson .  
 

2. In  rare  circum stances, a  student can  provide  in form ation  about a  
potentia l fie ld  p lacem en t to  the ir Fie ld  Advisor for furthe r explora tion . 
Such  circum stances typica lly involve  a  studen t who wishes to  com ple te  
the  p lacem en t in  a  d iffe rent geograph ic loca le  or who knows of a  new 
agency tha t m igh t be  a  su itab le  fie ld  p lacem en t.  
 

3. A student who is in te rested  in  com ple ting a  fie ld  p lacem en t:  
 
a. Outside  the ir cam pus’s geograph ic area shou ld subm it a  written  

request to  the ir Fie ld  Advisor, the  Director of Fie ld  Education , and  the  
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MSW Program  Director. Fina l approval of the  request is  m ade  by the  
Director of Fie ld  Education  and  is contingen t upon the  ava ilab ility of 
an  approved fie ld  p lacem ent, Fie ld  Instructor, and  Fie ld  Lia ison  to  
m on itor the  studen t’s expe rience . 
 

b. At the ir p lace  of em ploym ent m ust adhe re  to  the  crite ria  and  
procedures identified  in  Policy # 13:M39. 
 

c. At the  fie ld  p lacem en t agency at wh ich  they com ple ted  the ir genera list 
fie ld  p lacem en t m ust adhere  to  the  crite ria  and  procedures described 
in  Policy # 13:M38. 

 
4. The  Fie ld  Advisor notifie s the  student by em ail of the  proposed  fie ld  site  

and  the  nam e  of the  designa ted  con tact pe rson , who m ay be  the  
proposed  Fie ld  Instructor. 

 
5. MSW students are  expected  to  act in  a  m anner that conform s to  

standards of profe ssiona l and  e th ica l conduct as specified  by the  NASW 
Code  of Eth ics; a lso see  the  Academ ic and  Student Conduct Policy (Policy 
# 11:1) for m ore  de ta iled  in form ation  abou t expected  studen t conduct). 

 
6. The  agency designated  con tact person  is typically re sponsib le  for m aking 

an  appoin tm ent for an  in te rview with  the  studen t. 
 
7. If the  student and  the  fie ld  p lacem ent agency’s designated  contact person  

(who m ay or m ay not be  the  prospective  Fie ld  Instructor) agree  to  the  
fie ld  p lacem en t assignm ent, they both  m ust provide  feedback and  
com ple te  the ir sections of the  one -page  MSW Fie ld  Placem ent 
Confirm ation  Form  the  link to  wh ich  is provided  to  the  student by the ir 
Fie ld  Advisor. The  form s will be  com ple ted  on line  and  signa tures of the  
studen t, the  Fie ld  Instructor, and  the  Fie ld  Advisor are  requ ired  by the  
due  date . Until the  MSW Fie ld  Placem en t Confirm ation  Form  is rece ived , 
the  fie ld  p lacem ent m ay not begin , and  fie ld  hours will not be  accrued.  
 

8. In  m ost instances, the  student is re sponsib le  for obta in ing a  ch ild  abuse  
clearance , a  crim ina l record  background check, or a  drug screen ing, if 
the se  are  requ ired  by a  fie ld  p lacem en t agency. At tim es, the  agency will 
ob ta in  the  necessary clearances for the  student. The  cost of obta in ing any 
requ ired  clearance  often  is the  student’s re sponsib ility; som e agencie s 
m ay cover these  costs, depending on  the ir policie s. There  a re  in stances 
where  the  student m ay be  liab le  for additiona l agency fees, such  as 
access to  agency software  system s. Physica l exam inations and  proof of 
vaccinations m ay a lso  be  requ ired  in  som e instances. 

https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
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When  the  student is  the  party responsib le  for obta in ing the  requ ired  
clearance , it  is the ir responsib ility to  subm it the  docum entation  to  the  
Fie ld  Instructor or sta ff m em ber identified  by the  agency. Th is m ust occur 
be fore  the  student begins the ir fie ld  p lacem ent. 

  
Fa ilure  to  subm it requ ired  clearances by the  due  da te  typica lly will 
p revent the  student from  beginn ing the  fie ld  p lacem ent, a  decision  that 
re sts with  the  fie ld  p lacem en t agency.  
 

De t a ils :  
 
In form ation  and re sources for students re la ted to obta in ing 
clearances is ava ilab le .  

 
9. If a  studen t or the  fie ld  p lacem en t agency’s designa ted  contact person  do  

not agree  to  the  fie ld  p lacem ent assignm en t and  the  MSW Fie ld  
Placem en t Confirm ation  Form  has not ye t been  com ple ted  and  
subm itted, the  studen t m ust im m ediate ly notify the  Fie ld  Advisor (th is 
lack of m atch  will be  noted  in  SONIA and other options for fie ld  
p lacem en ts a re  explored). In  such  in stances, the  studen t will be  sen t to  
another se tting for an  in te rview. 

 
10. The  option  of in te rviewing with  potentia l fie ld  placem en t agencies can  be  

exercised  three  tim es. If there  is an  inability to  m atch  a  MSW studen t to  a  
fie ld  p lacem en t a fte r three  in te rviews, the  situation  is reviewed by the  
Director of Fie ld  Education , the  MSW Program  Director, and  the  Associa te  
Dean for Academ ic Affairs. The  m eeting will include  the  MSW Regional 
Program  Directors for UPJ or UPB for students a t the ir locations. An  
individua lized  p lan  will be  deve loped to  assist the  student in  finding a  
fie ld  p lacem en t. Students who fa il to  im plem ent the  individua lized  p lan , 
and  the re fore  a re  not m aking academ ic progress in  the  MSW Program , 
will have  a  Mandatory Academ ic and  Profe ssiona l Behavior Review 
(Mandatory Review), in  accordance  with  Policy # 11:1, and  m ay be  p laced  
on  academ ic probations.  

 
De t a ils : 
 
1. In form ation  and form s re lated  to the  fie ld  p lacem en t m atch ing 

process can  be  obta ined  from  the  MSW Fie ld  Education  page  of 
the  Fie ld  Education  website . 

 

https://www.socialwork.pitt.edu/academics/field-education/resources-students
https://www.socialwork.pitt.edu/academics/field-education/resources-students
https://www.socialwork.pitt.edu/academics/field-education/msw-field-education
https://www.socialwork.pitt.edu/academics/field-education/msw-field-education
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2. It is the  student’s re sponsib ility to  coordina te  the  schedu le  of 
hours to  be  spen t a t the  fie ld  p lacem ent with  the ir iden tified  
Fie ld  Instructor.  

 

Fie ld  Ed u ca t ion  Hou r s  – MSW Progra m  (Po licy # 13:M34) 
 

I. Nu m b e r  o f Re qu ir e d  Hou rs  
 

MSW students are  required  to  com ple te  a  tota l of 1080 hours (18 credits) of fie ld  
education .  

 
II. Com p le t ion  of Re qu ire d  Hou rs  

 
A. The  MSW Program  require s 360 hours (6 credits) of gene ra list fie ld  educa tion  

and  720 hours (12 credits) of specia liza tion  fie ld  educa tion . 
 
B. Students m ay not com ple te  le ss than  12 hours pe r week of fie ld  p lacem ent in  a  

te rm  and m ust satisfactorily com ple te  the  to ta l num ber of hours requ ired  by the  
MSW Program . 

 
C. The  am oun t of tim e  a  studen t spends in  fie ld  shou ld  be  re flected  in  the ir 

registration; one  credit of fie ld  education  equals 60 hours. 
 
D. When  a student is  continu ing a  p lacem en t a t the  sam e agency they a re  

pe rm itted  to  carry up  to  two weeks-worth  of fie ld  hours in to anothe r te rm . 
Approval to  carry over hours m ust be  obta ined  in  advance  from  the  Fie ld  
Instructor and  the  Fie ld  Lia ison .  

 
Proce d u re s : 

 
1. A student who rece ives approval to  carry over hours m ay not end  the  

fie ld  p lacem en t m ore  than  two weeks early. 
 
2. In  no  instance  m ay a  studen t carry over hours from  a  gene ra list fie ld  

p lacem en t to  a  specia liza tion  fie ld  p lacem en t. 
 

E. No MSW studen t m ay com ple te  a  fie ld  p lacem ent m ore  than  two weeks be fore  
the  end  of the  sem este r. 
 

E. A fie ld  educa tion  grade  will no t be  en te red  until the  student com ple te s the  
num ber of hours of fie ld  p lacem en t for wh ich  they are  registe red . 
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III. Ob se rva n ce  of Ho lid a ys  
 

Students in  fie ld  are  expected  to  fo llow the  Un ive rsity ca lendar in  observance  of 
designated  holidays. In  agency situations where  a  studen t’s obse rvance  of a  
Un iversity holiday wou ld  re su lt in  hardsh ip  or problem  in  the  agency’s program , the  
studen t m ay negotia te  an  agreem ent sa tisfactory to a ll partie s: studen t, Fie ld  
Instructor, and  Fie ld  Liaison . To avoid  m iscom m unication , a  sta tem ent of th is 
agreem en t shou ld  be  noted  in  the  Fie ld  Learn ing Plan  in  SONIA. Studen ts a re  not 
requ ired  to  m ake  up  agency holidays that are  not obse rved  by the  Un ive rsity.  
 

IV.  De via t ion  from  t h e  Est a b lish e d  Ed u ca t ion a l De s ign  for  Fie ld  
 
A student m ust subm it a  written  request for devia tion  from  the  e stab lished  
educationa l design  for fie ld  to the ir academ ic and  Fie ld  Advisors (a t UPJ and 
UPB MSW Regional Program  Directors se rve  as both  the  academ ic and Fie ld  
Advisors), the  MSW Program  Director, and  the  Director of Fie ld  Education . The  
Director of Fie ld  Education  will re spond to  th is request. Circum stances tha t 
m ay necessita te  such  a  request include  a  Leave  of Absence  (Policy 26:1), a  
m ove  to another geograph ic area, or a  change  in  em ploym ent schedu le .  

 

Re q u ir e d  Docu m e n t a t ion  Wh ile  in  Fie ld  – MSW Progra m  (Po licy # 13:M35) 
 

I. Fie ld  Le a rn in g Pla n  
 

Students are  re sponsib le  for obta in ing, com ple ting with  the  Fie ld  Instructor, 
and  e lectron ica lly subm itting a  signed  Fie ld  Learn ing Plan  for each  fie ld 
p lacem en t. The  studen t will rece ive  notification  th rough  SONIA that the ir Fie ld  
Learn ing Plan  is ava ilab le  for com ple tion . Once  the  student and  the  Fie ld  
Instructor  and  Task Supe rvisor (if applicable )  have  com ple ted  the  fie ld  
learn ing p lan , it  will be  forwarded  to  the  Fie ld  Lia ison  for review and approval. 
The  com ple ted  and  signed  Fie ld  Learn ing Plan  m ust be  subm itted  with in  30 
days of the  sta rt of a  genera list or specia liza tion  fie ld  p lacem en t. 
 

II. Tim e  Sh e e t  
 

Students are  re sponsib le  for obta in ing, com ple ting with  the  Fie ld  Instructor, 
and  e lectron ica lly subm itting a  signed  Tim e Shee t a t the  end  of each  sem este r 
of the  fie ld  p lacem en t. The  studen t and  Fie ld  Instructor will have  access to  
com ple te  the  Tim eshee t through  the  on line  software  program , SONIA. The  
Fie ld  Lia ison  will m on itor the  tim eshee t throughout the  sem este r to  m ake  su re  
that the  student is  on  track with  the ir fie ld  p lacem ent hours. 
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III. Fie ld  Eva lu a t ion   
 

Students are  re sponsib le  for obta in ing, com ple ting with  the  Fie ld  Instructor, 
and  e lectron ica lly subm itting a  signed  Fie ld  Evalua tion  for each  sem este r of 
the  fie ld  p lacem ent. The  studen t and  Fie ld  Instructor and  Task Supe rvisor (if 
applicable ) a re  notified  that the  Fie ld  Evaluation  is ava ilab le  for com ple tion  
through  the  SONIA fie ld software  program . Upon  com ple tion  by the  student 
and  the  Fie ld  Instructor, the  Fie ld  Lia ison  will review and approve . 
 

IV. Eva lu a t ion  of t h e  Fie ld  Exp e r ie n ce  
 

At the  conclusion  of the  fie ld  p lacem ent in  the  Spring sem ester, studen ts 
rece ive  an  individua lized  Qualtrics link so that they can  eva lua te  the ir fie ld  
experiences. The  studen t is  asked  to  com ple te  and  e lectron ica lly subm it the  
Evalua tion  of the  Fie ld  Placem en t via  the  individua lized  Qualtrics link. Th is 
in form ation  is ga thered , ana lyzed , and  d iscussed  by the  Director of Fie ld  
Education  with  Fie ld  Advisors and  the  MSW Program  Director and  MSW 
Program  Com m ittee  and  facu lty.  
   

Proce d u re s :   
 
1. New students are  notified  of these  requ irem ents and  a re  to ld  how 

to  access the  form s during the  Fie ld  Orien tation  Sem inar, wh ich  is 
he ld  as part of the  orien tation  for new studen ts. At UPJ and  UPB, 
studen ts a re  notified  du ring the  gene ra l orien ta tion  for new 
studen ts.  
 

2. During the ir m eeting with  students to  d iscuss fie ld  p lacem ent 
options, Fie ld  Advisors re in force  the  im portance  of com ple ting and  
subm itting these  form s and ensure  tha t students know how to  
access them . 
 

3. These  issues a re  a lso  reviewed in  the  Gene ra list Practice  course  
(SWGEN2 2098), wh ich  a ll non-advanced  standing students 
com ple te .  
 

4. A fie ld  educa tion  grade  will no t be  en te red  until the  docum ents 
identified  in  I., II., and  III. (above ) a re  com ple ted, signed , and  
subm itted.  

 

St u d e n t  Sa fe t y in  Fie ld  Ed u ca t ion  – MSW Progra m  (Po licy # 13:M36) 
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I. The  MSW Program  m andate s a ll m em bers of ou r com m unity – students, Fie ld  
Instructors, Fie ld  Advisors and  Fie ld  Lia isons, the  Director of Fie ld  Educa tion , and  
o the r MSW Program  facu lty and  adm in istrators – involved  in  fie ld  education  to  
d iscuss student sa fe ty and  the  process of reporting conce rns. Acknowledging issues 
of sa fe ty re lated  to  fie ld educa tion  and  knowing what to  do if a  concern  a rises a re  
critica l to  ensuring we ll-be ing in  a  sa fe , productive  learn ing experience . The  Fie ld  
Safe ty Review Form , which  offe rs a  com prehensive  asse ssm en t of issues re lated  to 
studen ts’ sa fe ty during the ir fie ld  p lacem ents, se rves as a  key veh icle  for a ttem pting 
to  ensu re  studen t sa fe ty in  fie ld  education .  

 
II. Fie ld  Sa fe t y Re vie w  Form  

 
A. The  Fie ld  Safe ty Review Form  is in itia lly d iscussed  with  students a t the  Fie ld  

Orientation  Session  that occurs during the  orien tation  for new studen ts; a t UPJ 
and  UPB, students are  notified  du ring the  gene ra l orien tation  for new students. 
In form ation  about the  Fie ld  Safe ty Review Form  is re in forced  for non-advanced 
standing studen ts in  the ir Genera list class, whe re  it is  com ple ted  as an  
assignm ent. Fie ld  Advisors review the  Fie ld  Safe ty Review form  and the  
procedures for com ple ting it when  they m ee t with  advanced standing students 
and  continu ing non-advanced standing students to  d iscuss specia liza tion  fie ld  
p lacem en t options. 

 
B. Each  tim e  a  student begins a  fie ld  p lacem en t they are  requ ired  to  com ple te , 

sign , and  subm it the  Fie ld  Safe ty Review Form   
  
C. Any concerns identified by the  student during the  com ple tion  of the  Fie ld  Safe ty 

Review Form  shou ld  be  d iscussed  with  the  Fie ld Instructor and  the  Fie ld Lia ison .  
 
D. The  Fie ld  Safe ty Review Form  m ust be  com ple ted  with in  30 days of beginn ing a  

fie ld  p lacem en t. The  com ple ted , signed  Fie ld  Safe ty Review form  com ple ted  in  
SONIA and will be  re ta ined  in  the  student’s profile  for the  Office  of Fie ld  
Education . 

 
E. Failure  to  subm it the  com ple ted  Fie ld  Safe ty Review Form  with in  the  first 30 days 

of a  fie ld  p lacem en t will resu lt in  the  studen t be ing suspended from  the  fie ld  
p lacem en t until the  form  is com ple ted. 

 
Proce d u re s : 

 
1. The  studen t reviews the  NASW Guide lines for Socia l Work Safe ty in  

the  Workplace .  
 

https://www.socialworkers.org/LinkClick.aspx?fileticket=6OEdoMjcNC0%3D&portalid=0
https://www.socialworkers.org/LinkClick.aspx?fileticket=6OEdoMjcNC0%3D&portalid=0
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2. The  studen t is fam ilia r with  the  fie ld  p lacem ent agency’s sa fe ty 
policie s and  participates in  sa fe ty tra in ings if they a re  ava ilab le . 

 
3. The  studen t is aware  of the  Un ive rsity’s profe ssiona l liab ility cove rage  

and  provides docum enta tion  of such  cove rage  to  the  fie ld  p lacem en t 
agency, if requested . 

 
4. The  studen t is aware  of the  fire  procedures at the  fie ld  p lacem ent 

agency. 
 
5. The  studen t is fam ilia r with  the  physica l environm en t of the  fie ld  

p lacem en t site  and  d iscusses the  safe ty of the  fie ld  p lacem en t’s 
physica l environm ent with  the  Fie ld  Instructor. 

 
6. The  studen t who is expected  to m ake  hom e  visits is  fam ilia r with  the  

fie ld  p lacem en t agency's policies re la ted  to  hom e  visits and  to  
clien t/consum er/constituent transport. 

 
7. The  studen t who is expected  to m ake  hom e  visits d iscusses sa fe ty 

m easures for hom e  visit with  the  Fie ld  Instructor. 
 

De t a ils : 
 
If fo llowing the  d iscussion  of sa fe ty m easures for hom e  visits 
with  the  Fie ld  Instructor, a  studen t continues to fee l 
uncom fortab le  pe rform ing hom e  visits a lone , the  student 
in form s the ir Fie ld  Lia ison  who, with  the  studen t’s Fie ld  
Advisor, assists the  student in  negotia ting a  solu tion  with  the  
Fie ld  Instructor 

 
8. The  studen t who is expected  to engage  in  outreach  activitie s is  

fam ilia r with  the  fie ld  p lacem ent agency’s policie s re lated  to outreach . 
 
9. The  studen t who is expected  to engage  in  outreach  activitie s 

d iscusses sa fe ty m easures for outreach  activitie s with  the  Fie ld  
Instructor. 

 
De t a ils : 
 
If fo llowing the  d iscussion  of sa fe ty m easures for ou treach  
activitie s with  the  Fie ld  Instructor, a  studen t con tinues to  fee l 
uncom fortab le  pe rform ing outreach  activitie s a lone , the  
studen t in form s the ir Fie ld  Lia ison  who, with  the  studen t’s Fie ld  
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Advisor, assists the  student in  negotia ting a  solu tion  with  the  
Fie ld  Instructor. 
 

10. The  studen t who is expected  to use  the ir own  veh icle  for tasks re la ted  
to  the  fie ld  p lacem ent is  fam ilia r with  the  fie ld  p lacem en t agency’s 
in su rance  cove rage  re lated  to the  use  of a  pe rsonal veh icle .  

 
11. The  studen t who is expected  to use  the ir persona l veh icle  for tasks 

re lated  to the  fie ld  p lacem en t is fam ilia r with  the ir own  autom obile  
in su rance  cove rage  in  the  event an  acciden t occurs wh ile  u sing the  
veh icle  for fie ld  activities.  

 
De t a ils :  
 
If a  studen t fee ls uncom fortable  with  using the ir own  veh icle , 
they shou ld  d iscuss the  m atte r with  the  Fie ld  Instructor. If 
fo llowing the  d iscussion  with  the  Fie ld  Instructor the  studen t 
con tinues to  fee l uncom fortable  about u sing the ir own  veh icle  
for fie ld  p lacem ent activitie s, the  studen t shou ld  in form  the ir 
Fie ld  Lia ison  who, with  the  student’s Fie ld  Advisor, assists the  
studen t in  negotia ting a  so lu tion  with  the  Fie ld  Instructor. 

 
12. The  studen t’s im m unizations, TB te st, and/or o ther m edica l te sts are  

up-to-da te  and  provided  to  the  fie ld  p lacem ent agency, if requested . 
 

De ta ils: 
 
If im m unizations, TB test, and/or other m edica l te sts a re  not 
curren t, it is  the  student’s re sponsib ility to  a rrange  for and  to  
incu r the  cost of these  te sts. Studen t Health  Services m ay 
provide  im m unization  se rvices to  studen ts and  any records 
re lated  to the ir se rvices, including im m unizations, will be  
m ain ta ined  by Student Health  Se rvices in  accordance  with  the ir 
policie s and  procedures. Student records a re  housed  in  a  
HIPAA com plian t p la tform . 

 
13. The  studen t rece ives in form ation  about potentia l physica l harm  and 

how to  pro tect onese lf from  poten tia l in jurie s by 
clien ts/consum ers/constituents. 

 
14. The  studen t rece ives in form ation  on  potentia l com m unicable  d iseases 

and  precau tions that can  be  taken  to  reduce  one ’s risks. 
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15. The  studen t is orien ted  to  fie ld  p lacem ent agency policie s and  
procedures for crise s or d isaste rs and  understands what m ight be  
expected  of them  as an  in te rn . 

 
16. The  studen t knows who to contact if they fee l physica lly threatened  or 

unsafe  at the ir fie ld  p lacem ent. 
 
17. The  studen t is orien ted  to  the  fie ld  p lacem ent agency’s policy and  

procedures regard ing sexual harassm ent or sexual assau lt in  the  
workplace . 

 
De t a ils : 
 
1. The  University of Pittsbu rgh  is com m itted  to  the  

m ain tenance  of a  com m unity free  from  a ll form s of sexual 
harassm ent. Sexual harassm en t and  sexual vio lence  have  
no p lace  on  our cam pus. Sexual harassm ent vio la te s 
Un iversity policy as we ll as sta te , federa l, and  loca l laws. It 
is  ne ither perm itted  nor condoned. The  cove rage  of th is 
policy extends to a ll facu lty, re searchers, sta ff, studen ts, 
vendors, contractors, and  visitors of the  Un iversity. To  he lp  
advance  the  Un iversity’s goa l of e radica ting sexual 
m isconduct, the  Office  of Sexual Harassm ent and  Assau lt 
Response  and  Education  (SHARE) offe rs resources to  he lp  
a ll m em bers of our Un ive rsity com m unity report, cope  with , 
and  prevent inciden ts of sexual m isconduct or assau lt.  

a . Oakland cam pus  

b . UPJ  

c. UPB  

 
2. It is a lso  a  vio lation  of the  Un iversity of Pittsburgh 's policy 

aga inst sexual harassm ent for any em ployee  or studen t a t the  
Un iversity of Pittsburgh  to a ttem pt in  any way to  re ta lia te  
aga inst a  person  who m akes a  cla im  of sexual harassm ent.  

 
3. Any individua l who, a fte r thorough  investigation  and  an  

in form al or form al hearing, is  found to  have  viola ted  the  
Un iversity's  policy aga inst sexual harassm en t will be  subject to  
d iscip linary action , including, but not lim ited  to  reprim and, 
suspension , te rm ina tion , or expu lsion . Any d iscip linary action  
taken  will depend upon the  seve rity of the  offense .  

 

https://www.studentaffairs.pitt.edu/share/#title9-table
https://www.upb.pitt.edu/life-at-pitt-bradford/health-and-wellness/health-services/sexual-assault-awareness
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4. Defin ition : 
  
Sexual harassm ent is  any unwe lcom e  sexual advance , request 
for sexual favors, o r othe r verba l or physica l conduct of a  
sexual natu re  when :  

 
a . Subm ission  to  such  conduct is  an  explicit o r im plicit 

condition  of em ploym en t or academ ic success; 
 
b . Subm ission  to  or re jection  of such  conduct is  used  as the  

basis for an  em ploym en t or academ ic decision; or  
 
c. Such  conduct has the  pu rpose  or e ffect of:  

 
1) Unreasonably in te rfe ring with  an  individua l's  work or 

academ ic perform ance , or 
 
2) Creating an  in tim ida ting, hostile , or offensive  work or 

academ ic environm ent. 
 

d . While  sexual harassm en t m ost often  takes p lace  where  
there  is a  power d iffe ren tia l be tween  the  persons involved , 
it  a lso m ay occur be tween  pe rsons of the  sam e status. 
Sexual harassm ent can  occur on  the  Un iversity prem ises or 
off cam pus a t Un iversity sponsored  events. It can  occur 
be tween  m em bers of the  sam e  gende r as we ll as m em bers 
of d iffe ren t genders.  

 
5. Consensua l Re la tionsh ips  

 
Pe rsona l re la tionsh ips m ust not be  a llowed to  in te rfe re  with  
the  academ ic or profe ssiona l in tegrity of the  teache r-studen t, 
sta ff-student, supe rvisor-em ployee , or other profe ssiona l 
re lations with in  the  Un ive rsity. The  Unive rsity's policy on  
Facu lty-Studen t Re lationsh ips (Policy 07-14-01) proh ib its 
in tim ate  re lationsh ips be tween  a  facu lty m em ber and  a  
studen t whose  academ ic work, teach ing, or re search  is be ing 
supervised  or eva luated  by the  facu lty m em ber. If an  in tim ate  
re lationsh ip  shou ld  exist or deve lop  be tween  a  facu lty m em ber 
and  a  studen t, the  Un ive rsity requ ire s the  facu lty m em ber to  
rem ove  h im se lf/he rse lf from  a ll supervisory, eva lua tive , and/or 
form al advisory ro le s with  re spect to  the  studen t. Fa ilure  to  do 
so  m ay subject the  faculty m em ber to  d iscip linary action .  

https://www.diversity.pitt.edu/sites/default/files/pitt_policy_07-14-01.pdf
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6. Com pla in t Procedure    

 
Any facu lty, sta ff, o r student who be lieves they have  been  
sexually harassed  shou ld  con tact a  departm ent cha ir, dean , 
d irector, supervisor, the  Office  of Diversity and  Inclusion , the  
Office  of Hum an  Resources, the  Office  of Provost, the  
Coordinator of the  Un ive rsity Student Judicia l System . The  
com pla in t will e ither be  overseen  by the  person  or office  
rece iving the  com pla in t or re fe rred  to  the : 

a . Oakland cam pus: Office  of Dive rsity and  Inclusion   

b . UPJ: Office  of Equ ity and  Inclusion   

c. UPB: Office  of Diversity and  Inclusion   
 

All com pla in ts will be  given  serious, im partia l, and  tim e ly 
considera tion . When  an  adm in istra tor or supervisor rece ives a  
com pla in t, o ra l or written  com m unica tion  with  the  pe rson  
whose  action  the  com pla inant found offensive  m ay re so lve  the  
problem . If tha t does not re so lve  the  m atte r, an  investiga tion  
will be  unde rtaken . The  com pla inan t and  the  accused  will be  
in form ed of the  findings of the  investigation . While  every e ffort 
will be  m ade  to pro tect the  privacy righ ts of a ll parties, 
confiden tia lity cannot be  guaran teed.  
 
If an  individua l is  found to  have  vio la ted  the  Un ive rsity's  policy 
aga inst sexual harassm ent, steps will be  taken  to  stop  the  
harassm ent and  the  viola tor will be  subject to  d iscip linary 
sanctions, including, but not lim ited  to , ora l or written  warn ing, 
requ ired  education  program , m andatory counse ling 
reprim and, suspension , reassignm ent or re sponsib ilitie s, 
te rm ination  of em ploym ent or expu lsion  from  the  Un ive rsity. If 
it  is  found that the  com pla in t is  withou t reasonable  foundation , 
the  partie s will be  so  in form ed and will a lso  be  in form ed tha t 
no furthe r action  is warranted . A record  of the  findings and  the  
action  taken  m ust be  kept in  the  un it that oversaw the  
com pla in t.  

 
7. Student Notification  of Title  IX Provisions 

 
a. At the  Pitt-Main  cam pus, non-advanced  students enro lled  

in  the  Genera list class are  orien ted  to  Title  IX provisions 
du ring that course , wh ich  is a ttended by a  repre senta tive  of 

https://www.diversity.pitt.edu/sites/default/files/pitt_policy_07-14-01.pdf
https://www.johnstown.pitt.edu/about/office-president/equity-and-inclusion
https://www.upb.pitt.edu/administrative-offices/office-diversity-and-inclusion
https://www.policy.pitt.edu/sites/default/files/Policies/Community-Standards/Policy_CS_20.pdf
https://www.policy.pitt.edu/sites/default/files/Policies/Community-Standards/Policy_CS_20.pdf
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the  Un ive rsity’s Title  IX Office . At UPJ and UPB, a  
repre sen tative  of the  cam pus Title  IX Office  in form s 
studen ts of Title  IX provisions during the  orien ta tion  for 
new students.  

 
b. Advanced Standing students are  orien ted  to Title  IX 

provisions during the  Fie ld  Orien tation  he ld  as part of the  
fu ll-day orien ta tion  for new students a t the  Pitt-Main  
cam pus; a  repre sen tative  of the  Un iversity’s Title  IX Office  
a ttends the  Fie ld  Orienta tion . At UPJ and  UPB, a  
repre sen tative  of the  cam pus Title  IX Office  in form s 
studen ts of Title  IX provisions during the  orien ta tion  for 
new students. 

 
8. The  studen t knows how to request necessary accom m odations 

for the ir fie ld  p lacem ent. 
 

De t a ils : 
 

Further, for the  safe ty of a ll studen ts and  for studen ts who 
requ ire  accom m odations, the  Recom m ended Procedures 
(outlined  by the  DRS office  and  lega l counse l) on  studen ts 
seeking accom m odations for fie ldwork th rough  the  Un iversity’s 
Office  of Disability Resources a re  as fo llows. 

 
1. Students who have  a  d isability for wh ich  they are  or m ay be  

requesting an  accom m odation  re la ted  to  the ir fie ld  
p lacem en t are  encouraged to  con tact both  the ir Fie ld  
Advisor (pe rson  who is m atch ing them  to  a  fie ld  site ), who 
will in form  the  Director of Fie ld  Educa tion  and  Disability 
Resources and  Services (DRS) in  140 William  Pitt Un ion , 
412-648-7890 (UPJ: G-4 Student Un ion , 814-269-7119; UPB: 
Han ley Library, Room  202, 814-362-7609) as early as 
possib le  be fore  the  te rm . Studen ts m ay start th is 
notification  when  com ple ting the ir Request for Fie ld  
Placem en t Form .  

 
2. Accom m odations re la ted  to  fie ld  p lacem ent are  

de te rm ined  based  on  an  in te ractive  process am ong the  
studen t, DRS, Fie ld  Advisor and  the  Director of Fie ld  
Education  and  the  fie ld  p lacem en t agency to  de te rm ine  if 
the  requested  accom m odations a re  reasonable  and  do  not 
a lte r an  essentia l feature  of the  program  requ irem en ts. As 
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such , accom m odations previously e stab lished  for d idactic 
coursework m ay not apply. 

 
3. Once  accom m odations a re  de te rm ined, DRS will forward  a  

copy of the  Notifica tion  of Accom m odations specific to  fie ld  
p lacem en t to  the  Director of Fie ld  Education  who will 
com m unicate  the  accom m odations d irectly with  the  
appropriate  Fie ld  Advisor and  the  student’s Fie ld  Lia ison  
(pe rson  who will m on itor the  progress of the  student 
du ring the  fie ld  expe rience  to  include  at least one  fie ld  visit 
pe r te rm ). The  Fie ld  Advisor will d iscuss the  
accom m odations that are  be ing requested  d irectly with  the  
fie ld  p lacem en t agency. The  Fie ld  Advisor, student and  DRS 
repre sen tative  will d iscuss how these  accom m odations will 
be  com m unica ted  to  the  fie ld  site . 
 

4. If an  agency is unable  to  provide  a  reasonable  
accom m odation , the  School will request a  written  
sta tem ent from  the  agency indica ting the  reasons why they 
a re  unable  to provide  reasonable  accom m odations and  the  
Office  of DRS and the  School of Socia l Work (the  studen t’s 
Fie ld  Advisor and  the  Director of Fie ld  Education ) who will 
review the  written  sta tem ent and  will re -engage  in te ractive  
process and/or identify an  a lte rnative  fie ld  p lacem en t 
agency.  

 
5. Accom m odations that are  deem ed reasonable  in  one  fie ld  

p lacem en t m ay not apply in  other requ ired  fie ld  se ttings; 
there fore , students are  re sponsib le  for engaging with  DRS, 
the ir Fie ld  Advisor, and  the  Director of Fie ld  Education  for 
each  fie ld  p lacem en t.  

 
6. Notification  of Accom m odations a re  sen t to  the  Director of 

Fie ld  Educa tion , who gran ts the  Fie ld  Advisor access to  the  
in form ation  as needed. 

 
7. Shou ld  the  student’s request for accom m odations change  

during the  duration  of the  fie ld  p lacem ent, DRS will re -
engage  with  the  student, the  Fie ld  Advisor, the  Director of 
Fie ld  Educa tion , the  student’s Fie ld  Lia ison  and  the  fie ld  
p lacem en t agency in  the  in te ractive  process to  de te rm ine  
reasonable  accom m odations.  
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8. Shou ld  the  fie ld  p lacem ent agency be  unable  to  m ee t the  
previously approved accom m odations, the  Director of Fie ld  
Education  will request a  written  sta tem ent from  the  agency 
indica ting the  reasons why they are  unable  to  con tinue  to  
provide  the  accom m odation  and  the  Office  of DRS and the  
School of Socia l Work will review the  written  sta tem ent and  
will re -engage  in te ractive  process and/or iden tify an  
a lte rnative  fie ld  p lacem ent agency. 

 
9. Fie ld  site s and  instructors are  in form ed of the  DRS process 

as fo llows. A representative  from  DRS orien ts a ll Fie ld  
Instructors a t the  Fie ld  Instructor Orien tations he ld  at the  
Oakland cam pus at the  beginn ing of the  Fa ll, Spring, and  
Sum m er te rm s. At UPJ and UPB, group orien tations are  
he ld  when  seve ra l new Fie ld  Instructors are  starting; 
o the rwise , when  there  is on ly one  new Fie ld  Instructor, they 
will com ple te  the  on line  Fie ld  Instructor Orientation  and  
the  MSW Regional Program  Directors will be  responsib le  for 
provid ing th is in form ation  individua lly to  the  new Fie ld  
Instructor. 
 

10. The  MSW Regional Program  Directors a t UPJ and UPB m ake  
these  arrangem ents for the  students a t the ir respective  
cam puses. 

 
11. Agencie s cannot be  he ld  re sponsib le  for not 

accom m odating a  student if no d isability is  d isclosed  or 
requested , and  an  undisclosed  d isability shou ld  not be  
used  by the  student a t a  la te r da te  as a  reason  for poor 
pe rform ance . 

 
12. Student Notification  of Provision  for Disability Services and  

Resources 
 

a. Non-advanced standing students a t the  Pitt-Main  
cam pus are  in form ed of th is process during the  Fie ld  
Orientation  he ld  du ring the  orien tation  for new 
studen ts; when  m eeting with  the ir Fie ld  Advisor to  
d iscuss loca ting a  fie ld  p lacem en t; and  through  the  
Genera list Fie ld  Sem inar. Studen ts a t UPJ and UPB learn  
about the  DRS process du ring the  orien ta tion  for new 
studen ts, in  the ir Gene ra list class  and  when  they m eet 



 

59 
 

with  the ir Fie ld  Advisor to  d iscuss fie ld  p lacem en t 
options. 

 
b. Advanced Standing students a t the  Pitt-Main  cam pus 

a re  in form ed of th is process during the  Fie ld  
Orientation  he ld  du ring the  orien tation  and  when  they 
m ee t with  the ir Fie ld  Advisor to  d iscuss fie ld  p lacem ent 
opportun ities. Studen ts a t UPJ and  UPB learn  about the  
DRS process du ring the  orien tation  for new students 
and  when they m eet with  the ir Fie ld  Advisor to  d iscuss 
fie ld  p lacem en t options. 
 

13. Students requesting accom m odations shou ld  notify the ir 
Fie ld  Advisor and  Academ ic Advisor (a t UPJ and  UPB the  
MSW Regional Program  Directors se rve  as the  fie ld  and  
Academ ic Advisors) and shou ld  contact the  Disability 
Resources and  Services (Oakland cam pus: 
drsrecep@pitt.edu ; UPJ: OHCS@pitt.edu; UPB: 
clh71@pitt.edu). 

 

St ip e n ds  – MSW Progra m  (Po licy # 13:M37) 
 
Although  som e agencies a re  ab le  to  offe r studen ts stipends during the  fie ld  p lacem en t, 
m any agencies cannot. The  MSW Program  and the  Office  of Fie ld  Educa tion  cannot 
guaran tee  that a  studen t will be  p laced  at a  fie ld  p lacem ent agency tha t offe rs a  stipend. 
Rece ip t of a  stipend shou ld  not be  construed  as crea ting an  em ploye r-em ployee  
re lationsh ip  be tween  the  fie ld  p lacem ent agency and  the  studen t.  

 
Proce d u re s : 

 
1. During the  m atch ing process, if a  fie ld  p lacem en t agency m entions the  

ava ilab ility of a  stipend for the  student, the  opportun ity is re fe rred  to  the  School 
of Socia l Work Director of Adm in istration  for processing and  student notification .  
 

2. If a  studen t’s sta tus changes wh ile  rece iving a  stipend, (i.e ., le ave  of absence , 
withdrawal, e tc.), the  stipend will be  suspended du ring the  change  in  sta tus. 

 

Sa m e -s it e  Ge n e r a lis t  a n d  Sp e cia liza t ion  Fie ld  Pla ce m e n t s  - MSW Progra m  
(Po licy # 13:M38) 
 

mailto:drsrecep@pitt.edu
mailto:OHCS@pitt.edu
mailto:clh71@pitt.edu
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I. Although  unusua l, students are  som etim es a llowed to  com ple te  both  the ir 
gene ra list and  specia liza tion  fie ld  p lacem en ts a t a  single  agency. The  studen t in  such  
situations m ust have  d iffe rent and  d istinct learn ing experiences tha t are  
educationa lly appropriate  and  tha t support the  studen t’s profe ssiona l deve lopm en t 
and  the  Genera list Com pe tencie s and  concom itan t behaviors and  the  
Specia lization ’s Com pe tencie s.  

 
II. The  option  of a llowing a  student to  rem ain  at the  sam e  agency for gene ra list and  

specia liza tion  fie ld  p lacem en t will be  conside red  unde r the  fo llowing conditions:  
 

A. The  agency m ust be  an  approved fie ld  education  agency (see  Policy # 13:M41).  
 

B. The  proposed  Fie ld  Instructor m ee ts the  crite ria  to  be  appoin ted  as a  Fie ld  
Instructor, as described  in  Policy # 13:M42. 
 

C. The  proposed  specia liza tion  fie ld  p lacem en t m ust be  ab le  to  m eet the  
requ irem en ts of the  student’s educationa l program  and leve l. 
 

D. The  specia liza tion  fie ld  learn ing assignm ents and  experience  m ust be  diffe rent 
from  and on  a  m ore  advanced leve l than  the  studen t’s genera list fie ld  learn ing 
assignm ents and  expe rience . The  specia liza tion  fie ld  learn ing assignm en ts and  
experiences m ust a lign  with  and  con tribute  to  the  student’s deve lopm en t of the  
com petencie s identified for the ir chosen  specia liza tion . 
 

E. The  studen t provides a  schedu le  of hours and  specia liza tion  learn ing 
tasks/activitie s that a re  acceptable  to  the  Office  of Fie ld  Educa tion  and  the  Fie ld  
Instructor.  
 

Proce d u re s : 
 

1. A student in te re sted  in  staying at the  sam e  fie ld  p lacem en t agency for 
both  gene ra list and  specia liza tion  p lacem en t m ust subm it a  written  
request to  the ir Fie ld  Advisor. The  request shou ld , a t m in im um , 
describe  the  specia liza tion  fie ld  learn ing expe riences that will be  
ava ilab le , d iscuss how these  d iffe r from  what was done  in  the  
gene ra list fie ld  p lacem en t, ind ica te  who will p rovide  fie ld  in struction , 
and  offe r a  ra tiona le  for why the  student pre fe rs to  rem ain  a t the  
sam e  fie ld  p lacem en t agency.  

 
2. The  Fie ld  Advisor reviews the  student’s request and  in te rviews the  

studen t and  the  proposed  Fie ld  Instructor. In  addition  to  asking each  
about learn ing opportun itie s, the  Fie ld  Advisor will ask that each  
eva luate  the  potentia l for conflict-of-in te re st issues to  arise . 
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3. The  Fie ld  Advisor d iscusses the  request and  offe rs the ir 

recom m endation  to  the  Director of Fie ld  Education .  
 
4. The  Director of Fie ld  Education , in  consu lta tion  with  the  UPJ and  UPB 

MSW Regional Program  Directors when  the  decision  involves a  
studen t from  the ir sites, reviews the  recom m endation  be fore  m aking 
a  fina l decision , wh ich  is com m unica ted  to  the  Fie ld  Advisor, the  
proposed  Fie ld  Instructor, and  the  studen t.  
 

Em p loym e n t -b a se d  Fie ld  Pla ce m e n t  - MSW Progra m  (Po licy # 13:M39) 
 

I. An em ploym ent-based  fie ld  p lacem en t is  de fined  as a  fie ld  p lacem ent that occurs in  
the  student’s p lace  of em ploym en t but is  not a  function  of the  student’s 
em ploym ent position . 

 
II. Students can  be  p laced  in  an  em ploym ent-based  fie ld  p lacem en ts on ly when  

a ll o f the  fo llowing crite ria  a re  m et:  
 
A. The  agency m ust be  an  approved fie ld  p lacem en t agency. 

 
B. The  studen t’s em ploym ent assignm ents and  expe riences m ust be  d iffe rent 

from  the  fie ld  learn ing assignm ents and  expe rience . 
 
C. The  fie ld  learn ing assignm en ts and  expe riences m ust m eet the  

requ irem en ts of the  student’s educationa l program  and leve l. 
 

D. The  proposed  Fie ld  Instructor m ee ts the  crite ria  to  be  appoin ted  as a  Fie ld  
Instructor, as described  in  Policy # 13:M42. 
 

E. The  proposed  Fie ld  Instructor is  not the  student’s em ploym ent supervisor. 
 
F. The  studen t provides a  schedu le  of hours that a re  acceptable  to  the  Fie ld  

Advisor, the  em ploym en t supervisor, and  the  Fie ld  Instructor. 
  

Proce d u re s :  
 

1. The  studen t subm its the  Request for MSW Em ploym ent-Based  
Fie ld  Placem ent Form  at the  designated  tim e.  
 

2. The  Fie ld  Advisor in te rviews the  studen t requesting an  
em ploym ent-based  fie ld  p lacem en t. The  Fie ld  Advisor contacts 

https://www.socialwork.pitt.edu/sites/default/files/publication-images/msw_employment-based_placement_2016_3_1_0.pdf
https://www.socialwork.pitt.edu/sites/default/files/publication-images/msw_employment-based_placement_2016_3_1_0.pdf
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both  the  proposed  Fie ld  Instructor as we ll as the  em ploym ent 
supervisor be fore  m aking a  fina l recom m endation  to  the  
Director of Fie ld  Education .  
 

3. Recom m endations a re  reviewed with  the  Director of Fie ld  
Education  be fore  a  fina l decision  is m ade .  

 
De t a ils :  
 
1. The  MSW Program  pe rm its one  fie ld  p lacem ent to  be  

em ploym ent-based. On ra re  occasions, a  second p lacem en t a t the  
sam e  site  m ay be  conside red  when  there  is a  la rge  or um bre lla  
agency with  appropria te  fie ld  learn ing opportun itie s that m eet the  
studen t’s educa tiona l and  professiona l deve lopm en t needs and  
that are  sign ifican tly d iffe rent both  from  the  studen t’s 
em ploym ent assignm en ts and  expe riences and  from  those  
com ple ted  du ring the  studen t’s genera list fie ld  p lacem en t. In  such  
instances, the  Fie ld  Advisor m ay recom m end tha t a  second, 
em ploym ent-based  p lacem ent wou ld  bene fit the  student’s 
learn ing and profe ssiona l deve lopm ent. The  fina l decision  rests 
with  the  Director of Fie ld  Education . 
 

2. In  a ll cases, the  Fie ld  Advisor d iscusses the  poten tia l for 
conflicts of in te rest with  the  student, the  potentia l Fie ld  
Instructor, the  em ploym ent supervisor, and  other agency 
sta ff, as appropriate , p rior to  recom m ending approval of an  
em ploym ent-based  fie ld  p lacem en t. 

 

St u d e n t  Fie ld  Pla ce m e n t  Act ivit ie s  d u r in g a  St r ike  – MSW Progra m  (Po licy 
# 13:M40) 
 

I. Shou ld  a  labor action  or strike  occur a t a  fie ld  p lacem ent agency while  a  student is  in  
p lacem en t, the  studen t cannot be  forced  to  cross a  p icke t line  aga inst the ir will. 

 
II. Under no  circum stances shou ld  the  studen t be  asked  to  engage  in  functions that 

a re  not in  accord  with  the  norm al academ ic pursu its of the ir fie ld  assignm en t. 
 
Proce d u re s : 

 
If the  fie ld  p lacem ent cannot con tinue  as p lanned because  of a  labor action  
or strike :  
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1. The  studen t contacts the ir Fie ld  Instructor and  Fie ld  Lia ison  to  d iscuss the  
feasib ility of deve loping learn ing tasks that would  m atch  as close ly as 
possib le  the  norm al fie ld  assignm ents.  

 
2. If appropria te  learn ing tasks cannot be  deve loped and  rem ain ing ou t of 

fie ld  wou ld  jeopard ize  the  student’s academ ic progress, the  student, Fie ld  
Lia ison , and  Fie ld  Advisor m eet to  d iscuss options for p lacing the  student 
a t another fie ld  se tting. 

 

Fie ld  Pla ce m e n t  Age n cie s  – MSW Progra m  (Po licy # 13:M41) 
 

I. Cr it e r ia  fo r  Se le ct in g Age n cie s  
 

Agencie s are  se lected  based  on  the ir ab ility to:  
 

A. Provide  in-pe rson  contact with  clien ts and  constituencie s. 
 

1. For Genera list students th is en ta ils contact with  individua ls, fam ilies, groups, 
organ iza tions, and  com m unitie s.  

 
2. For Direct Practice  Specia liza tion  students th is involves contact with  

individua ls, fam ilie s, and  sm all groups.  
 
3. For COSA Specia liza tion  students th is requ ires con tact with  groups, 

organ iza tions, and  com m unitie s. 
 
B. Offer a  broad  range  of learn ing experiences and  assignm ent of profe ssiona l 

re sponsib ilitie s consisten t with  the  studen t's  educationa l program  and leve l.  
 
C. Provide  a  qua lified  Fie ld Instructor(s) (see  Policy # 13:M42 for crite ria ).  

 
1. An agency tha t is  not able  to  provide  a  qua lified Fie ld  Instructor m ay be  

considered  if it  is  found to offe r a  un ique  learn ing opportun ity for students.  
 

2. The  Director of Fie ld  Education  m akes th is decision , with  input from  the  UPJ 
and UPB MSW Regional Program  Directors for agencie s in  the ir a reas.  

 
D. Sign  an  Affilia tion  Agreem ent  

 
Proce d u re s : 
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1. Agencie s can  be  identified  as a  possib le  fie ld  site  in  various ways, 
including by Fie ld  Advisors, program  facu lty, UPJ and UPB MSW 
Program  Directors re fe rra l from  other Fie ld  Instructors or agency 
tra in ing coordina tors, se lf-re fe rra l, o r, in  specific circum stances, 
studen ts. 
 

2. Agencie s provid ing a  supportive  and  inclusive  learn ing environm en t 
that m ode ls a ffirm ation  and  re spect for d ive rsity and  d iffe rence  a re  
pu rpose fu lly recru ited . 
 

3. Referra ls (or se lf-re fe rra ls) a re  sent to  the  Director of Fie ld  Education  
(a t UPJ and  UPB the  MSW Program  Directors) who then  in itia tes a  
d iscussion  with  an  agency representa tive  to  explore  the  agency’s 
in te re st in  becom ing a  fie ld  p lacem en t agency, ab ility to  offe r learn ing 
opportun ities for studen ts to  deve lop  Gene ra list Com petencie s and  
concom itan t behaviors and/or Specia liza tion  (i.e ., Direct Practice  or 
COSA) Com petencie s, and  the  ava ilab ility of a  qua lified  Fie ld  
Instructor. A brie f review of School and  agency re sponsib ilitie s occurs. 
A site  visit to  the  agency m ay be  m ade  a t th is tim e.  

 
4. If the  Director of Fie ld  Education  (a t UPJ and  UPB the  MSW Program  

Directors) de te rm ines the  agency cou ld  be  a  su itab le  fie ld  p lacem en t, 
the  agency repre sentative  is asked  to  com ple te  and  subm it the  
Affilia tion  Agreem en t and  other m ateria ls, such  as a  descrip tion  of 
agency services and  learn ing opportun ities. The  UPJ and UPB MSW 
Regional Program  Director’s a le rt the  Director of Fie ld  Education  to  
expect m ateria ls from  prospective  fie ld  p lacem ent agencie s in  the ir 
a reas. 
 

5. The  Director of Fie ld  Education  reviews the  m ate ria ls subm itted. If 
deem ed appropria te  as a  fie ld  p lacem ent agency, the  Director of Fie ld  
Education  signs the  Affilia tion  Agreem ent and  forwards it to  the  Dean 
of the  School of Socia l Work for fina l review and signa ture . 
 

6. The  Fie ld  Educa tion  Adm in istra tor for the  Office  of Fie ld  Education  
rece ives an  e lectron ic copy of the  signed Affilia tion  Agreem en t; copie s 
a re  d istribu ted  to a ll signa torie s as we ll as the  UPJ and UPB MSW 
Program  Directors, when  appropriate  

 
7. The  Adm in istrative  Assistan t for the  Office  of Fie ld  Education  adds the  

agency to  the  da tabase  of ava ilab le  Pitt-Main  (Oakland) p lacem ent 
options and  descrip tions of fie ld  p lacem ent learn ing opportun ities. 
The  MSW Regional Program  Directors a t UPJ and  UPB m ainta in  lists of 
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ava ilab le  p lacem en t options and  descrip tion  of fie ld  p lacem en t 
learn ing opportun itie s for the ir re spective  site s. 

 
De t a ils : 

 
1. In te re sted  agencie s can  access additiona l in form ation   

 
2. Agencie s considering be ing a  fie ld  education  p lacem ent 

m ay want to  consu lt: In te rnsh ips, Departm ent of Labor 
Regu lations, and  Socia l Work Fie ld  Education: Se tting the  
Record  Stra igh t, February 25, 2014   
 

3. The  Affilia tion  Agreem en t spe lls ou t the  re sponsib ility of 
the  fie ld  p lacem ent agency as we ll as the  Un iversity.  
 

4. The  Affilia tion  Agreem en t m ay be  revised  from  tim e-to-tim e  
to  a llow for changes in  educationa l policie s, laws, and  other 
sign ificant factors that m ay im pact fie ld  p lacem ent.  

 
5. The  Affilia tion  Agreem en t sha ll be  renegotiated when  

executive  pe rsonne l in  agency/school changes or when  the  
agency is sign ificantly re structu red .  
 

6. Questions regard ing the  Affilia tion  Agreem en t shou ld  be  
d irected  to  the  Director of Fie ld  Educa tion  (412-648-4533; 
tslawin@pitt.edu) 
 

7. The  Office  of Fie ld  Educa tion  does not m ain ta in  hea lth  
records of students. If a  fie ld  p lacem ent agency has 
requ ired  students to  update  im m unizations, TB, or o the r 
m edica l te sts, the  studen t is  re sponsib le  for provid ing the  
records to  the  Fie ld  Instructor or o the r sta ff m em ber 
identified  by the  fie ld  p lacem ent agency, as requested . The  
studen ts m ay store  those  records in  the ir SONIA account. 

 
8. In  m ost instances, Fie ld  Advisors will not recom m end using 

agencie s as fie ld  p lacem ent se ttings that have  been  in  
opera tion  for less than  one  year. Newly approved fie ld  
agencie s will on ly rece ive  one  studen t the  first year tha t 
they function  as a  fie ld  agency. Th is will be  re -eva lua ted  
based  on  the  experience  of the  agency and the  studen t a t 
the  end  of the  first year and  the  ava ilab ility of enough  

https://www.socialwork.pitt.edu/sites/default/files/publication-images/who_can_be_an_affiliated_field_organization_for_the_school_of_social_work.pdf
https://www.socialwork.pitt.edu/academics/field-education/agencies-and-field-instructors
https://www.socialwork.pitt.edu/academics/field-education/agencies-and-field-instructors
https://www.socialwork.pitt.edu/academics/field-education/agencies-and-field-instructors
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approved MSW’s to  provide  supe rvision  for m ore  than  one  
studen t.  
 

9. At Pitt-Main , cu rrent lists of a ffilia ted  agencie s organ ized  by 
program  leve l are  ava ilab le . MSW Program  Directors a t UPJ 
and UPB m ainta in  lists of a ffilia ted  agencie s for the ir site s. 
Approved fie ld  site s are  a lso  ava ilab le  th rough  SONIA.  

 
II. Disa b ilit y Se rvice s  a n d  Accom m oda t ion s  

  
For the  safe ty of a ll students and  for students who requ ire  accom m odations, the  
recom m ended procedures on  students seeking accom m odations for fie ldwork 
through  the  Un ive rsity’s Office  of Disability Resources are  described  in  the  Fie ld  
Safe ty Review Form  (see  Policy # 13:M36). 

 
III. Be n e fit s  t o  Fie ld  Pla ce m e n t  Age n cie s    

 
The  MSW Program  does not provide  financia l or other form s of com pensation  to  
agencie s tha t agree  to be  fie ld  education  p lacem ents. However, agencie s can  p lay a  
ro le  in  the  life  of the  MSW Program  and in  shaping fie ld  education  by indica ting the ir 
in te re st to  se rvice  on  the  Fie ld  Advisory Board  organ ized  by the  Director of Fie ld  
Education . 

 

Fie ld  In s t ru ct o r s  – MSW Progra m  (Po licy # 13:M42) 
 

I. Cr it e r ia  fo r  Ap p oin t in g Fie ld  In s t ru ct o r s  
 

A. To be  appoin ted  by the  Office  of Fie ld  Education  to  se rve  as a  Fie ld  Instructor, an  
individua l m ust have :  
 
1. A Maste r’s degree  from  a  CSWE-BOA accredited socia l work program ; 
 
2. A m in im um  of two years’ post-Master’s socia l work practice  expe rience ; 

 
• An individua l m ust m eet graduation  as we ll as socia l work practice  

crite ria  to  be  appoin ted  as a  Fie ld  Instructor. 
 

B. The  MSW Program  assum es re sponsib ility for re in forcing the  socia l work 
pe rspective  with  the  fie ld  studen t in  the  rare  instance  when the  agency sta ff 
m em ber who wou ld  work with  the  studen t does not possess a  Maste r’s degree  
from  a  CSWE-BOA accredited  socia l work program  and two years’ post-Maste r’s 
socia l work practice  expe rience . 

http://www.fieldedlink.pitt.edu/
http://www.fieldedlink.pitt.edu/
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C. Agency sta ff who do  not possess a  Master’s degree  from  a  CSWE-BOA accredited  

socia l work program  and two years’ post-Master’s socia l work practice  
experience  m ay serve  as a  student’s task supervisor.  
 

D. In  certa in  circum stances, the  individua l who will be  the  Fie ld  Instructor m ay 
assign  day-to-day supervision  to  an  agency em ployee  who will function  as a  task 
supervisor. In  these  cases, the  designa ted  Fie ld Instructor re in force  the  socia l 
work perspective .  

 
E. Full-tim e  or part-tim e  studen ts enro lled  in  a  BASW or MSW program  

cannot se rve  sim ultaneously as Fie ld  Instructors for Un iversity of 
Pittsbu rgh  socia l work students. Individua ls from  other educa tiona l 
program s who are  com ple ting in te rnsh ips a t the  agency m ay not supe rvise  
Un iversity of Pittsburgh  socia l work students.  
 

II. Fie ld  In s t ru ct or  Ap p lica t ion   
 
A. Individua ls in te rested  in  se rving as a  Fie ld  Instructor m ust com ple te  a  Fie ld  

Instructor Applica tion . Th is on line  application  through SONIA is em ailed to the  
Fie ld  Instructor by the  Fie ld  Instructor Adm in istra tor. Once  com ple ted , the  form s 
are  stored  in  SONIA and a  profile  will be  created  for tha t ind ividua l in  SONIA. 

 
B. The  Director of Fie ld  Education , in  consu lta tion  with  the  UPB and UPJ MSW 

Regional Program  Director’s for applicants from  agencie s in  the ir areas, reviews 
the  poten tia l Fie ld  Instructor’s applica tion  and  ré sum é to  ensure  that the  
educationa l and  experience  crite ria  are  m e t. The  Director of Fie ld  Educa tion  
approves the  Fie ld  Instructor if a ll crite ria  are  m e t. Individua ls a re  notified  that 
they are  e ligib le  to  be  a  Fie ld  Instructor as soon as the  requ ired  paperwork is 
com ple ted  through  SONIA.  

 
C. An individua l cannot begin  serving as a  Fie ld  Instructor/Task Supervisor until the  

appoin tm en t is m ade . 
 

III. Fie ld  In s t ru ct or  Re sp on s ib ilit ie s    
 
Fie ld  Instructors are  expected  to: 
 
A. Provide  regu lar and  structured  supervisory and  instructiona l m ee tings with  the ir 

studen t. A m in im um  of a t least one  hour pe r week of supervision  is requ ired .  
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B. Mode l profe ssiona l behaviors and  practices for the  student. A Fie ld  Instructor 
re in forces the  socia l work perspective  and  encourage  the  studen t’s profe ssiona l 
identifica tion  and  deve lopm ent. 

 
C. Contact the  Fie ld  Lia ison  with  questions that a rise  during the  course  of the  

studen t’s fie ld  p lacem en t. 
 
D. Work with  the ir studen t to  deve lop  learn ing opportun itie s and  tasks appropriate  

to  the  student’s educationa l program  and leve l; the  Fie ld  Instructor and student 
docum en t these  activitie s, wh ich  he lp  the  student to  m ake  progress toward  
ach ieving re levant com pe tencie s and  concom itan t behaviors, in  the  Fie ld  
Learn ing Plan  for the  fie ld  p lacem ent.  

 
E. Engage  the  student in  a  problem -solving process if issues a rise  tha t cannot be  

addressed  in  the  norm al course  of supervision . The  Fie ld  Instructor con tacts the  
Fie ld  Lia ison  if the  d ifficu ltie s cannot be  re so lved  through  supervision  or 
problem -solving. The  problem -solving process to  be  used  is described  in  Policy 
# 11:1. 
 

F. Com ple te , with  the ir student, a  Fie ld  Evaluation  a t the  end  of each  te rm  of fie ld  
p lacem en t. The  Fie ld  Evalua tion  requ ires the  Fie ld  Instructor and  the  student to  
honestly appra ise  the  studen t’s learn ing and  profe ssiona l deve lopm ent over the  
course  of the  te rm  in  re la tion  to  the  re levan t socia l work com petencie s (i.e ., 
Genera list Direct Practice , or COSA) and concom itant behaviors. The  Fie ld  
Instructor m ust sign  the  Fie ld  Evalua tion  be fore  the  student e lectron ically 
subm its it  and  the ir Tim e  Shee t a t the  end  of the  te rm . The  studen t will no t 
rece ive  a  grade  for fie ld  educa tion  un le ss a  com ple ted  and  signed  Fie ld  
Evalua tion  is rece ived  in  tim e  for review by the  Fie ld  Lia ison  be fore  its  due  date .  

 
G. Meet with  the  student and  the  Fie ld  Lia ison  te rm  to  d iscuss the  student’s 

progress, le arn ing opportun itie s and  tasks, and  any issues or conce rns a rising 
du ring the  fie ld  p lacem ent. In  the  unusua l case  tha t an  in -pe rson  m eeting is not 
possib le , the  m ee ting m ay occur by phone, Zoom  or th rough  TEAMS. Gene ra list 
studen ts have  one  Fie ld  Lia ison  visit over two te rm s and specia liza tion  students 
rece ive  one  lia ison  visit pe r te rm . 
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Prob le m -Solvin g Proce ss  Wh e n  a  St u d e n t  Exp e r ie n ce s  a  Prob le m  a t  
Th e ir  Fie ld  Sit e *+

 
*  Fie ld  Ad visor ” is  the  pe rson  who p laces the  studen t in  the  agency. “Fie ld  In s t ru ct o r ” m ay be  

sta ff a t the  fie ld  site  or an  off-site  volun te r. “Ta sk  Su p e rvisor ” supe rvise s the  day-to-day 
activitie s of the  studen t (used  m ost com m on ly with  an  off-site  volun tee r Fie ld  Instructor). “Fie ld  
Lia ison ” is  the  SSW facu lty m em ber who is  the  lis ion  to  the  studen t’s fie ld  p lacem ent (in  the  
BASW Program  th is would  be  the   s tuden t’s Practicum  Sem inar & Lab  Instructor). 

+ This prob lem  solving process does not supercede processes in  p lace  for Title  IX or Title  IV a lleged viola tions. 
It  a lso is not used  in  p lace  of SSW Academ ic and Professiona l Behavior Policy # 11:1 

Prob le m  
Id e n t ifica t ion

•In  weekly consu lta tion  with  the ir im m edia te  supervisor (Task Supervisor or 
Fie ld  Instructor, a s appropria te ) the  studen t iden tifies the  p rob lem  & 
toge ther they genera te  a lte rna tives to  addressing the  p rob lem .

2

•If the  studen t has addressed  the  p rob lem  d irectly with  the  agency & 
there  is no resolu tion , the  studen t shou ld  con tact the ir Fie ld  Lia ison .  
Depending on  the  na ture  of p rob lem , the  Fie ld  Lia ison  m ay m eet with  
the  studen t & the  agency (in  advance  they m ay a lso seek consu lta tion  
from  the  fie ld  advisor).

•If the  agency prob lem  continues to  be  unresolved , the  Fie ld  Lia ison  m ay 
de te rm ine  the  p lacem ent shou ld  be  te rm ina ted  and  will notify the  fie ld  
d irector.

3
•If the  studen t is d isa tisfied  with  the  fie ld  ou tcom e, they should  seek the  
support of the  Associa te  Dean  for Academ ic Affa irs.

4
•If the  studen t's  p rob lem  persists, the  studen t m ay request a  m ee ting 
d irectly with  the  Dean  of the  School of Socia l Work.
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IV. Fie ld  In s t ru ct or  Tra in in g  
 

Fie ld  Advisors on  the  Oakland cam pus and the  MSW Regional Program  Directors a t 
UPJ and  UPB are  re sponsib le  for provid ing orien tation  and  tra in ing to  Fie ld  
Instructors. 

 
A. New Fie ld  Instructors are  requ ired  to  participa te  in  Fie ld  Instructor/Task 

Supe rvisor Orientation , wh ich  is ava ilab le  e ither in -pe rson  or on line . Online   
Fie ld  Instructor/Task Supe rvisor Orien tations a re  offe red  at the  beginn ing of the  
Fa ll, Spring, and  Sum m er te rm s for  Pitt-Main , UPJ and UPB cam puses. Return ing 
Fie ld  Instructors are  encouraged to  participate  in  tra in ings particu larly when  
there  are  changes in  processes, com pe tencies and  software  re lated  to  fie ld .  

 
Fie ld  Instructor/Task Supe rvisor Orien tation  fam ilia rizes new Fie ld  Instructors 
with  the ir ro le  and  responsib ilitie s as educators as we ll as the  expectations of 
fie ld  in struction . It de scribes policie s pe rtinent to  the  fie ld  expe rience  and  
d iscusses cu rricu la r issues that de fine  the  student’s expected  fie ld  learn ing 
assignm ents, including the  com petencie s and  behaviors to  be  deve loped 
through  the  fie ld  experience . In  addition , new Fie ld  Instructors becom e 
acquain ted  with  the  MSW curricu lum  and the  distinction  be tween  genera list and  
specia liza tion  fie ld  educa tion .  
 
Those  who com ple te  the  3 hours on line  Fie ld  Instructor/Task Supervisor 
Orientation  rece ive  3 Continu ing Educa tion  Units (CEUs).  
 

B. New and experienced  Fie ld  Instructors are  encouraged to  a ttend  the  Sem inars in  
Fie ld  Instruction  (SIFI). The  SIFI is a  se rie s of th ree-hour sessions designed to  
para lle l the  studen t and Fie ld  Instructor expe rience . It focuses on  m ore  specific 
stra tegie s for educationa l supervision  as we ll as problem -solving. SIFIs a re  from  
1-3 hours depending on  the  topic and  CEU’s a re  provided  based  on  the  hours.  

 
Proce d u re s :  

 
1. Fie ld  Instructors can  access the  MSW Handbook and a ll necessary 

docum en ts.  
 

2. A represen ta tive  from  DRS and TITLE IX orien ts a ll Fie ld  Instructors a t 
the  Fie ld  Instructor/Task Supe rvisor Orientation  he ld  at the  beginn ing 
of the  Fa ll, Spring, and  Sum m er te rm s at the  Pitt-Main  cam pus as we ll 
as UPJ and  UPB cam puses. 

 
3. Fie ld  Instructors are  asked  to  eva luate  the  e ffectiveness of a ll tra in ings 

provided. A brie f eva luation  , including Likert-sca le  and  open-ended 

https://www.socialwork.pitt.edu/academics/policies-handbooks
https://www.socialwork.pitt.edu/academics/field-education/agencies-and-field-instructors
https://www.socialwork.pitt.edu/academics/field-education/agencies-and-field-instructors
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item s, is  included  as part of each  se ssion ’s handouts and  participan ts a re  
asked  to  com ple te  and  subm it the  form  be fore  leaving the  se ssion . 
Evalua tion  re sponses a re  anonym ous. The  in form ation  is given  to the  
Director of Fie ld  Education  for review. 
 

V. Fie ld  In s t ru ct or  Be n e fit s   
  

While  no  financia l rem uneration  is involved , Fie ld  Instructors a re  e ligib le  for the  
fo llowing bene fits:  

  
A. Ability to  earn  free  Con tinu ing Educa tion  Un its (CEUs) by a ttending the  on line  

orien tation  and  SIFI tra in ings. 
 

B. A stra ight 50% discount on  a ll Continu ing Educa tion  Program s sponsored  by the  
School of Socia l Work, as space  is ava ilab le .  
 

C. Ability to  be  involved  in  the  life  of the  School and  to  identify as part of it – 
a ttending the  School of Socia l Work Speaker Serie s and  the  CRSP Speake r Series, 
and  se rving on  the  Fie ld Advisory Board, if so  se lected .  
 

VI. Asse ssm e n t  o f t h e  Fie ld  Edu ca t ion  Proce ss  
 
At end  of the  Spring te rm , Fie ld  Instructors are  asked  to  com ple te  an  asse ssm en t of 
the  fie ld  educa tion  process, including feedback on  form s, processes, and  con tacts 
with  the  Office  of Fie ld  Education  Director and  Adm in istrative  Assistan t, Fie ld  
Advisors, and  Fie ld  Lia isons. Fie ld  Instructors rece ive  an  em ail notifying them  of the  
opportun ity to  asse ss the  fie ld  education  process and  provid ing them  with  an  
individua lized  Qualtrics link. These  da ta  are  analyzed  by the  Office  of Fie ld  
Education  and m ade  ava ilab le  to  MSW Program  Com m ittee  and  facu lty for review. 
 

Ta sk  Su p e rviso r  – MSW Progra m  (Po licy # 13:M43) 
 

I. Ta sk  Su p e rvisor  Re sp on s ib ilit ie s  
 
A Task Supe rvisor provides day-to-day supervision  for a  studen t when  a  
qua lified  Fie ld  Instructor is  not ava ilab le . The  Task Supervisor is expected  to :  
 
A. Discuss fie ld  learn ing expe riences and  tasks re levant to  the  student’s 

educationa l program  and leve l with  the  Fie ld  Instructor, the  Fie ld  Lia ison  (if 
not a lso  the  Fie ld  Instructor), and  the  student.  
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B. Participa te  with  the  Fie ld  Instructor/Task Supervisor, the  Fie ld  Lia ison  (if not a lso  
the  Fie ld  Instructor), and  the  student in  an  eva lua tion  of the  student’s learn ing 
and  professiona l deve lopm en t during the  fie ld  p lacem en t.  
 

II. Ta sk  Su p e rvisor  Tra in in g  
 
 Task supervisors can  participate  in  the  sam e  3-hour on line  Fie ld  Instructor 

Orientation , space  perm itting. 
 
III. Ta sk  Su p e rvisor  Be n e fit s  

 
A task supe rvisor who attends and  com ple te s on line  Fie ld  Instructor/Task 
Supe rvisor Orientation  is e ligib le  to  rece ive  3 Con tinu ing Education  Un its if they 
m ee t crite ria (CEUs). 
 

MSW Progra m  a n d  Office  o f Fie ld  Ed u ca t ion  Re sp on s ib ilit ie s  (Po licy # 13:M44) 
 

I. Lim it a t ion s 
 
The  MSW Program  and Office  of Fie ld  Education  work d iligently to  secu re  fie ld  
p lacem en ts for studen ts. However, shou ld  a  studen t fa il a  background check, 
clearance , and/or drug screen , the  School of Socia l Work cannot guaran tee  that it 
will be  ab le  to  p lace  the  student in  an  agency for fie ld  in te rnsh ip , and  th is m ay affect 
the  student’s ab ility to  com ple te  the  requ irem en ts of the  program  for wh ich  they 
a re  en ro lled  as we ll as the ir fu tu re  ab ility to  be  licensed. 
 

II. Off-s it e  De s ign a t e d  Fie ld  In s t ru ct o r  in  Ord e r  t o  Re in fo rce  t h e  Socia l Work   
Pe r sp e ct ive   

 
A. Situations necessita ting the  appoin tm en t of an  Off—Site  Designated  Fie ld  

Instructor to  re in force  the  socia l work perspective : 
 

In  the  unusua l case  where  the  agency sta ff m em ber designated  to work with  a  
studen t does not m eet the  crite ria  for appoin tm ent as a  Fie ld  Instructor, the  
MSW Program  assum es responsib ility for re in forcing the  socia l work perspective  
with  the  student. 

 
B. Appoin tm ent of an  Off-site  Designa ted  Fie ld  Instructor to  Re in force  the  Socia l 

Work Pe rspective  
 

1. The  Director of Fie ld  Education , with  the  co llaboration  of the  Fie ld  Advisor, 
identifie s som eone  to  se rve  as the  Fie ld  Instructor. 
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2. To be  e ligib le  to  be  appoin ted  as the  Off-site  Designated  Fie ld  Instructor, an  

individua l m ust possess a  Master’s degree  from  a  CSWE-accredited  socia l 
work program  and at m in im um  of two years’ post-Maste r’s socia l work 
practice  experience .  

 
3. The  pool of potentia l Off-site  Designated  Fie ld  Instructor candidate s includes: 
 

a . A m em ber of the  facu lty who m eets the  above  crite ria , including 
som eone  a lready serving as a  Fie ld  Advisor or Fie ld  Lia ison , wh ich  at UPJ 
and  UPB wou ld  be  the  MSW Program  Coordina tors. 
 

b . A re tired  or current socia l worker from  the  com m unity. 
 

c. A board  m em ber of the  agency.  
 

Proce d u re s : 
 

1. In  the  event tha t the  person  identified  to be  the  Off-site  
Designated  Fie ld  Instructor is not a  m em ber of the  facu lty and  has 
not previously been  appoin ted  by the  School to  be  a  Fie ld  
Instructor, the  application  and  appoin tm en t processes described  
in  Policy # 13:M42 will be  fo llowed. 
 

2. The  proposed  Off-site  Designated  Fie ld  Instructor will m ee t with  
the  Director of Fie ld  Education  to review re sponsib ilitie s and  
expectations of the  ro le . At th is m eeting, the  proposed  Off-site  
Designated  Fie ld  Instructor will be  provided  the  contact 
in form ation  for the  agency, student(s), task supe rvisor(s), the  Fie ld  
Lia ison , the  student’s Academ ic Advisor and  will be  forwarded  any 
fie ld  learn ing p lans and  eva luations cu rrently on  file  in  the  Office  
of Fie ld  Educa tion . 

 
3. If the  appoin tm ent of an  Off-site  Designa ted  Fie ld  Instructor 

occurs du ring an  active  fie ld  p lacem en t, the  Off-site  Designated  
Fie ld  Instructor will a lso m eet with  the  studen t’s Fie ld  Advisor 
and/or Fie ld  Lia ison  to be  updated  regard ing the  student (s) 
p lacem en t. 

 
4. If the  Off-site  Designated  Fie ld  Instructor is  perform ing th is ro le  

for the  first tim e  for the  School, they a re  expected  to  com ple te  
e ither the  in -pe rson  or on line  Fie ld  Instructor Orientation , as 
described  in  Policy # 13:M42. 
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5. A pe rson  appoin ted  to  be  the  Off-site  Designated  Fie ld  Instructor 

who is not a  facu lty m em ber can  rece ive  the  bene fits accru ing to  
Fie ld  Instructors, as described  in  Policy # 13:M42. 
 

C. Responsib ilitie s of the  Off-site  Designa ted  Fie ld  Instructor to  Re in force  the  Socia l 
Work Pe rspective  with  the  Studen t: 
 
The  Off-site  Designa ted Fie ld  Instructor: 
 
1. Meets with  the  student for a  m in im um  of one  hour, a t le ast once  pe r week, 

to  provide  professiona l socia l work supervision  and  ensure  tha t the  student’s 
learn ing and skills  deve lopm ent are  firm ly rooted  in  the  socia l work 
pe rspective .  
 

2. Work with  the ir studen t to  deve lop  learn ing opportun itie s and  tasks 
appropriate  to  the  student’s educationa l program  and leve l; the  Off-site  
Designated  Fie ld  Instructor and  student docum ent these  activitie s, wh ich  
he lp  the  student to  m ake  progress toward  ach ieving re levant com petencies 
and  concom itant behaviors, in  the  Fie ld  Learn ing Plan  for the  fie ld  
p lacem en t. 

 
3. Schedu les regu lar b i-weekly contact with  the  agency Task Supervisor to  

d iscuss the  studen t’s fie ld  learn ing and skills  deve lopm ent.  
 

4. Participa te s in  problem -solving with  the  agency Task Supervisor and  the  
studen t shou ld  issues arise  during the  p lacem en t.  
 

5. Participa te s in  the  fie ld  visit with  the  Fie ld  Lia ison  and is ava ilab le  for other 
con tacts as needed. In  specific situations, a  faculty m em ber m ay serve  as 
both  the  Fie ld  Lia ison  and Fie ld  Instructor.  

 
6. Engages the  student in  a  problem -solving process if issues arise  that cannot 

be  addressed  in  the  norm al course  of supervision . The  Off-Site  Designa ted  
Fie ld  Instructor contacts the  Fie ld  Lia ison  if the  d ifficu lties cannot be  reso lved  
through  supervision  or problem -solving. The  problem -solving process to  be  
used  is described  in  Policy # 11:1. 

 
7. Com ple te s with  the ir studen t a  Fie ld  Evaluation  a t the  end  of each  te rm  of 

fie ld  p lacem en t. The  Fie ld  Evalua tion  requ ire s the  Off-Site  Designa ted  Fie ld  
Instructor, Task Supe rvisor, and  the  studen t to  honestly appra ise  the  
studen t’s learn ing and  profe ssiona l deve lopm ent over the  course  of the  te rm  
in  re la tion  to  the  re levan t socia l work com pe tencies (i.e ., Genera list, Direct 
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Practice , or COSA) and concom itant behaviors. The  Off-Site  Designated Fie ld  
Instructor and  student m ust sign  the  Fie ld  Evalua tion  be fore  the  studen t 
e lectron ica lly subm its it and  the ir Tim e  Shee t a t the  end  of the  te rm . The  
studen t will not rece ive  a  fie ld  grade  un le ss a  com ple ted  and  signed  Fie ld  
Evalua tion  is rece ived  in  tim e  for review by the  Fie ld  Lia ison  be fore  its  due  
da te . 

 
III. Fie ld  Lia ison  Re sp on s ib ilit ie s   

 
The  Fie ld  Lia ison  p lays a  p ivota l ro le  linking the  MSW Program  and classroom  
instruction  to the  fie ld  p lacem en t. Open  and ongoing com m unica tion  is e ssen tia l, 
and  the  Fie ld  Lia ison  is ava ilab le  by phone , em ail, Zoom , or through  TEAMS to 
d iscuss issues, questions, or concerns that a  Fie ld  Instructor or studen t m ight have  
du ring the  te rm . 

 
A. Main ta in ing Contact with  Fie ld  Agencie s and  Fie ld  Instructors  
 

1. Ongoing d ia logue  is provided  th rough  te lephone , e -m ail, or te leconfe rencing 
with  Fie ld  Instructors, in form ing them  of changes and  provid ing o the r 
in form ation .  

 
2. The  Fie ld  Lia ison  is required  to  m ake  a  m in im um  of one  fie ld  visit per 

assigned student du ring the  Genera list two te rm  placem en t. The  Fie ld  Lia ison  
is requ ired  to  m ake  one  visit per te rm  during a  studen t’s specia lization  
p lacem en t. The  purpose  of the  fie ld  visit is  to  discuss with  the  Fie ld  Instructor 
and  the  studen t the  student’s fie ld  learn ing activitie s and  profe ssiona l 
deve lopm ent, the ir progress in  ach ieving the  Gene ra list Com petencie s and  
concom itan t behaviors or the  Specia liza tion  Com petencie s, any issues or 
conce rns arising during the  course  of the  te rm (s), a reas for fu tu re  learn ing 
that wou ld  be  of bene fit to  the  student, and  te rm ination  issues prior to  the  
end  of the  p lacem en t.  

 
3. The  Fie ld  Lia ison  m akes additiona l fie ld  visits if requested  by the  Fie ld  

Instructor or student. Additiona l visits  are  not unusua l for part-tim e  studen ts 
who will spend additiona l te rm s to  com ple te  the ir requ ired  fie ld  hours. For 
fu ll tim e  students  an  additiona l fie ld  visit typ ica lly is m ade  when  there  is a  
problem  tha t the  Fie ld  Instructor and  studen t cannot re so lve . 

 
4. When  sign ifican t d istances (m ore  than  90 m inute s trave l tim e  from  any of the  

cam puses) a re  involved, the  fie ld  p lacem en t m ay be  m on itored  through  
conference  ca lls, Zoom , or through TEAMS video . 
 

Proce d u re s :  
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1. The  Office  of Fie ld  Educa tion ’s Director provides facu lty with  Fie ld  

Lia ison  assignm en ts. 
 

2. Fie ld  Lia isons rece ive  inform ation  for docum enta tion  abou t due  
da te s via  em ail th rough Outlook or through  SONIA.  
 

3. Fie ld  Lia ison  a re  provided  tra in ings on  the  use  of on line  fie ld  
software  (SONIA) and regu larly schedu led  he lp se ssions are  
provided  th roughout the  te rm .  
 

B. Monitoring Student Learn ing 
 

Much  of the  responsib ility for m on itoring studen ts’ learn ing and profe ssiona l 
deve lopm ent du ring the ir gene ra list o r specia liza tion  fie ld  p lacem ent is  assigned 
to  the  Fie ld  Lia ison , who has the  fo llowing responsib ilitie s: 

 
1. Reviewing the  Fie ld  Learn ing Plan  deve loped by the  student and  Fie ld  

Instructor and  sign ing it upon  com ple tion  of the  review.  
 
2. Conducting a t fie ld  visits  pe r requ irem ents of the  Gene ra list and  

Specia lization  fie ld  protocols  to  m eet with  the  Fie ld  Instructor and  the  
studen t.  

 
3. Reviewing the  Fie ld  Evalua tion  deve loped by the  Fie ld  Instructor and  the  

studen t and  sign ing it upon  com ple tion  of the  review. 
 

4. When  sign ifican t d istances (m ore  than  90 m inute s trave l tim e  from  any of the  
cam puses) a re  involved, the  studen t’s learn ing m ay be  m on itored  through  
conference  ca lls, Zoom , or through TEAMS video. 

 
Proce d u re s : 

 
1. The  Fie ld  Lia ison  reviews the  Fie ld  Learn ing Plan  deve loped by the  

studen t and  the  Fie ld  Instructor to  ensure  that the  learn ing tasks 
and  activities are  appropria te  to  the  student’s educationa l leve l, 
course  of study, and  profe ssiona l deve lopm ent. If there  a re  
questions, e specia lly about whether the  student is  having 
su fficien t in -person  contact with  clien ts/constituencie s and  a  range  
of practice  experiences with  re levant system s, the  Fie ld  Lia ison  
con tacts the  Fie ld  Instructor and  the  student to  d iscuss these  
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conce rns and  collaborate s with  them  to  deve lop  additiona l or 
a lte rnative  learn ing activitie s.  

 
Afte r the  review is satisfactorily com ple ted , the  Fie ld  Lia ison  signs 
the  Fie ld  Learn ing Plan  and  subm its it  th rough  SONIA, the  fie ld  
education  software  where  it is  stored  in  the  studen t’s profile . All 
three  cam puses u tilize  the  software  to  de liver, com ple te  and  store  
the  students’ fie ld  docum ents. 

 
2. During the  fie ld  visit, the  Fie ld  Lia ison  ta lks with  the  studen t and  

the  Fie ld  Instructor abou t the  student’s perform ance  in  the  fie ld  
p lacem en t, including learn ing tasks com ple ted, knowledge  and 
skill a reas needing further deve lopm ent, and profe ssiona l 
deve lopm ent. The  fie ld  visit encourages d ia logue  and e licits the  
Fie ld  Instructor’s and  the  studen t’s perspectives regard ing the  
studen t’s growth  ove r the  course  of the  p lacem ent. 

 
3. The  Fie ld  Lia ison  reviews the  Fie ld  Evaluation  subm itted  by the  student. If 

there  are  questions or if what is docum ented  diffe rs sign ifican tly from  
what was d iscussed  during the  fie ld  visit, the  Fie ld  Lia ison  contacts the  
Fie ld  Instructor and  the  studen t to  clarify the  issues. Once  the  Fie ld  
Lia ison’s concerns are  sa tisfied , they sign  the  Fie ld  Evaluation  
e lectron ica lly and  it is  stored  in  the  student’s profile  in  SONIA.  

 
IV. Mon it o r in g Fie ld  Pla ce m e n t  Age n cy Effe ct ive n e ss   

 
A yearly eva luation  is m ade  of fie ld  p lacem ents and  Fie ld  Instructors to  ensure  
they are  ab le  to  provide  assignm ents and  supervision  congruen t with  the  
socia l work com petencie s and  concom itant behaviors tha t m eet the  studen t’s 
educationa l program  and leve l.  
 
A. Fie ld  Lia isons are  expected  to provide  feedback about the  qua lity of fie ld  

in struction  to the  Director of Fie ld  Education . 
 
B. Students are  asked  to  com ple te  and  eva luation  of the  fie ld  experience  a t the  

conclusion  of the ir fie ld  p lacem en t. In  addition , students graduating from  the  
MSW Program  com ple te  a  Learn ing Assessm en t Survey (LES) tha t includes 
re trospective  questions about the ir fie ld  expe riences and  a llows for suggestions 
to  be  m ade  for strengthen ing fie ld  p lacem en ts and  the  fie ld  experience . 
 

Proce d u re s: 
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As a  re su lt o f students’ eva luations and  feedback from  Fie ld  
Lia isons, specific agencie s and  Fie ld  Instructors m ay be  identified  
for additiona l tra in ing and  rem edia tion .  

V. Mon it o r in g t h e  Effe ct ive n e ss  o f t h e  Fie ld  Edu ca t ion  Proce ss  
 
A. At end of the  Spring te rm , Fie ld  Instructors are  asked  to  com ple te  an  

asse ssm en t of the  fie ld  education  process. These  da ta  a re  ana lyzed  by the  
Office  of Fie ld  Education  and  m ade  ava ilab le  to  MSW facu lty for review.  

 
B. Facu lty, studen ts, and  Fie ld  Instructors are  free  to  provide  feedback and  

suggestions a t any tim e. When  there  are  sign ificant policy or cu rricu la r 
changes, Fie ld  Instructors and  facu lty are  asked to provide  input.  
 

VI. Prob le m -So lvin g 
 

Consisten t with  Policy # 11:1, the  Fie ld  Lia ison  uses a  problem -solving process to  
assist a  Fie ld  Instructor and  studen t in  addressing problem s that the  two partie s 
cou ld  not re so lve  on  the ir own.  
 

VII.  Gra d in g 
 

A. Grade  Subm ission  
 

1. The  Fie ld  Lia ison  is re sponsib le  for subm itting a  student’s fie ld  education  
grade  at the  end  of each  te rm .  
 

2. As de ta iled  in  Policy # 9:4, the  Fie ld  Lia ison’s de te rm ination  of the  studen t’s 
fie ld  grade  sha ll be  based  on:  
 
a . the  fie ld  eva luation  com ple ted  du ring that te rm  or se ssion ;  

 
b . the  School’s rece ip t of the  Fie ld  Evaluation  form  and tim e shee t;  

 
c. the  Fie ld  Instructor’s recom m endation; and   

 
d . the  lia ison’s review of the  Fie ld  Evaluation  form  (which  sha ll be  

docum en ted  by the  lia ison  sign ing the  form ) and  ve rification  of the  
requ isite  num ber of fie ld  hours docum en ted  on  the  tim e  shee t. 

 
3. Subm ission  of a  grade  by the  Fie ld  Lia ison  is contingen t upon the  student 

subm itting a ll requ ired  pape rwork (see  Policy # 13:M35) and  com ple ting the  
fie ld  educa tion  hours for wh ich  they were  registe red  (see  Policy # 13:M34 
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II.G.) be fore  the  grade  subm ission  deadline . Please  re fe r to  B.3. (be low) for 
the  conditions unde r wh ich  an  “I” grade  m ay be  subm itted . 
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B. Grade  Options 
 

1. Consisten t with  Policy # 9:3, the  grading options in  the  MSW Program  for fie ld  
education  (i.e ., SWGEN 2099, SWINT 2099, SWCOSA 2099) a re  satisfactory or 
unsa tisfactory – an  unsa tisfactory grade  is en te red  as no  credit (“NC”). 
 

2. According to  School of Socia l Work Policy # 9:6, a  student who rece ives a  “NC” 
grade  for fie ld  p lacem en t (SWGEN 2099, SWINT 2099, or SWCOSA 2099) 
au tom atica lly is p laced  on  academ ic probation  and  will have  a  Mandatory 
Academ ic and  Profe ssiona l Behavior Review (Mandatory Review). If the  
outcom e  of the  Mandatory Review is to  provide  the  student with  an  
additiona l fie ld  p lacem en t opportun ity, the  student will no t rece ive  credit for 
hours pe rform ed a t the  fie ld  p lacem ent agency for wh ich  they rece ived the  
“NC” grade . 

 
3. Students requesting an  “I” grade  because  fie ld  requ irem ents have  not been  

sa tisfied  by the  end  of the  sem ester m ust subm it to  the ir Fie ld  Lia ison  a  
written  request for the  extension  that presen ts the  reasons for the  extension  
and the  length  of tim e  for wh ich  the  extension  will be  va lid . Th is request 
shou ld  be  subm itted  before  the  end  of the  te rm  for wh ich  the  student is  
requesting the  “I” grade . The  Fie ld  Lia ison  in form s the  Director of Fie ld  
Education  of the  student’s request. A p lan  is deve loped for the  studen t to  be  
ab le  to  com ple te  the ir fie ld  hours in  a  tim e ly fash ion . 

 

Wit h d ra w a l from  a  Fie ld  Age n cy Pla ce m e n t  – MSW Progra m  (Po licy # 13:M45) 
 

I. Wit h dra w a l Cir cu m st a n ce s  a n d  Proce sse s  
 

Once  a  signed  MSW Fie ld  Placem en t Confirm ation  Form  is rece ived , a  fie ld  
p lacem en t m atch  is conside red  fina l. Withdrawal from  a  fie ld  p lacem en t agency is 
pe rm issib le  on ly in  ra re  in stances. The  request for withdrawal from  a fie ld  
p lacem en t m ust be  in itia ted  by the  student and  subm itted  to  the  Fie ld  Lia ison  and 
the  Fie ld  Instructor. The  request m ust include  a  de ta iled  written  explana tion  of the  
ra tiona le , such  as financia l hardsh ip , a  m edica l need , or death  of a  close  or chosen  
fam ily m em ber. The  student is  requ ired  to  subm it appropria te  docum entation  to  
support the  request for withdrawal, including a  m edica l withdrawal.  

 
The  Fie ld  Lia ison , in  consu lta tion  with  the  Director of Fie ld  Education , will m ake  
the  decision  on  the  student’s request for the  withdrawal and  will com m unicate  
the  decision  to  the  student and  the  Fie ld  Instructor. Shou ld  the  withdrawal 
occur be fore  the  end  of the  add/drop  pe riod , the  registra tion  for fie ld  
education  credits is  dropped and  the  Academ ic Advisor m akes a   note  is 
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p laced  in  the  student’s  file  to  docum ent the  withdrawal. Shou ld  the  
withdrawal occur a fte r the  end  of the  add/drop  pe riod, a  grade  of “W” is 
assigned  to  the  registration  for the  fie ld  education  credits and  a  note  is p laced  
in  the  studen t’s file  to  docum en t the  withdrawal. The  consequences, if any, for 
fie ld  hours is de te rm ined  on  the  basis of the  am oun t of e lapsed  tim e  be tween  
the  student beginn ing the  fie ld  p lacem ent and  the ir withdrawal from  it.  

 
If the  student is seeking to withdraw not ju st from  the ir fie ld  educa tion  p lacem en t, 
bu t from  the  MSW Program  as a  whole  for a  se t am ount of tim e, the  Leave  of 
Absence  Policy (Policy 26:1) m ust be  fo llowed. 
 

II. Nu m b e r  o f Pe rm iss ib le  Wit h dra w a ls  
 

Afte r on e  approved withdrawal from  a  fie ld  p lacem ent, any additiona l 
requests for withdrawal m ade  during the  rem ainder of the  studen t's  tenure  in  
the  degree  program  autom atica lly invoke  the  Mandatory Academ ic and 
Profe ssiona l Review (Policy # 11:1). The  consequence  for fie ld  hours will be  
de te rm ined during the  academ ic review process and  will involve  e ithe r the  fu ll 
o r partia l loss of prior fie ld  p lacem ent hours for that registe red  fie ld  
p lacem en t.  
 

III. Re t u rn in g t o  a  Fie ld  Pla ce m e n t  Fo llow in g Re m ova l 
 

Consisten t with  the  NASW Code  of Eth ics, students are  rem inded that in  a  fie ld  
p lacem en t se tting the ir prim ary obliga tion  is to  the ir clien ts/constituents. In  the  
event a  studen t is  rem oved from  a  fie ld  p lacem ent agency because  of a  
psychosocia l d istress, substance  abuse , or hea lth  d ifficu ltie s tha t in te rfe re  with  the  
studen t’s and/or p lacem ent agency’s function ing and e ffectiveness, a  Mandatory 
Academ ic Review (Policy # 11:1) will be  he ld  and  if it  is  de te rm ined  in  the  Mandatory 
Review tha t a  student be  given  another opportun ity to  re -do the  fie ld  p lacem en t, an  
individua lized  p lan  will be  deve loped and  progress asse ssed  at the  conclusion  of the  
p lan . 
 
If the  Fie ld  Lia ison  assigned  a  grade  of “NC” for the  origina l p lacem ent because  the  
studen t was rem oved from  the ir p lacem en t for the  reasons identified  in  the  prior 
paragraph, the  student’s opportun ity to  re-do  the  fie ld  p lacem ent will be  contingen t 
upon  whether the  conditions se t forth  in  the  individua lized  p lan  were  m et with in  the  
agreed-upon  tim e  period . If they were  m et, the  studen t will be  given  the  opportun ity 
to  re -do  the  fie ld  p lacem ent; however, fie ld  hours com ple ted  in  the  origina l 
p lacem en t will not be  counted  toward  the  num ber needed to  satisfy the  fie ld  
education  requ irem ent. If the  conditions were  not m et in  the  specified tim e  pe riod , 
the  MSW Program  Director will re fe r the  m atte r to  the  Associa te  Dean  for Academ ic 

https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
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Affa irs for a  hearing be fore  the  Academ ic and  Profe ssiona l Behavior Review 
Com m ittee , consisten t with  Policy # 11:1.  
 
If the  student was rem oved from  the ir p lacem en t for the  reasons identified  above  
and a  fina l grade  was not assigned , the  student’s opportun ity to  re-do  the  fie ld  
p lacem en t will be  contingen t upon  whe the r the  conditions se t forth  in  the  
individua lized  p lan  were  m et with in  the  agreed-upon tim e period . If the  conditions 
were  m et in  the  agreed-upon  tim e , the  student will be  given  the  opportun ity to  re -
do  the  fie ld  p lacem en t and  fie ld  hours com ple ted  in  the  origina l p lacem ent will be  
counted  toward  the  num ber needed to satisfy the  fie ld  educa tion  requ irem en t. If 
the  conditions were  not m et in  the  specified  tim e  pe riod , a  grade  of “NC” will be  
en te red  and  a  Mandatory Review will be  convened by the  MSW Program  Director to  
de te rm ine  if the  student shou ld  have  any furthe r fie ld  p lacem ent opportun itie s, 
consisten t with  Policy # 11:1.  
 
Shou ld  a  studen t dem onstrate  unsatisfactory pe rform ance  in  two fie ld  p lacem en ts, 
they will be  d ism issed  from  the  MSW Program , consisten t with  Policy # 9:3. The  
studen t’s rights to  appea l the  d ism issa l and  the  process to  be  used  are  described  in  
the  Academ ic and  Professiona l Behavior Policy (Policy # 11:1). 

 

Te rm in a t ion  o f a  Fie ld  Pla ce m e n t  – MSW Progra m  (Po licy # 13:M46) 
 
A student cannot decide  on  the ir own  to te rm ina te  an  assigned fie ld  p lacem en t. Such  an  
action  on  a  student’s part will re su lt in  Mandatory Academ ic and Profe ssiona l Behavior 
Review, as described  in  Policy # 11:1. 
 
If a  studen t’s fie ld  p lacem ent is  te rm inated  due  to unsatisfactory pe rform ance , the  studen t 
will rece ive  a  grade  of “NC.” Such  te rm ina tions will au tom atica lly fa ll with in  the  pu rview of 
the  MSW Program ’s Academ ic and  Profe ssiona l Behavior Policy (Policy # 11:1) tha t requ ire s 
a  Mandatory Academ ic and  Professiona l Behavior Review. The  consequences for fie ld  
hours sha ll be  the  loss of a ll fie ld  hours com ple ted  a t the  p lacem ent for wh ich  the  studen t 
rece ived  a  “NC.”  

 
The  option  of re -doing a  fie ld  p lacem ent in  wh ich  a  grade  of “NC” was earned  can  be  
exercised  on ly on ce  (Policy # 9:3). If, as a  consequence  of the  Mandatory Review, a  student 
is  pe rm itted  to  re -do  a  fie ld  p lacem en t, whateve r grade  is earned  in  tha t p lacem ent will be  
the  one  pe rm anently en tered  in to  the  student’s academ ic transcript. A student who has 
earned  a  satisfactory grade  in  tha t p lacem ent m ust subm it a  Course  Repeat Form  to  the  
Academ ic Registra tion  & Records Manager in  the  Studen t Se rvices Cen ter in  order to  have  
the  “NC” grade  rep laced. UPB and UPJ students m ust em ail the  Course  Repeat Form  to  the  
Academ ic Registra tion  & Records Manager. Please  con tact the  Academ ic Registration  & 

https://www.registrar.pitt.edu/students/student-grades
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Records Manager in  the  Students Se rvices Cente r to  obta in  additiona l in form ation  on  the  
Course  Repeat Form . 

 
As expla ined  in  Policy # 9:3, if a  student dem onstrate s unsatisfactory pe rform ance  in  a  
second fie ld  p lacem ent, no  furthe r fie ld  p lacem ents sha ll be  m ade  and  the  student will be  
te rm inated  from  the  MSW Program . The  studen t’s rights to  appea l the  te rm ination  decision  
and  the  process to  be  used  a re  described  in  the  Academ ic and  Profe ssiona l Behavior Policy 
(Policy # 11:1). 
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Fie ld  Le a rn in g Pla n s  a n d  Fie ld  Eva lu a t ion  Fo rm s – MSW Progra m  
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Ge n e ra lis t  Fie ld  Le a rn in g Pla n  & Fie ld  Eva lu a t ion  Form s  
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Ge n e ra lis t  Fie ld  Le a rn in g Pla n  
 
PeopleSoft ID: ________________ 

Se lect Te rm : Fa ll/Spring/Sum m er 

Certificate : Yes/No 

If yes, se lect one : Ch ildren , Youth , and  Fam ilies/ Geronto logy/ Hom e  and School Visitor/  
In tegra ted  Health  Care / Men ta l Health /  Com m unity Organ izing/ Hum an  Service  
Managem ent 

Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 

Students Weekly Fie ld  Schedu le : 

Monday (hours) ________________________ 

Tuesday (hours) ________________________ 

Wednesday (hours) ______________________ 

Thursday (hours) ___________________________ 

Friday (hours) ______________________________ 

Sa turday/Sunday (hours) _________________________ 

Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and  tim e) 
___________________________ 

(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al 
supervision  with  the ir MSW Fie ld  Instructor) 

Date  Fie ld  Placem ent Com m ences: _______________________________ 

Date  Fie ld  Placem ent Ends: ____________________________________ 

Ge n e ra lis t  Fie ld  Le a rn in g Pla n  

MSW students participating in  the  gene ra list fie ld  p lacem ent are  engaging with  individua ls, 
fam ilie s, groups, organ iza tions, and  com m unitie s. The  genera list fie ld  learn ing p lan  is the  
first step  in  creating a  fram ework for the  fie ld  p lacem ent. Fie ld  Instructors, who serve  as 
teache rs and  m en tors, for genera list students du ring the ir MSW fie ld  p lacem ent, p lay a  
crucia l ro le  in  the ir learn ing. Th is form  is com ple ted  with  input from  the  Fie ld  Instructor, 
task supervisor (if applicable ), and  studen t and is reviewed by the  assigned  facu lty Fie ld  
Lia ison .  
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The  fie ld  learn ing p lan  connects the  student’s coursework with  the  Council on  Socia l Work 
Education  ([CSWE] EPAS 2015) socia l work com pe tencie s that a ll studen ts m ust ach ieve  
du ring the ir p lacem en t. Th is form  will se rve  as a  syllabus for the  fie ld  practicum  placem ent 
and  will be  m ade  ava ilab le  th rough  SONIA, the  Fie ld  Educa tion  Office ’s on line  software  
program . 

Gu id e lin e s  for  t h e  Ge n e ra lis t  Fie ld  Le a rn in g Pla n  

• Com p e t e n cie s  
The  n ine  com petencie s specified  in  the  Genera list Fie ld  Learn ing Plan  are  consisten t 
with  the  2015 Educa tiona l Policie s and  Accredita tion  Standards (EPAS) e stab lished  
by the  CSWE. At the  gene ra list leve l, a ll fie ld  students are  expected  to have  con tact 
with  individua ls, fam ilies, groups, organ izations, and  com m unitie s. Additiona lly, the  
dem onstration  of com pe tence  is in form ed by knowledge , va lues, skills , cogn itive , 
and  a ffective  processes. These  include  the  social worker’s critica l th inking, a ffective  
reactions, and  exercise  of judgm ent with  re spect to  un ique  practice  situa tions. 
Students m ust adhere  to  the  NASW Code  of Eth ics in  a ll aspects of the ir fie ld  
practicum  placem en t.  

• Me a su re m e n t  Cr it e r ia  
Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  
observation , docum enta tion , assignm ents, d iscussions, and  journa ling. Direct 
observation  and  oversigh t of the  student's  work is expected  to  be  com ple ted  by the  
MSW Fie ld  Instructor.  
 

• Re q u ir e d  Hou r s  
Students in  a  gene ra list p lacem en t m ust com ple te  360 tota l hours to  successfu lly 
fu lfill the  curricu lum  m andate s of the  p lacem ent.  

 
• Pla n  De ve lop m e n t  

Responsib ility for deve loping the  learn ing tasks in  the  fie ld  learn ing p lan  is jo in tly 
shared  by the  MSW student, the  Fie ld  Instructor, and  the  Task Supe rvisor (if 
applicable ). The  student subm its the  p lan  by the  appropria te  due  da te  through  
SONIA. Once  subm itted the  fie ld  learn ing p lan  will be  reviewed by the  Facu lty Fie ld  
Lia ison  for approval and  stored  in  SONIA. 
 

• Fa cu lt y Fie ld  Lia ison  Ro le  
The  facu lty Fie ld  Lia ison  uses the  fie ld  learn ing p lan  as a  focus du ring fie ld  visits. 
Each  genera list student will rece ive  a  fie ld  visit in  the ir fina l te rm  of fie ld . The  p lan  
can  a lso  be  used  during problem -solving collaboration  to re so lve  any issues that 
m ay arise  du ring the  p lacem ent.  

 
Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  
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Socia l w orke r s  u n d e rst a n d  t h e  va lu e  ba se  of t h e  p ro fe ss ion  & it s  e t h ica l s t a n d a rd s, 
a s  w e ll a s  r e le va n t  la w s  & r e gu la t ion s  t h a t  m a y im p a ct  p ra ct ice  a t  t h e  m icro , m e zzo , 
& m a cro  le ve ls . Socia l w orke r s  u n d e r s t a n d  fr a m e w orks  o f e t h ica l d e cis ion -m a k in g & 
h ow  t o  a p p ly p r in cip le s  o f cr it ica l t h in k in g t o  t h ose  fra m e w orks  in  p ra ct ice , r e se a rch , 
& p o licy a r e n a s . Socia l w orke r s  r e cogn ize  p e r son a l va lu e s  & t h e  d is t in ct ion  b e t w e e n  
p e r son a l & p rofe ss ion a l va lu e s . Th e y a lso  u n d e r st a n d  h ow  t h e ir  pe r son a l 
e xp e r ie n ce s  & a ffe ct ive  r e a ct ion s in flu e n ce  t h e ir  p ro fe ss ion a l ju d gm e n t  & b e h a vio r . 
Socia l w orke r s  u n d e rst a n d  t h e  p rofe ss ion ’s  h is t o ry, it s  m iss ion , & t h e  ro le s  & 
r e sp on s ib ilit ie s  of t h e  p ro fe ss ion . Socia l w orke r s  a lso  u n d e rs t a n d  t h e  ro le  o f o t h e r  
p ro fe ss ion s  w h e n  e n ga ge d  in  in t e r -p rofe ss ion a l t e a m s. Socia l w orke r s  r e cogn ize  t h e  
im p or t a n ce  of life -lon g le a rn in g & a re  com m it t e d  t o  con t in u a lly u p d a t in g t h e ir  sk ills  
t o  e n su re  t h e y a r e  r e le va n t  & e ffe ct ive . Socia l w orke rs  a lso  u n d e rs t a n d  e m e rgin g 
fo rm s  o f t e ch n o logy & t h e  e t h ica l u se  of t e ch n o logy in  socia l w ork  p ra ct ice . Ea ch  
r e q u ir e d  ge n e ra lis t  p ra ct ice  b e h a vio r  lis t e d  b e low  d e m on s t r a t e s  t h is  com p e t e n ce  is  
in fo rm e d  b y kn ow le d ge , va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t h a t  
in clu d e  t h e  socia l w orke r ’s  cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s , a n d  e xe rcise  o f 
ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p ra ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Ma ke  e t h ica l d e cis ion s  b y a p p lyin g t h e  s t a n d a rd s o f t h e  cu r r e n t  NASW Cod e  o f 
Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s, m od e ls  for  e t h ica l d e cis ion -m a k in g, e t h ica l 
con du ct  of r e se a rch , a n d  a d d it ion a l cod e s  of e t h ics  a s  a p prop r ia t e  t o  con t e xt  
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Use  r e fle ct ion  a n d  se lf-r e gu la t ion  t o  m a n a ge  p e r son a l va lu e s  a n d  t o  m a in t a in  
p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s

 

 

 
 
De m on st ra t e  p rofe ss ion a l d e m e a n or  in  b e h a vio r ; a p p e a ra n ce ; a n d  in  or a l, w r it t e n , 
a n d  e le ct ron ic com m u n ica t ion

 

 

 
 
Ut ilize  t e ch n o logy bo t h  e t h ica lly a n d  a p p rop r ia t e ly t o  fa cilit a t e  ge n e ra lis t  p r a ct ice  
ou t com e s . 
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Ut ilize  su p e rvis ion  a n d  con su lt a t ion  t o  gu ide  p ro fe ss ion a l ju dgm e n t  a n d  b e h a vio r . 

 

 

 
Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  
 
Socia l w orke r s  u n d e rst a n d  h ow  d ive r s it y & d iffe r e n ce  ch a ra ct e r ize  & sh a p e  t h e  
h u m a n  e xp e r ie n ce  & a r e  cr it ica l t o  t h e  fo rm a t ion  of id e n t it y. Th e  d im e n s ion s o f 
d ive r s it y a r e  u n d e rs t ood  a s  t h e  in t e r se ct ion a lit y of m u lt ip le  fa ct or s  in clu d in g b u t  n o t  
lim it e d  t o  a ge , cla ss , co lo r , cu lt u r e , d isa b ilit y a n d  a b ilit y, e t h n icit y, ge n d e r , ge n d e r  
id e n t it y & e xp re ss ion , im m igra t ion  s t a t u s , m a r it a l s t a t u s , po lit ica l id e o logy, ra ce  
r e ligion / sp ir it u a lit y, se x, se xu a l o r ie n t a t ion , & t r ib a l sove re ign  s t a t u s . Socia l w orke r s  
u n d e r s t a n d  t h a t , a s  a  con se qu e n ce  o f d iffe re n ce , a  p e r son ’s  life  e xp e r ie n ce s  m a y 
in clu d e  op p re ss ion , pove r t y, m a rgin a liza t ion , & a lie n a t ion  a s  w e ll a s  p r ivile ge , p ow e r , 
& a ccla im . Socia l w orke r s  a lso  u n d e r st a n d  t h e  fo rm s  & m e ch a n ism  o f op pre ss ion  & 
d iscr im in a t ion  & r e cogn ize  t h e  e xt e n t  t o  w h ich  a  cu lt u r e ’s  s t ru ct u re s  & va lu e s , 
in clu d in g socia l, e con om ic, p o lit ica l, & cu lt u r a l e xclu s ion s , m a y opp re ss , m a rgin a lize , 
a lie n a t e , o r  cr e a t e  p r ivile ge  & p ow e r .) Ea ch  r e q u ir e d  ge n e ra lis t  p ra ct ice  b e h a vio r  
lis t e d  b e low  d e m on s t ra t e s  t h is  com p e t e n ce  is  in form e d  b y kn ow le d ge , va lu e s , sk ills , 
a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t h a t  in clu d e  t h e  socia l w orke r ’s  cr it ica l 
t h in k in g, a ffe ct ive  r e a ct ion s , a n d  e xe rcise  of ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  
p r a ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Ap p ly a n d  com m u n ica t e  u n d e r st a n d in g of t h e  im p or t a n ce  of d ive r s it y a n d  d iffe r e n ce  
in  sh a p in g life  e xp e r ie n ce s  in  p ra ct ice  w it h  in d ivid u a ls , fa m ilie s , grou ps , 
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o rga n iza t ion s , a n d  com m u n it ie s .

 

 

 
 
Pr e se n t  se lf a s  a  le a rn e r  a n d  e n ga ge  clie n t s / p a t ie n t s / con su m e rs  a n d  con s t it u e n cie s  
a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s .

 

 

 
Ap p ly se lf-a w a re n e ss  a n d  se lf-r e gu la t ion  t o  m a n a ge  t h e  in flu e n ce  o f p e rson a l b ia se s  
a n d  va lu e s  in  w ork in g w it h  clie n t s / pa t ie n t s / con su m e rs  a n d  con s t it u e n cie s  w h o a r e  
from  d ive rse  b a ckgrou n ds .
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Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l 
Ju s t ice  
 
Socia l w orke r s  u n d e rst a n d  t h a t  e ve ry p e r son  r e ga rd le ss  of p os it ion  in  socie t y h a s  
fu n da m e n t a l h u m a n  r igh t s  su ch  a s  fr e e d om , sa fe t y, p r iva cy, a n  a de q u a t e  s t a n da rd  
o f livin g, h e a lt h  ca r e , & e d u ca t ion . Socia l w orke r s  u n d e rs t a n d  t h e  glob a l 
in t e r con n e ct ion s  o f op p re ss ion  & h u m a n  r igh t s  vio la t ion s  & a r e  kn ow le d ge a b le  
a b ou t  t h e o r ie s  of h u m a n  n e e d  & socia l ju st ice  & s t r a t e gie s  d e s ign e d  t o  e lim in a t e  
op p re ss ive  s t ru ct u ra l b a r r ie r s  t o  e n su re  t h a t  socia l goods , r igh t s , & r e sp on sib ilit ie s  
a r e  d is t r ibu t e d  e qu it a b ly & t h a t  civil, p o lit ica l, e n viron m e n t a l, e con om ic, socia l, & 
cu lt u ra l h u m a n  r igh t s  a r e  p ro t e ct e d .) Ea ch  re q u ir e d  ge n e ra lis t  p r a ct ice  b e h a vior  
lis t e d  b e low  d e m on s t ra t e s  t h is  com p e t e n ce  is  in form e d  b y kn ow le d ge , va lu e s , sk ills , 
a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t h a t  in clu d e  t h e  socia l w orke r ’s  cr it ica l 
t h in k in g, a ffe ct ive  r e a ct ion s , a n d  e xe rcise  of ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  
p r a ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
  
Ap p ly a n  u n d e r st a n d in g of socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice  t o  a d voca t e  
fo r  h u m a n  r igh t s  a t  t h e  in d ivid u a l a n d  sys t e m  le ve ls . 

 

 

 
En ga ge  in  p r a ct ice  t h a t  a d va n ce s socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
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Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  
Pra ct ice  
 
 Socia l w orke rs  u n d e rs t a n d  qu a lit a t ive  & qu a lit a t ive  r e se a rch  m e t h od s & t h e ir  
r e sp e ct ive  ro le s  in  a dva n cin g a  scie n ce  of socia l w ork  a n d  in  e va lu a t in g t h e ir  
p r a ct ice . Socia l w orke r s  kn ow  t h e  p r in cip le s  o f logic, scie n t ific in qu iry, cu lt u r a lly 
in fo rm e d  a n d  e t h ica l a p p roa ch e s  t o  b u ild in g kn ow le d ge . Socia l w orke r s  u n d e rs t a n d  
t h e  e vid e n ce  t h a t  in form s  p ra ct ice  d e r ive s  from  m u lt i-d iscip lin a ry sou rce s  & m u lt ip le  
w a ys o f kn ow in g. Th e y a lso  u n d e rs t a n d  t h e  p roce sse s  for  t ra n s la t in g r e se a rch  
fin d in g in t o  e ffe ct ive  p r a ct ice . Ea ch  r e qu ir e d  ge n e ra lis t  p ra ct ice  be h a vior  lis t e d  
b e low  d e m on s t r a t e s  t h is  com p e t e n ce  is  in form e d  b y kn ow le d ge , va lu e s , sk ills , a n d  
cogn it ive  a n d  a ffe ct ive  p roce sse s  t h a t  in clu d e  t h e  socia l w orke r ’s  cr it ica l t h in k in g, 
a ffe ct ive  r e a ct ion s , a n d  e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p ra ct ice  
s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Ut ilize  t h e ory a n d  p ra ct ice  e xp e r ie n ce s  t o  in fo rm  scie n t ific in qu iry a n d  r e se a rch . 
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Ap p ly cr it ica l t h in k in g t o  e n ga ge  in  a n a lyse s  o f qu a n t it a t ive  a n d  qu a lit a t ive  r e se a rch  
m e t h od s a n d  fin d in gs . 

 

 

 
 
 
Tra n s la t e  a n d  u se  e vid e n ce  from  r e se a rch  t o  in fo rm  a n d  im p rove  p o licy, p ra ct ice , 
a n d  se rvice  d e live ry. 

 

 

 
 
Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 
 Socia l w orke rs  u n d e rs t a n d  t h a t  h u m a n  r igh t s  & socia l ju s t ice  a s  w e ll a s  socia l 
w e lfa r e  & se rvice s , a re  m e d ia t e d  b y p o licy & it s  im p le m e n t a t ion  a t  t h e  fe d e ra l, s t a t e , 
& loca l le ve ls . Socia l w orke r s  u n d e rs t a n d  t h e  h is t o ry & cu r r e n t  s t ru ct u re s  o f socia l 
p o licie s  & se rvice s , t h e  ro le  o f p o licy in  se rvice  d e live ry, & t h e  ro le  o f p ra ct ice  in  
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p o licy d e ve lop m e n t . Socia l w orke rs  u n d e r s t a n d  t h e ir  ro le  in  p o licy d e ve lop m e n t  & 
im p le m e n t a t ion  w it h in  t h e ir  p r a ct ice  se t t in gs  a t  t h e  m icro , m e zzo, & m a cro  le ve ls  & 
t h e y a ct ive ly e n ga ge  in  p o licy p ra ct ice  t o  e ffe ct  ch a n ge  w it h in  t h ose  se t t in gs . Socia l 
w orke r s  r e cogn ize  & u n d e r st a n d  t h e  h is t o r ica l, socia l cu lt u r a l, e con om ic, 
o rga n iza t ion a l, e n viron m e n t a l, & glob a l in flu e n ce s t h a t  a ffe ct  socia l p o licy. Th e y a r e  
a lso  kn ow le d ge a b le  a b ou t  po licy form u la t ion , a n a lys is , im p le m e n t a t ion , & 
e va lu a t ion . Ea ch  r e qu ir e d  ge n e ra lis t  p ra ct ice  b e h a vior  lis t e d  b e low  d e m on s t r a t e s  
t h is  com p e t e n ce  is  in fo rm e d  b y kn ow le d ge , va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  
p roce sse s  t h a t  in clu de  t h e  socia l w orke r ’s  cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s, a n d  
e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p ra ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Id e n t ify socia l po licy a t  t h e  loca l, s t a t e , a n d  fe d e ra l le ve l t h a t  im pa ct s  w e ll-b e in g, 
se rvice  d e live ry, a n d  a cce ss  t o  socia l se rvice s . 

 

 

 
 
Asse ss  h ow  socia l w e lfa r e  a n d  e con om ic p o licie s  im p a ct  t h e  d e live ry a n d  a cce ss  t o  
socia l se rvice s . 
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Ap p ly cr it ica l t h in k in g t o  a n a lyze , form u la t e , a n d  a d voca t e  for  p o licie s  t h a t  a d va n ce  
h u m a n  r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 

 

 

 
 
 
Com p e t e n cy # 6: En ga ge  w it h  In d ividu a ls , Fa m ilie s , Grou p s, Orga n iza t ion s , a n d  
Com m u n it ie s  
 
 Socia l w orke rs  u n d e rs t a n d  t h a t  e n ga ge m e n t  is  a n  on go in g com pon e n t  of t h e  
d yn a m ic & in t e ra ct ive  p roce ss  o f socia l w ork  p ra ct ice , w it h , & on  b e h a lf of, d ive rse  
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  va lu e  t h e  
im p or t a n ce  of h u m a n  r e la t ion sh ips . Socia l w orke r s  u n d e rs t a n d  t h e o r ie s  of h u m a n  
b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  t o  
fa cilit a t e  e n ga ge m e n t  w it h  clie n t s  & con s t it u e n cie s , in clu d in g in d ivid u a ls , fa m ilie s , 
grou p s , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  u n d e r st a n d  s t ra t e gie s , t o  
e n ga ge  d ive r se  clie n t s  & con s t it u e n cie s  t o  a d va n ce  p ra ct ice  e ffe ct ive n e ss . Socia l 
w orke r s  u n d e r s t a n d  h ow  t h e ir  p e r son a l e xpe r ie n ce s  & a ffe ct ive  r e a ct ion s  m a y 
im p a ct  t h e ir  a b ilit y t o  e ffe ct ive ly e n ga ge  w it h  d ive r se  clie n t s  & con s t it u e n cie s . Socia l 
w orke r s  va lu e  p r in cip le s  o f r e la t ion sh ip -bu ild in g & in t e r -p ro fe ss ion a l co lla bora t ion  
t o  fa cilit a t e  e n ga ge m e n t  w it h  clie n t s , con s t it u e n cie s , & o t h e r  p rofe ss ion a ls  a s  
a p p ropr ia t e .) Ea ch  r e qu ir e d  ge n e ra lis t  p ra ct ice  b e h a vior  lis t e d  b e low  d e m on s t r a t e s  
t h is  com p e t e n ce  is  in fo rm e d  b y kn ow le d ge , va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  
p roce sse s  t h a t  in clu de  t h e  socia l w orke r ’s  cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s, a n d  
e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p r a ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -in -
e n viron m e n t , a n d / o r  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  a s  a p p rop r ia t e  
t o  e n ga ge  w it h  clie n t s / p a t ie n t s / con su m e r s  a n d  con s t it u e n cie s . 
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Use  e m pa t h y, r e fle ct ion , a n d  in t e rp e r son a l sk ills  t o  fa cilit a t e  e n ga ge m e n t  w it h  
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

 

 

 
 
Com p e t e n cy # 7: Asse ss  In d ividu a ls , Fa m ilie s , Grou p s , Orga n iza t ion s  a n d  
Com m u n it ie s  
 
Socia l w orke r s  u n d e rst a n d  t h a t  a sse ssm e n t  is  a n  on go in g com p on e n t  of t h e  d yn a m ic 
& in t e r a ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf o f d ive r se  in d ividu a ls , 
fa m ilie s , grou p s , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  u n d e r st a n d  t h e or ie s  
o f h u m a n  b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  
kn ow le d ge  in  t h e  a sse ssm e n t  of d ive r se  clie n t s  & con s t it u e n cie s , in clu d in g 
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  
u n d e r s t a n d  m e t h od s o f a sse ssm e n t  w it h  d ive r se  clie n t  & con s t it u e n cie s  t o  a d va n ce  
p r a ct ice  e ffe ct ive n e ss . Socia l w orke r s  r e cogn ize  t h e  im p lica t ion s  o f t h e  la rge r  
p r a ct ice  con t e xt  in  t h e  a sse ssm e n t  p roce ss  & va lu e  t h e  im p or t a n ce  o f in t e r -
p ro fe ss ion a l co lla bora t ion  in  t h is  p roce ss . Socia l w orke rs  u n d e r s t a n d  h ow  t h e ir  
p e r son a l e xp e r ie n ce s  & a ffe ct ive  r e a ct ion s  m a y a ffe ct  t h e ir  a sse ssm e n t  & d e cis ion -
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m a k in g.) Ea ch  r e qu ir e d  ge n e ra lis t  p ra ct ice  be h a vior  lis t e d  b e low  de m on s t r a t e s  t h is  
com p e t e n ce  is  in fo rm e d  b y kn ow le d ge , va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  
p roce sse s  t h a t  in clu de  t h e  socia l w orke r ’s  cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s, a n d  
e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p ra ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Co lle ct  a n d  o rga n ize  da t a  a n d  a p p ly cr it ica l t h in k in g t o  in t e rp re t  in form a t ion  from  
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

 

 

 
 
Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -in -
e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  t h e  a n a lys is  of 
a sse ssm e n t  da t a  from  clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

 

 

 
 
As  a p p rop r ia t e , d e ve lop  m u t u a lly a gre e d -u p on  in t e rve n t ion  goa ls  a n d  ob je ct ive s  
b a se d  on  t h e  cr it ica l a sse ssm e n t  o f s t r e n gt h s , n e e d s , a n d  ch a lle n ge s  fa cin g 
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 
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Se le ct  a p p rop r ia t e  in t e rve n t ion  s t ra t e gie s  ba se d  on  a sse ssm e n t , re se a rch  
kn ow le d ge , a n d  va lu e s  a n d  p re fe r e n ce s  of clie n t s / pa t ie n t s / con su m e r s  a n d  
con s t it u e n cie s . 

 

 

 
 
Com p e t e n cy # 8: In t e rve n e  w it h  In d ivid u a ls , Fa m ilie s , Grou ps , Orga n iza t ion s , a n d  
Com m u n it ie s  
 
Socia l w orke r s  u n d e rst a n d  t h a t  in t e rve n t ion  is  a n  on go in g com p on e n t  o f t h e  
d yn a m ic & in t e ra ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf of, d ive rse  
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  a r e  
kn ow le d ge a b le  a b ou t  e vid e n ce -in fo rm e d  in t e rve n t ion s  t o  a ch ie ve  t h e  goa ls  o f clie n t s  
& con s t it u e n cie s , in clu d in g in d ivid u a ls , fa m ilie s , grou p s , o rga n iza t ion s , & 
com m u n it ie s . Socia l w orke r s  u n d e rs t a n d  t h e o r ie s  of h u m a n  b e h a vio r  & t h e  socia l 
e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  t o  e ffe ct ive ly in t e rve n e  
w it h  clie n t s  & con s t it u e n cie s . Socia l w orke rs  u n d e rs t a n d  m e t h ods  o f id e n t ifyin g, 
a n a lyzin g & im p le m e n t in g e vid e n ce -in form e d  in t e rve n t ion s t o  a ch ie ve  clie n t  & 
con s t it u e n cy goa ls . Socia l w orke rs  va lu e  t h e  im p or t a n ce  o f in t e r -p ro fe ss ion a l 
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t e a m w ork  & com m u n ica t ion  in  in t e rve n t ion s , r e cogn izin g t h a t  b e n e ficia l ou t com e s 
m a y r e qu ir e  in t e rd iscip lin a ry, in t e r -p ro fe ss ion a l, & in t e r -o rga n iza t ion a l 
co lla b ora t ion .) Ea ch  re q u ir e d  ge n e ra lis t  p r a ct ice  b e h a vior  lis t e d  be low  d e m on s t r a t e s  
t h is  com p e t e n ce  is  in fo rm e d  b y kn ow le d ge , va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  
p roce sse s  t h a t  in clu de  t h e  socia l w orke r ’s  cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s, a n d  
e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iqu e  p ra ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Cr it ica lly ch oose  a n d  im p le m e n t  in t e rve n t ion s  t o  a ch ie ve  p ra ct ice  goa ls  t h a t  
e n h a n ce  ca pa cit ie s  o f clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

 

 

 
 
Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -in -
e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  in t e rve n t ion s  
w it h  clie n t s / pa t ie n t s / con su m e rs  a n d  con s t it u e n cie s . 

 

 

 
 
Use  in t e r -p rofe ss ion a l co lla b ora t ion  a s  a p prop r ia t e  t o  a ch ie ve  b e n e ficia l p ra ct ice  
ou t com e s  for  Clie n t s / p a t ie n t s / con su m e rs  a n d  con s t it u e n cie s . 
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Ne go t ia t e , m e d ia t e , a n d  a d voca t e  on  b e h a lf o f d ive rse  clie n t s / pa t ie n t s / con su m e r s  
a n d  con s t it u e n cie s . 

 

 

 
 
Fa cilit a t e  e ffe ct ive  t r a n s it ion s  a n d  e n d in gs  w it h  clie n t s / pa t ie n t s / con su m e rs  a n d  
con s t it u e n cie s  t h a t , a s  a p prop r ia t e , a d va n ce  m u t u a lly a gre e d  u pon  goa ls . 
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Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  In d ivid u a ls , Fa m ilie s , Grou p s, Orga n iza t ion s, 
a n d  Com m u n it ie s  
 
Socia l w orke r s  u n d e rst a n d  t h a t  e va lu a t ion  is  a n  on go in g com p on e n t  of t h e  d yn a m ic 
& in t e r a ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf o f, d ive r se  in d ividu a ls , 
fa m ilie s , grou p s , o rga n iza t ion s & com m u n it ie s . Socia l w orke rs  r e cogn ize  t h e  
im p or t a n ce  of e va lu a t in g p roce sse s  & ou t com e s  t o  a d va n ce  p ra ct ice , p o licy, & 
se rvice  d e live ry e ffe ct ive n e ss . Socia l w orke rs  u n d e rs t a n d  t h e o r ie s  o f h u m a n  
b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  in  
e va lu a t in g ou t com e s . Socia l w orke r s  u n d e rst a n d  q u a lit a t ive  & q u a n t it a t ive  m e t h od s  
fo r  e va lu a t in g ou t com e s  & p ra ct ice  e ffe ct ive n e ss .) Ea ch  r e q u ir e d  ge n e ra lis t  p r a ct ice  
b e h a vior  lis t e d  b e low  d e m on s t r a t e s  t h is  com p e t e n ce  is  in fo rm e d  b y kn ow le d ge , 
va lu e s , sk ills , a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t h a t  in clu d e  t h e  socia l w orke r ’s  
cr it ica l t h in k in g, a ffe ct ive  r e a ct ion s, a n d  e xe rcise  o f ju d gm e n t  w it h  r e ga rd  t o  u n iq u e  
p r a ct ice  s it u a t ion s . 
 
Pr a ct ice  Be h a vior s : 
 
Ut ilize  a p p rop r ia t e  m e t h od s for  e va lu a t ion  o f ou t com e s . 

 

 

 
 
Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -in -
e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  t h e  e va lu a t ion  
o f ou t com e s . 
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Cr it ica lly a n a lyze , m on it or , a n d  e va lu a t e  in t e rve n t ion s  a n d  p rogra m  p roce sse s  a n d  
ou t com e s . 

 

 

 
 
Ap p ly e va lu a t ion  fin d in gs t o  im prove  p ra ct ice  e ffe ct ive n e ss  w it h  
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 
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Sign a t u re s : 
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INTRODUCTION 
 
The  end-of-te rm  evaluation  of the  student’s perform ance  in  the  fie ld  practicum  represents 
a  sum m ation  of the  Fie ld  Instructor’s feedback and  asse ssm en t of the  student’s 
pe rform ance  for the  specified  te rm . A fie ld  p lacem en t activity tim e  shee t is  a ttached to  
the  end  of the  eva luation  form . 
 
Both  the  studen t and  the  Field Instructor shou ld  have  a  copy of the  in strum en t a t the  
m iddle  of the  first te rm  of the  fie ld  practicum . Th is is done  so  tha t both  m ay be  fam ilia r 
with  the  crite ria  of the  eva lua tion  instrum en t and  so  that the  se lection  of learn ing tasks 
and  assignm ents can  take  these  attribu te s in to  considera tion . 
 
The  eva luation  is designed  to  m easure  outcom es in  ach ieving Gene ra list Socia l Work 
com petencie s. While  there  a re  m any variab les that contribute  to  outcom es, it  is  the  
studen t’s qua lity and  nature  of perform ance  activity, tim e liness and  practice  behaviors 
that a re  asse ssed . The  student m ust be  involved  in  the  process and  both  the  Field 
Instructor, and the  student should  be  fam ilia r with  the  Genera list Socia l Work 
com petencie s. The  eva lua tion  m easures where  the  student is  re lative  to  the  studen t’s 
growth  and deve lopm en t in  re lation  to  these  Gene ra list com pe tencies. 
 
The  end-of-te rm  eva luation  consists of reviewing the  Fie ld  Learn ing Plan  with  a  focus on  
what was accom plished , what was not, the  qua lity of the  student’s work, the  student’s 
strengths, and  weaknesses, and  fu rther learn ing that is  suggested  for the  studen t’s 
profe ssiona l deve lopm ent. Following a  review and d iscussion  with  the  studen t, The  fie ld  
eva luation  is com ple ted  and  signed by the  student, Fie ld  Instructor, and  tasks supe rvisor, 
if appropriate  and  then  forwarded  to  the  Fie ld  Lia ison  for the  fina l signature . The  Fie ld  
Learn ing p lan  is process takes p lace  through  SONIA and is stored  in  the  studen t record .  
  Nine  Genera list Socia l Work com petencies are  m easured  in  th is eva luation:  
 

1. Dem onstrate  Eth ica l and  Professiona l Behavior 
2. Engage  Diversity and  Diffe rence  in  Practice  
3. Advance  Hum an  Rights and  Socia l, Econom ic, and Environm enta l Justice  
4. Engage  in  Practice-in form ed research  and Research-in form ed Practice  
5. Engage  in  Policy Practice  
6. Engage  with  Individua ls, Fam ilies, Groups, Organ izations, and  Com m unities 
7. Assess Individua ls, Fam ilies, Groups, Organ izations, and Com m unitie s 
8. In te rvene  with  Individuals, Fam ilies, Groups, Organ izations, and Com m unitie s 
9. Evaluate  Practice  with  Individua ls, Fam ilies, Groups, Organizations, and  

Com m unitie s 
 
Each  com petency is evaluated on  a  5-poin t Likert sca le  that ranges from  “Advanced 
Com petence” to “Unacceptable  Progress.” Additiona lly, the  dem onstration  of com petence  
is in form ed by knowledge , va lues, skills, and cognitive  and  a ffective  processes that include  
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the  socia l worker’s critica l th inking, a ffective  reactions, and exercise  of judgm ent in  regard 
to un ique  practice  situations. Com petence  is seen  as deve lopm ental and  dynam ic, 
changing in  response  to learn ing. The  4 Learn ing Dim ensions include : 

1. Knowledge – learned  facts, in form ation , theorie s 
2. Values – e th ics and  standards/princip le s 
3. Skills – behavior, applica tion , execu tion , ab ilities 
4. Cognitive  & Affective  Processes – reason ing, unde rstanding, & a ttitude , 

pe rception , fee ling, em pathy 
 

The  MSW studen t engages in  genera list practice  in  fie ld  p lacem ent. The  MSW Program  
de fines “genera list p ractice” as be ing grounded in  the  libera l a rts and  the  pe rson-in-
environm ent fram ework. To prom ote  hum an and socia l we ll-be ing, genera list p ractitioners 
use  a  range  of prevention  and  in te rvention  m ethods based  on  scien tific inqu iry and  best 
practice s in  the ir work with  d iverse  individua ls, fam ilie s, groups, organ iza tions, and  
com m unitie s. The  genera list practitione r iden tifie s with  the  socia l work profe ssion  and  
applie s e th ica l princip les and  critica l th inking in  practice  a t the  m icro , m ezzo, and  m acro  
leve ls. Genera list practitioners engage  d iversity in  the ir practice  and  advocate  for hum an  
rights and  socia l, e conom ic, and  environm en ta l ju stice . They recogn ize , support, and  bu ild  
on  the  strengths and  resiliency of a ll hum an  be ings. They engage  in  research-in form ed 
practice  and  are  proactive  in  re sponding to  the  im pact of context of profe ssiona l practice . 
 
Fie ld  Instructors p lay a  critica l ro le  in  MSW Students’ education . They se rve  as teache rs and  
m entors for Studen ts in  an  agency se tting. Fie ld  Instructors are  expected  to  gu ide  Studen ts’ 
accom plishm en t of the  learn ing tasks and  the  ach ievem ent of Gene ra list com petencie s. 
They asse ss Studen ts’ progress and , when  necessary, engage  in  problem -solving with  
Students and  the ir MSW Fie ld  Lia isons. 
 
Ge n e ra lis t  Fie ld  Eva lu a t ion  

PeopleSoft ID:_____________ 

Se lect Te rm : Fa ll/Spring/Sum m er 

Certificate : Yes/No 

If yes, se lect one : Ch ildren , Youth , and  Fam ilies/ Geronto logy/ Hom e  and School Visitor/  
In tegra ted  Health  Care / Men ta l Health /  Com m unity Organ izing/ Hum an  Service  
Managem ent 

Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 

Students Weekly Fie ld  Schedu le : 

Monday (hours) ________________________ 

Tuesday (hours) ________________________ 
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Wednesday (hours) ______________________ 

Thursday (hours) ___________________________ 

Friday (hours) ______________________________ 

Sa turday/Sunday (hours) _________________________ 

Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and  tim e) 
___________________________ 

(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al 
supervision  with  the ir MSW Fie ld  Instructor) 

Date  Fie ld  Placem ent Com m ences: _______________________________ 

Date  Fie ld  Placem ent Ends: ____________________________________ 

Genera list Evaluation  

The  MSW fie ld  eva luation  is based  on  the  fie ld  learn ing p lan  deve loped with  the  student a t 
the  beginn ing of the ir placem en t. During the  genera list p lacem ent, students shou ld  be  
eva luated  on  the ir knowledge  and skill deve lopm en t across the ir work with  individua ls, 
fam ilie s, groups, organ iza tions, and  com m unitie s.  

Th is form  is to  be  com ple ted  with  inpu t from  the  Fie ld  Instructor, task supervisor (if 
applicable ), and  student and  is reviewed by the  assigned  facu lty Fie ld  Lia ison . The re  is a  
standard ized  way in  which  the  eva luation  is com ple ted , th is includes a  review with  the  
studen t prior to  subm ission .  

The  fie ld  eva luation  shou ld  re flect the  student’s progress in  ach ieving connections with  
CSWE socia l work com pe tencies and  the  in-class coursework. The  eva lua tion  provides the  
opportun ity to  re flect on  and  docum ent the  studen t’s ind ividua l progress, growth , and  skill 
deve lopm ent.  

Gu id e lin e s  for  t h e  Ge n e ra lis t  Fie ld  Eva lu a t ion  

• Com p e t e n cie s  
The  genera list fie ld  eva lua tion  shou ld  be  based on  the  studen t’s progress on  tasks 
and  practice  behaviors from  the  fie ld  learn ing p lan . Genera list students are  
expected  to  have  practiced  skills  across individua ls, fam ilie s, groups, organ izations, 
and  com m unities. Please  re fe r to  your copy of the  fie ld  learn ing p lan  to review 
estab lished  student goals.  
 

• Me a su re m e n t  Cr it e r ia  
Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  
observation , docum enta tion , assignm ents, d iscussions, and  journa ling. Direct 
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observation  and  oversigh t of the  student's  work a re  expected  to  be  com ple ted  by 
the  MSW Fie ld  Instructor.  
 

• Re q u ir e d  Hou r s  
Students in  a  gene ra list p lacem en t m ust com ple te  360 tota l hours to  successfu lly 
fu lfill the  curricu lum  m andate s of the  p lacem ent.  
 

• Fie ld  In s t ru ct or  Role   
Ongoing supe rvision  p lays a  key ro le  in  laying the  foundation  for the  fina l 
eva luation . Feedback provided  to  students over the  course  of the  fie ld  p lacem en t 
shou ld  be  sum m arized  in  the  eva luation  form . Feedback listed  in  the  eva lua tion  
shou ld  never be  a  su rprise  to  students.  

• Fa cu lt y Fie ld  Lia ison  Ro le  
 
The  facu lty Fie ld  Lia ison  will review and sign  off on  the  student’s eva luation  once  
com ple ted. Facu lty Fie ld  Lia isons review the  recom m ended grade  from  the  Fie ld  
Instructor and  issue  the  student’s officia l grade .  
 

• Ra t in g Sca le  
 
The  standard  by which  a  student is  ra ted  in  com parison  with  a  new beginn ing leve l 
socia l worker.  
 

Advanced Proficien t Com peten t 
Insu fficien t 
Com petence  

Unacceptable  
Progress 

5 4 3 2 1 
 

1) Unacceptable  progress: The  studen t has not been  able  to  m in im ally dem onstra te  
the  skills  ou tlined  with in  the  fie ld  learn ing p lan .  

2)  Insu fficien t progress: The  student has not been  able  to  adequate ly dem onstra te  the  
skills  outlined  with in  the  fie ld  learn ing p lan .  

3) Com peten t: The  student has been  able  to  dem onstra te  the  basic skills  outlined  
with in  the  fie ld  learn ing p lan . 

4) Proficien t: The  student can  fu lly perform  the  expectations of skills  ou tlined  with in  
the  fie ld  learn ing p lan .  

5) Advanced: The  studen t is  exceeding the  expecta tions of the  skills  ou tlined  with in  the  
fie ld  learn ing p lan . 
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Task Supervisors and  Fie ld  Instructors will p rovide  a  rating for each  of the  n ine  (9) 
com petencie s as outlined  in  the  fie ld  learn ing p lan . You  will a lso have  the  opportun ity to 
provide  com m ents tha t will support the  ra tings provided  under each  com petency.  

Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  

Socia l w orke r s  u n d e rst a n d  t h e  va lu e  ba se  of t h e  p ro fe ss ion  & it s  e t h ica l s t a n d a rd s, 
a s  w e ll a s  r e le va n t  la w s  & r e gu la t ion s  t h a t  m a y im p a ct  p ra ct ice  a t  t h e  m icro , m e zzo , 
& m a cro  le ve ls . Socia l w orke r s  u n d e r s t a n d  fr a m e w orks  o f e t h ica l d e cis ion -m a k in g & 
h ow  t o  a p p ly p r in cip le s  o f cr it ica l t h in k in g t o  t h ose  fra m e w orks  in  p ra ct ice , r e se a rch , 
& p o licy a r e n a s . Socia l w orke r s  r e cogn ize  p e r son a l va lu e s  & t h e  d is t in ct ion  b e t w e e n  
p e r son a l & p rofe ss ion a l va lu e s . Th e y a lso  u n d e r st a n d  h ow  t h e ir  pe r son a l 
e xp e r ie n ce s  & a ffe ct ive  r e a ct ion s in flu e n ce  t h e ir  p ro fe ss ion a l ju d gm e n t  & b e h a vio r . 
Socia l w orke r s  u n d e rst a n d  t h e  p rofe ss ion ’s  h is t o ry, it s  m iss ion , & t h e  ro le s  & 
r e sp on s ib ilit ie s  of t h e  p ro fe ss ion . Socia l w orke r s  a lso  u n d e rs t a n d  t h e  ro le  o f o t h e r  
p ro fe ss ion s  w h e n  e n ga ge d  in  in t e r -p rofe ss ion a l t e a m s. Socia l w orke r s  r e cogn ize  t h e  
im p or t a n ce  of life -lon g le a rn in g & a re  com m it t e d  t o  con t in u a lly u p d a t in g t h e ir  sk ills  
t o  e n su re  t h e y a r e  r e le va n t  & e ffe ct ive . Socia l w orke rs  a lso  u n d e rs t a n d  e m e rgin g 
fo rm s  o f t e ch n o logy & t h e  e t h ica l u se  of t e ch n o logy in  socia l w ork  p ra ct ice .  

Re q u ir e d  Ge n e ra lis t  Pr a ct ice  Be h a vio rs  

1. Ma ke  e t h ica l d e cis ion s  b y a p p lyin g t h e  s t a n d a rd s o f t h e  cu r r e n t  NASW Cod e  o f 
Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s, m od e ls  for  e t h ica l d e cis ion -m a k in g, 
e t h ica l con du ct  o f r e se a rch , a n d  a d d it ion a l cod e s  o f e t h ics  a s  a p prop r ia t e  t o  
t h e  con t e xt . 

2. Use  r e fle ct ion  a n d  se lf-r e gu la t ion  t o  m a n a ge  p e r son a l va lu e s  a n d  t o  m a in t a in  
p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s . 

3. De m on st ra t e  p rofe ss ion a l d e m e a n or  in  b e h a vio r ; a p p e a ra n ce ; a n d  in  or a l, 
w r it t e n , a n d  e le ct ron ic com m u n ica t ion . 

4. Ut ilize  t e ch n o logy bo t h  e t h ica lly a n d  a p p rop r ia t e ly t o  fa cilit a t e  ge n e ra lis t  
p r a ct ice  ou t com e s . 

5. Ut ilize  su p e rvis ion  a n d  con su lt a t ion  t o  gu ide  p ro fe ss ion a l ju dgm e n t  a n d  
b e h a vior . 
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Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  

Socia l w orke r s  u n d e rst a n d  h ow  d ive r s it y & d iffe r e n ce  ch a ra ct e r ize  & sh a p e  t h e  
h u m a n  e xp e r ie n ce  & a r e  cr it ica l t o  t h e  fo rm a t ion  of id e n t it y. Th e  d im e n s ion s o f 
d ive r s it y a r e  u n d e rs t ood  a s  t h e  in t e r se ct ion a lit y of m u lt ip le  fa ct or s  in clu d in g b u t  n o t  
lim it e d  t o  a ge , cla ss , co lo r , cu lt u r e , d isa b ilit y a n d  a b ilit y, e t h n icit y, ge n d e r , ge n d e r  
id e n t it y & e xp re ss ion , im m igra t ion  s t a t u s , m a r it a l s t a t u s , po lit ica l id e o logy, ra ce  
r e ligion / sp ir it u a lit y, se x, se xu a l o r ie n t a t ion , & t r ib a l sove re ign  s t a t u s . Socia l w orke r s  
u n d e r s t a n d  t h a t , a s  a  con se qu e n ce  o f d iffe re n ce , a  p e r son ’s  life  e xp e r ie n ce s  m a y 
in clu d e  op p re ss ion , pove r t y, m a rgin a liza t ion , & a lie n a t ion  a s  w e ll a s  p r ivile ge , p ow e r , 
& a ccla im . Socia l w orke r s  a lso  u n d e r st a n d  t h e  fo rm s  & m e ch a n ism s  o f op p re ss ion  & 
d iscr im in a t ion  & r e cogn ize  t h e  e xt e n t  t o  w h ich  a  cu lt u r e ’s  s t ru ct u re s  & va lu e s , 
in clu d in g socia l, e con om ic, p o lit ica l, & cu lt u r a l e xclu s ion s , m a y opp re ss , m a rgin a lize , 
a lie n a t e , o r  cr e a t e  p r ivile ge  & p ow e r .)  

Pr a ct ice  Be h a vior s : 

1. Ap p ly a n d  com m u n ica t e  a n  u n d e rs t a n d in g of t h e  im p or t a n ce  o f d ive r s it y a n d  
d iffe r e n ce  in  sh a p in g life  e xp e r ie n ce s  in  p r a ct ice  a t  m icro-, m e zzo-, a n d  m a cro-
le ve ls . 

2. Pre se n t  se lf a s  a  le a rn e r  a n d  e n ga ge  clie n t s / p a t ie n t s / con su m e rs  a n d  
con s t it u e n cie s  a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s . 

3. Ap p ly se lf-a w a re n e ss  a n d  se lf-r e gu la t ion  t o  m a n a ge  t h e  in flu e n ce  o f p e rson a l 
b ia se s  a n d  va lu e s  in  w ork in g w it h  clie n t s / pa t ie n t s / con su m e r s  a n d  
con s t it u e n cie s  w h o  a re  from  d ive rse  b a ckgrou n d s . 
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Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l 
Ju s t ice  

 
Socia l w orke r s  u n d e rst a n d  t h a t  e ve ry p e r son  r e ga rd le ss  of p os it ion  in  socie t y h a s  
fu n da m e n t a l h u m a n  r igh t s  su ch  a s  fr e e d om , sa fe t y, p r iva cy, a n  a de q u a t e  s t a n da rd  
o f livin g, h e a lt h  ca r e , & e d u ca t ion . Socia l w orke r s  u n d e rs t a n d  t h e  glob a l 
in t e r con n e ct ion s  o f op p re ss ion  & h u m a n  r igh t s  vio la t ion s  & a r e  kn ow le d ge a b le  
a b ou t  t h e o r ie s  of h u m a n  n e e d  & socia l ju st ice  & s t r a t e gie s  d e s ign e d  t o  e lim in a t e  
op p re ss ive  s t ru ct u ra l b a r r ie r s  t o  e n su re  t h a t  socia l goods , r igh t s , & r e sp on sib ilit ie s  
a r e  d is t r ibu t e d  e qu it a b ly & t h a t  civil, p o lit ica l, e n viron m e n t a l, e con om ic, socia l, & 
cu lt u ra l h u m a n  r igh t s  a r e  p ro t e ct e d .)  
 
Pr a ct ice  Be h a vior s : 
  

1. Ap p ly a n  u n d e r st a n d in g of socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice  t o  
a d voca t e  for  h u m a n  r igh t s  a t  t h e  in d ivid u a l a n d  sys t e m  le ve ls . 

2. En ga ge  in  p r a ct ice  t h a t  a d va n ce s socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
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Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  
Pra ct ice . 

  Socia l w orke rs  u n d e rs t a n d  qu a lit a t ive  & qu a lit a t ive  r e se a rch  m e t h od s & t h e ir  
r e sp e ct ive  ro le s  in  a dva n cin g t h e  scie n ce  of socia l w ork  a n d  in  e va lu a t in g t h e ir  
p r a ct ice . Socia l w orke r s  kn ow  t h e  p r in cip le s  o f logic, scie n t ific in qu iry, a n d  cu lt u ra lly 
in fo rm e d  a n d  e t h ica l a p p roa ch e s  t o  b u ild in g kn ow le d ge . Socia l w orke r s  u n d e rs t a n d  
t h e  e vid e n ce  t h a t  in form s  p ra ct ice  d e r ive s  from  m u lt i-d iscip lin a ry sou rce s  & m u lt ip le  
w a ys o f kn ow in g. Th e y a lso  u n d e rs t a n d  t h e  p roce sse s  for  t ra n s la t in g r e se a rch  
fin d in gs  in t o  e ffe ct ive  p r a ct ice .  

Pr a ct ice  Be h a vior s : 

1. Ut ilize  t h e ory a n d  p ra ct ice  e xp e r ie n ce s  t o  in fo rm  scie n t ific in qu iry a n d  
r e se a rch . 

2. Ap p ly cr it ica l t h in k in g t o  e n ga ge  in  a n a lyse s  o f qu a n t it a t ive  a n d  qu a lit a t ive  
r e se a rch  m e t h ods  a n d  fin d in gs . 

3. Tra n s la t e  a n d  u se  e vid e n ce  from  r e se a rch  t o  in fo rm  a n d  im p rove  p o licy, 
p r a ct ice , a n d  se rvice  d e live ry. 
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Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 
 Socia l w orke rs  u n d e rs t a n d  t h a t  h u m a n  r igh t s  & socia l ju s t ice  a s  w e ll a s  socia l 
w e lfa r e  & se rvice s  a r e  m e d ia t e d  b y p o licy & it s  im p le m e n t a t ion  a t  t h e  fe d e ra l, s t a t e , 
& loca l le ve ls . Socia l w orke r s  u n d e rs t a n d  t h e  h is t o ry & cu r r e n t  s t ru ct u re s  o f socia l 
p o licie s  & se rvice s , t h e  ro le  o f p o licy in  se rvice  d e live ry, & t h e  ro le  o f p ra ct ice  in  
p o licy d e ve lop m e n t . Socia l w orke rs  u n d e r s t a n d  t h e ir  ro le  in  p o licy d e ve lop m e n t  & 
im p le m e n t a t ion  w it h in  t h e ir  p r a ct ice  se t t in gs  a t  t h e  m icro , m e zzo, & m a cro  le ve ls  & 
t h e y a ct ive ly e n ga ge  in  p o licy p ra ct ice  t o  e ffe ct  ch a n ge  w it h in  t h ose  se t t in gs . Socia l 
w orke r s  r e cogn ize  & u n d e r st a n d  t h e  h is t o r ica l, socia l-cu lt u ra l, e con om ic, 
o rga n iza t ion a l, e n viron m e n t a l, & glob a l in flu e n ce s t h a t  a ffe ct  socia l p o licy. Th e y a r e  
a lso  kn ow le d ge a b le  a b ou t  po licy form u la t ion , a n a lys is , im p le m e n t a t ion , & 
e va lu a t ion .  
 
Pr a ct ice  Be h a vior s : 
 

1. Id e n t ify socia l po licy a t  t h e  loca l, s t a t e , a n d  fe d e ra l le ve l t h a t  im pa ct s  w e ll-
b e in g, se rvice  d e live ry, a n d  a cce ss  t o  socia l se rvice s . 

2. Asse ss  h ow  socia l w e lfa r e  a n d  e con om ic p o licie s  im p a ct  t h e  d e live ry a n d  
a cce ss  t o  socia l se rvice s . 

3. Ap p ly cr it ica l t h in k in g t o  a n a lyze , form u la t e , a n d  a d voca t e  for  p o licie s  t h a t  
a d va n ce  h u m a n  r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
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Com p e t e n cy # 6: En ga ge  w it h  In d ividu a ls , Fa m ilie s , Grou p s, Orga n iza t ion s , a n d  
Com m u n it ie s  
 
 Socia l w orke rs  u n d e rs t a n d  t h a t  e n ga ge m e n t  is  a n  on go in g com pon e n t  of t h e  
d yn a m ic & in t e ra ct ive  p roce ss  o f socia l w ork  p ra ct ice , w it h , & on  b e h a lf of, d ive rse  
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  va lu e  t h e  
im p or t a n ce  of h u m a n  r e la t ion sh ips . Socia l w orke r s  u n d e rs t a n d  t h e o r ie s  of h u m a n  
b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  t o  
fa cilit a t e  e n ga ge m e n t  w it h  clie n t s  & con s t it u e n cie s , in clu d in g in d ivid u a ls , fa m ilie s , 
grou p s , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  u n d e r st a n d  s t ra t e gie s , t o  
e n ga ge  d ive r se  clie n t s  & con s t it u e n cie s  t o  a d va n ce  p ra ct ice  e ffe ct ive n e ss . Socia l 
w orke r s  u n d e r s t a n d  h ow  t h e ir  p e r son a l e xpe r ie n ce s  & a ffe ct ive  r e a ct ion s  m a y 
im p a ct  t h e ir  a b ilit y t o  e ffe ct ive ly e n ga ge  w it h  d ive r se  clie n t s  & con s t it u e n cie s . Socia l 
w orke r s  va lu e  p r in cip le s  o f r e la t ion sh ip -bu ild in g & in t e r -p ro fe ss ion a l co lla bora t ion  
t o  fa cilit a t e  e n ga ge m e n t  w it h  clie n t s , con s t it u e n cie s , & o t h e r  p rofe ss ion a ls  a s  
a p p ropr ia t e .)  
 
Pr a ct ice  Be h a vior s : 
 

1. Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -
in -e n viron m e n t , a n d /o r  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fr a m e w orks  a s  
a p p ropr ia t e  t o  e n ga ge  w it h  clie n t s / pa t ie n t s / con su m e rs  a n d  con s t it u e n cie s . 

2. Use  e m pa t h y, r e fle ct ion , a n d  in t e rp e r son a l sk ills  t o  fa cilit a t e  e n ga ge m e n t  
w it h  clie n t s / pa t ie n t s / con su m e rs  a n d  con s t it u e n cie s . 
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Com p e t e n cy # 7: Asse ss  In d ividu a ls , Fa m ilie s , Grou p s , Orga n iza t ion s, a n d  
Com m u n it ie s  
 
Socia l w orke r s  u n d e rst a n d  t h a t  a sse ssm e n t  is  a n  on go in g com p on e n t  of t h e  d yn a m ic 
& in t e r a ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf o f d ive r se  in d ividu a ls , 
fa m ilie s , grou p s , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  u n d e r st a n d  t h e or ie s  
o f h u m a n  b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  
kn ow le d ge  in  t h e  a sse ssm e n t  of d ive r se  clie n t s  & con s t it u e n cie s , in clu d in g 
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  
u n d e r s t a n d  m e t h od s o f a sse ssm e n t  w it h  d ive r se  clie n t s  & con s t it u e n cie s  t o  a d va n ce  
p r a ct ice  e ffe ct ive n e ss . Socia l w orke r s  r e cogn ize  t h e  im p lica t ion s  o f t h e  la rge r  
p r a ct ice  con t e xt  in  t h e  a sse ssm e n t  p roce ss  & va lu e  t h e  im p or t a n ce  o f 
in t e rp ro fe ss ion a l co lla b ora t ion  in  t h is  p roce ss . Socia l w orke r s  u n d e r s t a n d  h ow  t h e ir  
p e r son a l e xp e r ie n ce s  & a ffe ct ive  r e a ct ion s  m a y a ffe ct  t h e ir  a sse ssm e n t  & d e cis ion -
m a k in g.)  
 
Pr a ct ice  Be h a vior s : 
 

1. Colle ct  a n d  o rga n ize  da t a  a n d  a p p ly cr it ica l t h in k in g t o  in t e rp re t  in form a t ion  
from  clie n t s / p a t ie n t s / con su m e rs  a n d  con s t it u e n cie s . 

2. Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -
in -e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  t h e  
a n a lys is  of a sse ssm e n t  d a t a  from  clie n t s / p a t ie n t s / con su m e r s  a n d  
con s t it u e n cie s . 

3. As a p p rop r ia t e , d e ve lop  m u t u a lly a gre e d -u p on  in t e rve n t ion  goa ls  a n d  
ob je ct ive s  b a se d  on  t h e  cr it ica l a sse ssm e n t  o f s t r e n gt h s , n e e ds , a n d  
ch a lle n ge s fa cin g clie n t s / p a t ie n t s / con su m e r s  a n d  con s t it u e n cie s . 

4. Se le ct  a p p rop r ia t e  in t e rve n t ion  s t ra t e gie s  ba se d  on  a sse ssm e n t , re se a rch  
kn ow le d ge , a n d  va lu e s  a n d  p re fe r e n ce s  of clie n t s / pa t ie n t s / con su m e r s  a n d  
con s t it u e n cie s . 

 

 

 



 

116 
 

 
 
Com p e t e n cy # 8: In t e rve n e  w it h  In d ivid u a ls , Fa m ilie s , Grou ps , Orga n iza t ion s , a n d  
Com m u n it ie s  
 
  Socia l w orke rs  u n d e rs t a n d  t h a t  in t e rve n t ion  is  a n  on go in g com p on e n t  o f t h e  
d yn a m ic & in t e ra ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf of, d ive rse  
in d ivid u a ls , fa m ilie s , grou ps , o rga n iza t ion s, & com m u n it ie s . Socia l w orke r s  a r e  
kn ow le d ge a b le  a b ou t  e vid e n ce -in fo rm e d  in t e rve n t ion s  t o  a ch ie ve  t h e  goa ls  o f clie n t s  
& con s t it u e n cie s , in clu d in g in d ivid u a ls , fa m ilie s , grou p s , o rga n iza t ion s , & 
com m u n it ie s . Socia l w orke r s  u n d e rs t a n d  t h e o r ie s  of h u m a n  b e h a vio r  & t h e  socia l 
e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  t o  e ffe ct ive ly in t e rve n e  
w it h  clie n t s  & con s t it u e n cie s . Socia l w orke rs  u n d e rs t a n d  m e t h ods  o f id e n t ifyin g, 
a n a lyzin g & im p le m e n t in g e vid e n ce -in form e d  in t e rve n t ion s t o  a ch ie ve  clie n t  & 
con s t it u e n cy goa ls . Socia l w orke rs  va lu e  t h e  im p or t a n ce  o f in t e r -p ro fe ss ion a l 
t e a m w ork  & com m u n ica t ion  in  in t e rve n t ion s , r e cogn izin g t h a t  b e n e ficia l ou t com e s 
m a y r e qu ir e  in t e rd iscip lin a ry, in t e r -p ro fe ss ion a l, & in t e r -o rga n iza t ion a l 
co lla b ora t ion .)  
 
Pr a ct ice  Be h a vior s : 
 

1. Cr it ica lly ch oose  a n d  im p le m e n t  in t e rve n t ion s  t o  a ch ie ve  p ra ct ice  goa ls  t h a t  
e n h a n ce  ca pa cit ie s  o f clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

2. Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -
in -e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  
in t e rve n t ion s  w it h  clie n t s / pa t ie n t s / con su m e r s  a n d  con s t it u e n cie s . 

3. Use  in t e r -p rofe ss ion a l co lla b ora t ion  a s  a p prop r ia t e  t o  a ch ie ve  b e n e ficia l 
p r a ct ice  ou t com e s  for  Clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

4. Ne got ia t e , m e d ia t e , a n d  a d voca t e  on  b e h a lf o f d ive rse  
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s . 

5. Fa cilit a t e  e ffe ct ive  t r a n s it ion s  a n d  e n d in gs  w it h  clie n t s / pa t ie n t s / con su m e rs  
a n d  con s t it u e n cie s  t h a t , a s  a p prop r ia t e , a dva n ce  m u t u a lly a gre e d  u p on  goa ls . 
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Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  In d ivid u a ls , Fa m ilie s , Grou p s, Orga n iza t ion s, 
a n d  Com m u n it ie s  
 
Socia l w orke r s  u n d e rst a n d  t h a t  e va lu a t ion  is  a n  on go in g com p on e n t  of t h e  d yn a m ic 
& in t e r a ct ive  p roce ss  o f socia l w ork  p ra ct ice  w it h , & on  b e h a lf o f, d ive r se  in d ividu a ls , 
fa m ilie s , grou p s , o rga n iza t ion s & com m u n it ie s . Socia l w orke rs  r e cogn ize  t h e  
im p or t a n ce  of e va lu a t in g p roce sse s  & ou t com e s  t o  a d va n ce  p ra ct ice , p o licy, & 
se rvice  d e live ry e ffe ct ive n e ss . Socia l w orke rs  u n d e rs t a n d  t h e o r ie s  o f h u m a n  
b e h a vior  & t h e  socia l e n viron m e n t , & cr it ica lly e va lu a t e  & a p p ly t h is  kn ow le d ge  in  
e va lu a t in g ou t com e s . Socia l w orke r s  u n d e rst a n d  q u a lit a t ive  & q u a n t it a t ive  m e t h od s  
fo r  e va lu a t in g ou t com e s  & p ra ct ice  e ffe ct ive n e ss .)  
 
Pr a ct ice  Be h a vior s :  
 

1. Ut ilize  a p p rop r ia t e  m e t h od s for  e va lu a t ion  o f ou t com e s . 
2. Ap p ly kn ow le dge  from  h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , p e r son -

in -e n viron m e n t , a n d  o t h e r  m u lt id iscip lin a ry t h e o re t ica l fra m e w orks  in  t h e  
e va lu a t ion  of ou t com e s . 

3. Cr it ica lly a n a lyze , m on it or , a n d  e va lu a t e  in t e rve n t ion s  a n d  p rogra m  p roce sse s  
a n d  ou t com e s . 

4. Ap p ly e va lu a t ion  fin d in gs t o  im prove  p ra ct ice  e ffe ct ive n e ss  w it h  
clie n t s / pa t ie n t s / con su m e r s  a n d  con st it u e n cie s .  
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Dire ct  Pra ct ice  Fie ld  Le a rn in g Pla n  & Fie ld  Eva lu a t ion  Form s  
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Dir e ct  Pra ct ice  Fie ld  Le a rn in g Pla n  

PeopleSoft ID: ________________ 

Se lect Te rm : Fa ll/Spring/Sum m er 

Certificate : Yes/No 

If yes, se lect one : Ch ildren , Youth , and  Fam ilies/ Geronto logy/ Hom e  and School Visitor/  
In tegra ted  Health  Care / Men ta l Health  

Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 

Students Weekly Fie ld  Schedu le : 

Monday (hours) ________________________ 

Tuesday (hours) ________________________ 

Wednesday (hours) ______________________ 

Thursday (hours) ___________________________ 

Friday (hours) ______________________________ 

Sa turday/Sunday (hours) _________________________ 

Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and  tim e) 
___________________________ 

(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al 
supervision  with  the ir MSW Fie ld  Instructor) 

Date  Fie ld  Placem ent Com m ences: _______________________________ 

Date  Fie ld  Placem ent Ends: ____________________________________ 

DP Fie ld  Learn ing Plan  

MSW students participating in  the  d irect practice  (DP) specia liza tion  are  engaging with  
individua ls, fam ilie s, and  sm all groups. The  DP fie ld  learn ing p lan  is the  first step  in  
crea ting a  fram ework for the  fie ld  p lacem en t. Fie ld  Instructors, who serve  as teachers and  
m entors, for DP students du ring the ir MSW fie ld  p lacem en t, p lay a  crucia l ro le  in  the ir 
learn ing. Th is form  is com ple ted  with  input from  the  Fie ld  Instructor, task supe rvisor (if 
applicable ), and  student and  is reviewed by the  assigned  Fie ld  Lia ison . The  fie ld  Learn ing 
p lan  is com ple ted  and  signed  by the  studen t, Fie ld  Instructor, and  tasks supe rvisor, if 
appropriate  and  then  forwarded  to  the  Fie ld  Lia ison for the  fina l signature . The  Fie ld  
Learn ing p lan  is process takes p lace  through  SONIA and is stored  in  the  studen t record .  
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The  fie ld  learn ing p lan  connects the  student’s coursework with  the  Council on  Socia l Work 
Education  ([CSWE]; EPAS, 2015) socia l work com petencie s tha t a ll students m ust ach ieve  
du ring the ir p lacem en t. Th is form  will se rve  as a  syllabus for the  fie ld  practicum  placem ent.  

Gu id e lin e s  for  t h e  DP Fie ld  Le a rn in g Pla n  

• Com p e t e n cie s  
The  n ine  com petencie s specified  in  the  DP Fie ld Learn ing Plan  a re  consisten t with  
the  2015 Educationa l Policie s and  Accredita tion  Standards (EPAS) e stab lished  by the  
CSWE. At the  specia lized  practice  DP leve l, a ll fie ld  students are  expected  to  have  
con tact with  individua ls, fam ilies, and  sm all groups. Additiona lly, the  dem onstration  
of com pe tence  is in form ed by knowledge , va lues, skills , cogn itive , and  a ffective  
processes. These  include  the  socia l worker’s critica l th inking, a ffective  reactions, and  
exercise  of judgm en t with  re spect to  un ique  practice  situations. Studen ts m ust 
adhere  to  the  NASW Code  of Eth ics in  a ll aspects of the ir fie ld  practicum  placem en t. 

• Me a su re m e n t  Cr it e r ia  
Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  
observation , docum enta tion , assignm ents, d iscussions, and  journa ling. Direct 
observation  and  oversigh t of the  student's  work is expected  to  be  com ple ted  by the  
MSW Fie ld  Instructor.  

 
• Re q u ir e d  Hou r s  

Students in  a  DP p lacem ent m ust com ple te  720 tota l hours to  successfu lly fu lfill the  
curricu lum  m andate s of the  p lacem en t.  

 
• Pla n  De ve lop m e n t  

Responsib ility for deve loping the  learn ing tasks in  the  fie ld  learn ing p lan  is jo in tly 
shared  by the  MSW student, the  Fie ld  Instructor, and  the  Task Supe rvisor (if 
applicable ). The  student subm its the  p lan  by the  appropria te  due  da te  through  
SONIA. Once  subm itted the  fie ld  learn ing p lan  will be  reviewed by the  Facu lty Fie ld  
Lia ison  for approval.  
 

• Fa cu lt y Fie ld  Lia ison  Ro le  
The  Facu lty Fie ld  Lia ison  uses the  fie ld  learn ing p lan  as a  focus during fie ld  visits. 
Each  student will rece ive  a  fie ld  visit for every te rm  they are  in  the  fie ld . The  p lan  can  
a lso  be  used  during problem -solving collaboration  to  re so lve  any issues tha t m ay 
arise  during the  p lacem ent.  
 

Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f t h e  
p r a ct it ion e r  clie n t . 
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r e la t ion sh ip , t h e  p e r son -in -e n viron m e n t  p e r sp e ct ive , t h e  s t r e n gt h s  p e r sp e ct ive , t h e  
p ro fe ss ion a l u se  of se lf w it h  clie n t s , a n d  t h e  socia l, e con om ic, a n d  e n viron m e n t a l 
ju s t ice  im p lica t ion s  o f t h e ir  in t e rve n t ion s . Th e y a dh e re  t o  e t h ica l gu id e lin e s  of 
p ro fe ss ion a l b e h a vio r  a n d  m od e l e t h ica l u se  o f in t e rve n t ion  m oda lit ie s  in  p ra ct ice . 
Dir e ct  p ra ct ice  socia l w orke r s  r e cogn ize  t h e ir  r o le  on  in t e r -p ro fe ss ion a l t e a m s in  
p r a ct ice  a s  w e ll a s  t h e  e t h ica l u se  of t e ch n ology for  d ir e ct  socia l w ork  p ra ct ice . 
 
Pr a ct ice  Be h a vior s : 
 
De m on st ra t e  p rofe ss ion a l b ou n d a r ie s , r o le s , d e m e a n or , a n d  e t h ica l u se  of 
t e ch n o logy in  d ir e ct  socia l w ork  p ra ct ice  a n d  r e la t ion sh ips  w it h  clie n t s  a n d  
p ro fe ss ion a ls  from  d ive r se  b a ckgrou n d s . 

 

 

 
Ap p ly t h e  NASW Cod e  o f Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s , e t h ica l d e cis ion -
m a k in g p r in cip le s , a n d  fra m e w orks  t o  issu e s  sp e cific t o  d ir e ct  p r a ct ice .  
Box fo r  p rovid in g n a r ra t ive  d e scr ip t ion
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Use  r e fle ct ion , se lf-r e gu la t ion , a n d  su p e rvis ion  t o  m a n a ge  p e rson a l va lu e s  a n d  
m a in t a in  p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s w it h  in d ividu a ls , fa m ilie s , grou ps , 
a n d  o t h e r  r e le va n t  con s t it u e n cie s .  

 

 

 
 
Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a re  kn ow le d ge a b le  a b ou t  va r iou s form s  o f 
d ive r s it y, d iffe r e n ce , p ow e r , a n d  p r ivile ge  a n d  h ow  t h e  in t e r se ct ion a lit y of t h e se  
in flu e n ce  t h e  p r a ct it ion e r -clie n t  r e la t ion sh ip  a n d  t h e  issu e s  w it h  w h ich  clie n t s  
p r e se n t . Fu r t h e r , socia l w orke rs  in  d ir e ct  p ra ct ice  r e cogn ize  t h e y a r e  cu lt u ra l b e in gs  
w it h  t h e ir  ch o ice s  a ffe ct e d  b y b o t h  t h e ir  a n d  t h e  clie n t ’s  life  e xp e r ie n ce s ; t h e y 
p ra ct ice  cu lt u ra l h u m ilit y in  t h e ir  in t e r a ct ion s  w it h  clie n t s  from  d ive r se  
b a ckgrou n d s . 
 
Pr a ct ice  Be h a vior s : 
 
De m on st ra t e  a w a re n e ss  of h is t or ica l a n d  con t e m p ora ry form s  o f p r ivile ge , p ow e r , 
op p re ss ion , d iscr im in a t ion , a n d / or  m a rgin a liza t ion  a n d  t h e  im pa ct  t h is  h a s  on  
clie n t s .  
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En ga ge  clie n t s  a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s .  

 

 

 
Ap p ly se lf-a w a re n e ss  a n d  se lf-r e gu la t ion  t o  m a n a ge  p e rson a l b ia se s  a n d  va lu e s  in  
w ork in g w it h  clie n t s  t o  a vo id  con t r ibu t in g t o  s t e r e ot yp e s , sh a m in g, s t igm a t iza t ion , 
m a rgin a liza t ion , a n d  op p re ss ive  p r a ct ice s .  

 

 

 
 
Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l 
Ju s t ice  
 
 Socia l w orke rs  e n ga ge d  in  d ir e ct  p r a ct ice  re cogn ize  a ll p e op le  sh ou ld  b e  a ccord e d  
e q u a l a n d  ba s ic h u m a n  r igh t s . Dir e ct  p ra ct it ion e rs  a ckn ow le d ge  a cce ss , a va ila b ilit y, 
a n d  a fford a b ilit y o f se rvice s  ca n  p ose  b a r r ie r s  t o  clie n t s  r e ce ivin g se rvice s . Dir e ct  
p r a ct ice  socia l w orke rs  a p p ly fra m e w orks grou n d e d  in  h u m a n  r igh t s  a n d  socia l, 
e con om ic, a n d  e n viron m e n t a l ju s t ice  in  h e lp in g p e op le  from  d ive r se  b a ckgrou n d s  
a ch ie ve  t h e ir  goa ls . 
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Pr a ct ice  Be h a vior s : 
  
Ad voca t e  on  b e h a lf o f clie n t s  t o  se cu re  ba s ic h u m a n  r igh t s , in clu d in g a va ila b ilit y, 
a ffo rda b ilit y, a n d  a cce ss ib ilit y of se rvice s  t o  m e e t  b io -psych o- socia l-sp ir it u a l-
cu lt u ra l n e e d s

 

 

 
Ap p ly h u m a n  r igh t s  a n d  cu lt u ra lly r e sp on s ive  socia l, e con om ic, a n d  e n viron m e n t a l 
ju s t ice  fra m e w orks t o  n a viga t e  p r a ct ice  w it h  clie n t s  from  d ive r se  b a ckgrou n d s

 

 

 
 
Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  
Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f p ra ct ice  
e xp e r ie n ce s  in  in form in g r e se a rch . Th e y u t ilize  e vid e n ce -in form e d  r e se a rch  in  t h e  
se le ct ion  a n d  p rovis ion  of a p prop r ia t e  d ir e ct  p r a ct ice  in t e rve n t ion s, t a k in g in t o  
con s id e ra t ion  t h e  va lu e s  a n d  e t h ics  of t h e  p ro fe ss ion  a n d  t h e  d ive r s it y of t h e  clie n t  
p op u la t ion . Dir e ct  p r a ct ice  socia l w orke r s  co lla b ora t e  a s  a p prop r ia t e  w it h  co lle a gu e s 
t o  d e s ign  a n d  im p le m e n t  p ra ct ice -in fo rm e d  r e se a rch . 
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Pr a ct ice  Be h a vior s : 
 
Ap p ly r e se a rch  e vid e n ce  t o  in fo rm  t h e  se le ct ion  a n d  im p le m e n t a t ion  of a p p ropr ia t e  
in t e rve n t ion s

 

 

 
 
Ut ilize  p r a ct ice  e xp e r ie n ce  t o  in fo rm  r e se a rch  on  in t e rve n t ion s  w it h  clie n t s

 

 

 
 
Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a dvoca t e  on  b e h a lf of clie n t s , 
u n d e r s t a n d in g t h a t  a ge n cy o r  gove rn m e n t  p o licie s  ca n  n e ga t ive ly a ffe ct  clie n t s  
d ir e ct ly, a s  t h e  r e su lt  o f p o licy con se qu e n ce s , or  b y ign or in g t h e  m os t  vu ln e ra b le  a n d  
d e se rvin g clie n t s . Dir e ct  p r a ct ice  socia l w orke r s  e xa m in e  h ow  h is t o r ica l a n d  
con t e m p ora ry socie t a l fa ct o r s  in flu e n ce  p o licie s  a n d  h ow  t h ose  p olicie s  in  t u rn  sh a pe  
t h e  p ra ct ice  e n viron m e n t  a n d  t h e  live s  of clie n t s . 
 
Pr a ct ice  Be h a vior s : 
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Ap p ly p o licy p ra ct ice  fr a m e w orks  a n d  sk ills  in clu d in g ou t r e a ch , e du ca t ion , 
e m p ow e rm e n t , a n d  a d voca cy t o  w ork  w it h  clie n t s  a n d  t o  a d va n ce  socia l, e con om ic, 
a n d  e n viron m e n t a l ju s t ice  

 

 

 
 
An a lyze  cr it ica lly h ow  a ge n cy, loca l, s t a t e , fe d e ra l, a n d / or  globa l po licie s  a ffe ct  
clie n t s ’ w e ll-b e in g, clie n t s ’ a cce ss  t o , a s  w e ll a s  p rovis ion  o f d ir e ct  p r a ct ice  se rvice s 

 

 

 
 
 
Com p e t e n cy # 6: En ga ge  w it h  In d ividu a ls , Fa m ilie s , Sm a ll Grou ps 
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  u se  in t e rp e rson a l sk ills , kn ow le d ge , a n d  
cogn it ive  a n d  a ffe ct ive  p roce sse s  t o  e n ga ge  w it h  in d ividu a ls , fa m ilie s , a n d  sm a ll 
grou p s . Re cogn izin g h u m a n  b e h a vio r  is  a ffe ct e d  b y socia l a n d  b io logica l fa ct o r s  a n d  
t h a t  m os t  in t e rve n t ion s  r e q u ir e  kn ow le d ge  a n d  sk ills  from  va r iou s  d iscip lin e s , d ir e ct  
p r a ct ice  socia l w orke rs  e n ga ge  in  con t in u ou s  se lf-a sse ssm e n t  - e va lu a t in g t h e ir  
va lu e s  a n d  a ssu m p t ion s  in clu d in g h ow  t h e se  a ffe ct  t h e  p ra ct it ion e r -clie n t  
r e la t ion sh ip  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s . 
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Pr a ct ice  Be h a vior s : 
 
Ap p ly kn ow le dge  o f h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t  t o  d ir e ct  p ra ct ice  
sk ills  u se d  in  e n ga gin g a n d  b u ild in g ra p p or t  w it h  in d ividu a ls , fa m ilie s , a n d  sm a ll 
grou p s  from  d ive r se  ba ckgrou n d s; 

 

 

 
 
Ut ilize  e xis t in g in t e rd iscip lin a ry co lla b ora t ion s  a n d  in t e r -p rofe ss ion a l r e la t ion sh ip s , 
a n d  e s t a b lish  p rosp e ct ive  on e s, w h ich  fos t e r  e ffe ct ive  d ir e ct  socia l w ork  p ra ct ice  

 

 

 
 
De m on st ra t e  t h rou gh  cr it ica l se lf-r e fle ct ion  a n  u n d e rs t a n d in g o f h ow  on e ’s  p e rson a l 
a n d  p rofe ss ion a l e xp e r ie n ce s  m a y a ffe ct  on e ’s  a b ilit y t o  w ork  e ffe ct ive ly w it h  
in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s  from  d ive r se  b a ckgrou n ds 
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Com p e t e n cy # 7: Asse ss  In d ividu a ls , Fa m ilie s , Sm a ll Grou p s 
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a ckn ow le d ge  t h e  im p or t a n ce  o f 
com p re h e n s ive  a n d  a ccu ra t e  a sse ssm e n t s  o f in d ivid u a ls , fa m ilie s , or  sm a ll grou p s  
u t ilizin g t h e  m os t  r e lia b le  a n d  va lid  t oo ls . Th e y u se  t h e ir  kn ow le dge  a n d  sk ills  in  fu lly 
a sse ss in g t h e  clie n t ’s  p r e se n t in g issu e  a n d  h ow  t h is  is  r e la t e d  t o  o t h e r  r e le va n t  
fa ct or s . Dir e ct  p ra ct ice  socia l w orke r s  a cce de  t h a t  fo r  in t e rve n t ion  t o  b e  su cce ssfu l, 
a sse ssm e n t  (in clu d in g goa l se t t in g a n d  ob je ct ive s) m u st  b e  a gre e d  u p on  w it h  t h e ir  
clie n t s . 
 
Pr a ct ice  Be h a vior s : 
 
Accu ra t e ly a sse ss  b io -p sych o-socia l-sp ir it u a l-cu lt u ra l n e e d s, u s in g e vid e n ce -in form e d  
p ro t oco ls  a n d  m od a lit ie s

 

 

 
 
De ve lop  m u t u a lly a gre e d  u p on  in t e rve n t ion  goa ls  a n d  ob je ct ive s  b a se d  on  t h e  
cr it ica l a sse ssm e n t  o f s t r e n gt h s , ch a lle n ge s, r isks , a n d  p ro t e ct ive  fa ct o rs  w it h in  
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clie n t s , in clu d in g in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s  from  d ive r se  b a ckgrou n d s  

 

 

 
 
Com p e t e n cy # 8: In t e rve n e  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Grou ps 
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  u t ilize  e vid e n ce -in form e d  in t e rve n t ion s t o  
op t im ize  t h e  w e ll-b e in g o f in d ividu a ls , fa m ilie s , a n d  sm a ll grou ps  from  d ive r se  
b a ckgrou n d s, a p p re cia t in g t h e  im p or t a n ce  o f w ork in g from  a  socia l w ork  va lu e  b a se  
w it h  in t e rd iscip lin a ry t e a m s. Dir e ct  p ra ct ice  socia l w orke rs  a r e  a b le  t o  in t e rve n e  a n d  
t e rm in a t e  r e la t ion sh ip s  w it h  clie n t s  on ce  s t a t e d  goa ls  a r e  r e a ch e d  a n d  in  a  w a y t h a t  
e m p ow e r s  clie n t s . 
 
Pr a ct ice  Be h a vior s : 
 
Ut ilize  in t e rd iscip lin a ry p r e ve n t ion  a n d  in t e rve n t ion  s t ra t e gie s  b a se d  u p on  m u t u a lly 
a gre e d  u p on  goa ls  t h a t  e ffe ct ive ly e n h a n ce s b io -p sych o-socia l- sp ir it u a l-cu lt u ra l 
fu n ct ion in g a n d  w e ll-b e in g of in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s
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Ap p ly in t e rd iscip lin a ry kn ow le d ge , in t e r -p ro fe ss ion a l co lla b ora t ion , a n d  a d voca cy 
sk ills  t o  e n h a n ce  t h e  b io -p sych o-socia l-sp ir it u a l-cu lt u ra l fu n ct ion in g a n d  w e ll-b e in g 
o f in d ivid u a ls , fa m ilie s , a n d  sm a ll grou ps

 

 

 
 
Fa cilit a t e  e ffe ct ive  t r a n s it ion s  a n d  e n d in gs  t h a t  a d va n ce  m u t u a lly a gre e d -u p on  goa ls  
w it h  in d ividu a ls , fa m ilie s , a n d  sm a ll grou ps

 

 

 
 
Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Grou p s 
 
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f on go in g 
e va lu a t ion  of t h e  p ra ct ice  r e la t ion sh ip  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s  
from  d ive rse  b a ckgrou n ds  in  ord e r  t o  d e t e rm in e  t h e  e ffe ct ive n e ss  o f se le ct e d  
in t e rve n t ion s, b e in g a w a re  o f pow e r  d iffe r e n t ia ls  in  t h e  p r a ct it ion e r -clie n t  
r e la t ion sh ip  t h a t  ca n  a ffe ct  clie n t  ou t com e s. Dir e ct  p ra ct ice  socia l w orke r s  sh a re  
e va lu a t ion  r e su lt s  w it h  r e le va n t  p a r t ie s  a n d  u se  t h is  fe e d ba ck  t o  im p rove  t h e ir  
p r a ct ice . 
 
Pr a ct ice  Be h a vior s : 
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Ut ilize  a p p rop r ia t e  e va lu a t ion  m e t h ods  t o  a sse ss  t h e  e ffe ct ive n e ss  o f b io -psych o-
socia l-sp ir it u a l-cu lt u ra l in t e rve n t ion s 

 

 

 
 
Se le ct  a p p rop r ia t e  m e t h ods  t o  a sse ss  h ow  pow e r , op p re ss ion , a n d  d ive r s it y, im pa ct  
in t e rve n t ion s  a n d  p ra ct ice  e ffe ct ive n e ss  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s 
from  d ive rse  b a ckgrou n ds

 

 

 
 
Disse m in a t e  e va lu a t ion  r e su lt s  a s  a p p rop r ia t e  t o  clie n t s , s t a ke h o ld e r s , su p e rvisor s , 
a n d  a d m in is t ra t o rs
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Sign a t u re s : 
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PeopleSoft ID: ________________ 
Se lect Te rm : Fa ll/Spring/Sum m er 
Certificate : Yes/No 
If yes, se lect one : Ch ildren , Youth , and  Fam ilies/ Geronto logy/ Hom e  and School Visitor/  In tegrated  Health  
Care /  Menta l Health  
Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 
Students Weekly Fie ld  Schedu le : 
Monday (hours) ________________________ 
Tuesday (hours) ________________________ 
Wednesday (hours) ______________________ 
Thursday (hours) ___________________________ 
Friday (hours) ______________________________ 
Sa turday/Sunday (hours) _________________________ 
Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and tim e) ___________________________ 
(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al supervision  with  the ir 
MSW Fie ld  Instructor) 
Date  Fie ld  Placem ent Com m ences: _______________________________ 
Date  Fie ld  Placem ent Ends: ____________________________________ 
DP Fie ld  Evalua tion  
The  MSW fie ld  eva luation  is based  on  the  fie ld  learn ing p lan  deve loped with  the  student a t the  beginn ing of 
the ir p lacem ent. During the  Direct Practice  (DP) p lacem en t, students shou ld  be  eva luated  on  the ir 
knowledge  and skill deve lopm en t across the ir work with  individua ls, fam ilie s, and  sm all groups.  
Th is form  is to  be  com ple ted  with  inpu t from  the  Fie ld  Instructor, task supervisor (if applicable ), and  studen t 
and  is reviewed by the  assigned  facu lty Fie ld  Lia ison . The re  is a  standardized  way in  wh ich  the  eva luation  is 
com ple ted , th is includes a  review with  the  student prior to  subm ission .  
The  fie ld  eva luation  shou ld  re flect the  student’s progress in  ach ieving connections with  CSWE socia l work 
com petencie s and  the  in -class coursework. The  eva luation  provides the  opportun ity to  re flect on  and  
docum en t the  student’s ind ividua l progress, growth , and  skill deve lopm ent.  
 
Gu id e lin e s  for  t h e  Dire ct  Pra ct ice  Fie ld  Eva lu a t ion  

• Com p e t e n cie s  

The  DP fie ld  eva luation  shou ld  be  based  on  the  student’s progress on  tasks and  practice  behaviors from  the  
fie ld  learn ing p lan . DP students a re  expected  to have  practiced  skills  across individua ls, fam ilies, and  sm all 
groups. Please  re fer to  your copy of the  fie ld  learn ing p lan  to  review estab lished  student goa ls.  

• Me a su re m e n t  Cr it e r ia  

Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  observation , docum en tation , 
assignm ents, d iscussions, and  jou rna ling. Direct observation  and  oversigh t of the  student's  work are  
expected  to  be  com ple ted  by the  MSW Fie ld  Instructor.  

• Re q u ir e d  Hou r s  
 
Students in  a  DP p lacem ent m ust com ple te  720 tota l hours to  successfu lly fu lfill the  cu rricu lum  m andates 
of the  p lacem ent.  
 

• Fie ld  In s t ru ct or  Role   
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Ongoing supe rvision  p lays a  key ro le  in  laying the  foundation  for the  fina l eva luation . Feedback provided  to  
studen ts over the  course  of the  fie ld  p lacem ent shou ld  be  sum m arized in  the  eva luation  form . Feedback 
listed  in  the  eva luation  shou ld  never be  a  su rprise  to  students.  

• Fa cu lt y Fie ld  Lia ison  Ro le  

The  facu lty Fie ld  Lia ison  will review and sign  off on  the  student’s eva luation  once  com ple ted . Facu lty Fie ld  
Lia isons review the  recom m ended grade  from  the  Fie ld  Instructor and issue  the  student’s officia l grade .  

• Ra t in g Sca le  

The  standard  by which  a  student is  ra ted  in  com parison  with  a  new beginn ing leve l socia l worker.  
Advanced  Proficien t Com peten t In su fficien t Com petence  Unacceptable  Progress 
5 4 3 2 1 

 
 

1) Unacceptable  progress: The  studen t has not been  able  to  m in im ally dem onstra te  the  skills  
outlined  with in  the  fie ld learn ing p lan .  

2)  Insu fficien t progress: The  student has not been  able  to  adequate ly dem onstra te  the  skills  
outlined  with in  the  fie ld learn ing p lan .  

3)  Com petent: The  studen t has been  able  to  dem onstra te  the  basic skills  ou tlined  with in  the  
fie ld  learn ing p lan . 

4)  Proficien t: The  student can  fu lly perform  the  expectations of skills  ou tlined  with in  the  fie ld  
learn ing p lan .  

5)  Advanced: The  student is  exceeding the  expecta tions of the  skills  ou tlined  with in  the  fie ld  
learn ing p lan . 

Task Supervisors and  Fie ld  Instructors will p rovide  a  rating for each  of the  n ine  (9) com petencies as outlined  
in  the   fie ld  learn ing p lan . You  will a lso  have  the  opportun ity to  provide  com m ents tha t will support the  
ra tings  provided  under each  com petency.  
 
Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  
Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f t h e  p ra ct it ion e r  clie n t  
r e la t ion sh ip , t h e  p e r son -in -e n viron m e n t  p e r sp e ct ive , t h e  s t r e n gt h s  p e r sp e ct ive , t h e  
p ro fe ss ion a l u se  of se lf w it h  clie n t s , a n d  t h e  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice  
im p lica t ion s  o f t h e ir  in t e rve n t ion s . Th e y a dh e re  t o  e t h ica l gu id e lin e s  of p ro fe ss ion a l 
b e h a vior  a n d  m od e l e t h ica l u se  of in t e rve n t ion  m oda lit ie s  in  p ra ct ice . Dir e ct  p ra ct ice  socia l 
w orke r s  r e cogn ize  t h e ir  r o le  on  in t e r -p ro fe ss ion a l t e a m s in  p ra ct ice  a s  w e ll a s  t h e  e t h ica l u se  of 
t e ch n o logy fo r  d ir e ct  socia l w ork  p ra ct ice . 
 
Pr a ct ice  Be h a vior s : 
 

1. De m on st ra t e  p rofe ss ion a l b ou n d a r ie s , r o le s , d e m e a n or , a n d  e t h ica l u se  of t e ch n o logy in  
d ir e ct  socia l w ork  p ra ct ice  a n d  r e la t ion sh ips  w it h  clie n t s  a n d  p ro fe ss ion a ls  from  d ive rse  
b a ckgrou n d s . 
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2. Ap p ly t h e  NASW Cod e  o f Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s , e t h ica l d e cis ion -m a k in g 
p r in cip le s , a n d  fra m e w orks  t o  is su e s  sp e cific t o  d ir e ct  p r a ct ice .  

 
3. Use  r e fle ct ion , se lf-r e gu la t ion , a n d  su p e rvis ion  t o  m a n a ge  p e rson a l va lu e s  a n d  m a in t a in  

p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s  w it h  in d ivid u a ls , fa m ilie s , grou ps , a n d  o t h e r  r e le va n t  
con s t it u e n cie s .  

 

 

 
 
 
Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a re  kn ow le d ge a b le  a b ou t  va r iou s form s  o f d ive r s it y, 
d iffe r e n ce , p ow e r , a n d  p r ivile ge  a n d  h ow  t h e  in t e rse ct ion a lit y o f t h e se  in flu e n ce  t h e  
p r a ct it ion e r -clie n t  r e la t ion sh ip  a n d  t h e  issu e s  w it h  w h ich  clie n t s  p r e se n t . Fu r t h e r , socia l 
w orke r s  in  d ir e ct  p ra ct ice  r e cogn ize  t h e y a re  cu lt u ra l b e in gs  w it h  t h e ir  ch o ice s  a ffe ct e d  b y 
b o t h  t h e ir  a n d  t h e  clie n t ’s  life  e xp e r ie n ce s ; t h e y p ra ct ice  cu lt u r a l h u m ilit y in  t h e ir  
in t e ra ct ion s w it h  clie n t s  from  d ive r se  ba ckgrou n ds . 
 

Pr a ct ice  Be h a vior s : 
 

1. De m on st ra t e  a w a re n e ss  of h is t or ica l a n d  con t e m p ora ry form s  o f p r ivile ge , p ow e r , 
op p re ss ion , d iscr im in a t ion , a n d / or  m a rgin a liza t ion  a n d  t h e  im pa ct  t h is  h a s  on  clie n t s .  

 
2. En ga ge  clie n t s  a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s .  

 
3. Ap p ly se lf-a w a re n e ss  a n d  se lf-r e gu la t ion  t o  m a n a ge  p e rson a l b ia se s  a n d  va lu e s  in  w ork in g 

w it h  clie n t s  t o  a vo id  con t r ib u t in g t o  s t e r e o t yp e s , sh a m in g, s t igm a t iza t ion , m a rgin a liza t ion , 
a n d  op p re ss ive  p ra ct ice s .  
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Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l Ju s t ice  
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  a ll p e op le  sh ou ld  b e  a ccord e d  e qu a l a n d  
b a s ic h u m a n  r igh t s . Dir e ct  p r a ct it ion e r s  a ckn ow le d ge  a cce ss , a va ila b ilit y, a n d  a ffo rda b ilit y o f 
se rvice s  ca n  p ose  ba r r ie r s  t o  clie n t s  r e ce ivin g se rvice s . Dir e ct  p ra ct ice  socia l w orke r s  a pp ly 
fra m e w orks  grou n d e d  in  h u m a n  r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice  in  
h e lp in g p e op le  from  d ive r se  b a ckgrou n ds  a ch ie ve  t h e ir  goa ls . 

 
Pr a ct ice  Be h a vior s : 
  

1. Ad voca t e  on  b e h a lf o f clie n t s  t o  se cu re  ba s ic h u m a n  r igh t s , in clu d in g a va ila b ilit y, 
a ffo rda b ilit y, a n d  a cce ss ib ilit y of se rvice s  t o  m e e t  b io -psych o- socia l-sp ir it u a l-cu lt u ra l n e e d s 

 
2. Ap p ly h u m a n  r igh t s  a n d  cu lt u ra lly r e sp on s ive  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice  

fra m e w orks  t o  n a viga t e  p r a ct ice  w it h  clie n t s  from  d ive r se  ba ckgrou n d s 
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Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  Pra ct ice  
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f p ra ct ice  e xp e r ie n ce s  in  
in fo rm in g r e se a rch . Th e y u t ilize  e vid e n ce -in fo rm e d  r e se a rch  in  t h e  se le ct ion  a n d  p rovis ion  of 
a p p ropr ia t e  d ir e ct  p ra ct ice  in t e rve n t ion s, t a k in g in t o  con s id e ra t ion  t h e  va lu e s  a n d  e t h ics  o f 
t h e  p ro fe ss ion  a n d  t h e  d ive r s it y of t h e  clie n t  p op u la t ion . Dir e ct  p ra ct ice  socia l w orke r s  
co lla b ora t e  a s  a p p ropr ia t e  w it h  co lle a gu e s  t o  d e s ign  a n d  im p le m e n t  p r a ct ice -in fo rm e d  
r e se a rch . 
 

 Pr a ct ice  Be h a vior s : 
 

1. Ap p ly r e se a rch  e vid e n ce  t o  in fo rm  t h e  se le ct ion  a n d  im p le m e n t a t ion  of a p p ropr ia t e  
in t e rve n t ion s 

 
2. Ut ilize  p r a ct ice  e xp e r ie n ce  t o  in fo rm  r e se a rch  on  in t e rve n t ion s  w it h  clie n t s  

 

 

 

 
 
Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a dvoca t e  on  b e h a lf of clie n t s , u n d e r s t a n d in g t h a t  
a ge n cy o r  gove rn m e n t  p o licie s  ca n  n e ga t ive ly a ffe ct  clie n t s  d ir e ct ly, a s  t h e  r e su lt  o f po licy 
con se qu e n ce s , or  b y ign or in g t h e  m ost  vu ln e ra b le  a n d  d e se rvin g clie n t s . Dir e ct  p ra ct ice  socia l 
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w orke r s  e xa m in e  h ow  h is t o r ica l a n d  con t e m p ora ry socie t a l fa ct o r s  in flu e n ce  p o licie s  a n d  
h ow  t h ose  po licie s  in  t u rn  sh a p e  t h e  p ra ct ice  e n viron m e n t  a n d  t h e  live s  o f clie n t s . 

 
Pr a ct ice  Be h a vior s : 
 

1. Ap p ly p o licy p ra ct ice  fr a m e w orks  a n d  sk ills  in clu d in g ou t r e a ch , e du ca t ion , e m p ow e rm e n t , 
a n d  a d voca cy t o  w ork  w it h  clie n t s  a n d  t o  a dva n ce  socia l, e con om ic, a n d  e n viron m e n t a l 
ju s t ice   

 
2. An a lyze  cr it ica lly h ow  a ge n cy, loca l, s t a t e , fe d e ra l, a n d / or  globa l po licie s  a ffe ct  clie n t s’ w e ll-

b e in g, clie n t s ’ a cce ss  t o , a s  w e ll a s  p rovis ion  o f d ir e ct  p r a ct ice  se rvice s  
 

 

 

 
 
Com p e t e n cy # 6: En ga ge  w it h  In d ividu a ls , Fa m ilie s , Sm a ll Grou ps 
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  u se  in t e rp e rson a l sk ills , kn ow le d ge , a n d  cogn it ive  
a n d  a ffe ct ive  p roce sse s  t o  e n ga ge  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s . Re cogn izin g 
h u m a n  b e h a vior  is  a ffe ct e d  b y socia l a n d  b io logica l fa ct o rs  a n d  t h a t  m os t  in t e rve n t ion s 
r e q u ir e  kn ow le d ge  a n d  sk ills  from  va r iou s  d iscip lin e s , d ir e ct  p r a ct ice  socia l w orke r s  e n ga ge  in  
con t in u ou s  se lf-a sse ssm e n t  - e va lu a t in g t h e ir  va lu e s  a n d  a ssu m p t ion s in clu d in g h ow  t h e se  
a ffe ct  t h e  p ra ct it ion e r -clie n t  r e la t ion sh ip  w it h  in d ividu a ls , fa m ilie s , a n d  sm a ll grou ps . 
 

Pr a ct ice  Be h a vior s : 
 

1. Ap p ly kn ow le dge  o f h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t  t o  d ir e ct  p ra ct ice  sk ills  u se d  
in  e n ga gin g a n d  bu ild in g r a p p or t  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou ps  from  d ive r se  
b a ckgrou n d s;  

 
2. Ut ilize  e xis t in g in t e rd iscip lin a ry co lla b ora t ion s  a n d  in t e r -p rofe ss ion a l r e la t ion sh ip s , a n d  

e s t a b lish  p rosp e ct ive  on e s, w h ich  fos t e r  e ffe ct ive  d ir e ct  socia l w ork  p ra ct ice   
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3. De m on st ra t e  t h rou gh  cr it ica l se lf-r e fle ct ion  a n  u n d e rs t a n d in g o f h ow  on e ’s  p e rson a l a n d  

p ro fe ss ion a l e xp e r ie n ce s  m a y a ffe ct  on e ’s  a b ilit y t o  w ork  e ffe ct ive ly w it h  in d ividu a ls , 
fa m ilie s , a n d  sm a ll grou p s from  d ive r se  ba ckgrou n ds 

 

 

 
 
Com p e t e n cy # 7: Asse ss  In d ividu a ls , Fa m ilie s , Sm a ll Grou p s 
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  a ckn ow le d ge  t h e  im p or t a n ce  o f com pre h e n s ive  a n d  
a ccu ra t e  a sse ssm e n t s  o f in d ividu a ls , fa m ilie s , or  sm a ll grou p s  u t ilizin g t h e  m os t  r e lia b le  a n d  
va lid  t oo ls . Th e y u se  t h e ir  kn ow le d ge  a n d  sk ills  in  fu lly a sse ss in g t h e  clie n t ’s  p r e se n t in g issu e  
a n d  h ow  t h is  is  r e la t e d  t o  o t h e r  r e le va n t  fa ct o r s . Dir e ct  p ra ct ice  socia l w orke r s  a cce d e  t h a t  
fo r  in t e rve n t ion  t o  b e  su cce ss fu l, a sse ssm e n t  (in clu d in g goa l se t t in g a n d  ob je ct ive s) m u st  b e  
a gre e d  u p on  w it h  t h e ir  clie n t s . 
 

Pr a ct ice  Be h a vior s : 
 

1. Accu ra t e ly a sse ss  b io -p sych o-socia l-sp ir it u a l-cu lt u ra l n e e d s, u s in g e vid e n ce -in form e d  
p ro t oco ls  a n d  m od a lit ie s  

 
2. De ve lop  m u t u a lly a gre e d  u p on  in t e rve n t ion  goa ls  a n d  ob je ct ive s  b a se d  on  t h e  cr it ica l 

a sse ssm e n t  of s t r e n gt h s , ch a lle n ge s, r isks , a n d  p ro t e ct ive  fa ct o rs  w it h in  clie n t s , in clu d in g 
in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s  from  d ive r se  b a ckgrou n ds 
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Com p e t e n cy # 8: In t e rve n e  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Grou ps 
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  u t ilize  e vid e n ce -in form e d  in t e rve n t ion s t o  op t im ize  
t h e  w e ll-b e in g of in d ivid u a ls , fa m ilie s , a n d  sm a ll grou ps  from  d ive r se  b a ckgrou n d s, 
a p p re cia t in g t h e  im p or t a n ce  of w ork in g from  a  socia l w ork  va lu e  b a se  w it h  in t e rd iscip lin a ry 
t e a m s. Dir e ct  p ra ct ice  socia l w orke rs  a r e  a b le  t o  in t e rve n e  a n d  t e rm in a t e  r e la t ion sh ips  w it h  
clie n t s  on ce  s t a t e d  goa ls  a r e  r e a ch e d  a n d  in  a  w a y t h a t  e m p ow e r s  clie n t s . 

 
Pr a ct ice  Be h a vior s : 
 

1. Ut ilize  in t e rd iscip lin a ry p r e ve n t ion  a n d  in t e rve n t ion  s t ra t e gie s  b a se d  u p on  m u t u a lly a gre e d  
u p on  goa ls  t h a t  e ffe ct ive ly e n h a n ce s  b io-p sych o-socia l- sp ir it u a l-cu lt u ra l fu n ct ion in g a n d  
w e ll-b e in g of in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s 

 
2. Ap p ly in t e rd iscip lin a ry kn ow le d ge , in t e r -p ro fe ss ion a l co lla b ora t ion , a n d  a d voca cy sk ills  t o  

e n h a n ce  t h e  b io -psych o-socia l-sp ir it u a l-cu lt u ra l fu n ct ion in g a n d  w e ll-b e in g of in d ivid u a ls , 
fa m ilie s , a n d  sm a ll grou p s 

 
3. Fa cilit a t e  e ffe ct ive  t r a n s it ion s  a n d  e n d in gs  t h a t  a d va n ce  m u t u a lly a gre e d -u p on  goa ls  w it h  

in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s 
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Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Grou p s 
 

Socia l w orke r s  e n ga ge d  in  d ir e ct  p ra ct ice  r e cogn ize  t h e  im por t a n ce  o f on go in g e va lu a t ion  of 
t h e  p ra ct ice  r e la t ion sh ip  w it h  in d ividu a ls , fa m ilie s , a n d  sm a ll grou p s  from  d ive r se  
b a ckgrou n d s in  o rd e r  t o  d e t e rm in e  t h e  e ffe ct ive n e ss  o f se le ct e d  in t e rve n t ion s, b e in g a w a re  
o f p ow e r  d iffe r e n t ia ls  in  t h e  p ra ct it ion e r -clie n t  r e la t ion sh ip  t h a t  ca n  a ffe ct  clie n t  ou t com e s . 
Dir e ct  p ra ct ice  socia l w orke r s  sh a re  e va lu a t ion  r e su lt s  w it h  r e le va n t  p a r t ie s  a n d  u se  t h is  
fe e d b a ck  t o  im p rove  t h e ir  p r a ct ice . 
 

Pr a ct ice  Be h a vior s : 
 

1. Ut ilize  a p p rop r ia t e  e va lu a t ion  m e t h ods  t o  a sse ss  t h e  e ffe ct ive n e ss  o f b io -psych o-socia l-
sp ir it u a l-cu lt u ra l in t e rve n t ion s 

 
2. Se le ct  a p p rop r ia t e  m e t h ods  t o  a sse ss  h ow  pow e r , op p re ss ion , a n d  d ive r s it y, im pa ct  

in t e rve n t ion s  a n d  p ra ct ice  e ffe ct ive n e ss  w it h  in d ivid u a ls , fa m ilie s , a n d  sm a ll grou p s from  
d ive r se  b a ckgrou n ds 
 
 

3. Disse m in a t e  e va lu a t ion  r e su lt s  a s  a p p rop r ia t e  t o  clie n t s , s t a ke h o ld e r s , su p e rvisor s , a n d  
a d m in is t ra t or s  
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Sign a t u re s : 
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COSA Fie ld  Le a rn in g Pla n  & Fie ld  Eva lu a t ion  Form s  
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COSA Fie ld  Le a rn in g Pla n   

PeopleSoft ID: ________________ 

Se lect Te rm : Fa ll/Spring/Sum m er 

Certificate : Yes/No 

If yes, se lect one : Com m unity Organ izing /  Hum an Se rvice  Managem en t 

Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 

Students Weekly Fie ld  Schedu le : 

Monday (hours) ________________________ 

Tuesday (hours) ________________________ 

Wednesday (hours) ______________________ 

Thursday (hours) ___________________________ 

Friday (hours) ______________________________ 

Sa turday/Sunday (hours) _________________________ 

Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and tim e) ___________________________ 

(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al supervision  with  the ir 
MSW Fie ld  Instructor) 

Date  Fie ld  Placem ent Sta rts s: _______________________________ 

Date  Fie ld  Placem ent Ends: ____________________________________ 

COSA Fie ld  Learn ing Plan  

MSW students participating in  the  Com m unity Organ izing and Socia l Action  (COSA) specia liza tion  a re  
engaging with  groups, com m unities, and  organ iza tions. The  COSA fie ld  learn ing p lan  is the  first step  in  
crea ting a  fram ework for the  fie ld  p lacem en t. Fie ld  Instructors, who serve  as teachers and  m entors, for 
COSA students during the ir MSW fie ld  p lacem en t, p lay a  crucia l ro le  in  the ir learn ing. Th is form  is 
com ple ted  with  input from  the  Fie ld  Instructor, task supervisor (if applicable ), and  studen t and is reviewed 
by the  assigned  facu lty Fie ld  Lia ison .  

The  fie ld  learn ing p lan  connects the  student’s coursework with  the  Council on  Socia l Work Educa tion  
(CSWE) socia l work com pe tencie s that a ll studen ts m ust ach ieve  during the ir p lacem ent. Th is form  will 
se rve  as a  syllabus for the  fie ld  practicum  placem ent.  

Gu id e lin e s  for  t h e  COSA Fie ld  Le a rn in g Pla n  

• Com p e t e n cie s  
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The  n ine  com petencie s specified  in  the  COSA Fie ld  Learn ing Plan  a re  consisten t with  the  2015 
Educationa l Policie s and  Accredita tion  Standards (EPAS) estab lished  by the  CSWE. At the  specia lized  
practice  leve l, a ll COSA fie ld  students are  expected  to  have  contact with  groups, organ izations, and  
com m unitie s. Additionally, the  dem onstration  of com petence  is in form ed by knowledge , va lues, 
skills , cogn itive , and  a ffective  processes. These  include  the  socia l worke r’s critica l th inking, a ffective  
reactions, and  exercise  of judgm ent with  re spect to  un ique  practice  situa tions. Studen ts m ust 
adhere  to  the  NASW Code  of Eth ics in  a ll aspects of the ir fie ld  practicum  placem en t. 

• Me a su re m e n t  Cr it e r ia  
Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  observation , 
docum en tation , assignm ents, d iscussions, and journa ling. Direct observa tion  and  ove rsigh t of the  
studen t's work is expected  to be  com ple ted  by the  MSW Fie ld  Instructor.  
 

• Re q u ir e d  Hou r s  
Students in  a  COSA placem en t m ust com ple te  720 to ta l hours to  successfu lly fu lfill the  cu rricu lum  
m andate s of the  p lacem ent.  
 

• Pla n  De ve lop m e n t  

Responsibility for developing the learning tasks in the field learning plan is jointly shared by the MSW student, the 
Field Instructor, and the Task Supervisor (if applicable). The field Field Learning Plan is completed and signed by 
the student, Field Instructor, and tasks supervisor, if appropriate and then forwarded to the Field Liaison for the 
final signature. The Field Learning plan is process takes place through SONIA and is stored in the student record.  
 

• Fa cu lt y Fie ld  Lia ison  Ro le  
The  facu lty Fie ld  Lia ison  uses the  fie ld  learn ing p lan  as a  focus du ring fie ld  visits. Each  student will 
rece ive  a  fie ld  visit for eve ry te rm  they a re  in  the  fie ld . The  p lan  can  a lso  be  used  du ring problem -
solving collaboration  to  re so lve  any issues that m ay arise  du ring the  p lacem ent.  
 

Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  

Socia l w orke r s  e n ga ge d  in  COSA re cogn ize  t h e  im p or t a n ce  of in clu s ive  pa r t icipa t ion  in  t h e  h e lp in g 
r e la t ion sh ip , t h e  p e r son -in -e n viron m e n t  a n d  s t r e n gt h s  p e r sp e ct ive s , t h e  p rofe ss ion a l u se  o f se lf 
w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs , a n d  t h e  e con om ic, e n viron m e n t a l, a n d  socia l ju st ice  
im p lica t ion s  o f t h e ir  p r a ct ice . Th e y a dh e re  t o  e t h ica l gu id e lin e s  of p ro fe ss ion a l b e h a vior  in  
a ccorda n ce  w it h  t h e  NASW Cod e  of Et h ics , m od e lin g e t h ica l p ra ct ice  t h a t  su p p or t s  t h e  co lle ct ive  
p roce ss  o f socia l ch a n ge . Socia l w orke rs  in  COSA re cogn ize  t h e ir  r o le  on  in t e r -p ro fe ss ion a l t e a m s 
a n d  t h e  e t h ica l u se  of t e ch n o logy. 
 
Pr a ct ice  Be h a vior s : 
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Ap p ly t h e  NASW Cod e  o f Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s , t h e  e t h ica l u se  o f t e ch n o logy a n d  
e t h ica l d e cis ion -m a k in g p r in cip le s  a n d  fra m e w orks  t o  is su e s  spe cific t o  COSA socia l w ork  p ra ct ice

 

 

 
De m on st ra t e  p rofe ss ion a l b ou n d a r ie s , d e m e a n or , a p p rop r ia t e  u se  o f con su lt a t ion  a n d  le a d e r sh ip  in  
t h e ir  COSA socia l w ork  p ra ct ice  t o  e n su re  t h e  u se  of e t h ica l in t e rve n t ion s  t o  im p rove  t h e  w e ll-b e in g 
o f grou p s , o rga n iza t ion s, a n d  com m u n it ie s , w h ich  in  t u rn  im pa ct  t h e  w e ll-b e in g o f in d ivid u a ls , a n d  

fa m ilie s  

 

 
 
Use  r e fle ct ion , se lf-a w a re n e ss , a n d  su p e rvis ion  t o  m a n a ge  p e rson a l va lu e s  a n d  m a in t a in  
p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s  w it h  grou ps , o rga n iza t ion s, a n d  com m u n it ie s
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Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  COSA a re  kn ow le d ge a b le  a bou t  va r iou s fo rm s  of d ive r s it y, d iffe r e n ce , 
p ow e r , a n d  p r ivile ge  a n d  h ow  t h e  in t e r se ct ion a lit y of t h e se  in flu e n ce  t h e  r e la t ion sh ip s  a n d  issu e s  
w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs . COSA socia l w orke r s  r e cogn ize  t h e y a r e  cu lt u ra l b e in gs  w it h  
t h e ir  ch o ice s  a ffe ct e d  b y b o t h  t h e ir  ow n  a n d  t h e ir  con s t it u e n cie s ’ life  e xp e r ie n ce s . COSA socia l 
w orke r s  r e cogn ize  d iffe r e n t  p e rsp e ct ive s  a n d  w or ld vie w s , a n d  t h e  com p le xit ie s  a n d  con t r a d ict ion s  
a t  t im e s  in h e re n t  in  a d d re ss in g m u lt ip le  opp re ss ion s  a n d  d isp a r it ie s  
 
Pr a ct ice  Be h a vior s : 
Use  a n  in t e r se ct ion a l a n d  a n t i-op p re ss ive  le n s , focu s in g on  t h e  s t re n gt h s  o f d ive rs it y a n d  d iffe r e n ce , 
t o  fos t e r  in clu s ive  com m u n it ie s  a n d  m u lt icu lt u ra l orga n iza t ion s  t h a t  r e fle ct  t h e  d ive r s it y o f t h e  
p e op le  w it h  w h om  t h e y w ork .  
 

 

 

 
 
En ga ge  d ive r se  con s t it u e n cie s  a n d  s t a ke h old e r s  a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s
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Ap p ly se lf-a w a re n e ss  a n d  cu lt u r a l h u m ilit y t o  u n d e rs t a n d  h ow  on e ’s  p e r son a l b ia se s , p ow e r , a n d  
p r ivile ge  a ffe ct  t h e  e n ga ge m e n t  a n d  d e ve lop m e n t  of o rga n iza t ion a l a n d  socia l a ct ion  s t r a t e gie s  
w it h  d ive r se  p opu la t ion s . 

 

 
 
Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l Ju s t ice  
 
Socia l w orke r s  e n ga ge d  in  COSA re cogn ize  t h a t  a ll p e op le  sh ou ld  b e  a ccord e d  e qu a l a n d  b a s ic 
h u m a n  r igh t s  a n d  t h e y w ork  t o  a d va n ce  h u m a n  r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l 
ju s t ice  w it h , a n d  on  be h a lf of grou ps , o rga n iza t ion s , a n d  com m u n it ie s . COSA p ra ct it ion e r s  
a ckn ow le d ge  t h a t  a cce ss , a va ila b ilit y, a n d  a fford a b ilit y o f se rvice s  a n d  r e sou rce s  ca n  pose  b a r r ie r s  
t o  t h e ir  con s t it u e n t s  a n d  s t a ke h o ld e r s . In fo rm e d  b y t h e o r ie s  o f socia l ju s t ice , h u m a n  r igh t s , p ow e r  
d yn a m ics , a n d  o t h e r  fr a m e w orks , COSA socia l w orke rs  a d va n ce  h u m a n  r igh t s  a n d  socia l, e con om ic, 
a n d  e n viron m e n t a l ju s t ice  loca lly a n d  globa lly t o  b e n e fit  grou p s , o rga n iza t ion s , a n d  com m u n it ie s . 
 
Pr a ct ice  Be h a vior s : 
  
Ap p ly kn ow le dge  o f civil a n d  h u m a n  r igh t s  t h e o r ie s  a n d  fra m e w orks , a n d  in t e rn a t ion a l d ocu m e n t s , 
con ve n t ion s , p o licie s , a n d  cove n a n t s  t o  im prove  t h e  socia l, e con om ic, a n d  e n viron m e n t a l w e ll-b e in g 
o f grou p s , o rga n iza t ion s, a n d  com m u n it ie s
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Work  w it h  d ive rse  con s t it u e n cie s  a n d  s t a ke h o ld e rs  t o  p ro t e ct  a n d  a d va n ce  civil, h u m a n , e con om ic, 
p o lit ica l, cu lt u r a l, a n d  e n viron m e n t a l r igh t s , a n d  t o  e lim in a t e  op p re ss ive  s t ru ct u r a l ba r r ie r s  t h a t  
im p e d e  t h e  e q u it a b le  d is t r ibu t ion  of socia l good s , r igh t s , a n d  r e spon s ib ilit ie s

 

 

 
 
Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  Pra ct ice  
 
 COSA pra ct it ion e r s  r e cogn ize  e n viron m e n t a l, sociocu lt u ra l, a n d  h is t o r ica l fa ct or s  t h a t  a ffe ct  t h e  
in clu s ion  of u n d e r r e p re se n t e d  pop u la t ion s  in  r e se a rch  a n d  u n d e rs t a n d  h ow  r e se a rch  e n h a n ce s  
se rvice  d e live ry a n d  con t r ib u t e s  t o  b roa d e r  kn ow le d ge  b u ild in g w it h in  socia l w ork  p ra ct ice . In  
co lla b ora t ion  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e r s  a n d  t h ose  d ir e ct ly a ffe ct e d  b y socia l p rob le m s, 
COSA p ra ct it ion e r s  bu ild  cu lt u ra lly in form e d  kn ow le d ge  a n d  u t ilize  e vid e n ce -in form e d  r e se a rch  in  
t h e  se le ct ion  a n d  p rovis ion  o f a p prop r ia t e  com m u n it y, o rga n iza t ion a l, a n d  in s t it u t ion a l 
in t e rve n t ion s, t a k in g in t o  con s id e ra t ion  t h e  u n iq u e  con d it ion s  a n d  d ive r se  b a ckgrou n d s  o f t h e  
grou p s , o rga n iza t ion s, a n d  com m u n it ie s  w it h  w h om  (a n d  w it h in  w h ich ) t h e y w ork . 
 
Pr a ct ice  Be h a vior s : 
Id e n t ify, cr it ica lly e va lu a t e , a n d  u se  d a t a  a n d  sch o la rsh ip  t o  bu ild  n e w  kn ow le d ge  a n d  in form  t h e  
d e ve lop m e n t , im p le m e n t a t ion  a n d  e va lu a t ion  of orga n iza t ion a l a n d  com m u n it y p rogra m s a n d  

socia l po licie s  
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In t e gra t e  t h e  vo ice s  a n d  e xp e r ie n ce s  of t h ose  d ir e ct ly a ffe ct e d  b y socia l, e con om ic, a n d  p o lit ica l 
in e q u a lit y t h rou gh ou t  t h e  r e se a rch  a n d  in t e rve n t ion  d e ve lop m e n t  p roce ss , r e cogn izin g t h e  
d iffe r e n ce s  in  con du ct in g r e se a rch  w it h , r e se a rch  b y, a n d  r e se a rch  on  grou p s, o rga n iza t ion s, a n d  

com m u n it ie s  

 

 
 
Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  COSA a d voca t e  on  b e h a lf of t h e ir  con s t it u e n cie s , u n d e r s t a n d in g t h a t  
a ge n cy a n d  gove rn m e n t  p o licie s  ca n  n e ga t ive ly a ffe ct  con s t it u e n cie s  d ir e ct ly, a s  t h e  r e su lt  of p o licy 
con se qu e n ce s , or  b y ign or in g t h e  m ost  vu ln e ra b le  a n d  d e se rvin g p op u la t ion s . COSA pra ct it ion e r s  
e xa m in e  h ow  h is t o r ica l, p o lit ica l, socia l, e con om ic, cu lt u ra l fa ct o rs  a n d  con t e m p ora ry id e o logie s  
sh a p e  t h e  p o licy e n viron m e n t  a n d  u se  t h is  kn ow le d ge  t o  a d va n ce  r e fo rm s . 
 
Pr a ct ice  Be h a vior s : 
 
An a lyze  t h e  m u lt ip le  le ve ls  a t  w h ich  po licy is  m a d e  (i.e ., a t  t h e  a ge n cy, loca l, s t a t e , fe d e ra l, a n d / or  
in t e rn a t ion a l le ve ls ) a n d  a sse ss  t h e  im pa ct  on  grou p s, o rga n iza t ion s, a n d  com m u n it ie s  a n d  w h e re  
ch a n ge s a r e  n e e d e d  t o  occu r ; r e com m e n d in g s t ra t e gie s  for  p o licy r e fo rm  t h a t  a d va n ce  h u m a n  a n d  
civil r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice
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Ap p ly p o licy p ra ct ice  fr a m e w orks  t o  co lla b ora t e  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs  on  a d voca cy 
a n d  lob b yin g e ffo r t s  t o  im p rove  t h e  e ffe ct ive n e ss  o f socia l se rvice s , e n h a n ce  t h e  w e ll-b e in g of 
p e op le , a n d  e n su re  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice .

 

 

 
 
Com p e t e n cy # 6: En ga ge  w it h  Grou p s, Orga n iza t ion s , a n d  Com m u n it ie s  
 
COSA p ra ct it ion e r s  u se  sk ills , kn ow le d ge , a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t o  e n ga ge  w it h  
grou p s , o rga n iza t ion s, a n d  com m u n it ie s , b e gin n in g w it h  e n ga gin g ke y s t a ke h o ld e r s  t o  be t t e r  
u n d e r s t a n d  socia l p rob le m s a s  w e ll a s  t h e ir  live d  e xp e r ie n ce , in clu d in g t h e ir  se lf-id e n t ifie d  
s t r e n gt h s  a n d  n e e d s . COSA socia l w orke r s  e n ga ge  in  con t in u ou s  se lf-a sse ssm e n t , u n d e rs t a n d in g a n d  
e va lu a t in g t h e ir  ow n  e xp e r ie n ce s , va lu e s , a n d  a ssu m p t ion s , in clu d in g h ow  t h e se  a ffe ct  t h e ir  
e n ga ge m e n t  w it h  d ive r se  grou ps , com m u n it ie s , a n d  o rga n iza t ion s. 
 
Pr a ct ice  Be h a vior s : 
 
Id e n t ify a n d  a ct ive ly e n ga ge  grou p s , o rga n iza t io n s , a n d  com m u n it ie s  a ffe ct e d  b y t h e  issu e  o r  p ro b le m  a s  
co lla b ora t o r s  a n d  in  w a ys  t h a t  va lu e , r e sp e ct , a n d  in clu d e  t h e ir  e xp e r t ise , k n ow le d ge , & cu lt u r e . 

 

 

 
 
Ap p ly a n  e co logica l sys t e m s  p e rsp e ct ive , t h e o r ie s  of h u m a n  b e h a vio r  a n d  t h e  socia l e n viron m e n t , 
a n d  o t h e r  in t e rd iscip lin a ry fr a m e w orks  (e .g., cr it ica l ra ce  t h e o ry, fe m in is t  t h e ory, e t c.) t o  e n ga ge  
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d ive r se  clie n t  sys t e m s a n d  con s t it u e n cie s  a n d  e xa m in e  t h e  s t ru ct u ra l a n d  in s t it u t ion a l fo r ce s  a n d  
p ow e r  d yn a m ics  t h a t  sh a p e  t h e  con t e xt  of socia l p rob le m s .

 

 

 
Use  in t e rp e r son a l, r e la t ion sh ip  bu ild in g sk ills  (in clu d in g e m pa t h y, r e fle ct ion , a n d  a ct ive  lis t e n in g) 
a n d  fa cilit a t ion  a n d  m e d ia t ion  sk ills  t o  ga in  cr e d ib ilit y a n d  bu ild  co lla b ora t ion s  w it h  d ive r se  grou ps , 
o rga n iza t ion s , a n d  com m u n it ie s  t o  d e fin e  a n d  com m u n ica t e  n e e ds  a n d  so lu t ion s  t o  socia l p rob le m s. 

 

 

 
 
Com p e t e n cy # 7: Asse ss  Grou p s , Orga n iza t ion s, a n d  Com m u n it ie s  
 
Socia l w orke r s  e n ga ge d  in  COSA a ckn ow le d ge  t h e  im p or t a n ce  of com p re h e n s ive  a n d  a ccu ra t e  
a sse ssm e n t s  o f grou ps , orga n iza t ion s , a n d  com m u n it ie s . Th e y u se  a p p ropr ia t e  a n d  va lid  t oo ls , 
t h e o r ie s , fra m e w orks, m od e ls , a n d  s t r a t e gie s  t o  a sse ss  grou ps , orga n iza t ion s , a n d  com m u n it ie s , 
a p p lyin g s t r e n gt h -ba se d , a n t i-op p re ss ive , a n d  a n t i-ra cis t  p e r sp e ct ive s . Th e y id e n t ify r e sou rce s  a n d  
a sse t s  a n d  d e ve lop  s t ra t e gie s  t o  a d d re ss  s t a ke h o ld e r  con ce rn s . COSA pra ct it ion e r s  u se  in fo rm a t ion  
a n d  e vid e n ce  in  a ckn ow le d gin g a n d  r e sp e ct in g con st it u e n t s  a n d  s t a ke h o ld e r s ’ is su e s . Th e y 
a ckn ow le d ge  t h a t  a sse ssm e n t  o f goa ls  a n d  ob je ct ive s  m u s t  b e  a gre e d -u pon  w it h  t h e ir  con st it u e n t s  
a n d  s t a ke h o ld e r s . 
 
Pr a ct ice  Be h a vior s : 
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Cr it ica lly a sse ss  grou p , o rga n iza t ion a l, a n d  com m u n it y n e e d s , a sse t s , b e n e fit s , ga ps  in  se rvice s , 
r igh t s  a n d  t h e  d is t r ibu t ion  of r e sou rce s  a n d  p ow e r  t o  id e n t ify a n d  d e ve lop  m u t u a lly a gre e d  u p on  
goa ls  a n d  ou t com e s .

 

 

 
 
En ga ge  con s t it u e n cie s  a n d  s t a ke h o ld e rs  in  con du ct in g a sse ssm e n t s  u s in g a p p ropr ia t e  m e t r ics , 
a n a lyt ica l m e t h od s, fra m e w orks, a n d  t oo ls , in clu d in g p r im a ry da t a  sou rce s  (e .g., su rve ys , 
in t e rvie w s), se con d a ry d a t a  sou rce s  (e .g., ce n su s, p o llin g, p r e cin ct  d a t a ), a n d  t h e  live d  e xp e r ie n ce  o f 
a ffe ct e d  in d ividu a ls  a n d  grou ps  w it h in  o rga n iza t ion s a n d  com m u n it ie s  from  d ive r se  ba ckgrou n ds .

 

 

 
 
Com p e t e n cy # 8: In t e rve n e  w it h  Grou ps , Orga n iza t ion s , a n d  Com m u n it ie s  
 
Socia l w orke r s  e n ga ge d  in  COSA u t ilize  r e se a rch  e vid e n ce  t o  a d d re ss  t h e  ca u se s  of socia l p rob le m s 
a n d  op t im ize  t h e  w e ll-b e in g of grou ps , o rga n iza t ion s , a n d  com m u n it ie s  o f d ive r se  ba ckgrou n d s . 
Th e y w ork  w it h in  in t e rd iscip lin a ry t e a m s a n d  in co rpora t e  t h e  vo ice s  a n d  kn ow le d ge  of 
con s t it u e n cie s  a n d  s t a ke h o ld e r s  im pa ct e d  b y socia l p rob le m s w h e n  d e s ign in g a n d  im p le m e n t in g 
in t e rve n t ion s . COSA socia l w orke rs  a r e  a b le  t o  in t e rve n e  a n d  t e rm in a t e  r e la t ion sh ip s  w it h  
con s t it u e n t s  on ce  s t a t e d  goa ls  a r e  r e a ch e d  a n d  in  a  w a y t h a t  e m p ow e r s  a n d  bu ild s  ca pa cit y w it h in  
t h ose  grou ps , orga n iza t ion s, a n d  com m u n it ie s . Us in g co lla bora t ive  a n d  in t e rd iscip lin a ry p roce sse s , 
COSA p ra ct it ion e r s  d e s ign  a n d  im p le m e n t  pos it ive  ch a n ge  in t e rve n t ion s t h a t  a r e  s t r a t e gic a n d  
r e fle ct  t h e  p rofe ss ion ’s  va lu e s  o f socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
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Pr a ct ice  Be h a vior s : 
 
Id e n t ify, a n a lyze , a n d  im p le m e n t  e vid e n ce -in form e d  a n d  t h e ory-d r ive n  in t e rve n t ion s  t o  a ch ie ve  
grou p , orga n iza t ion a l, a n d  com m u n it y goa ls  a n d  ou t com e s .

 

 

 
 
De ve lop , m on it o r , a n d / o r  s t r e n gt h e n  ca pa cit ie s  t o  a ch ie ve  d e s ir a b le  grou p , orga n iza t ion a l, a n d  
com m u n it y ou t com e s b y co lla b ora t ive ly id e n t ifyin g t h e  s t r e n gt h s , e xp e r t ise , a n d  p o t e n t ia l 
con t r ibu t ion s  of r e le va n t  con s t it u e n cie s  a n d  s t a ke h o ld e r s  t o  co lle ct ive ly e xe r t  p ow e r  fo r  socia l 

ch a n ge .  

 

 
 
En ga ge  in  le a d e rsh ip  a ct ivit ie s  t o  fa cilit a t e , n e go t ia t e , m e d ia t e , a n d  a d voca t e  in  pa r t n e r sh ip  w it h  
d ive r se  grou ps , orga n iza t ion s , a n d  com m u n it ie s .
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Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  Grou p s, Orga n iza t ion s, a n d  Com m u n it ie s  
 
 Socia l w orke rs  e n ga ge d  in  COSA re cogn ize  t h e  im p or t a n ce  of on go in g e va lu a t ion  o f t h e ir  w ork in g 
r e la t ion sh ips  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs  of d ive r se  ba ckgrou n ds  in  ord e r  t o  de t e rm in e  
t h e  e ffe ct ive n e ss  of t h e  se le ct e d  grou p , orga n iza t ion a l, a n d  com m u n it y in t e rve n t ion s , b e in g a w a re  
o f p ow e r  d iffe r e n t ia ls  t h a t  ca n  a ffe ct  in t e rve n t ion  ou t com e s . Th e y e va lu a t e  t h e  p roce sse s  a n d  
ou t com e s  o f ch a n ge  e ffor t s  a n d  u se  e va lu a t ion  fin d in gs  t o  p rom ot e  socia l, e con om ic, a n d  
e n viron m e n t a l ju s t ice , su s t a in a b le  a n d  a cce ss ib le  se rvice s  a n d  p rogra m s, a n d  e vid e n ce -in fo rm e d  
p ra ct ice . COSA socia l w orke r s  in vo lve  con s t it u e n t s  in  t h e  e va lu a t ion  p roce ss  a n d  sh a re  e va lu a t ion  
r e su lt s  w it h  r e le va n t  con s t it u e n cie s  a n d  s t a ke h o ld e r s , u s in g t h is  fe e d b a ck  t o  im p rove  t h e ir  
p r a ct ice . 
 
Pr a ct ice  Be h a vior s  
 
Co lla b ora t e  w it h  con st it u e n cie s  a n d  s t a ke h o ld e r s  t o  se le ct  a p p rop r ia t e  e va lu a t ion  qu e s t ion s , p la n s , 
a n d  m e t h od s  fo r  docu m e n t in g, im provin g, or  ch a n gin g grou p  fu n ct ion in g a n d  e ffe ct ive n e ss , 
o rga n iza t ion a l p rogra m s a n d  p o licie s , a n d  com m u n it y p e r fo rm a n ce  p roce sse s  a n d  ou t com e s .

 

 

 
Use  a n d  t r a n s la t e  e vid e n ce  a n d  r e se a r ch -in form e d  e va lu a t ion  ou t com e s t o  in cr e a se  t h e  e ffe ct ive n e ss  a n d  
su s t a in a b ilit y o f grou p s , o rga n iza t ion s , a n d  com m u n it ie s , a n d  t o  ge n e ra t e  r e com m e n d e d  fu t u r e  a ct ion s  fo r  
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p o licie s  a n d  p la n n e d  ch a n ge  e ffo r t s  t h a t  a d va n ce  socia l w ork  va lu e s .

 

 

 
 
Eva lu a t e  t h e  ou t com e s  o f t h e ir  p ra ct ice  w it h  grou p s , o rga n iza t ion s, a n d  com m u n it ie s  u s in g 
q u a n t it a t ive  a n d  qu a lit a t ive  da t a  a n a lyse s  a n d  cu r r e n t  t e ch n o logica l p roce sse s  a n d  r e sou rce s  a n d  
d isse m in a t e  e va lu a t ion  fin d in gs  t o  con s t it u e n cie s  a n d  s t a ke h o ld e r s .

 

 

 
 
Sign a t u re s : 
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PeopleSoft ID: ________________ 

Se lect Te rm : Fa ll/Spring/Sum m er 

Certificate : Yes/No 

If yes, se lect one : Com m unity Organ izing /  Hum an Se rvice  Managem en t 

Ce rtificate  in  Gender, Sexuality, and  Wom en’s Studies: Yes/No 

Students Weekly Fie ld  Schedu le : 

Monday (hours) ________________________ 

Tuesday (hours) ________________________ 

Wednesday (hours) ______________________ 

Thursday (hours) ___________________________ 

Friday (hours) ______________________________ 

Sa turday/Sunday (hours) _________________________ 

Fie ld  Instruction  Weekly Supervision  Schedu le : (day of week and tim e) ___________________________ 

(Rem inder: All students m ust engage  in  a  m in im um  of one  hour per week of form al supervision  with  the ir 
MSW Fie ld  Instructor) 

Date  Fie ld  Placem ent Com m ences: _______________________________ 

Date  Fie ld  Placem ent Ends: ____________________________________ 

COSA Fie ld  Evaluation  

The  MSW fie ld  eva luation  is based  on  the  fie ld  learn ing p lan  deve loped with  the  student a t the  beginn ing of 
the ir p lacem ent. During the  Com m unity Organ izing and  Socia l Action  (COSA) p lacem ent, students shou ld  be  
eva luated  on  the ir knowledge  and skill deve lopm en t across the ir work with  groups, organ izations, and  
com m unitie s.  

Th is form  is to  be  com ple ted  with  inpu t from  the  Fie ld  Instructor, task supervisor (if applicable ), and  studen t 
and  is reviewed by the  assigned  facu lty Fie ld  Lia ison . The re  is a  standardized  way in  wh ich  the  eva luation  is 
com ple ted , th is includes a  review with  the  student prior to  subm ission .  

The  fie ld  eva luation  shou ld  re flect the  student’s progress in  ach ieving connections with  CSWE socia l work 
com petencie s and  the  in -class coursework. The  eva luation  provides the  opportun ity to  re flect on  and  
docum en t the  student’s ind ividua l progress, growth , and  skill deve lopm ent.  

Gu id e lin e s  for  t h e  COSA Fie ld  Eva lu a t ion  

• Com p e t e n cie s  
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• The  COSA fie ld  eva lua tion  shou ld  be  based  on  the  student’s progress on  tasks and  practice  
behaviors from  the  fie ld  learn ing p lan . COSA students a re  expected  to have  practiced  skills  across 
groups, organ izations, and  com m unities. Please  re fe r to  your copy of the  fie ld  learn ing p lan  to  
review estab lished  student goa ls.  
 

• Me a su re m e n t  Cr it e r ia  
Measurem ent crite ria  for each  com p e t e n cy can  include  bu t are  not lim ited  to  observation , 
docum en tation , assignm ents, d iscussions, and journa ling. Direct observa tion  and  ove rsigh t of the  
studen t's work is expected  to be  com ple ted  by the  MSW Fie ld  Instructor.  
 

• Re q u ir e d  Hou r s  
Students in  a  COSA placem en t m ust com ple te  720 to ta l hours to  successfu lly fu lfill the  cu rricu lum  
m andate s of the  p lacem ent.  

• Fie ld  In s t ru ct or  Role   

Ongoing supe rvision  p lays a  key ro le  in  laying the  foundation  for the  fina l eva luation . Feedback 
provided  to  studen ts ove r the  course  of the  fie ld  p lacem en t shou ld  be  sum m arized  in  the  eva lua tion  
form . Feedback listed  in  the  eva lua tion  shou ld  never be  a  surprise  to  students.  

• Fa cu lt y Fie ld  Lia ison  Ro le  
The  facu lty Fie ld  Lia ison  will review and sign  off on  the  student’s eva luation  once  com ple ted . Facu lty 
Fie ld  Lia isons review the  recom m ended grade  from  the  Fie ld  Instructor and  issue  the  student’s 
officia l grade . 
 

• Ra t in g Sca le  
The  standard  by which  a  student is  ra ted  in  com parison  with  a  new beginn ing leve l socia l worker.  

 
 
 

 

1) Unacceptable  progress: The  studen t has not been  able  to  m in im ally dem onstra te  the  skills  
outlined  with in  the  fie ld learn ing p lan .  

2)  Insu fficien t progress: The  student has not been  able  to  adequate ly dem onstra te  the  skills  
outlined  with in  the  fie ld learn ing p lan .  

3)  Com petent: The  studen t has been  able  to  dem onstra te  the  basic skills  ou tlined  with in  the  
fie ld  learn ing p lan . 

4)  Proficien t: The  student can  fu lly perform  the  expectations of skills  ou tlined  with in  the  fie ld  
learn ing p lan .  

5)  Advanced: The  student is  exceeding the  expecta tions of the  skills  ou tlined  with in  the  fie ld  
learn ing p lan . 

Advanced Proficien t Com peten t 
Insu fficien t 
Com petence  

Unacceptable  
Progress 

5 4 3 2 1 
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Task Supervisors and  Fie ld  Instructors will p rovide  a  rating for each  of the  n ine  (9) com petencies as outlined  
in  the  fie ld  learn ing p lan . You  will a lso  have  the  opportun ity to provide  com m ents that will support the  
ra tings provided  under each  com petency.  

Com p e t e n cy # 1: De m on st ra t e  Et h ica l a n d  Pro fe ss ion a l Be h a vior  

Socia l w orke r s  e n ga ge d  in  COSA re cogn ize  t h e  im p or t a n ce  of in clu s ive  pa r t icipa t ion  in  t h e  h e lp in g 
r e la t ion sh ip , t h e  p e r son -in -e n viron m e n t  a n d  s t r e n gt h s  p e r sp e ct ive s , t h e  p rofe ss ion a l u se  o f se lf 
w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs , a n d  t h e  e con om ic, e n viron m e n t a l, a n d  socia l ju st ice  
im p lica t ion s  o f t h e ir  p r a ct ice . Th e y a dh e re  t o  e t h ica l gu id e lin e s  of p ro fe ss ion a l b e h a vior  in  
a ccorda n ce  w it h  t h e  NASW Cod e  of Et h ics , m od e lin g e t h ica l p ra ct ice  t h a t  su p p or t s  t h e  co lle ct ive  
p roce ss  o f socia l ch a n ge . Socia l w orke rs  in  COSA re cogn ize  t h e ir  r o le  in  in t e r -p rofe ssion a l t e a m s a n d  
t h e  e t h ica l u se  o f t e ch n o logy. 
 
Pr a ct ice  Be h a vior s : 
 

• Ap p ly t h e  NASW Cod e  o f Et h ics , r e le va n t  la w s  a n d  r e gu la t ion s , t h e  e t h ica l u se  o f t e ch n o logy, 
a n d  e t h ica l d e cis ion -m a k in g p r in cip le s  a n d  fra m e w orks  t o  is su e s  sp e cific t o  COSA socia l w ork  
p ra ct ice . 

 
• De m on st ra t e  p rofe ss ion a l b ou n d a r ie s , d e m e a n or , a n d  a p p ropr ia t e  u se  of con su lt a t ion  a n d  

le a d e r sh ip  in  t h e ir  COSA socia l w ork  p ra ct ice  t o  e n su re  t h e  u se  of e t h ica l in t e rve n t ion s  t o  
im p rove  t h e  w e ll-b e in g o f grou p s, orga n iza t ion s, a n d  com m u n it ie s , w h ich  in  t u rn  im pa ct  t h e  
w e ll-b e in g of in d ivid u a ls  a n d  fa m ilie s . 

 
• Use  r e fle ct ion , se lf-a w a re n e ss , a n d  su p e rvis ion  t o  m a n a ge  p e rson a l va lu e s  a n d  m a in t a in  

p ro fe ss ion a lism  in  p ra ct ice  s it u a t ion s  w it h  grou ps , o rga n iza t ion s, a n d  com m u n it ie s . 
 

 

 

 
 
Com p e t e n cy # 2: En ga ge  Dive r s it y a n d  Diffe re n ce  in  Pra ct ice  
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Socia l w orke r s  e n ga ge d  in  COSA a re  kn ow le d ge a b le  a bou t  va r iou s fo rm s  of d ive r s it y, d iffe r e n ce , 
p ow e r , a n d  p r ivile ge  a n d  h ow  t h e  in t e r se ct ion a lit y of t h e se  in flu e n ce  t h e  r e la t ion sh ip s  a n d  issu e s  
w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs . COSA socia l w orke r s  r e cogn ize  t h e y a r e  cu lt u ra l b e in gs  w it h  
t h e ir  ch o ice s  a ffe ct e d  b y b o t h  t h e ir  ow n  a n d  t h e ir  con s t it u e n cie s ’ life  e xp e r ie n ce s . COSA socia l 
w orke r s  r e cogn ize  d iffe r e n t  p e rsp e ct ive s  a n d  w or ld vie w s , a n d  t h e  com p le xit ie s  a n d  con t r a d ict ion s  
a t  t im e s  in h e re n t  in  a d d re ss in g m u lt ip le  opp re ss ion s  a n d  d isp a r it ie s  
 
Pr a ct ice  Be h a vior s : 
 

• Use  a n  in t e r se ct ion a l a n d  a n t i-op p re ss ive  le n s , focu s in g on  t h e  s t re n gt h s  o f d ive rs it y a n d  
d iffe r e n ce , t o  fos t e r  in clu s ive  com m u n it ie s  a n d  m u lt icu lt u r a l o rga n iza t ion s  t h a t  r e fle ct  t h e  
d ive r s it y of t h e  p e op le  w it h  w h om  t h e y w ork . 
 

• En ga ge  d ive r se  con s t it u e n cie s  a n d  s t a ke h old e r s  a s  e xp e r t s  of t h e ir  ow n  e xp e r ie n ce s . 
 

• Ap p ly se lf-a w a re n e ss  a n d  cu lt u r a l h u m ilit y t o  u n d e rs t a n d  h ow  on e ’s  p e r son a l b ia se s , p ow e r , 
a n d  p r ivile ge  a ffe ct  t h e  e n ga ge m e n t  a n d  d e ve lop m e n t  of o rga n iza t ion a l a n d  socia l a ct ion  
s t ra t e gie s  w it h  d ive rse  p op u la t ion s . 

 

 

 

Com p e t e n cy # 3: Ad va n ce  Hu m a n  Righ t s  a n d  Socia l, Econ om ic, a n d  En viron m e n t a l Ju s t ice  
 
Socia l w orke r s  e n ga ge d  in  COSA re cogn ize  t h a t  a ll p e op le  sh ou ld  b e  a ccord e d  e qu a l a n d  b a s ic 
h u m a n  r igh t s  a n d  t h e y w ork  t o  a d va n ce  h u m a n  r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l 
ju s t ice  w it h , a n d  on  be h a lf of grou ps , o rga n iza t ion s , a n d  com m u n it ie s . COSA p ra ct it ion e r s  
a ckn ow le d ge  t h a t  a cce ss , a va ila b ilit y, a n d  a fford a b ilit y o f se rvice s  a n d  r e sou rce s  ca n  pose  b a r r ie r s  
t o  t h e ir  con s t it u e n t s  a n d  s t a ke h o ld e r s . In fo rm e d  b y t h e o r ie s  o f socia l ju s t ice , h u m a n  r igh t s , p ow e r  
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d yn a m ics , a n d  o t h e r  fr a m e w orks , COSA socia l w orke rs  a d va n ce  h u m a n  r igh t s  a n d  socia l, e con om ic, 
a n d  e n viron m e n t a l ju s t ice  loca lly a n d  globa lly t o  b e n e fit  grou p s , o rga n iza t ion s , a n d  com m u n it ie s . 
 
Pr a ct ice  Be h a vior s : 
  

• Ap p ly kn ow le dge  o f civil a n d  h u m a n  r igh t s  t h e o r ie s  a n d  fra m e w orks , a n d  in t e rn a t ion a l 
d ocu m e n t s , con ve n t ion s, p o licie s , a n d  cove n a n t s  t o  im p rove  t h e  socia l, e con om ic, a n d  
e n viron m e n t a l w e ll-be in g of grou p s , o rga n iza t ion s , a n d  com m u n it ie s . 

 
• Work  w it h  d ive rse  con s t it u e n cie s  a n d  s t a ke h o ld e rs  t o  p ro t e ct  a n d  a d va n ce  civil, h u m a n , 

e con om ic, po lit ica l, cu lt u ra l, a n d  e n viron m e n t a l r igh t s , a n d  t o  e lim in a t e  op p re ss ive  
s t ru ct u ra l b a r r ie r s  t h a t  im p e d e  t h e  e q u it a b le  d is t r ibu t ion  of socia l good s, r igh t s , a n d  
r e sp on s ib ilit ie s . 

 

 

 

 
 
Com p e t e n cy # 4: En ga ge  in  Pra ct ice -in form e d  Re se a rch  a n d  Re se a rch -in fo rm e d  Pra ct ice  
 
COSA p ra ct it ion e r s  r e cogn ize  e n viron m e n t a l, sociocu lt u ra l, a n d  h is t o r ica l fa ct or s  t h a t  a ffe ct  t h e  
in clu s ion  of u n d e r r e p re se n t e d  pop u la t ion s  in  r e se a rch  a n d  u n d e rs t a n d  h ow  r e se a rch  e n h a n ce s  
se rvice  d e live ry a n d  con t r ib u t e s  t o  b roa d e r  kn ow le d ge  b u ild in g w it h in  socia l w ork  p ra ct ice . In  
co lla b ora t ion  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e r s  a n d  t h ose  d ir e ct ly a ffe ct e d  b y socia l p rob le m s, 
COSA p ra ct it ion e r s  bu ild  cu lt u ra lly in form e d  kn ow le d ge  a n d  u t ilize  e vid e n ce -in form e d  r e se a rch  in  
t h e  se le ct ion  a n d  p rovis ion  o f a p prop r ia t e  com m u n it y, o rga n iza t ion a l, a n d  in s t it u t ion a l 
in t e rve n t ion s, t a k in g in t o  con s id e ra t ion  t h e  u n iq u e  con d it ion s  a n d  d ive r se  b a ckgrou n d s  o f t h e  
grou p s , o rga n iza t ion s, a n d  com m u n it ie s  w it h  w h om  (a n d  w it h in  w h ich ) t h e y w ork . 
 
Pr a ct ice  Be h a vior s : 
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• Id e n t ify, cr it ica lly e va lu a t e , a n d  u se  d a t a  a n d  sch o la rsh ip  t o  bu ild  n e w  kn ow le d ge  a n d  in form  
t h e  d e ve lop m e n t , im p le m e n t a t ion , a n d  e va lu a t ion  of o rga n iza t ion a l a n d  com m u n it y 
p rogra m s a n d  socia l po licie s . 

 
• In t e gra t e  t h e  vo ice s  a n d  e xp e r ie n ce s  of t h ose  d ir e ct ly a ffe ct e d  b y socia l, e con om ic, a n d  

p o lit ica l in e qu a lit y t h rou gh ou t  t h e  r e se a rch  a n d  in t e rve n t ion  d e ve lop m e n t  p roce ss , 
r e cogn izin g t h e  d iffe re n ce s  in  con d u ct in g re se a rch  w it h , r e se a rch  b y, a n d  r e se a rch  on  grou p s , 
o rga n iza t ion s , a n d  com m u n it ie s . 

 

 

 

 

Com p e t e n cy # 5: En ga ge  in  Po licy Pra ct ice  
 
Socia l w orke r s  e n ga ge d  in  COSA a d voca t e  on  b e h a lf of t h e ir  con s t it u e n cie s , u n d e r s t a n d in g t h a t  
a ge n cy a n d  gove rn m e n t  p o licie s  ca n  n e ga t ive ly a ffe ct  con s t it u e n cie s  d ir e ct ly, a s  t h e  r e su lt  of p o licy 
con se qu e n ce s , or  b y ign or in g t h e  m ost  vu ln e ra b le  a n d  d e se rvin g p op u la t ion s . COSA pra ct it ion e r s  
e xa m in e  h ow  h is t o r ica l, p o lit ica l, socia l, e con om ic, cu lt u ra l fa ct o rs  a n d  con t e m p ora ry id e o logie s  
sh a p e  t h e  p o licy e n viron m e n t  a n d  u se  t h is  kn ow le d ge  t o  a d va n ce  r e fo rm s . 
 
Pr a ct ice  Be h a vior s : 
 

• An a lyze  t h e  m u lt ip le  le ve ls  a t  w h ich  po licy is  m a d e  (i.e ., a t  t h e  a ge n cy, loca l, s t a t e , fe d e ra l, 
a n d /o r  in t e rn a t ion a l le ve ls ) a n d  a sse ss  t h e  im p a ct  on  grou p s , o rga n iza t ion s , a n d  
com m u n it ie s  a n d  w h e re  ch a n ge s  a r e  n e e d e d  t o  occu r ; r e com m e n d in g s t ra t e gie s  for  p o licy 
r e fo rm  t h a t  a d va n ce  h u m a n  a n d  civil r igh t s  a n d  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 

 
• Ap p ly p o licy p ra ct ice  fr a m e w orks  t o  co lla b ora t e  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs  on  

a d voca cy a n d  lob b yin g e ffor t s  t o  im prove  t h e  e ffe ct ive n e ss  of socia l se rvice s , e n h a n ce  t h e  
w e ll-b e in g of p e op le , a n d  e n su re  socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
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Com p e t e n cy # 6: En ga ge  w it h  Grou p s, Orga n iza t ion s , a n d  Com m u n it ie s  
 
COSA p ra ct it ion e r s  u se  sk ills , kn ow le d ge , a n d  cogn it ive  a n d  a ffe ct ive  p roce sse s  t o  e n ga ge  w it h  
grou p s , o rga n iza t ion s, a n d  com m u n it ie s , b e gin n in g w it h  e n ga gin g ke y s t a ke h o ld e r s  t o  be t t e r  
u n d e r s t a n d  socia l p rob le m s a s  w e ll a s  t h e ir  live d  e xp e r ie n ce , in clu d in g t h e ir  se lf-id e n t ifie d  
s t r e n gt h s  a n d  n e e d s . COSA socia l w orke r s  e n ga ge  in  con t in u ou s  se lf-a sse ssm e n t , u n d e rs t a n d in g a n d  
e va lu a t in g t h e ir  ow n  e xp e r ie n ce s , va lu e s , a n d  a ssu m p t ion s , in clu d in g h ow  t h e se  a ffe ct  t h e ir  
e n ga ge m e n t  w it h  d ive r se  grou ps , com m u n it ie s , a n d  o rga n iza t ion s. 
 
Pr a ct ice  Be h a vior s : 
 

• Id e n t ify a n d  a ct ive ly e n ga ge  grou ps , o rga n iza t ion s, a n d  com m u n it ie s  a ffe ct e d  b y t h e  issu e  o r  
p rob le m  a s  co lla b ora t o r s  a n d  in  w a ys  t h a t  va lu e , r e sp e ct , a n d  in clu d e  t h e ir  e xp e r t ise , 
kn ow le d ge , a n d  cu lt u re . 

 
• Ap p ly a n  e co logica l sys t e m s  p e rsp e ct ive , t h e o r ie s  of h u m a n  b e h a vio r  a n d  t h e  socia l 

e n viron m e n t , a n d  o t h e r  in t e rd iscip lin a ry fra m e w orks  (e .g., cr it ica l ra ce  t h e o ry, fe m in is t  
t h e o ry, e t c.) t o  e n ga ge  d ive r se  clie n t  sys t e m s  a n d  con st it u e n cie s  a n d  e xa m in e  t h e  s t ru ct u ra l 
a n d  in s t it u t ion a l fo r ce s  a n d  p ow e r  d yn a m ics  t h a t  sh a p e  t h e  con t e xt  o f socia l p rob le m s. 

 
• Use  in t e rp e r son a l, r e la t ion sh ip -b u ild in g sk ills  (in clu d in g e m pa t h y, r e fle ct ion , a n d  a ct ive  

lis t e n in g) a n d  fa cilit a t ion  a n d  m e d ia t ion  sk ills  t o  ga in  cr e d ib ilit y a n d  bu ild  co lla b ora t ion s  w it h  
d ive r se  grou ps , orga n iza t ion s , a n d  com m u n it ie s  t o  d e fin e  a n d  com m u n ica t e  n e e d s  a n d  
so lu t ion s  t o  socia l p rob le m s. 
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Com p e t e n cy # 7: Asse ss  Grou p s , Orga n iza t ion s, a n d  Com m u n it ie s  
 
Socia l w orke r s  e n ga ge d  in  COSA a ckn ow le d ge  t h e  im p or t a n ce  of com p re h e n s ive  a n d  a ccu ra t e  
a sse ssm e n t s  o f grou ps , orga n iza t ion s , a n d  com m u n it ie s . Th e y u se  a p p ropr ia t e  a n d  va lid  t oo ls , 
t h e o r ie s , fra m e w orks, m od e ls , a n d  s t r a t e gie s  t o  a sse ss  grou ps , orga n iza t ion s , a n d  com m u n it ie s , 
a p p lyin g s t r e n gt h -ba se d , a n t i-op p re ss ive , a n d  a n t i-ra cis t  p e r sp e ct ive s . Th e y id e n t ify r e sou rce s  a n d  
a sse t s  a n d  d e ve lop  s t ra t e gie s  t o  a d d re ss  s t a ke h o ld e r  con ce rn s . COSA pra ct it ion e r s  u se  in fo rm a t ion  
a n d  e vid e n ce  in  a ckn ow le d gin g a n d  r e sp e ct in g con st it u e n t s ’ a n d  s t a ke h o ld e r s’ issu e s . Th e y 
a ckn ow le d ge  t h a t  a sse ssm e n t  o f goa ls  a n d  ob je ct ive s  m u s t  b e  a gre e d -u pon  w it h  t h e ir  con st it u e n t s  
a n d  s t a ke h o ld e r s . 
 
Pr a ct ice  Be h a vior s : 
 

• Cr it ica lly a sse ss  grou p , o rga n iza t ion a l, a n d  com m u n it y n e e d s , a sse t s , b e n e fit s , ga ps  in  
se rvice s , r igh t s , a n d  t h e  d is t r ibu t ion  of r e sou rce s  a n d  p ow e r  t o  ide n t ify a n d  d e ve lop  m u t u a lly 
a gre e d -u p on  goa ls  a n d  ou t com e s . 

 
• En ga ge  con s t it u e n cie s  a n d  s t a ke h o ld e rs  in  con du ct in g a sse ssm e n t s  u s in g a p p ropr ia t e  

m e t r ics , a n a lyt ica l m e t h ods , fra m e w orks, a n d  t oo ls , in clu d in g p r im a ry da t a  sou rce s  (e .g., 
su rve ys , in t e rvie w s), se con d a ry d a t a  sou rce s  (e .g., ce n su s , p o llin g, p r e cin ct  da t a ), a n d  t h e  
live d  e xp e r ie n ce  o f a ffe ct e d  in d ivid u a ls  a n d  grou p s  w it h in  o rga n iza t ion s  a n d  com m u n it ie s  
from  d ive rse  b a ckgrou n ds . 
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Com p e t e n cy # 8: In t e rve n e  w it h  Grou ps , Orga n iza t ion s , a n d  Com m u n it ie s  
 
Socia l w orke r s  e n ga ge d  in  COSA u t ilize  r e se a rch  e vid e n ce  t o  a d d re ss  t h e  ca u se s  of socia l p rob le m s 
a n d  op t im ize  t h e  w e ll-b e in g of grou ps , o rga n iza t ion s , a n d  com m u n it ie s  o f d ive r se  ba ckgrou n d s . 
Th e y w ork  w it h in  in t e rd iscip lin a ry t e a m s a n d  in co rpora t e  t h e  vo ice s  a n d  kn ow le d ge  of 
con s t it u e n cie s  a n d  s t a ke h o ld e r s  im pa ct e d  b y socia l p rob le m s w h e n  d e s ign in g a n d  im p le m e n t in g 
in t e rve n t ion s . COSA socia l w orke rs  a r e  a b le  t o  in t e rve n e  a n d  t e rm in a t e  r e la t ion sh ip s  w it h  
con s t it u e n t s  on ce  s t a t e d  goa ls  a r e  r e a ch e d  a n d  in  a  w a y t h a t  e m p ow e r s  a n d  bu ild s  ca pa cit y w it h in  
t h ose  grou ps , orga n iza t ion s, a n d  com m u n it ie s . Us in g co lla bora t ive  a n d  in t e rd iscip lin a ry p roce sse s , 
COSA p ra ct it ion e r s  d e s ign  a n d  im p le m e n t  pos it ive  ch a n ge  in t e rve n t ion s t h a t  a r e  s t r a t e gic a n d  
r e fle ct  t h e  p rofe ss ion ’s  va lu e s  o f socia l, e con om ic, a n d  e n viron m e n t a l ju s t ice . 
 
Pr a ct ice  Be h a vior s : 
 

• Id e n t ify, a n a lyze , a n d  im p le m e n t  e vid e n ce -in form e d  a n d  t h e ory-d r ive n  in t e rve n t ion s  t o  
a ch ie ve  grou p , orga n iza t ion a l, a n d  com m u n it y goa ls  a n d  ou t com e s . 

 
• De ve lop , m on it o r , a n d / o r  s t r e n gt h e n  ca pa cit ie s  t o  a ch ie ve  d e s ir a b le  grou p , orga n iza t ion a l, 

a n d  com m u n it y ou t com e s  b y co lla b ora t ive ly id e n t ifyin g t h e  s t r e n gt h s , e xp e r t ise , a n d  
p o t e n t ia l con t r ib u t ion s  o f r e le va n t  con s t it u e n cie s  a n d  s t a ke h o ld e r s  t o  co lle ct ive ly e xe r t  
p ow e r  fo r  socia l ch a n ge . 

 
• En ga ge  in  le a d e rsh ip  a ct ivit ie s  t o  fa cilit a t e , n e go t ia t e , m e d ia t e , a n d  a d voca t e  in  pa r t n e r sh ip  

w it h  d ive r se  grou p s, orga n iza t ion s , a n d  com m u n it ie s . 
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Com p e t e n cy #  9: Eva lu a t e  Pra ct ice  w it h  Grou p s, Orga n iza t ion s, a n d  Com m u n it ie s  
 
 Socia l w orke rs  e n ga ge d  in  COSA re cogn ize  t h e  im p or t a n ce  of on go in g e va lu a t ion  o f t h e ir  w ork in g 
r e la t ion sh ips  w it h  con s t it u e n cie s  a n d  s t a ke h o ld e rs  of d ive r se  ba ckgrou n ds  in  ord e r  t o  de t e rm in e  
t h e  e ffe ct ive n e ss  of t h e  se le ct e d  grou p , orga n iza t ion a l, a n d  com m u n it y in t e rve n t ion s , b e in g a w a re  
o f p ow e r  d iffe r e n t ia ls  t h a t  ca n  a ffe ct  in t e rve n t ion  ou t com e s . Th e y e va lu a t e  t h e  p roce sse s  a n d  
ou t com e s  o f ch a n ge  e ffor t s  a n d  u se  e va lu a t ion  fin d in gs  t o  p rom ot e  socia l, e con om ic, a n d  
e n viron m e n t a l ju s t ice , su s t a in a b le  a n d  a cce ss ib le  se rvice s  a n d  p rogra m s, a n d  e vid e n ce -in fo rm e d  
p ra ct ice . COSA socia l w orke r s  in vo lve  con s t it u e n t s  in  t h e  e va lu a t ion  p roce ss  a n d  sh a re  e va lu a t ion  
r e su lt s  w it h  r e le va n t  con s t it u e n cie s  a n d  s t a ke h o ld e r s , u s in g t h is  fe e d b a ck  t o  im p rove  t h e ir  
p r a ct ice . 
 
Pr a ct ice  Be h a vior s  
 

• Colla b ora t e  w it h  con st it u e n cie s  a n d  s t a ke h o ld e r s  t o  se le ct  a p p rop r ia t e  e va lu a t ion  qu e s t ion s , 
p la n s , a n d  m e t h od s for  d ocu m e n t in g, im p rovin g, o r  ch a n gin g grou p  fu n ct ion in g a n d  
e ffe ct ive n e ss , o rga n iza t ion a l p rogra m s a n d  p o licie s , a n d  com m u n it y p e r form a n ce  p roce sse s  
a n d  ou t com e s . 

 
• Use  a n d  t ra n s la t e  e vid e n ce  a n d  r e se a rch -in fo rm e d  e va lu a t ion  ou t com e s  t o  in cr e a se  t h e  

e ffe ct ive n e ss  a n d  su s t a in a b ilit y o f grou p s, orga n iza t ion s , a n d  com m u n it ie s , a n d  t o  ge n e ra t e  
r e com m e n d e d  fu t u re  a ct ion s  fo r  p o licie s  a n d  p la n n e d  ch a n ge  e ffor t s  t h a t  a d va n ce  socia l 
w ork  va lu e s . 

 
• Eva lu a t e  t h e  ou t com e s  o f t h e ir  p ra ct ice  w it h  grou p s , o rga n iza t ion s, a n d  com m u n it ie s  u s in g 

q u a n t it a t ive  a n d  qu a lit a t ive  da t a  a n a lyse s  a n d  cu r r e n t  t e ch n o logica l p roce sse s  a n d  r e sou rce s  
a n d  d isse m in a t e  e va lu a t ion  fin d in gs t o  con s t it u e n cie s  a n d  s t a ke h o ld e rs . 
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Sign a t u re s : 
 

 

 
 
 

Online: http://www.socialwork.pitt.edu/academic-programs/field-education/ 
  

http://www.socialwork.pitt.edu/academic-programs/field-education/
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SECTION 4:  MSW PROGRAM POLICIES AND PROCEDURES 

Ad m in is t r a t ive  Pro ce d u re s   
 
These  procedures apply to a ll MSW students including those  on  the  Pitt-Main  cam pus, as 
we ll as those  a t UP-Johnstown  & UP-Bradford . 
 

Tim e  Sch e d u le  o f Cla sse s   
 
A few weeks be fore  the  beginn ing of registration  each  te rm , the  schedu le  of socia l work 
classes is posted  on line  a t the  School’s website . The  Un iversity publishes an  on line  
Sch e du le  o f Cla sse s  three  tim es a  year, shortly be fore  each  registration  period  for Fa ll, 
Spring, and  Sum m er Term s. Th is publication  can  be  accessed  through  the  student porta l.  

 
Registration  Dates and  the  curren t Academ ic Calendar can  be  accessed  by clicking he re .  
 

Re gis t r a t ion  Proce d u re s  
 

1. See : New Student Gu ide  to  the  Office  of the  Unive rsity Registra r.  
 
2. Check for your un iversity enro llm ent appoin tm ent. Th is can  be  found in  

PeopleSoft/HighPoin t CX under the  Enrollm en t m enu , by clicking on  “Enrollm en t 
Dates.” 

 
3. Schedu le  an  appoin tm en t with  your academ ic advisor prior to  your on line  

enro llm ent da te  and  tim e. During the  advising appoin tm en t, your academ ic advisor 
will review your program , in te rests, and  career goa ls and  will deve lop  a  course  
schedu le  to  m eet your needs and  to  sa tisfy the  curricu lum  requ irem ents. Once  you  
have  m et with  your advisor and  p lanned your schedu le , your advisor will rem ove  
the  “Academ ic Advisem ent Service  Indicator.” Th is will a llow you  to  com ple te  se lf-
registration  on  your enro llm ent appoin tm en t da te . Ple a se  n ot e : You  will not be  ab le  
to  en ro ll for classes until you  have  m et with  your academ ic advisor and  the  
academ ic advisem ent se rvice  indica tor is  rem oved. 

 
4. When  registe ring for Fie ld  credits, be  sure  to  choose  the  exact num ber of Fie ld  

credits for wh ich  you  are  enro lling a fte r you  enter the  class num ber (5-d igit 
num ber). If you  do  not choose  the  exact num ber of credits, the  system  will de fau lt 
to  one  (1) credit.  

 

http://www.socialwork.pitt.edu/
http://www.my.pitt.edu/
https://www.registrar.pitt.edu/calendars
https://www.registrar.pitt.edu/students/new-student-guide-office-university-registrar
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5. If you  com ple ted  an  Enrollm ent Form  during your academ ic advising appoin tm ent, 
u se  th is to  com ple te  se lf-registra tion  on  your schedu led  en ro llm ent appoin tm en t 
da te . Take  the  fo llowing steps to  com ple te  the  on line  se lf-registra tion   

 
6. Students p lann ing to  graduate  du ring the  cu rren t academ ic year shou ld  fo llow the  

procedures found on  the  School’s website . These  procedures m ust be  fo llowed 
exactly and  subm itted  by the  deadline . Fa ilure  to  do  so  will re su lt in  the  asse ssm ent 
of a  la te  fee  or will p revent graduation  at the  an ticipa ted  tim e.  

 

Ad d / Dro p  Proce d u re s    
 
1. To ADD classe s, Log in to  your Student Center th rough  the  Pitt Porta l. Once  you  have  

logged in , click the  “Enrollm ent” fo lde r. Se lect “Enrollm en t: Add Classes” and  fo llow 
the  sam e  steps you  took to registe r in itia lly for the  te rm  to  add  classes to  your 
schedu le . 
 

2. To DROP classe s, Log in  to your Studen t Center th rough  the  Pitt Porta l. Once  you  
have  logged in , click the  “Enrollm en t” fo lder. Se lect “Enrollm ent: Drop Classes” and  
click the  box next to  the  class or classe s you wou ld  like  to  drop; then  click the  “Drop 
Se lected  Classes” button . Review the  in form ation  on  the  “Confirm  your Se lection” 
screen . Click the  “Fin ish  Dropping” button  to  drop  the  classe s you  have  se lected . On  
the  “View Resu lts” screen , a  gre e n  √ will d isp lay next to  the  classe s you  successfu lly 
dropped.  

 

Fin a n cia l Pe n a lt ie s  
 
Students are  asse ssed  various "pena lty" fees for la te  paym en t, la te  registration , la te  
applica tion  for graduation , re -instatem ent, e tc. In form ation  on  fees and  the  conditions 
unde r wh ich  they are  to  be  pa id  is ava ilab le  by clicking here . Students a re  urged  to  becom e  
acquain ted  with  th is in form ation . 
 

Cross  Re gis t r a t ion   
 
MSW Students on  the  Pitt-Main  cam pus a re  pe rm itted  to  take  courses in  o ther 
departm ents, such  as Socio logy, Graduate  School of Public and  In te rna tiona l Affa irs, 
Psychology, Law, and  at o the r un iversitie s. In  orde r to  do  so, studen ts: (1) d iscuss course  
options with  the ir academ ic advisor and  (2) obta in  pe rm ission  from  the  course  in structor. A 
coopera tive  program  a lso  exists be tween the  Un iversity of Pittsburgh  and  other 
un ive rsitie s and  colleges in  Pittsbu rgh  (Carlow, Carnegie-Mellon , Chatham , Duquesne , 
Pittsbu rgh  Theologica l Sem inary, Robert Morris). Students who wish  to  take  courses a t 

https://www.registrar.pitt.edu/students/enrollment
https://www.socialwork.pitt.edu/student-resources/graduation-diplomas
http://ir.pitt.edu/tuition-rates-fees/
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o the r un iversitie s shou ld  d iscuss th is option  with  the ir advisor then  com ple te  the  
Pittsbu rgh  Council on  Highe r Educa tion  (PCHE) form .  
 

Tra n scr ip t  Re vie w   
 
Students are  he ld  re sponsib le  for reviewing a ll the ir Un iversity of Pittsbu rgh  academ ic 
records (transcrip ts) and/or grade  reports e a ch  t e rm  to  assure  them se lves of accu rate  
record ings of grades, cred it hours earned , advanced  standing, e tc. See  the  in form ation  
ava ilab le  from  the  Un ive rsity’s Registra r. All transcrip t e rrors shou ld  be  reported  
im m edia te ly to  the  student's  academ ic advisor a n d  to  the  Academ ic Registration  & Records 
Manager in  the  Students Se rvices Center. 
 

Officia l Un ive r s it y Re cord : GPA Ca lcu la t ion   
 
A student's  unde rgraduate  or graduate  Grade  Poin t Average  (GPA) is obta ined  by d ivid ing 
the  tota l num ber of le tte r grade  credits taken  as an  undergraduate  or graduate  student by 
the  num ber of credit hours for wh ich  grades were  rece ived . On ly le tte r grades earned  a t 
the  Un ive rsity of Pittsbu rgh  (A, B, C, D, and  F) will be  used  in  com puting the  Grade  Poin t 
Average .  
 

Cou rse  Re p e a t  Op t ion  
 
An unde rgraduate  student rece iving le ss than  a  C grade  or a  graduate  student rece iving 
le ss than  a  B- grade  in  a  requ ired  socia l work course  m ust repeat the  course . A student 
who earns a  fa iling grade  in  a  requ ired  course  or an  NC in  fie ld  has on e  op p or t u n it y on ly 
to  repeat the  course , and  the  second grade  earned will be  the  one  used  in  ca lcu la ting the  
studen t’s GPA, provided the  student has com ple ted  and  subm itted  a  Course  Repeat Option  
form  to the  Academ ic Registra tion  & Records Manager in  the  Student Se rvices Center. UPB 
and UPJ students m ust em ail the  Course  Repeat Form  to  the  Academ ic Registration  & 
Records Manager. Please  con t a ct  t h e  Aca d e m ic Re gis t r a t ion  & Re cord s  Ma n a ge r  in  t h e  
St u d e n t s  Se rvice s  Ce n t e r  t o  ob t a in  a d d it ion a l in form a t ion  on  t h e  Cou r se  Re p e a t  
Form  (Policy # 9.3). 
 

St u d e n t  Eva lu a t ion  o f Cou rse s  
 
At the  end  of each  te rm , students a re  provided  with  an  Office  of Measurem ent and  
Evalua tion  (OMET) link in  orde r to  eva luate  the  courses in  wh ich  they are  en ro lled .  
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Ap p lica t ion  fo r  Gra d u a t ion  
 
Students m ust fo llow the  procedures found at the  School’s website  to  apply for graduation  
through  the  Un ive rsity.  
 

Re s ign a t ion  
 
Students who wish  to drop  a ll the ir courses be fore  the  officia l end  of the  add/drop  pe riod  
shou ld  do  so  on-line . The  studen t is not liab le  for te rm  charges, and  the  registration  will 
becom e  void .  

 
If, a fte r the  end  of the  add/drop  period, fo llow the  Office  of the  Un iversity Registrar 
procedures for Term ination  of Registra tion . There  is a lso a  specia l re signa tion  se rvice  
phone  line  (412) 624-7585, wh ich  operate s 24 hours a  day, including weekends and  
holidays.  
 
Students who re sign  a ft e r  the  last day of the  add/drop  period  are  liab le  for a  pe rcentage  of 
the ir charges and  will be  issued  "R" grades, denoting re signation , on  the ir transcrip ts. If a  
studen t re signs by m ail, the  pe rcentage  reduction  of te rm  charges will be  de te rm ined  by 
the  postm ark da te  on  the  enve lope , considered  to  be  the  notification  da te  of re signa tion .  
 

Re fu n d  Proce ss in g 
 
Students are  encouraged to  use  the  d irect deposit activity in  PittPay in  orde r to  process a ll 
financia l transactions. 

 
All questions regard ing o the r ava ilab le  options shou ld  be  d irected  to the  Student Paym ent 
Cente r.  
 

Fin a n cia l Hold s  
 
If a  studen t does not pay the ir account in  fu ll (or m ake  paym en t a rrangem en ts through  
Student Loans and  Specia l Accounts) by the  due  da te  on  the ir Invoice , Student Accoun ts will 
p lace  a  financia l hold  on  the  studen t’s account. If the  Invoice  has been  va lida ted  using an  
Aid  In form ation  Data  Shee t or sponsor b illing procedures, bu t the  de fe rred  a id  credits or 
sponsor paym en ts have  not been  rece ived  by the  Un iversity with in  30 days a fte r va lida tion , 
Student Accoun ts m ay p lace  a  financia l hold  on  the  account. A financia l hold  preven ts the  
studen t from  accessing certa in  Un iversity se rvices, such  as registra tion , add/drop  and  
rece ip t of grades, transcrip ts, and  d ip lom as. See  the  SPC Student Paym ent Cen te r for fee s 
and  financia l holds. 
 

https://www.socialwork.pitt.edu/student-resources/graduation-diplomas
https://payments.pitt.edu/tuition-adjustments/
https://payments.pitt.edu/about_refunds/
https://payments.pitt.edu/about_refunds/
https://payments.pitt.edu/past-due-accounts-late-fees/
https://payments.pitt.edu/past-due-accounts-late-fees/
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No-Sm okin g Po licy 
 
Sm oking is proh ib ited  in  a ll Un iversity-owned and leased  facilitie s and  in  a ll Un iversity 
veh icle s. Procedures for requesting the  designation  of sm oking areas are  described  in  
Un iversity Policy 04-05-03. 
 
 
Aca d e m ic Po licie s  
 
Corre sponding  Un iversity of Pittsbu rgh  Academ ic Regu lations a re  loca ted  at: 
h ttps:/ /www.provost.p itt.edu/policie s-gu ide lines  
 
The  on line  handbooks a im  to  provide  the  m ost cu rrent in form ation  possib le . However, 
in form ation  conta ined  in  the  MSW Program  Handbook is subject to  change . The  handbook 
is in tended to se rve  as a  gene ra l source  of in form ation  but in  no  way is it  in tended to  sta te  
con tractua l te rm s.  
 

Ba ch e lo r ’s  De gre e  Re q u ire m e n t  fo r  MSW Progra m  En t ry (Po licy # 15:7)  
 
An  individua l m ust possess a  bache lor’s degree  from  a  co llege  or un iversity a ccre d it e d  b y 
a  r e cogn ize d  r e gion a l a ccre d it in g a ssocia t ion  to  m atricu late  in  the  MSW Program . 
Applican ts adm itted  to  the  MSW program  prior to  com ple tion  of the ir undergraduate  
degree  m ust, be fore  the  first day of Fa ll Sem ester classes, subm it to  the  School’s Office  of 
Adm issions an  officia l transcrip t from  the  undergraduate  in stitu tion  that shows the  degree  
awarded. An  individua l will no t be  perm itted  to begin  classes un le ss the  officia l fina l 
transcrip t is  rece ived. 
 

Cre d it  fo r  Life , Vo lu n t e e r , o r  Em p loym e n t  Exp e r ie n ce  (Po licy # 25:4)  
 
Consisten t with  the  Council on  Socia l Work Educa tion 's Educationa l Policie s and  
Accredita tion  Standards, the  School of Socia l Work does not grant course  or fie ld  credit, 
transfe r credit, o r exem ptions for prior life , vo lunteer, or em ploym ent experience . 
 
  

https://www.provost.pitt.edu/faculty-handbook/ch2_wkpl_smoking
https://www.provost.pitt.edu/policies-guidelines
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Po licy on  Provis ion a l Ad m ission  (Policy # 15:11)  
 
Th is policy codifie s the  in ten t and  language  of acceptance  le tte rs (i.e ., cu rrent practice ). 
 
De fin it ion  
 
An  applicant whose  cum ulative  undergraduate  Grade  Poin t Average  (GPA) fa lls be low the  
3.00 leve l requ ired  for adm ission  to  the  MSW Program  m ay be  adm itted  on  provisiona l 
sta tus. Adm ission  on  provisiona l sta tus is a t the  d iscre tion  of the  Director of Adm issions 
and  the  Adm issions Com m ittee , based  on  a  review of applica tion  m ate ria ls. Applicants with  
a  GPA be low 3.00 m ay be  asked  to  subm it additiona l m ate ria ls to  further eva luate  
readiness for graduate  study. 
 
Re q u ir e m e n t s  
 
A student adm itted  on  provisiona l sta tus m ust dem onstrate  sa tisfactory academ ic 
pe rform ance  in  the  MSW Program  in  order to  be  rem oved from  that sta tus. Sa tisfactory 
academ ic perform ance  is de fined  as: 
 
 A. Students who en ter the  MSW Program  w it h ou t  advanced standing (i.e ., do  not have  

a  bache lor’s degree  in  socia l work awarded by a  Council on  Socia l Work Education  
Accredita tion -Board  of Accredita tion  (CSWE-BOA) accredited  unde rgraduate  socia l 
work program  with in  the  se ve n  academ ic ca lendar years prior to  MSW Program  
adm issions), m ust ach ieve  a  m in im um  cum ulative  GPA of 3.00 with in  the  four 
gene ra list courses (12 credits) and genera list fie ld  credits (3 credits).  

 
 B. Students who en ter the  MSW Program  w it h  advanced standing (i.e ., have  a  

bache lor’s degree  in  socia l work awarded by a  Council on  Socia l Work Education-
Board  of Accredita tion  (CSWE-BOA) accredited  unde rgraduate  socia l work program  
with in  se ve n  academ ic ca lendar years prior to  MSW Program  adm ission ) m ust 
ach ieve  a  m in im um  GPA of 3.00 in  the ir first 12 classroom  credits.  

 
Proce d u re s      
  
Provisiona l students en te r fie ld  at the  d iscre tion  of the  MSW Program  Director and  the  
Director of Fie ld  Education  until sa tisfactory academ ic pe rform ance  has been  
dem onstrated  and  the  provisiona l sta tus cleared , even  if th is re su lts in  a  student having to  
extend the ir enro llm ent in  the  MSW Program  beyond the  two years needed by fu ll-tim e 
studen ts to  graduate . However, in  no  case  will the  pe riod  of enro llm en t be  perm itted  to 
extend beyond the  fou r -ye a r  lim it  on  e a rn in g t h e  MSW d e gre e . 

 
Fa ilure  to  dem onstra te  sa tisfactory academ ic pe rform ance  with in  one  (1) sem ester of fu ll-
tim e  study (15 credits) or two (2) sem este rs of part-tim e  study (12 credits) by a  provisiona lly 
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adm itted  student will resu lt in  d ism issa l without possib ility of re -adm ission  to  the  MSW 
Program .  
 

Pre re q u is it e s  in  t h e  MSW Progra m  (Po licy # 15:8) 
 
De fin it ion  
 
As of Ju ly 2023, the  MSW Program  has two (2) m atricu la tion  pre requ isite s: 

 
1. A bacca laureate  degree  awarded from  a  un iversity or co llege  accredited  by a  

regiona l accrediting body; 
 

2. A m in im um  cum ulative  bacca laureate  grade  poin t average  of 3.00 on  a  4.00 grading 
sca le . 

 
Proce d u re  

 
All studen ts have  the  responsib ility to  subm it an  officia l transcrip t to  the  School’s Office  of 
Adm issions verifying the ir bacca laureate  cum ula tive  grade  poin t ave rage  and  graduation . 
While  students are  a llowed to  registe r for courses be fore  the  sta rt of the  sem ester, n o  
s t u d e n t  w ill b e  a llow e d  t o  m a t r icu la t e  in t o  t h e  MSW progra m  w it h ou t  su cce ss fu lly 
m e e t in g t h is  r e qu ir e m e n t . The  School will adm in istrative ly drop  the  studen t from  a ll the ir 
courses and  the ir adm ission  will be  de fe rred  to  the  fo llowing academ ic year if 
docum en tation  has not been  rece ived  by the  Adm issions Office . 
 

Ad va n ce d  St a n d in g, Tra n sfe r  Cre d it , o r  Exe m p t ion  in  t h e  MSW Progra m  (Po licy 
# 25:2) 
 
De fin it ion s : 
 
Ad va n ce d  St a n d in g is de fined  as the  awarding of academ ic credit toward  a  degree  by the  
School of Socia l Work for prior bacca laureate  coursework or fie ldwork com ple ted  at an  
unde rgraduate  socia l work program  when such  work is eva lua ted  as en tire ly com parable . 
 
Tra n sfe r  Cre d it  is  de fined  as the  awarding of academ ic credit toward a  degree  by the  
School of Socia l Work for post-bacca laurea te  coursework or fie ldwork com ple ted  at an  
academ ic institu tion  when  such  work is eva luated  as en tire ly com parable . 
 
Exe m p t ion  is de fined  as the  waiving of a  requ ired  academ ic course  by the  School of Socia l 
Work fo llowing an  eva lua tion  of the  studen t’s previous work (or passing of an  exem ption  
exam ination  for tha t work) tha t is de te rm ined  to  be  e ssentia lly identica l to  the  requ ired  
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course  be ing waived. Such  an  exem ption  does not, however, reduce  the  num ber of credits 
requ ired  for graduation . 
 
Consisten t with  the  Council on  Socia l Work Educa tion 's, Educa tiona l Policie s and  
Accredita tion  Standards, the  School of Socia l Work does not grant course  or fie ld  credit, 
transfe r credit, o r exem ptions for prior life , vo lunteer, or em ploym ent experience  (# 25:4).  
 

A. Students who en ter the  MSW Program  with  a  degree  granted  with in  the  last seven  
academ ic ca lendar years by a  CSWE-BOA accredited  unde rgraduate  socia l work 
program  (or one  recognized  by the  Council on  Socia l Work Education ’s In te rnationa l 
Socia l Work Degree  Recogn ition  and  Evaluation  Service , or cove red  unde r a  
m em orandum  of understanding with  in te rnationa l socia l work accreditors ) m ay 
have  the  degree  requ irem en ts for the  MSW degree  reduced  up  to a  m axim um  of 15 
course  credits and  six (6) fie ld  credits (or a  to tal of 21 credits). The  student m ay a lso  
be  e ligib le  to  rece ive  exem ption  from  those  genera list courses for wh ich  advanced 
standing credit was not granted  or to  earn  an  exem ption  by passing a  te st that 
asse sses knowledge  of m ateria l taught in  the  course . The  specific credits reduced, 
or exem ptions granted  will depend on  the  cu rricu lum  of the  undergraduate  
program  from  which  the  studen t rece ived  the  degree  and  th is School’s program  a t 
the  Maste r's leve l. Th is eva luation  will be  done  by the  MSW Program  Director, o r 
the ir designa te , in  consu lta tion  with  the  Associa te  Dean  for Academ ic Affa irs. 

 
Applican ts to  the  MSW Program  who have  a  socia l work degree  from  a co llege  or 
un ive rsity ou tside  the  Un ited  States and  who wish  to have  the ir transcrip ts 
eva luated  for advanced standing credit shou ld  con tact the  Council on  Socia l Work 
Education 's In te rna tiona l Socia l Work Degree  Recogn ition  and  Evaluation  Se rvice . 
In form ation  for obta in ing an  eva lua tion  can  be  found on  the ir website .  
 
The  MSW Program  Director, o r the ir designa te , in  consu lta tion  with  the  Associa te  
Dean for Academ ic Affairs will a lso  eva luate  the  student’s prior socia l work fie ld  
experience . Advanced standing for fie ld  experience  will le ad  to a  credit reduction  on  
the  fo llowing basis: 
 
Students who have  successfu lly com ple ted  the  requ isite  m in im um  of 400 hours of 
unde rgraduate  supervised  fie ld  expe rience  in  a  CSWE-BOA accredited bacca laureate  
program , will be  e ligib le  to  rece ive   advanced  standing credit for six (6) gene ra list 
fie ldwork credits.  
 
Advanced Standing gran ted  unde r the  provisions of th is paragraph  is subject to  the  
lim ita tions of paragraph  E be low. 
 

B. Students who have  begun but have  not com ple ted  one  fu ll year of Master’s leve l 
work with in  the  last seven  academ ic ca lendar years a t a  m aste r of socia l work 
program  and who are  adm itted  to the  Un iversity of Pittsburgh  School of Socia l Work 
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for com ple tion  of the  Master of Socia l Work degree  m ay rece ive  up  to  a  m axim um  
of 15 course  credits and  six (6) fie ldwork credits. The  studen t m ay a lso be  e ligib le  to  
rece ive  exem ption  from  those  gene ra list courses for wh ich  transfer credit was not 
granted. The  specific transfe r credits or exem ptions granted  will depend on  the  
curricu lum  of the  m aste r of socia l work program  the  studen t a ttended, the  courses 
the  student com ple ted , and  th is School’s program  at the  Maste rs leve l. Th is 
eva luation  will be  pe rform ed by the  MSW Program  Director, o r the ir designa te , in  
consu lta tion  with  the  Associa te  Dean  for Academ ic Affa irs. Transfer credit for fie ld  
experience  will le ad  to  a  credit reduction  as described  in  paragraph  A above . If 
exem ptions are  sought for courses beyond those  de fined  as part of th is School’s 
gene ra list curricu lum , the  eva lua tion  will be  done  by the  MSW Program  Director, o r 
the ir designa te , and  the  facu lty coordinator of the  course  for wh ich  the  exem ption  is 
be ing requested  in  consu lta tion  with  the  Associa te  Dean  for Academ ic Affa irs. 
 
Transfer credit o r exem ption  granted  under the  provisions of th is paragraph  is 
subject to  the  lim ita tions of paragraph  E be low. 
 

C. Students who have  com ple ted  one  fu ll year of Maste r's  leve l work with in  the  last 
seven  academ ic ca lendar years a t another m aste r of socia l work program  accredited  
by the  Council on  Socia l Work Educa tion-Board  of Accredita tion  (or one  recogn ized  
by the  Council on  Socia l Work Educa tion’s In te rna tiona l Socia l Work Degree  
Recogn ition  and  Evaluation  Service , or covered  unde r a  m em orandum  of 
unde rstanding with  in te rnationa l socia l work accreditor) and  who are  adm itted  to 
the  Un ive rsity of Pittsbu rgh  School of Socia l Work for com ple tion  of the ir Maste r of 
Socia l Work degree  will be  gran ted  a  m axim um  of one  fu ll year (30 credits: 24 class 
and  six (6) fie ldwork) of transfe r credit by th is School. The  specific transfe r credits 
granted  will be  de te rm ined  by the  MSW Program  Director (or the ir designa te ), who, 
in  consu lta tion  with  the  Associa te  Dean for Academ ic Affa irs, will review the  
studen t’s transcript. The  studen t will be  requ ired  to  com ple te  be fore  graduation  a ll 
d istribution  requ irem en ts of th is MSW Program ’s cu rricu lum . 
 
For the  pu rposes of gran ting transfe r credit unde r th is paragraph, the  de fin ition  of a  
m aste r of socia l work program  in  paragraph  B above  will apply. In te rna tiona l 
studen ts who have  taken  graduate-leve l socia l work courses from  a  program  and 
who are  in te rested  in  obta in ing transfer credit m ust subm it the ir transcrip t to  the  
Council on  Socia l Work Education  for a  de te rm ina tion  of equ iva lency. 
 
Transfer credit granted  unde r the  provisions of th is paragraph  is subject to  the  
lim ita tions of paragraph  E be low. 
 

D. Students who, with in  the  last seven  academ ic ca lendar years, have  com ple ted  post-
bacca laureate  academ ic work a t an  academ ic in stitu tion  in  a  d iscip line  or profe ssion  
o the r than  socia l work and  who are  adm itted  to  the  Un iversity of Pittsbu rgh  School 
of Socia l Work’s Master’s Program  are  en titled  to  an  eva luation  of the ir academ ic 
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record  for possib le  exem ptions and/or transfer credits. In  cases where  exem ptions 
a re  sought, the  eva luation  will be  done  by the  MSW Program  Director, o r the ir 
designate , and  the  facu lty coordinator of the  course  for wh ich  the  exem ption  is 
be ing requested , in  consu lta tion  with  the  Associa te  Dean  for Academ ic Affa irs. 
Exem ptions for MSW genera list courses will be  de te rm ined via  ava ilab le  
exam inations on ly. 
 
When  transfer credits are  requested , the  eva lua tion  will be  perform ed by the  MSW 
Program  Director, or the ir designate , in  consu lta tion  with  the  Associa te  Dean  for 
Academ ic Affa irs and, as appropria te , the  facu lty coordina tor of the  course  for 
wh ich  the  transfer credits are  be ing sought. Transfe r credits for post-bacca laureate  
academ ic work com ple ted  in  a  d iscip line  or profe ssion  other than  social work will 
not be  applied  to  MSW gene ra list courses or any requ ired  specia liza tion  
coursework. A m axim um  of six (6) genera l e lective  course  credits m ay be  gran ted  as 
transfe r credits.  
 
Exem ption  or transfer credit will not be  gran ted for in te rnsh ip  experiences 
com ple ted  du ring post-bacca laureate  work in  a  d iscip line  or profe ssion  o the r than  
socia l work. For the  purposes of gran ting transfe r credit or exem ption  unde r th is 
paragraph, post-bacca lau reate  academ ic work m eans graduate -leve l coursework 
taken  in  an  accredited  academ ic institu tion . 
 
Exem ption  or transfer credit gran ted  unde r the  provisions of th is paragraph  is 
subject to  the  lim ita tions of paragraph  E be low. 
 

E. Lim itations 
 
1. Advanced standing credit, transfe r credit, o r exem ption  for prior bacca lau rea te  

or post-bacca laurea te  work carried  in to  the  Master’s Program  will be  lim ited  to  
course  and  fie ldwork taken  with in  seven  academ ic ca lendar years prior to  the  
studen ts beginn ing th is Maste r’s Program  in  a  CSWE-BOA accredited  program . 
Except in  the  case  of a  pe rson  covered  in  paragraph  C above , no  student m ay 
have  academ ic requ irem ents reduced by m ore  than  a  to ta l of 15 course  credits 
or fie ld  education  requ irem ents reduced  by m ore  than  six (6) fie ld  credits. The  
num ber of exem ption  exam  credits tha t m ay be  gran ted  to a  student is  lim ited  
to  the  num ber of exem ption  exam s that a re  offe red  (cu rrently two: Genera list 
HBSE: SWGEN2063 and Genera list Research : SWRES2021). 
 

2. Advanced standing, transfe r credits, and  exem ptions will be  granted  afte r a  
review of the  student's  prior coursework, the  studen t's knowledge  and  m astery 
of that con ten t, the  course 's correspondence  to  the  School's  courses for wh ich  
advanced  standing, transfe r credit, or exem ption  is be ing requested, and  the  
consent of the  school officia ls as outlined  in  paragraphs A th rough  D above . All 
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fina l decisions regard ing advanced  standing, transfe r credit, or exem ption  are  
the  so le  d iscre tion  of the  School of Socia l Work. 
 

3. In  the  event of a  nega tive  decision  regard ing the  gran ting of advanced  standing, 
transfe r credit, o r exem ption , the  student m ay ask the  Associa te  Dean  for 
Academ ic Affa irs to  reconside r the  decision . The  decision  of the  Associa te  Dean  
for Academ ic Affa irs is  fina l. 
 

4. Academ ic work or fie ld  education  com ple ted  a t a  CSWE-BOA accredited  socia l 
work program  or other academ ic institu tion  will be  conside red  toward  advanced  
standing, transfer credit, or exem ption  on ly if the  grade  earned  in  the  course  (or 
course  sequence ) is  equ iva len t to  the  grade  A, A-, B+, B, or S as de fined  by the  
Un iversity of Pittsburgh . 
 

5. The  num ber of credits reduced  or gran ted  for a  given  course  can  ne ithe r exceed  
the  num ber on  the  transcrip t from  the  school where  they were  earned , nor the  
num ber earned  in  the  corresponding course  at the  Un ive rsity of Pittsbu rgh . 

 
NOTE: In  any case  of advanced standing, transfer credit, or exem ption , 

studen ts m ust com ple te  a ll d istribution  requ irem en ts in  the  genera list 
and  specia lized  practice  curricu la , even  if th is extends the ir class credits 
beyond the  requ irem ent for o the r students. 

 

Sp e cia lize d  Pra ct ice  Re q u ire m e n t s  in  t h e  MSW Progra m  (Po licy # 5:5)  
 
The re  are  two specia lized  practice  areas offe red  by the  MSW Program : Direct Practice  with  
Individua ls, Fam ilies, and  Sm all Groups (Direct Practice ) and  Com m unity, Organ iza tion  and  
Socia l Action  (COSA). Studen ts are  requ ired  to  take  a t least four skill courses in  the ir 
specia lized  practice  a rea  to com ple te  the ir MSW degree  requ irem ents. Additiona l e lective  
coursework m ust be  com ple ted  to fu lfill the  credit requ irem ents for the  MSW degree . 
 
Dir e ct  Pra ct ice  w it h  In d ivid u a ls , Fa m ilie s , a n d  Sm a ll Grou p s  (Dir e ct  Pra ct ice ): The  
requ ired  courses include : Mode ls of In te rvention  and  an  Advanced Direct Practice  course . 
Two additiona l e lectives a re  requ ired  from  am ong a  list o f ava ilab le  e lectives offe red  each  
te rm . A second-leve l research  course  and  HBSE and Policy courses tha t have  content 
re levant to  Direct Practice  m ust a lso be  com ple ted. Fina lly, a  specia lized  practice-re levant 
fie ld  p lacem en t m ust be  com ple ted . 

 
Com m u n it y, Orga n iza t ion , a n d  Socia l Act ion  (COSA): The  requ ired  courses include :  
Com m unity Organ iza tion  and  Plann ing, Hum an Services Managem en t and  two additiona l 
skill e lectives from  am ong a  list o f ava ilab le  COSA e lectives offe red  each  te rm . A second-
leve l re search  course , Hum an  Behavior and  the  Urban  Environm ent, and  Organ iza tions 
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and  Public Policy m ust a lso  be  com ple ted , a long with  a  specia lized  practice -re levan t fie ld  
p lacem en t.  
 

Po licy on  Ch a n ge  of Sp e cia lize d  Pra ct ice  (Po licy # 5:3)  
 
De fin it ion  
 
Students indica te  in  the ir applica tion  to the  MSW Program  the  specia lized  practice  area  
they in tend  to  com ple te  (e ither Direct Practice  with  Individua ls, Fam ilies, and  Sm all Groups, 
or Com m unity, Organ iza tions, and  Socia l Action ). To  request a  change  of specia lized  
practice  a fte r beginn ing the  MSW Program , students m ust com ple te  and  subm it the  
Notification  of Change  in  Specia lization  Form . Such  requests shou ld  be  m ade  and fina lized  
no la te r than  the  end  of the  Drop/Add period  of the  second sem ester of m atricu la tion  for 
fu ll-tim e  students and  the  th ird  sem este r of m atricu lation  for part-tim e  studen ts. 
 
Proce d u re s  
 
Students seeking to change  the ir specia lized  practice s shou ld  first d iscuss the  m atte r with  
the ir Academ ic Advisor. Am ong the  concerns to be  addressed  a t these  m ee tings are : 
 

a . Is the  studen t pre sently be ing supported  by a  grant or funding source  tha t lim its the  
specia lized  practice  that can  be  pursued? 
 

b . Is the re  a  fie ld  p lacem en t ava ilab le  in  the  new specia lized  practice  that wou ld  foste r 
the  student’s educationa l goa ls and  caree r p lans? 
 

c. Is the re  anyth ing in  the  studen t's background, experience , or prior education  that 
m itiga te s aga inst or supports the  request for a  change? 
 

d . Is the re  any indication  (from  the  advisor, the  pre sent or the  new specia lized  practice  
cha irpe rson) tha t the  request for change  is not educationa lly sound or is  be ing 
m ade  for a  non-educationa l purpose? 
 

e . Regardless of enro llm en t sta tus (i.e ., fu ll o r part tim e), the  MSW degree  
requ irem en ts m ust be  com ple ted  with in  a  fou r-year tim e  period starting with  the  
da te  of en try in to  the  MSW program  (i.e ., when  the  student sta rted  taking classe s in  
the  MSW program )? 
 

f. After m ee ting with  the  Academ ic Advisor, the  student shou ld  com ple te  the  Change  
of Specia liza tion  Request form . 

  

https://www.socialwork.pitt.edu/sites/default/files/blank_change_in_specialization_form_v._9.29.2022_fillable_form.pdf
https://www.socialwork.pitt.edu/sites/default/files/blank_change_in_specialization_form_v._9.29.2022_fillable_form.pdf
https://www.socialwork.pitt.edu/sites/default/files/blank_change_in_specialization_form_v._9.29.2022_fillable_form.pdf
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Cr it e r ia  fo r  Dire ct e d  St u d y (Po licy # 27:1)  
 

A. De fin it ion  
 

A d irected  study is de fined  as a  studen t-in itia ted  expe rience , gu ided  by a  facu lty 
m em ber, wh ich  sign ifican tly supplem ents the  socia l work cu rricu lum  and conform s 
to  academ ic course  content expecta tions appropria te  to  the  student’s degree  leve l. 
Th is de fin ition  of d irected  study is broadly conce ived  and  subsum es the  ca tegory of 
"reading course ." It is  recom m ended tha t d irected  study be  the  generic title  for a ll 
courses m eeting the  above  de fin ition .  

 
1. A directed  study course  m ay offe r 1, 2, or 3 credits depending on  the  leve l of 

work requ ired . 
 

2. A directed  study course  shou ld  provide  a  supplem en tary educationa l expe rience  
focusing prim arily on  one  of the  fo llowing areas: 

a . Explora tion  of the  existing lite rature  in  a  specified  content area. 

b . Engaging in  re search  tha t con tributes to  knowledge  and  practice  applica tions 
in  a  con ten t area . 

c. Deve lopm en t of profe ssiona l m ateria ls. 
 

B. St a t e m e n t  o f Pu rp ose  
 

The  m ajor purpose  of directed  study is to  provide  students with  the  opportun ity to  
explore  in  depth  a  sp e cific a r e a  of socia l w ork  in t e r e s t  b e yon d  t h a t  a va ila b le  in  
r e gu la r ly sch e du le d  cou rse s . Th is m eans of ta iloring educa tiona l content to  
studen ts ' le arn ing goa ls and  backgrounds adds flexib ility and  d iversity to  the  
standard  curricu lum . Directed  study can  e ithe r be  devoted  to  the  pursu it o f 
advanced  knowledge  in  a  specia lized  a rea , or to  the  m astery of a  broad  a rea  
re levant to  socia l work bu t not included  in  course  offe rings. A d irected  study cannot 
be  used  as a  substitu te  for requ ired  or prerequisite  courses. 

 
 Directed  study shou ld : 

1. Be  an  extension  of a  studen t's previous academ ic and/or profe ssiona l 
deve lopm ent. 

2. Represent a  rigorous and  cha llenging in te llectua l and profe ssiona l unde rtaking. 

3. Dem onstrate  in tegra tion  with  the  student's  overa ll academ ic career. 

4. Exhibit congruence  with  the  academ ic and  profe ssiona l th rust of the  school. 

5. Be  geared  to  crea tive  endeavors. 
 

C. Fa cu lt y Pa r t icip a t ion  
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In  order to  m eet the  defin ition  of a  d irected  study and to  fu lfill its  educa tiona l 
pu rpose , the  reading, re search , or fie ld  activitie s de lineated  above , wh ile  
independently perform ed by the  student, assum es facu lty contribu tion  wh ich  
gu ides and  enhances the  studen t's  progress. This facu lty contribution  is as e ssentia l 
a  com ponent to  d irected  study as it is  to  any course  offe ring. 
 
Facu lty participation  is a  voluntary endeavor. Facu lty m em bers are  expected  to  
m ee t regu larly with  the  studen ts doing d irected study courses with  them . Directed  
study will not se rve  as a  substitu te  for basic facu lty teach ing workload. It is 
im pera tive , there fore , tha t facu lty m em bers be  certa in  they have  su fficien t tim e  
ava ilab le  be fore  consenting to offe r a  d irected  study and that the ir re spective  
com petencie s encom pass the  study area be ing proposed. 
 

D. Dire ct e d  St u d y Pla n  
 
All studen ts engaging in  d irected  study shou ld  have  a  written  study p lan  deve loped 
in  concert with  the  facu lty m en tor. At m in im um , the  written  study p lan  m ust 
address the  fo llowing crite ria : 

1. Brie f but concise  sta tem ent of educationa l objectives of the  d irected  study. 

2. Clear sta tem ent of the  issues or problem s unde r ana lysis and  the  ra tiona le  for 
se lecting them . 

3. Se lected  b ib liography or other sim ila r docum en ts to  be  exam ined. 

4. Statem en t of the  m e thodology the  studen t will fo llow in  im plem enting the  
d irected  study pro ject. 

5. Statem en t identifying the  products (e .g., pape r, report, lite ra ture  review, 
pre sen tation , com puter-a ided  form ats) of the  directed  study pro ject and  the ir 
due  dates. 

6. Statem en t describ ing how the  Directed  Study grade  will be  com puted . 
 

E. Dire ct e d  St u d y Eva lu a t ion  
 
The  facu lty eva luation  of d irected  study shou ld  asse ss the  studen t's unde rstanding 
of the  study area . Min im al crite ria  shou ld  be  tha t: 

1. There  m ust be  a  tangib le  product re su lting from  the  study. 

2. The  eva luation  care fu lly assesses whe the r the  origina l educationa l objectives se t 
out in  the  d irected  study p lan  have  been  fu lfilled . 

3. The  work clearly dem onstrate s the  student's  m aste ry and  com prehension  of the  
subject. 
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F. Proce d u re s  
 

1. Students wish ing to  pursue  a  d irected  study shou ld  identify the  subject and  
d iscuss with  the ir facu lty advisor the  appropriateness and  feasib ility of doing a  
d irected  study given  the ir overa ll course  of study p lan  for the ir degree . 

 
2. Students shou ld  then  consu lt with  m em bers of the  facu lty with  whom  they 

wou ld  like  to work and  whom  they be lieve  have  expe rtise  in  the  proposed  
subject area . 

 
3. After a  facu lty m em ber and  studen t have  agreed  to  a  d irected  study program  

(e .g., subject, hours, form at, p roduct(s), due  date (s), and  eva luation  procedure ), a  
fina l one- to  two- page  sum m ary of the  en tire  p lan  m ust be  signed  by the  facu lty 
m em ber and  studen t. Copie s of the  signed  sum m ary m ust be  subm itted  to  the  
studen t’s Academ ic Advisor for uploading to the ir file  and  to the  re levan t 
Program  Director. 

 

St a t u t e  o f Lim it a t ion s  fo r  Sch oo l o f Socia l Work  De gre e s  a n d  Le a ve s  o f 
Ab se n ce  (Po licy # 26:1) - MSW Progra m  
 

The re  is a  fou r -ye a r  lim ita tion  on  the  earn ing of the  MSW degree . The  four-year period  is 
counted  from  the  da te  of en try in to  the  program  for fou r fu ll academ ic ca lendar years. 
Under extenuating circum stances (listed  be low), an  advisor can  recom m end an  extension  
of tim e to  the  MSW Program  Director and  the  Associa te  Dean  for Academ ic Affa irs. If 
approved by both , the  pe riod  of extension  and conditions for com ple ting the  program  will 
be  uploaded in to  the  studen t’s file , with  a  copy sen t to  the  studen t. Extenuating 
circum stances include  the  fo llowing: 

a . extended illne ss of the  studen t 

b . extended persona l em ergency 

c. involun tary m obiliza tion  in to  the  US m ilitary un it 

d . death  of a  chosen  fam ily m em ber 
 
Under specia l conditions, MSW students m ay be  gran ted  one  leave  of absence . A m axim um  
leave  of one  fu ll academ ic year m ay be  gran ted  to  m aste r’s students. A student wish ing to  
take  a  leave  of absence  m ust subm it in  advance  to the  MSW Program  Director a  written  
request tha t indicates the  length  and  rationa le  for the  leave . The  MSW Program  Director 
and  the  Associate  Dean for Academ ic Affa irs will review the  request. If approved, the  tim e  
of the  leave  will no t coun t aga inst the  tota l tim e a llowed for the  degree  be ing sought by the  
studen t. Readm ission  fo llowing an  approved leave  of absence  is a  form ality. 
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Aca d e m ic St a n d a rd s  in  t h e  MSW Progra m  (Po licy # 9:3)  
 

A. In  the  MSW Program , requ ired  courses m ust be  taken  for a  le tte r grade  (see  
Grading Policy and  Unive rsity of Pittsburgh  Grading System ). Shou ld  a  studen t earn  
a  grade  be low a  “B-“ in  any requ ired  course , or earn  an  “NC” in  fie ld , fo llowing the  
appropriate  review (see  Policy # 11:1), the  course  m ust be  taken  aga in . The  option  
of re -en ro lling in  a  required  course  in  wh ich  a  grade  of “C+,” “C,” “C-“, “D+,” “D,” “D-“, 
"F" or NC was earned  can  be  exe rcised  once  du ring a  studen t’s degree  program . 
The  second grade  earned  is the  grade  that will be  counted  in  the  studen t's QPA, 
provided  a  Course  Repea t Option  form  has been  com ple ted . A studen t will be  
d ism issed , without expecta tion  of readm ission , from  the  MSW Program  if they do   
not earn  a  grade  of “B-“or h igher in  a  requ ired  course  (or “S” in  fie ld) on  the  second 
a ttem pt or fa ils two or m ore  courses. A fu ll-tim e  studen t who fa ils a ll of the  courses 
in  wh ich  they are  en ro lled  during a  sem ester (including fie ld) due  to  a  m edica l 
circum stance  m ust subm it proof from  a  m edica l provider to  the  MSW Program  
Director and  will be  m edica lly withdrawn from  the  sem este r. 

 
B. Som e  courses in  the  MSW Program  bu ild  d irectly on  others and  can  be  thought of 

as constitu ting a  sequence . Typica lly, the se  sequences involve  requ ired skill and  
substantive  courses. Thus, Com m unity Organ iza tion  and Hum an Se rvices 
Managem ent and  Mode ls of In te rvention , the  first requ ired  COSA and Direct 
Practice  skill courses, are  prem ised  on  students having ach ieved  basic com pe tence  
in  the  two gene ra list skill course s (Genera list Socia l Work Practice  and  Socia l Work 
Practice  with  Diverse  Popu la tions). Sim ilarly, the  m ore  advanced  requ ired  skill 
cou rse s in  each  specia lized  practice  area  bu ild  on  the  first requ ired  skill course (s). 
Sequences exist as we ll with  re search , hum an behavior and  socia l environm ent, 
and  socia l we lfa re /policy courses, where in  the  second-leve l courses build  on  the  
gene ra list courses in  each  of these  areas. For courses offe red  as part of a  
sequence , students m ust earn  a  grade  of “B-” or be tte r in  an  earlie r course  (or 
courses) in  orde r to  registe r for a  m ore  advanced  course . 

 
C. Fie ld  education  is graded  on  a  satisfactory/unsatisfactory (S/NC) basis. Students are  

expected  to  dem onstrate  sa tisfactory perform ance  in  the ir fie ld-based  learn ing 
assignm ents. Shou ld  a  studen t earn  a  grade  of "NC" in  a  fie ld  p lacem en t, the  fie ld  
credits and  the  fie ld  hours for that p lacem ent will no t be  coun ted  towards the  
num ber needed to  satisfy MSW degree  requ irem ents. The  option  of re -doing a  fie ld  
p lacem en t in  wh ich  a  grade  of "NC" was earned can  be  exercised  on ly once  during 
a  student’s degree  program  provided  the  Course  Repeat option  is fo llowed. A 
studen t will be  d ism issed  without expectation  of re-adm ission  from  the  MSW 
Program  if they do  not dem onstrate  sa tisfactory pe rform ance  in  a  second fie ld  
p lacem en t opportun ity. Fie ld  p lacem en t grades a re  not included in  the  ca lcu lation  
of studen t’s GPA.  

 

https://www.registrar.pitt.edu/sites/default/files/pdf/Grading%20System.pdf
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D.  Students in  the  MSW Program  m ust m ain ta in  a  m in im um  cum ulative  GPA of 3.00. 
If, a fte r com ple ting at least n ine  (9) qua lity poin t credits, a  studen t’s cum ulative  GPA 
fa lls be low 3.00, the  student will be  p laced  on  academ ic proba tion  (see  Policy 
# 11:1). Students will be  a llowed to  registe r for n ine  (9) to  twe lve  (12) additiona l 
qua lity poin t credits, typ ica lly com ple ted  in  one  te rm  by fu ll-tim e  students, to  
ach ieve  a  cum ulative  GPA of 3.00. Part-tim e  studen ts will be  a llowed to  registe r for 
a  tota l of twe lve  (12) credits over two (2) consecu tive  academ ic te rm s to  ach ieve  a  
cum ula tive  GPA of 3.0. Fa ilure  to  do  so in  both  of the  above  will re su lt in  d ism issa l 
without possib ility of readm ission  to  the  MSW Program .  

 
E. To qualify for graduation , students m ust have  a  fina l cum ulative  GPA of 3.00 or 

h ighe r. No student will be  perm itted  to  graduate  from  the  MSW Program  with  a  fina l 
grade  of “C+,” “C,” “C-,” “D+,” “D,” “D-” or "F” in  a  requ ired  course  or an  "NC" in  fie ld  
p lacem en t. A student will be  pe rm itted  to  graduate  from  the  MSW Program  with  a  
“C+,” “C,” “C-” in  an  e lective  course  (not including requ ired  e lective  courses) as long 
as the  student's  cum ulative  QPA is 3.00 or h ighe r.  
 

F. Dism issa l from  any of the  Fe llowsh ips and  any o the r MSW tra in ing or ce rtifica te  
program  does not au tom atica lly constitu te  d ism issa l from  the  MSW Program . 

 

Aca d e m ic Prob a t ion  in  t h e  MSW Progra m  (Po licy # 9:6) 
 
A student in  the  MSW Program  will be  p laced  on  academ ic proba tion  if: 

1. afte r com ple ting at least n ine  (9) grade-poin t credits, the ir cum ula tive  GPA fa lls 
be low 3.00; 

2. they earn  a  grade  lower than  a  “B-“ in  a  requ ired  course 1; or 

3. they earn  an  NC grade  for fie ld  p lacem ent (SWGEN 2099, SWINT 2099, or SWCOSA 
2099). 

 
For procedures and  process see  Academ ic and  Profe ssiona l Behavior Policy (Policy # 11:1) 
Section  VII; Types of Academ ic and  Profe ssiona l Behavior Reviews & Section  VIII; Conduct of 
Academ ic and  Profe ssiona l Behavior Reviews. Depending on  the  outcom e  of the  process, a  
studen t p laced  on  academ ic proba tion  m ay be  requ ired  to  m odify the ir course  of study in  
the  MSW Program , including changing the  academ ic courses for wh ich  the  studen t is  
registe red  and/or de laying entry in to  or suspending fie ld  p lacem ent.  
 
  

 
1  A requ ired  e lective  course  is  de fined  as one  tha t fu lfills  specia liza tion , or ce rtifica te  

requ irem ents.  Required  course s a re  de fined  as the  five  gene ra list course s, fie ld , the  requ ired  
specia liza tion  skill course s, the  second-leve l hum an behavior, policy, and  re search  course s, and  
any specific course s needed  to  fu lfill specia liza tion  or ce rtifica te  requ irem ents. 
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Aca d e m ic a n d  Pro fe ss ion a l Be h a vio r  Po licy (Po licy # 11:1)  
 
Passed  05/2020; Supersedes existing Policie s 11:1 and  12:1 includes the  Problem -Solving 

Process 
 
A student has an  obliga tion  to  exh ib it honesty and  to  respect the  e th ica l standards of the  
socia l work profe ssion  in  carrying out the ir academ ic and  fie ld  p lacem ent assignm ents. A 
studen t repre sents the  School of Socia l Work and  the  socia l work profe ssion  in  the ir 
in te ractions with  o the rs, both  on  cam pus and  in  the  com m unity. A student is  expected  to  
act in  a  m anne r consisten t with  the  Code  of Eth ics of the  Nationa l Associa tion  of Socia l 
Worke rs; re levan t laws; and  the  policie s, p rocedures, and  pro tocols ou tlined  by the  School 
of Socia l Work in  the  Studen t Handbooks for each  of the  th ree  academ ic program s. 
 

I. Aca d e m ic In t e gr it y a n d  St u d e n t  Ob liga t ion s 
 

Withou t lim iting the  applica tion  of th is princip le , pe r Un ive rsity of Pittsbu rgh  Policy 
02-03-02, a  student m ay be  found to  have  vio lated  th is obliga tion  if they*:  
 
A. Refer du ring an  academ ic eva luation  to  m ate ria ls or sources, or em ploys 

devices, no t au thorized  by the  facu lty m em ber.  
 

B. Provide  assistance  during an  academ ic eva lua tion  to  another person  in  a  
m anne r not au thorized  by the  facu lty m em ber.  

 
C. Rece ive  assistance  during an  academ ic eva lua tion  from  anothe r pe rson  in  a  

m anne r not au thorized  by the  facu lty m em ber.  
 

D. Engage  in  unauthorized possession , buying, se lling, obta in ing, or u sing any 
m ateria ls in tended to  be  used  as an  instrum ent of academ ic eva lua tion  in  
advance  of its  adm in istra tion .  

 
E. Act as a  substitu te  for another person  in  any academ ic eva lua tion  process.  

 
F. Utilize  a  substitu te  in  any academ ic eva lua tion  proceeding.  

 
G. Practice  any form  of dece it in  an  academ ic eva lua tion  proceeding.  

 
H. Depend on  the  a id  of o thers in  a  m anner expressly proh ib ited  by the  facu lty 

m em ber, in  the  re search , prepara tion , creation , writing, or publication  of work to  
be  subm itted  for academ ic credit o r eva lua tion .  

 
I. Provide  a id  to  another pe rson , knowing such  aid  is expressly proh ib ited  by the  

facu lty m em ber, in  the  re search , prepara tion , creation , perform ing, or 
publica tion  of work to be  subm itted  for academ ic credit or eva luation .  

https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
https://www.policy.pitt.edu/sites/default/files/Policies/Academic/Policy_AC39.pdf
https://www.policy.pitt.edu/sites/default/files/Policies/Academic/Policy_AC39.pdf
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J. Presen t as one 's own, for academ ic eva luation , the  ideas, repre senta tions, or 

words of another person  or pe rsons withou t custom ary and  proper 
acknowledgm ent of sources.  
 

K. Subm it a  written  assignm ent prepared  for one  course  as origina l work for 
another course . 

 
L. Subm it the  work of another person  in  a  m anner wh ich  represents the  work to  be  

one 's own.  
 

M. Knowingly perm it one 's work to  be  subm itted  by another person  withou t the  
facu lty m em ber's au thoriza tion .  

 
N. Attem pt to in fluence  or change  one 's academ ic eva luation  or record  for reasons 

o the r than  ach ievem ent or m erit.  
 

O. Knowingly m isrepre sent fie ld  p lacem en t tasks and  activities, a ttendance , or 
hours to  fie ld  p lacem ent agency pe rsonne l or School of Socia l Work facu lty or 
sta ff. 
 

P. Falsify requ ired  fie ld  education  docum en ts, such  as fie ld  learn ing p lans or fie ld  
eva luations. 

 
Q. Fail to  coopera te , if ca lled  upon, in  the  investiga tion  or d isposition  of any 

a llega tion  of d ishonesty pe rta in ing to  a  fe llow student.  
 

* Clauses A-N and Q com e  from  the  Un iversity of Pittsburgh  Policy AC39; Clauses O 
and P were  added by the  School of Socia l Work, consisten t with  Un ive rsity of 
Pittsbu rgh  Policy AC39, clause  16.  
 

II. Profe ss ion a l Be h a vio r  a n d  St u d e n t  Ob liga t ion s 
 

Withou t lim iting the  applica tion  of th is princip le , a  student m ay be  found to  have  
vio la ted  th is obliga tion  if they: 
 
A. Viola te  the  Un ive rsity of Pittsbu rgh’s Student Code  of Conduct. 
 
B. Fail when  using written , ora l, o r e lectron ic p la tform s to  com m unicate  with  

d ign ity, respect, and  sensitivity in  a ll in te ractions with  individua ls in  academ ic 
and  professiona l se ttings. The  use  of de roga tory, in flam m atory, or de fam atory 
language  is neve r acceptable .  

 

http://www.studentaffairs.pitt.edu/conduct/
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C. Fail when  using written , ora l, o r e lectron ic p la tform s to  engage  in  respectfu l and  
princip led  d ia logue  or deba te  with  others with  whom  they d isagree , e ither in  an  
academ ic or profe ssiona l se tting.  

 
D. Fail to  m ain ta in  the  confidentia lity of in form ation , particu la rly clien t/constituen t 

in form ation  or proprie ta ry agency in form ation . 
 
E. Use  ve rba l, written , or e lectron ic m eans to harass, bu lly, re ta lia te  aga inst, or 

in tim ida te  an  individua l in  an  academ ic or profe ssiona l se tting.  
 
F. Fail to  fo llow the  Standards for Technology in  Socia l Work. 
 
G. Disclose  an  individua l’s, fam ily’s, or group’s pe rsona l in form ation  by verba l, 

written , or e lectron ic m eans without prior consent in  an  academ ic or 
profe ssiona l se tting. 

 
H. Physica lly th reaten , harass, or assau lt anothe r pe rson  in  an  academ ic or 

profe ssiona l se tting. Any a llega tion  of physica l m isconduct will be  re ferred  
im m edia te ly for investiga tion  to  the  Un ive rsity of Pittsburgh  (Oakland) Cam pus 
Police  for incidents with in  the ir ju risd iction . For MSW students a t UPJ or UPB, 
a llega tions will be  re fe rred  to the  Cam pus Police  a t the ir respective  cam puses 
for incidents with in  the ir cam pus jurisd ictions. Allega tions of physica l 
m isconduct occurring at a  fie ld  agency or o the r com m unity se tting with  wh ich  
the  student has con tact in  the  course  of the ir education  will be  re fe rred  to  the  
loca l police . 

 
I. Sexually threaten , harass, or assau lt anothe r pe rson  in  an  academ ic or 

profe ssiona l se tting. Any a llega tion  of sexual m isconduct will be  re ferred  
im m edia te ly for investiga tion  to  the  appropria te  Un ive rsity con tact. For inciden ts 
involving students a t the  Oakland Cam pus: the  Un iversity’s Office  of Dive rsity 
and  Inclusion . For incidents involving MSW students a t UPJ: Office  of Equ ity and  
Inclusion ;  MSW students a t UPB: Office  of Diversity and  Inclusion . 

 
J. Indu lges, during a  class (or exam ination ) se ssion  in  wh ich  one  is a  student, in  

conduct wh ich  is so  d isruptive  as to  in fringe  upon the  righ ts of the  faculty 
m em ber or fe llow students. 

 
K. Indu lges, during a  fie ld  p lacem en t in  wh ich  one  is a  student, in  conduct wh ich  is 

so  d isruptive  as to  in fringe  upon  the  rights of the  Fie ld  Instructor, other sta ff, o r 
clien ts/constituen ts.  

 
L. Fail to  dem onstrate  respect for d iversity and  d iffe rence  in  an  academ ic or 

profe ssiona l se tting. The  University of Pittsburgh  is com m itted  to  creating a  
learn ing environm ent tha t “does not d iscrim ina te  on  the  basis of d isability, race , 

https://www.socialworkers.org/Practice/Practice-Standards-Guidelines
https://www.diversity.pitt.edu/
https://www.diversity.pitt.edu/
https://www.johnstown.pitt.edu/about/office-president/equity-and-inclusion
https://www.johnstown.pitt.edu/about/office-president/equity-and-inclusion
https://www.upb.pitt.edu/administrative-offices/office-diversity-and-inclusion
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co lor, re ligion , nationa l origin , ancestry, gene tic in form ation , m arita l sta tus, 
fam ilia l sta tus, sex, age , sexual orien ta tion , ve te ran  sta tus or gender identity and  
expression  in  its  program s and activitie s.” (See  com ple te  Notice  of 
Nondiscrim ination  and  An ti-Harassm ent Policy Statem en t). Any a llega tion  of 
d iscrim ination  will be  re fe rred  im m edia te ly to  the  Office  of Equ ity Diversity and  
Inclusion . Students a ll across program  options, (Oakland, UPJ, and  UPB) can  
m ake  a  report of m isconduct on line ,  over the  phone ,  or in  pe rson  Th is is 
website  to  report a  concern  or inciden t, as witness or a  victim . The  phone  
num ber to  report a  concern  is 1800 468 5768. Oakland studen ts can  report in  
pe rson  on  31st floor of the  Cathedra l of Learn ing. At UBJ, students can  con tact 
Sherri Rae  srae@pitt.edu , G-52 Studen t Un ion . At UPB, students can  con tact 
Sofia  Bendez, spb128@pitt.edu , 106 Con tro l Tower Bu ild ing.  
 

M. During a  fie ld  p lacem ent:  
 

1. Fail to  adhere  to  the  fie ld  p lacem en t agency’s policie s and  procedures. A 
studen t cannot decide  on  the ir own  to  re ject or fa il to  adhere  to  a  fie ld  
p lacem en t agency’s policie s or procedures, even  if the  studen t questions 
the ir u tility, appropria teness, or e th ics. A studen t who questions the  u tility, 
appropriateness, or e th ics of the  fie ld  p lacem en t agency’s policie s or 
procedures shou ld  ra ise  the  conce rn  with  the ir Fie ld  Instructor and  engage  in  
a  problem -solving process, wh ich  is m ore  fu lly described  in  Section  IV 
(be low). 
 

2. Fail to  adhere  to  the  fie ld  p lacem en t agency’s docum en tation  and  record  
keeping requ irem ents. A student cannot decide  on  the ir own  to re ject or fa il 
to  adhe re  to  a  fie ld  p lacem en t agency’s docum entation  or record  keeping 
requ irem en ts, even  if the  student questions the ir u tility, appropriateness, or 
e th ics. A student who questions the  u tility, appropria teness, or e th ics of the  
fie ld  p lacem en t agency’s docum enta tion  or record  keeping requ irem en ts 
shou ld  ra ise  the  concern  with  the ir Fie ld  Instructor and  engage  in  a  problem -
solving process, wh ich  is m ore  fu lly described  in  Section  IV (be low). 
 

3. Rem ove  from  the  fie ld  p lacem en t se tting prope rty or proprie ta ry m ate ria ls 
be longing to  the  agency without prope r au thoriza tion . 
 

4. Rem ove  from  the  fie ld  p lacem en t se tting clien t/constituent in form ation , 
including but not lim ited  to  physica l or e lectron ic note s, file s, or records, 
without proper au thoriza tion . 

 
  

https://www.diversity.pitt.edu/about/notice-non-discrimination
https://www.diversity.pitt.edu/about/notice-non-discrimination
https://www.diversity.pitt.edu/
https://www.diversity.pitt.edu/
https://www.diversity.pitt.edu/civil-rights-title-ix/make-report/report-form
mailto:srae@pitt.edu
mailto:spb128@pitt.edu
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III. Aca d e m ic Pe r fo rm a n ce  
 

Each  of the  School of Socia l Work’s three  academ ic program s has e stab lished  
standards students are  to  ach ieve  to  rem ain  in  good academ ic standing. Fa ilu re  to  
m ain ta in  the  requ ired  academ ic standards for the  specific degree  program  can  
im pede  the  student’s academ ic progress or even  prevent the  student from  be ing 
able  to  graduate  from  the  program .  

 
A. BASW Program   

 
In  the  BASW Program , requ ired  courses and  fie ld  education  m ust be  taken  for a  
le tte r grade . Shou ld  a  studen t earn  a  grade  be low a  “C“ in  any requ ired course , 
with  the  exception  of fie ld  education , the  course  m ust be  taken  aga in . BASW 
studen ts m ust m ain ta in  a  m in im um  overa ll GPA of 2.50 on  a  4.00 sca le . Because  
fie ldwork is recogn ized  as the  capstone  of the  BASW student experience , shou ld  
a  student earn  a  grade  be low a  “C“ in  Practicum  1 or Practicum  2, the  studen t will 
au tom atica lly be  te rm ina ted  from  the  BASW Program .  
 
B. MSW Program   
 
In  the  MSW Program , requ ired  courses m ust be  taken  for a  le tte r grade . Fie ld  
education  m ust be  taken  for an  S/NC grade ; a  grade  of “NC” in  fie ld  educa tion  is 
a  fa iling grade . Shou ld  a  student earn  a  grade  be low a  “B-“ in  any required  
course , the  course  m ust be  taken  aga in . MSW students m ust m ain ta in  a  
m in im um  ove ra ll GPA of 3.00 on  a  4.00 sca le .  

 
C. PhD Program   

 
In  the  PhD Program , requ ired  courses m ust be  taken  for a  le tte r grade . PhD 
studen ts m ust m ain ta in  a  m in im um  overa ll GPA of 3.00 on  a  4.00 sca le . PhD 
studen ts m ust obta in  a  “B” or be tte r in  a  requ ired  course . Shou ld  a  student earn  
a  grade  of “B-“ or lower in  any requ ired  course , the  course  m ust be  taken  aga in .  

 
IV. Prob le m -So lvin g Gu ide lin e s  

 
The  School of Socia l Work a t the  Un iversity of Pittsburgh  asp ires to  provide  a  qua lity 
socia l work educa tion  across a ll th ree  degree  program s. To th is end, a  com m itm ent 
is  m ade  to  studen ts, facu lty, Fie ld  Advisors, Fie ld  Lia isons, School of Socia l Work 
sta ff, Fie ld  Instructors, and  fie ld  p lacem ent agencies to  engage  in  a  problem -solving 
process when the  need  for such  a  process is iden tified by any one  of these  partie s 
or by the  re levan t Program  Director, MSW Program  Coordinator, Director of Fie ld  
Education , Associa te  Dean  for Student Success, or Associa te  Dean  for Academ ic 
Affa irs.  
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The  problem -solving process ou tlined  he re  is to  be  conside red  a  first step  to 
addressing academ ic in tegrity, student behavior, academ ic pe rform ance , or other 
issues re lated  to  students’ academ ic or professiona l activitie s (for exam ple , 
excessive  absences or consisten t tard iness) where  a  Mandatory Academ ic and  
Profe ssiona l Behavior Review (Mandatory Review) is not requ ired  (see  V.B., be low). 

 
Problem -solving process steps shou ld  fo llow the  com m only accepted  m ode l(s) that 
studen ts a re  taught as a  basic in te rvention  m ethod. These  steps include , bu t a re  not 
lim ited  to : 
 
A. Problem  identifica tion . 

 
B. Discussion  of the  problem , issue , or concern  by those  im m edia te ly involved  with  

one  of the  fo llowing outcom es: 
 

1. the  issue  is reso lved , or 
 

2. a  p lan  to  address the  problem  is agreed  upon and im plem en ted , or 
 

3. those  im m edia te ly involved  cannot agree  on  a  workable  so lu tion .  
 
For problem s, issues, or conce rns a rising in  the  classroom  context, the  
im m edia te ly involved  partie s typica lly a re  the  facu lty m em ber (de fined as fu ll-
tim e  and part-tim e  faculty as we ll as PhD studen t Teach ing Assistan ts [TAs]) and  
the  student(s). For problem s, issues, or conce rns a rising in  the  context of a  
studen t’s fie ld  p lacem en t, the  im m edia te ly involved  partie s typica lly a re  the  Fie ld  
Instructor and  the  student. 
 
If the  student and  the  facu lty m em ber/Fie ld  Instructor accept a  specific 
re so lu tion , including a  p lan  to  address the  m atte r, o ffe red  by e ithe r of them , the  
m atte r will be  considered  closed. The  facu lty m em ber/Fie ld  Instructor will 
p repare  a  m em o sum m arizing the  agreem en t, copie s of wh ich  sha ll be  re ta ined  
by both  the  facu lty m em ber/Fie ld  Instructor and  the  studen t. The  facu lty 
m em ber will send  a  copy of the  m em o to  the  studen t’s Academ ic Advisor, who 
will up load  it to  the  student’s academ ic fo lder. In  the  case  of a  fie ld  m atte r, the  
Fie ld  Instructor will send  a  copy of the  m em o to  the  studen t’s Fie ld  Lia ison , who 
will up load  it to  the  student’s academ ic fo lder. 
 

C. If a  re so lu tion  is not reached in  the  d iscussion  or if the  agreem ent or p lan  to  
address the  m atte r does not succeed  in  reso lving the  issue  in  the  agreed-upon  
tim e  fram e , one  or both  partie s can  contact the  Academ ic Advisor (if th is is  an  
academ ic issue ) or the  Fie ld  Lia ison  (if th is is  a  fie ld  issue ) and  request that a  
m ee ting be  schedu led. As appropria te , the  Academ ic Advisor or Fie ld  Lia ison  will 
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notify the  appropriate  program  director (BASW, MSW, PhD) via  em ail of th is 
m ee ting.  
 

D. The  Academ ic Advisor or Fie ld  Lia ison  facilita te s the  m eeting be tween  the  
involved  partie s in  order to  fu rther engage  them  in  problem -solving with  the  
hope  of ach ieving a  m utua lly agreed  upon so lu tion  to  the  problem .  
 
If the  student and  the  facu lty m em ber/Fie ld  Instructor accept a  re so lu tion , 
including a  p lan  to  re so lve  the  issue , the  m atte r will be  considered  closed . The  
Academ ic Advisor will p repare  a  m em o sum m arizing the  agreem en t, copie s of 
wh ich  sha ll be  d istributed  to  the  facu lty m em ber/Fie ld  Instructor and  the  
studen t; a  copy will a lso be  uploaded in to  the  studen t’s academ ic file .  
 

E. The  Academ ic Advisor/Fie ld  Lia ison  will no tify the  appropria te  program  director 
via  em ail if a  so lu tion  cannot be  facilita ted  or if the  agreem en t or p lan  does not 
succeed  in  re so lving the  issue  with in  the  specified  tim e  pe riod . The  program  
director will convene  a  Mandatory Academ ic and  Professiona l Behavior Review 
(Mandatory Review) with  a ll o f the  involved  partie s. In  the  case  of a  fie ld  issue , 
the  Fie ld  Director will be  invited  to  participa te  in  the  Mandatory Review. The  
Mandatory Review is the  first step  of the  Academ ic and  Professiona l Behavior 
Review, and  the  process used  as we ll as any actions taken  will be  gu ided  by the  
poin ts outlined  in  VI.C. (be low).  
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St u d e n t  a n d  In st ru ct o r  Prob le m -Solvin g Proce ss  

 
* This p rob lem -solving process does not supersede processes in  p lace  for Title  IX or Title  IV 

a lleged  viola tions. It a lso  is not used  in  p lace  of SSW Academ ic and  Professiona l Behavior 
Policy # 11.1 

  

Prob le m

Id e n t ifie d

•The  studen t shou ld  begin  by addressing the  p rob lem  d irectly with  the  
instructor, a ttem pting to  genera te  a lte rna tives for p rob lem -solving. The  
studen t can  approach  the  instructor in  person  or via  em ail.

2
•If the  studen t has addressed  the  p rob lem  d irectly with  the  instructor & there  is 
no resolu tion  (or in  extrem e circum stancexs when  the  studen t is unab le  to  
address the  instructor d irectly), the  studen t shou ld  m ee t with  the ir Academ ic 
Advisor to  d iscuss approaches for addressing the  p rob lem .  The  Academ ic 
Advisor m ay, a t the  request of the  studen t or if they de te rm ine  it to  be  
appropria te , m ee t with  the  instructor &/or the  studen t toge ther.

3

•If the  studen t & the ir Academ ic Advisor a re  unab le  to  resolve  the  p rob lem , they 
should  m ee t with  the  p rogram  d irector.  Depending upon  the  issue , the  
p rogram  d irector m ay m eet ind ividua lly with  the  instructor to  advoca te  on  
beha lf of the  studen t, or the  p rogram  d irector m ay schedule  a  m ee ting with  
both  the  studen t & the  instructor (the  p rogram  d irector will de te rm ine  the  
Academ ic Advisor's  con tinued  involvem ent).

4
•If the  classroom  issue  is not resolved  a t the  p rogram  leve l, the  studen t shou ld  
seek the  support of the  Associa te  Dean  for Academ ic Affa irs.

5
•If the  studen t's  classroom  prob lem  persists, the  studen t m ay request a  m ee ting 
d irectly with  the  Dean  of the  School of Socia l Work.
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V. Typ e s  o f Aca d e m ic a n d  Profe ss ion a l Be h a vio r  Re vie w s   
 

A. Discre t ion a ry Aca d e m ic a n d  Pro fe ss ion a l Be h a vior  Re vie w  (Discr e t ion a ry 
Re vie w ) 

 
For BASW and MSW students, Discre tionary Reviews can  be  he ld  for academ ic 
pe rform ance  m atte rs tha t do  not requ ire  a  Mandatory Review (see  V.B., be low). 
The  process for handling academ ic perform ance  m atte rs involving students in  
the  PhD program  is d iscussed  in  the  Grading Standa rds for the Ph.D. Program 
section  of the  PhD Program  Handbook. 
 
1. For BASW and MSW students, instances in  wh ich  a  Discre tionary Review can  

be  he ld  include , bu t a re  not lim ited  to, the  fo llowing academ ic perform ance  
m atte rs: 

 
a. When  a BASW student has a  cum ula tive  GPA or m ajor GPA of le ss than  a  

2.50. 
 
b. When  a MSW studen t ach ieves an  accum ulation  of "G" or “I” grades; has a  

te rm  GPA less than  3.00 on  a  4.00 sca le ; or has two or m ore  grades in  a  
te rm  of “B-.” 

 
2. Across a ll academ ic program s, a  Discre tionary Review can  be  convened when  

there  is a  vio lation  of academ ic in tegrity or profe ssiona l behavior not 
specified  in  V.B. (be low), such  as: 
 
a. Viola tions of the  academ ic in tegrity standards, as iden tified  in  Section  I 

Clauses A. through  Q.  
 

b. Viola tions of those  profe ssiona l behavior standards that do  not 
au tom atica lly necessita te  a  Mandatory Review, as identified  in  V. B.2. 
(be low), or tha t a re  not au tom atica lly reported  to  other Un iversity bodie s 
or to  public sa fe ty au thoritie s. Vio la tions of profe ssiona l behavior 
considered  for Discre tionary Review are  those  enum erated  in  Section  II 
Clauses A., B., C., M1., M2.  

 
B. Ma n da t o ry Aca d e m ic a n d  Pro fe ss ion a l Be h a vio r  Re vie w  (Ma n da t ory 

Re vie w ) 
 

Under certa in  conditions, consisten t with  the  educationa l and  profe ssiona l 
re sponsib ilitie s of the  School of Socia l Work, Mandatory Review proceedings are  
requ ired . The  se riousness of these  situations precludes the  use  of m ore  in form al 
processes to  re so lve  the  m atte r. In stances necessita ting a  Mandatory Review 
include , but are  not lim ited  to: 

https://www.socialwork.pitt.edu/academics/policies-handbooks
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1. For BASW and MSW students, Mandatory Reviews are  he ld  for the  fo llowing 

academ ic perform ance  m atte rs:  
 
a . BASW Program   

 
1) A student’s cum ula tive  QPA is be low 2.5 on  a  4.00 sca le .  
 
2) A student’s cum ula tive  socia l work QPA is be low 2.5 on  a  4.00 sca le . 
 
3) An earned  grade  be low “C“ except in  fie ld  education . Because  

fie ldwork is recogn ized  as the  capstone  of the  BASW student 
experience , shou ld  a  studen t earn  a  grade  be low a  “C“ in  Practicum  1 
or Practicum  2, the  student will au tom atica lly be  te rm ina ted  from  the  
BASW Program . 
 

b . MSW Program  
 

1) A student’s cum ula tive  GPA fa lls be low the  3.00 leve l on  a  4.00 sca le . 
 

2) A student earns a  grade  be low a  “B-“ in  a  requ ired  course . 
 

3) A student earns a  grade  of “NC” in  fie ld . 
 

For academ ic perform ance  m atte rs involving studen ts in  the  PhD program , 
the  process to  be  fo llowed is d iscussed  in  the  Grading Standa rds for the Ph.D. 
Program section  of the  of the  PhD Program  Handbook  

 
2. For BASW and MSW students, Mandatory Reviews are  a lso  he ld  when  the  

fo llowing fie ld  educa tion  standards and  procedures are  vio lated: 
 

a . Failure  to  secu re  a  fie ld  p lacem en t a fte r 3 in te rviews, as described  in  
Policie s # 13:B33 and # 13:M33. 
 

b . Additiona l requests to  withdraw from  a  fie ld  p lacem ent fo llowing one  
approved withdrawal, as described  in  Policie s # 13:B45 and # 13:M45. 
 

c. Making an  independen t and  un ila te ra l decision  to  te rm ina te  one ’s fie ld  
p lacem en t, as d iscussed  in  Policie s # 13:B46 and # 13:M46. 
 

d . Rem oval from  a fie ld  p lacem ent agency because  of a  psychosocia l 
d istre ss, substance  abuse , or hea lth  d ifficu ltie s that in te rfe re  with  the  
studen t’s and/or p lacem ent agency’s function ing and e ffectiveness, as 
indica ted  in  Policies # 13:B46 and # 13:M46. 

https://www.socialwork.pitt.edu/academics/policies-handbooks
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e . Professiona l behavior standards identified  in  Section  II Clauses K., M.3., 

and  M.4. 
 

3. For BASW and MSW students, a  Mandatory Review is he ld  when use  of the  
problem -solving process fa ils to  re so lve  the  m atte r (see  IV.B., above ).  
 

4. Across a ll academ ic program s, a  Mandatory Review obta ins in  in stances of 
vio la tions of profe ssiona l behaviors, as se t forth  in  Section  II Clauses D., E., F., 
G., J.  
 

C. Aca d e m ic a n d  Pro fe ssion a l Be h a vio r  Re vie w  Com m it t e e  He a r in g   
 
The  Academ ic and  Profe ssiona l Behavior Review Com m ittee  will be  convened a t 
the  request of the  Associa te  Dean  for Academ ic Affa irs. The  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  is a  form ally constitu ted  body charged  
with  hold ing hearings when  there  a re  a llega tions involving academ ic in tegrity, 
profe ssiona l behavior, o r academ ic pe rform ance  standards. The  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  is described  in  m ore  de ta il in  VII. 
(be low). 

 
VI. Con d u ct  o f Aca d e m ic a n d  Pro fe ss ion a l Be h a vio r  Re vie w s 

 
These  procedures and  processes a re  drawn  la rge ly from  and are  consisten t with  
Un iversity of Pittsburgh  Policy AC39. 

 
A. No student shou ld  be  subject to  an  adverse  finding tha t they com m itted  an  

offense  re la ted  to  academ ic or profe ssiona l behavior, and  no  sanction  shou ld  be  
im posed  re la ting the re to , except in  accordance  with  procedures appropria te  for 
d isposition  of the  particu la r m atte r involved. The  degree  of form ality of 
proceedings, the  iden tity of the  decision  m aker or decision  m ake rs, and o the r 
re lated  aspects prope rly re flect such  considerations as the  severity of the  
potentia l sanction , its probable  im pact upon  the  studen t, and  the  exten t to  
wh ich  m atte rs of professiona l judgm en t are  essentia l in  a rriving at an  in form ed 
decision . In  a ll cases, however, the  objective  is to  provide  fundam en ta l fa irness 
to  the  student as we ll as an  orderly m eans for a rriving a t a  decision , sta rting first 
with  the  individua l facu lty m em ber and  then  with  designa ted  adm in istra tive  
officers or bodies.  
 

B. These  gu ide lines a re  n ot  m eant to  address d iffe rences of opin ion  over grades 
issued  by facu lty in  exercising good fa ith  profe ssiona l judgm en ts of student 
work. They are  m ean t to  address m atte rs in  wh ich  a  facu lty m em ber in tends to  
pena lize  a  studen t based  upon  an  a lleged  breach  of academ ic in tegrity or 

https://www.policy.pitt.edu/ac-39-guidelines-academic-integrity-student-and-faculty-obligations-and-hearing-procedures-formerly
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profe ssiona l behavior. In  m atte rs of academ ic in tegrity or profe ssiona l behavior 
the  succeeding procedura l steps m ust be  fo llowed:  
 
1. Any m em ber of the  Un ive rsity com m unity who has evidence  m ay bring to the  

a tten tion  of the  facu lty m em ber a  com pla in t tha t a  studen t has fa iled , in  one  
or m ore  re spects, to  m eet fa ith fu lly the  obliga tions specified  in  sections V.A. 
and  V.B. (above ) 

 
C. Academ ic and  Profe ssiona l Behavior Review Procedures and  Processes 

 
Students found to  be  in  vio la tion  of the  academ ic and  professiona l behaviora l 
standards will p roceed  through  the  ad judica tion  process outlined  be low:  

 
1. Discr e t ion a ry Aca d e m ic a n d  Pro fe ss ion a l Be h a vior  Re vie w  

(Discr e t ion a ry Re vie w ) 
 

Discre tionary Review is not m eant to  by-pass the  re la tionsh ip  be tween  the  
studen t and  the ir facu lty m em ber/facu lty advisor (or Fie ld  Instructor/Fie ld  
Lia ison). Nor is it m ean t to  preclude  problem -solving by these  partie s. Rather, 
Discre tionary Review offe rs a  form al venue  for addressing and a ttem pting to  
re so lve  im pedim ents to  a  student’s academ ic and  professiona l behavior, 
such  as those  described  in  section  V.A. (above ).  
 
A Discre tionary Review is convened by the  appropria te  program  director who 
m ee ts with  the  student and  the  facu lty m em ber and  facu lty advisor or the  
Fie ld  Instructor and  Fie ld  Lia ison  to  deve lop  a  plan . In  the  case  of a  fie ld  
issue , the  Fie ld  Director will participa te  in  the  m eeting. The  p lan  shou ld  
specify actions to  be  taken , the  student’s and  the  facu lty m em ber’s/Fie ld  
Instructor’s re sponsib ilitie s, and  a  da te  when  the  success of the  p lan  in  
re so lving the  problem  will be  asse ssed.  
 
If the  student and  the  facu lty m em ber/Fie ld  Instructor accept a  specific 
re so lu tion , the  m atte r will be  considered  closed . The  program  director will 
p repare  a  m em o sum m arizing the  agreem en t. Copie s of the  m em o will be  
d istributed  to  the  studen t and  the  facu lty m em ber and  facu lty advisor or the  
Fie ld  Instructor and  Fie ld  Lia ison ; a  copy sha ll be  p lace  in  the  student’s 
academ ic file , wh ich  is kept in  the  Student Services Cen ter.  
 
If no  so lu tion  is agreed  upon , or if the  p lan  deve loped does not address the  
problem  in  the  agreed-upon  period , the  program  director will ask the  
Associa te  Dean  for Academ ic Affa irs to  convene  an  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  hearing.   
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2. Ma n da t o ry Aca d e m ic a n d  Pro fe ss ion a l Be h a vio r  Re vie w  (Ma n da t ory 
Re vie w ) 
 
Mandatory Review offers a  form al venue  for addressing and a ttem pting to  
re so lve  im pedim ents to  a  student’s academ ic and  professiona l behavior. In  
certa in  situations, including but not lim ited  to  those  identified  in  section  V.B. 
(above ), the  problem -solving process is bypassed  and a  m ore  form al, officia l 
m eans of addressing the  problem , issue , or concern  is requ ired.  
 
A Mandatory Review is convened by the  appropria te  program  director to  
deve lop  a  rem edia tion  p lan . In  the  case  of an  academ ic issues, th is m ee ting 
will include  the  student, the  involved  facu lty m em ber, and  the  Academ ic 
Advisor. In  in stances involving a  fie ld  issue , participants will include  the  
studen t, the  Fie ld  Lia ison , and  the  Fie ld  Director; the  Fie ld  Instructor will be  
asked  to  subm it the  Fie ld  Evalua tion  or sta tem en t docum enting the  problem . 
The  rem ediation  p lan  shou ld  specify actions to be  taken , the  re sponsib ilitie s 
of a ll partie s, and  a  da te  when the  success of the  p lan  in  re so lving the  
problem  will be  asse ssed . Rem edia tion  p lans can  involve , for exam ple , 
specific course  assignm ents to  be  com ple ted , academ ic support se rvices to  
be  u tilized , changes in  registra tion , or m ethods to dem onstra te  profe ssiona l 
behaviors. Moreove r, as an  ou tcom e  of the  Mandatory Review, a  studen t 
m ay be  p laced  on  academ ic proba tion  or m ay even  need  to  withdraw for a  
specific pe riod  of tim e  in  orde r to  com ple te  courses in  the  correct sequence .  
 
The  program  director will p repare  a  m em o de ta iling the  rem edia tion  plan , 
including actions to  be  taken  and by whom , and the  p lan ’s tim e line . Copie s of 
the  m em o will be  d istribu ted  to  the  student and  the  facu lty m em ber and  the  
facu lty advisor or the  Fie ld  Lia ison  and  Director of Fie ld  Educa tion . In  
in stances involving fie ld  educa tion , the  Fie ld  Lia ison  will be  re sponsib le  for 
com m unicating those  portions of the  rem edia tion  p lan  involving the  fie ld  
p lacem en t to  the  Fie ld  Instructor. 
 
A copy of the  program  director’s m em orandum  deta iling the  rem edia tion  
p lan  will be  uploaded to  the  studen t’s academ ic file . Access to  such  
in form ation  identifying an  individua l student for the  fo llowing uses will be  
granted  on ly for the  fo llowing:  
 
a . To a  facu lty m em ber who is involved  with  a  student in tegrity or 

profe ssiona l behavior vio la tion  at the  in itia l stage  and  who wishes to use  
th is previous record  in  de te rm in ing whethe r a  re so lu tion  be tween  the  
facu lty m em ber and  the  studen t or a  Mandatory Academ ic Review m ay 
be  m ost appropriate , e specia lly in  the  case  of repea t offenders. 
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b . To the  program  director, Fie ld  Lia ison , or facu lty advisor who was a  party 
to  the  agreem ent and  who needs to  asse ss whether or not its  te rm s have  
been  fu lfilled . 
 

c. To the  School’s Academ ic and  Profe ssiona l Behavior Review Com m ittee  
a fte r a  decision  has been  m ade  in  a  case , bu t be fore  a  sanction  has been  
recom m ended. 

 
If the  student re jects the  rem edia tion  p lan  or if the  reso lu tion  or p lan  
deve loped does not address the  problem  in  the  agreed-upon  period , the  
program  director will ask the  Associa te  Dean for Academ ic Affa irs to  convene  
an  Academ ic and  Professiona l Behavior Review Com m ittee  hearing. 

 
3. Reten tion  of Voluntary Agreem en ts  

 
A written  sum m ary of a  voluntary agreem ent reached as a  re su lt o f problem -
solving or a  Discre tionary Review is uploaded to  the  studen t’s academ ic file . 
Access to  such  in form ation  identifying an  individua l student for the  fo llowing 
uses will be  granted  on ly for the  fo llowing:  
 
a . To a  facu lty m em ber who is involved  with  a  student in tegrity or 

profe ssiona l behavior vio la tion  at the  in itia l stage  and  who wishes to use  
th is previous record  in  de te rm in ing whethe r a  re so lu tion  be tween  the  
facu lty m em ber and  the  studen t or a  Mandatory Academ ic Review m ay 
be  m ost appropriate , e specia lly in  the  case  of repea t offenders. 
 

b . To the  program  director, Fie ld  Lia ison , or facu lty advisor who was a  party 
to  the  agreem ent and  who needs to  asse ss whether or not its  te rm s have  
been  fu lfilled . 
 

c. To the  School’s Academ ic and  Profe ssiona l Behavior Review Com m ittee  
a fte r a  decision  has been  m ade  in  a  case , bu t be fore  a  sanction  has been  
recom m ended. 
 

Voluntary agreem ents will be  rem oved from  the  student’s file  and  destroyed  
afte r the  studen t leaves the  program . 

 
4. Academ ic and  Profe ssiona l Behavior Review Com m ittee  Hearing 

 
a . If an  agreed  upon  resolu tion  be tween the  facu lty m em ber/Fie ld  

Instructor and  the  student cannot be  reached, or if an  agreed-upon  p lan  
fa ils to  re so lve  the  m atte r in  the  specified  tim e  fram e , or if a  studen t 
re jects the  rem edia tion  p lan  or if the  rem ediation  p lan  is not 
im plem en ted , the  appropria te  program  director will file  a  written  
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sta tem ent with  the  Associa te  Dean  for Academ ic Affa irs. Such  statem en t 
shou ld  se t forth  the  m atte r, including a  factua l narrative  of events. The  
sta tem ent shou ld  a lso  include  the  nam es of persons having persona l 
knowledge  of circum stances or events as we ll as the  genera l na ture  and  
descrip tion  of a ll evidence . If th is occurs a t the  end  of a  te rm , and/or the  
last te rm  of en ro llm en t, the  "G" grade  shou ld  be  issued  for the  
course /fie ld  education  credits un til the  m atte r is  decided. In  situa tions 
involving the  studen t's  last te rm , be fore  graduation , degree  ce rtifica tions 
can  be  withhe ld , pending the  outcom e of the  hearing, wh ich  shou ld  be  
expedited  as qu ickly as possib le .  
 

b . The  Associate  Dean  for Academ ic Affa irs will transm it to  the  studen t the  
written  sta tem ent subm itted  by the  appropria te  program  director, 
toge the r with  a  copy of th is policy and  the  tim e  and p lace  when  the  
School’s Academ ic and  Profe ssiona l Behavior Review Com m ittee  will 
m ee t on  the  m atte r.  
 

c. In  proceedings be fore  the  School’s Academ ic and  Professiona l Behavior 
Review Com m ittee , the  studen t sha ll have  the  righ t:  
 
1) to  be  considered  innocent un til found gu ilty by clear and  convincing 

evidence  of a  vio lation  of the  studen t obliga tions of academ ic in tegrity 
or profe ssiona l behavior;  

 
2) to  have  a  fa ir d isposition  of a ll m atte rs as prom ptly as possib le  unde r 

the  circum stances;  
 
3) to  be  in form ed of the  gene ra l natu re  of the  evidence  to be  pre sen ted;  
 
4) to  confront and  question  a ll partie s and  witnesses except when  

extraord inary circum stances m ake  th is im possib le ;  
 
5) to  present a  factua l de fense  th rough  witnesses, persona l te stim ony, 

and  other re levant evidence ;  
 
6) to  decline  to  te stify aga inst them se lf;  
 
7) to  have  on ly re levan t evidence  considered  by the  Academ ic and  

Profe ssiona l Behavior Review Com m ittee ; and   
 
8) to  a  record  of the  hearing (audio  tape ), a t the ir own  expense , upon 

request.  
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d . The  hearing shou ld  provide  a  fa ir inqu iry in to the  tru th  or fa lsity of the  
charges, with  the  charged  party and  the  facu lty m em ber or charging party 
a fforded  the  righ t to  cross-exam ine  a ll adve rse  witnesses. At the  leve l of 
the  School’s Academ ic and  Professiona l Behavior Review Com m ittee , 
lega l counse l sha ll no t be  perm itted , but a  non-a ttorney repre sentative  
from  with in  the  Un iversity com m unity sha ll be  pe rm itted  for both  faculty 
and  studen ts. A law student cannot be  used  as a  representa tive  a t the  
Academ ic and  Profe ssiona l Behavior Review Com m ittee  hearing.  
 

e . Any m em ber of the  Un ive rsity com m unity m ay, upon  a  showing of 
re levancy and necessity, request witnesses to  appear a t the  hearing. 
Witnesses who are  m em bers of the  Un iversity com m unity will be  
requ ired  to  appear, and o the r witnesses m ay be  requested to  appear a t a  
hearing. When  necessita ted  by fa irness or extraord inary circum stances, 
the  Chair of the  Academ ic and  Professiona l Behavior Review Com m ittee  
m ay m ake  arrangem ents for recorded  or written  te stim ony for u se  in  a  
proceeding.  
 

f. Hearing procedures 
 

 The  hearing will be  conducted  as fo llows:  
 

1) The  Chair of the  Academ ic and  Professiona l Behavior Review 
Com m ittee  will not apply techn ica l exclusionary ru le s of evidence  
fo llowed in  judicia l proceedings nor en te rta in  techn ica l lega l m otions. 
Techn ica l lega l ru le s perta in ing to  the  wording of questions, hearsay, 
and  opin ions will not be  applied  form ally. Reasonable  ru les of 
re levancy will gu ide  the  Chair of the  Academ ic and  Professiona l 
Behavior Review Com m ittee  in  ru ling on  the  adm issib ility of evidence . 
Reasonable  lim its m ay be  im posed  on  the  num ber of factua l 
witnesses and  the  am ount of cum ula tive  evidence  that m ay be  
in troduced;  
 

2) The  Chair of the  Academ ic and  Professiona l Behavior Review 
Com m ittee  will sta te  the  reasons for hold ing the  hearing;  
 

3) Objections to  procedure  sha ll be  en te red  on  the  record, and  the  Chair 
of the  Academ ic and  Profe ssiona l Behavior Review Com m ittee  sha ll 
m ake  any necessary ru lings regard ing the  va lid ity of such  objections;  
 

4) The  appropriate  program  director will sum m arize  the ir case  and  sha ll 
o ffe r evidence  in  support thereof;  
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5) The  studen t or repre sen tative (s) for the  student sha ll have  the  
opportun ity to  question  the  charging party;  
 

6) The  appropriate  program  director sha ll be  given  the  opportun ity to 
ca ll witnesses;  
 

7) The  studen t or repre sen tative (s) for the  student sha ll be  given  the  
opportun ity to  question  each  witness of the  charging party a fte r they 
te stify; 
 

8) The  appropriate  program  director sha ll in form  the  Chair of the  
Academ ic and  Profe ssiona l Behavior Review Com m ittee  when  the ir 
pre sen tation  is com ple ted , a t wh ich  tim e  the  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  m em bers are  be  given  an  
opportun ity to  ask questions of the  pe rsons participa ting in  the  
hearing;  
 

9) The  studen t m ay testify or not as they choose ;  
 

10) The  appropriate  program  director sha ll have  the  opportun ity to  
question  the  accused  if the  accused  voluntarily chooses to  testify;  
 

11) The  studen t or a  repre sentative  for the  student sha ll have  the  
opportun ity to  ca ll witnesses;  
 

12) The  appropriate  program  director sha ll have  the  opportun ity to  
question  each  witness of the  accused  a fte r they te stify;  
 

13) The  studen t sha ll in form  the  Chair of the  Academ ic and  Profe ssiona l 
Behavior Review Com m ittee  when  the ir pre senta tion  is com ple te , and  
the  Academ ic and  Professiona l Behavior Review Com m ittee  m em bers 
a re  given  the  opportun ity to  ask questions of the  accused  as we ll as 
the  accused 's witnesses;  
 

14) The  Chair of the  Academ ic and  Professiona l Behavior Review 
Com m ittee  will have  an  opportun ity to  address the  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  on  School of Socia l Work 
regu la tions or procedure  in  the  pre sence  of a ll parties, bu t sha ll not 
offe r other com m ents without the  consent of a ll parties; and ,  
 

15) The  hearing sha ll be  con tinued  and  the  m em bers of the  Academ ic and  
Profe ssiona l Behavior Review Com m ittee  sha ll de libe rate  in  priva te  
until a  decision  is reached and  recorded. During the  de liberation , 
m em bers of the  Academ ic and  Professiona l Behavior Review 
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Com m ittee  will have  the  opportun ity to  review any agreem ents or 
p lans con ta ined  in  the  student’s academ ic file . 
 

16) The  hearing sha ll reconvene , and  the  recom m ended decision  sha ll be  
ve rba lly com m unica ted  to  the  student and  the  appropriate  program  
director. 
 

g. A su itab le  record  (audio tape ) sha ll be  m ade  of the  proceedings, exclusive  
of de libera tions to  arrive  a t a  decision .  
 

h . The  Chair of the  Academ ic and  Professiona l Behavior Review Com m ittee  
prepare s a  written  sum m ary of the  hearing and  a  de ta iled  descrip tion  of 
the  recom m ended decision , including any sanctions.  
 

i. The  recom m ended decision  sha ll be  subm itted  to  the  Dean, who will 
m ake  an  independent review of the  hearing proceedings. The  Dean  m ay 
requ ire  that the  charges be  d ism issed , or that the  case  be  rem anded for 
fu rther proceedings wheneve r they deem  th is to  be  necessary. Upon  
com ple tion  of such  additiona l proceedings, if any, and  with in  a  
reasonable  tim e , the  Dean  will issue  a  fina l decision . The  Dean m ay re ject 
any findings m ade  by the  Academ ic and  Professiona l Behavior Review 
Com m ittee  adverse  to  the  student and  m ay d ism iss the  charges or 
reduce  the  severity of any sanction  im posed , bu t the  Dean  m ay not m ake  
new findings adve rse  to the  student and  m ay d ism iss the  charges or 
increase  the  seve rity of a  sanction , except in  the  case  of repeating 
offenders of Academ ic In tegrity gu ide lines.  
 

j. The  Chair of the  Academ ic and  Professiona l Behavior Review Com m ittee  
sha ll then  transm it to  the  student and  the  appropria te  program  director 
copie s of a ll actions taken  by the  Academ ic and Profe ssiona l Behavior 
Review Com m ittee  and  the  Dean . If a  sanction  is im posed, the  notice  to  
the  student will m ake  re ference  to the  student’s opportun ity, by pe tition  
filed  with  the  Provost, to  appea l to  the  Un iversity Review Board .  

 
5. Tim e liness  

 
It is the  re sponsib ility of a ll parties, including adm in istra tive  officers, to  take  
prom pt action  in  order that charges can  be  re so lved  qu ickly and  fa irly. 
Fa ilure  of the  facu lty m em ber to  u tilize  these  procedures d iligen tly m ay 
constitu te  grounds for d ism issa l of charges. Partie s have  the  righ t to  seek 
review of the  Provost or to  pe tition  the  Un iversity Review Board  for an  appea l 
from  a  decision  of the  Academ ic and  Profe ssiona l Behavior Review 
Com m ittee  with in  five  (5) working days of the  da te  of the  decision  le tte r. 
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6. Sanctions  
 
The  a lte rnative  sanctions wh ich  m ay be  im posed  upon  a  finding tha t a  
vio la tion  has occurred  of the  Academ ic and  Profe ssiona l Behavior Standards 
of the  School of Socia l Work has been  com m itted  a re  the  fo llowing:  
 
a . Dism issa l from  the  Un ive rsity without expecta tion  of readm ission . 

 
b . Suspension  from  the  Un iversity for a  specific pe riod  of tim e, with  no  

additiona l conditions. 
  

c. Suspension  from  the  Un iversity for a  specific pe riod  of tim e, with  
additiona l conditions specified  by the  Com m ittee . 
 

d . Change  in  registration  sta tus coupled  with  a  rem ediation  p lan; fa ilure  to  
carry out the  rem ediation  p lan  in  the  specified  tim e  will resu lt in  d ism issa l 
from  the  Un ive rsity without expecta tion  of readm ission . 
 

e . Reduction  in  grade , or assignm ent of a  fa iling grade , in  the  course  
(academ ic or fie ld) in  wh ich  the  vio lation  was com m itted . 
  

f. Reduction  in  grade , or assignm ent of a  fa iling grade , on  the  paper or 
exam ina tion  in  wh ich  the  offense  occurred. 

 
7. Review and Appeal  

 
A student or facu lty m em ber m ay seek to have  a  Dean’s fina l decision  (or a  
de te rm ination  tha t the  charges are  not subject to  ad judica tion ) reviewed by 
the  Provost, who m ay seek the  advice  of the  Un iversity Review Board , or the  
studen t m ay appea l to  the  Un iversity Review Board , whose  recom m endation  
sha ll be  m ade  to  the  Provost. The  action  of the  Provost, taken  with  or without 
the  advice  of the  Un iversity Review Board , sha ll constitu te  an  exhaustion  of 
a ll requ ired  in stitu tiona l rem edie s.  

 
8. Reten tion  of Materia ls  

 
The  Dean  is to  be  re sponsib le  for sa feguard ing the  m ateria ls given  to  them  
by the  Academ ic and  Profe ssiona l Behavior Review Com m ittee . All m ate ria ls 
shou ld  be  re ta ined  no  le ss than  two (2) years and  m ay be  re ta ined  longe r a t 
the  Dean 's d iscre tion .  
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VII. Aca d e m ic a n d  Pro fe ssion a l Be h a vio r  Re vie w  Com m it t e e  
 

A. Com position  
 

1. Perm anen t Mem bers  
 

The  Academ ic and  Profe ssiona l Behavior Review Com m ittee  is to  be  
com posed  of seven  (7) pe rm anen t m em bers, of whom  four (4) a re  facu lty 
pe rsons appoin ted  by the  Dean  and  three  (3) are  degree-seeking students. It 
is  requ ired  that the  student repre sen tation  consist of one  (1) individua l from  
each  degree  leve l (undergraduate , m aste r's, and  Ph .D.).  

 
2. Alternate  Mem bers  

 
The re  is to  be  a  to ta l of seven  (7) a lte rnate  m em bers of the  Academ ic and  
Profe ssiona l Behavior Review Com m ittee . Four (4) of the  a lte rna te s are  to  be  
facu lty pe rsons appoin ted  by the  Dean  and  are  to  be  designated  as 1st, 2nd , 
3rd, and  4th  Alte rnate . Three  (3) of the  a lte rna te s are  to  be  students, one  (1) 
individua l from  each  degree  leve l (undergraduate , m aste r's , and  Ph .D.) and  
a re  to  be  designated  as 1st, 2nd , and  3rd  Alte rna te . If a  vacancy occurs, a  
rep lacem en t will be  im m ediate ly appoin ted .  
 

3. Chairpe rson   
 
The  Associate  Dean  for Academ ic Affa irs will se rve  as the  Chair of the  
Academ ic and  Profe ssiona l Behavior Review Com m ittee  without the  bene fit 
o f vote . In  the  extended absence  of the  Associate  Dean  for Academ ic Affa irs, 
the  pe rson  appoin ted  by the  Dean  to  pe rform  the  Associa te  Dean’s functions 
will se rve  as Chair of the  Academ ic and  Profe ssiona l Behavior Review 
Com m ittee . If the  Associa te  Dean  for Academ ic Affa irs is  not ava ilab le , the  
Dean will appoin t an  a lte rnate  cha ir from  am ong the  Adm in istrative  Office rs 
of the  school.  

 
B. The  Academ ic and  Profe ssiona l Behavior Review Com m ittee  can  be  convened 

on ly when  there  are  seven  (7) m em bers present, o f whom  four (4) a re  facu lty 
and  three  (3) a re  studen ts. In  the  even t that perm anent m em ber(s) cannot 
a ttend  the  Com m ittee  se ssion  for any given  review proceeding, the  Chair m ust 
con tact the  appropria te  a lte rna te  (facu lty or student) in  the  sequence  in  wh ich  
they were  designa ted . The  Alte rna te (s) wou ld  then  serve  on  the  Com m ittee  for 
the  du ration  of those  proceedings.  

 
C. All appoin tm ents to  the  Academ ic and  Professiona l Behavior Review Com m ittee  

a re  to  be  for a  twe lve-m onth  te rm . The  Dean is to  subm it a  written  request for 
identifica tion  of student m em bers and  student a lte rnate s to  the  BASW Club, 
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Student Execu tive  Council, and  Doctora l Student Organ iza tion . Th is request 
shou ld  specifica lly m ention  the  requ irem en t se t forth  above .  

 
D. Conflict of In te re st  

 
1. Any facu lty m em ber with  a  curren t academ ic or fie ld  educa tion  re la tionsh ip  

with  the  student unde r review m ay be  included in  the  d iscussions bu t will no t 
be  included in  the  form al de libe rations and  vote .  

 
2. In  the  event tha t circum stances involving conflict of in te re st re su lts in  the  

e lim ination  of pe rm anen t m em bers and  the  three  (3) a lte rna te s in  e ithe r 
ca tegory, the  Dean  will appoin t facu lty rep lacem ents and  the  Student 
Execu tive  Council will identify student rep lacem ents.  

 
VIII. Aca d e m ic In t e gr it y a n d  Fa cu lt y Ob liga t ion s 
 

A. Facu lty Obliga tions 
 

1. A facu lty m em ber accepts an  obliga tion , in  re la tion  to  the ir studen ts, to  
d ischarge  the ir dutie s in  a  fa ir and  conscien tious m anner in  accordance  with  
the  e th ica l standards genera lly recogn ized  with in  the  academ ic com m unity 
as we ll as those  of the  socia l work profession .  

 
2. Withou t lim iting the  applica tion  of the  above  princip le , m em bers of the  

facu lty are  a lso  expected  (except in  cases of illne ss or other com pe lling 
circum stances) to  conduct them se lves in  a  profe ssiona l m anner, including 
the  fo llowing:  

 
a . To m eet the ir classe s when  schedu led; 

 
b . To be  ava ilab le  a t reasonable  tim es for appoin tm ents with  students, and  

to  keep  such  appoin tm ent;  
 

c. To m ake  appropria te  preparation  for classe s and  o the r m eetings;  
 

d . To perform  the ir grading du tie s and  other academ ic eva luations in  a  
tim e ly m anner; 
 

e . To describe  to students, with in  the  period  in  which  a  student m ay add 
and  drop  a  course , ora lly, in  writing, or by re fe rence  to  prin ted  course  
descrip tions, the  gene ra l con ten t and  objectives of a  course ; and  
announce  the  m ethods and  standards of eva lua tion , including the  
im portance  to be  assigned various factors in  academ ic eva luation  and, in  
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advance  of any eva luation , the  pe rm issib le  m ate ria ls or re fe rences 
a llowed during eva luation;  
 

f. To base  a ll academ ic eva lua tions upon  good-fa ith  profe ssiona l judgm en t; 
 

g. Not to  consider, in  academ ic eva luation , such  factors as d isability, race , 
co lor, re ligion , nationa l origin , ancestry, gene tic in form ation , m arita l 
sta tus, fam ilia l sta tus, sex, age , sexual orien ta tion , ve te ran  sta tus or 
gender identity and  expression  un re la ted  to  the  School’s academ ic or 
profe ssiona l behavior standards;  

 
h . To respect the  confidentia lity of in form ation  regard ing a  studen t 

con ta ined  in  Un ive rsity records; and  to  re fra in  from  re leasing such  
in form ation , except in  connection  with  in tra-Unive rsity business, or with  
studen t consent, o r as m ay be  requ ired  by law;  
 

i. Not to  explo it the ir profe ssiona l re lationsh ip  with  students for private  
advan tage ; and  to re frain  from  soliciting the  assistance  of students for 
priva te  purposes in  a  m anner wh ich  in fringes upon  such  students ' 
freedom  of choice ; 
 

j. To give  appropria te  recogn ition  to  contribu tions m ade  by students to  
re search , publica tion , se rvice , or o the r activities; 
  

k. To re fra in  from  any activity wh ich  involves risk to  the  hea lth  and  safe ty of 
a  student, except with  the  student's  in form ed consent, and , where  
applicable , in  accordance  with  the  Un iversity policy re lating to the  use  of 
hum an  subjects in  experim entation  Research  Involving Students as 
Research  Participants;  
 

l. To respect the  d ign ity of students individua lly and  collective ly in  the  
classroom  and o the r academ ic contexts.  

 
B. He a r in g Proce d u re s  for  Alle ga t ion s  Aga in s t  Fa cu lt y 

 
1. Any m em ber of the  Un ive rsity com m unity having evidence  m ay bring to  the  

a tten tion  of the  Dean  a  com pla in t that a  facu lty m em ber has fa iled , in  one  or 
m ore  re spects, to  m ee t fa ith fu lly the  obliga tions se t forth  above . The  Dean, in  
the ir d iscre tion , will take  such  action  by the  way of investiga tion , counse ling, 
or action—in accordance  with  applicable  Un iversity procedures—as m ay 
appear to  be  proper unde r the  circum stances. The  facu lty m em ber’s and  
studen t's in te rest in  confiden tia lity, academ ic freedom , and  profe ssiona l 
in tegrity in  such  m atte rs will be  respected .  

 

https://www.hrpo.pitt.edu/policies-and-procedures/research-involving-students-research-participants
https://www.hrpo.pitt.edu/policies-and-procedures/research-involving-students-research-participants
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2. In  order to  provide  a  m eans for studen ts to  seek and  obta in  redress for 
grievances a ffecting them se lves individua lly, the  fo llowing procedures shou ld  
be  fo llowed. These  a re  not in tended and  sha ll not be  used  to  provide  
sanctions aga inst facu lty m em bers.  

 
3. Where  an  individua l student a lleges with  particu la rity that the  actions of a  

facu lty m em ber have  resu lted  in  se rious academ ic in jury to  the  student, the  
m atte r sha ll (if requested  by the  studen t) be  pre sented  to  the  School’s 
Academ ic and  Profe ssiona l Behavior Review Com m ittee  for ad judica tion . 
Serious academ ic in jury includes, bu t is not necessarily lim ited  to , the  
awarding of a  lower course  grade  than  that wh ich  the  student has earned  or 
suspension  from  a  class. However, th is is  not in tended to  address norm al 
grading decisions of facu lty exercising good-fa ith  professiona l judgm ents in  
eva luating a  student’s work.  

 
4. It is the  re sponsib ility of the  student, be fore  seeking to  have  a  grievance  

ad judica ted , to  a ttem pt to  re so lve  the  m atte r by pe rsona l confe rence  with  
the  facu lty m em ber concerned , and , if such  a ttem pts a re  unavailing, to  ca ll 
the  m atte r to  the  atten tion  of the  appropria te  Program  Director for 
considera tion  and  adjustm ent by in form al m eans. If a  m atte r rem ains 
unresolved  a fte r such  e fforts have  been  m ade , the  fo llowing grievance  
procedures sha ll be  em ployed:  
 
a . The  aggrieved  studen t will file  a  written  sta tem ent of charges with  the  

Associa te  Dean  for Academ ic Affa irs.  
 

b . If the  Associate  Dean  for Academ ic Affa irs de te rm ines that the  charges 
a re  subject to  ad judica tion  under the  te rm s of the  Academ ic and  
Profe ssiona l Behavior Policy, they will transm it the  charges to  the  facu lty 
m em ber, toge ther with  a  copy of these  regu lations.  
 

c. The  le tte r of transm itta l to  the  facu lty m em ber, a  copy of wh ich  will a lso 
be  sent to  the  student, will sta te  the  com position  of a  com m ittee  tha t has 
been  nam ed to  m ake  an  in form al inqu iry in to  the  charge . The  pu rpose  of 
th is com m ittee  is to  provide  a  last e ffort a t in form al re so lu tion  of the  
m atte r be tween  the  student and  the  facu lty m em ber.  
 

d . This com m ittee  sha ll m eet with  the  facu lty m em ber, the  student, and  
o the rs as appropriate  to  review the  natu re  of the  problem  in  an  attem pt 
a t reach ing a  se ttlem ent of the  d iffe rences. Th is is  not a  form al hearing, 
and  form al procedura l ru le s do  not apply. Upon  com ple tion  of th is 
m ee ting, if no  m utua lly agreeable  re so lu tion  resu lts, the  com m ittee  m ay 
produce  its own  recom m endation  for a  so lu tion  to  the  conflict.  
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e . Shou ld  the  com m ittee  recom m end tha t the  facu lty m em ber take  som e 
corrective  action  on  beha lf of the  student, its recom m endations sha ll be  
provided  to  the  facu lty m em ber. As prom ptly as reasonable  and  at least 
with in  five  (5) working days a fte r the  facu lty m em ber rece ives the  
recom m endations of the  com m ittee , the  facu lty m em ber sha ll private ly 
take  tha t action  wh ich  they e lect, and  so  advise  the  student and  the  cha ir 
of the  com m ittee  of that action .  
 

f. Shou ld  the  com m ittee  conclude  that the  facu lty m em ber need  not take  
corrective  action  on  beha lf of the  student, th is finding sha ll be  forwarded 
to  both  the  facu lty m em ber and  the  studen t.  
 

g. If the  student e lects to  pu rsue  the  m atte r furthe r, e ither because  they a re  
d issa tisfied  with  the  re su lting action  of the  faculty m em ber or the  
conclusion  of the  com m ittee , they shou ld  d iscuss th is in ten t with  the  
cha ir of the  com m ittee , who shou ld  review the  procedures to  be  fo llowed 
with  the  student. If the  studen t wishes to proceed  with  a  form al hearing, 
the  cha ir of the  com m ittee  will advise  the  Associa te  Dean  for Academ ic 
Affa irs that the  case  appears to  involve  a  studen t's cla im  of se rious 
academ ic in jury, and  tha t the  form al hearing procedure  m ust be  in itia ted .  
 

h . The  form al hearing shou ld  provide  a  fa ir inqu iry in to  the  tru th  or fa lsity of 
the  charges, with  the  facu lty m em ber and  the  student a fforded  the  righ t 
to  cross-exam ine . At the  leve l of the  School’s Academ ic and  Profe ssiona l 
Behavior Review Com m ittee , lega l counse l sha ll no t be  perm itted, but 
repre sen tatives from  with in  the  Un ive rsity com m unity sha ll be  perm itted  
for both  facu lty and  students.  
 

5. A su itab le  record  (audio record ing) sha ll be  m ade  of the  proceedings, 
exclusive  of de libe rations to a rrive  at a  decision .  
 

6. The  recom m ended decision , wh ich  sha ll be  written , will include  a  
de te rm ination  of whethe r the  charges have  been  proven by clear and  
convincing evidence , toge ther with  findings with  re spect to  the  m ateria l facts. 
If any charges a re  e stab lished, the  recom m ended decision  sha ll sta te  the  
particu la r rem edia l action  to  be  taken .  
 

7. The  recom m ended decision  sha ll be  subm itted  to  the  Dean, who will m ake  
an  independent review of the  hearing proceedings. The  Dean  m ay requ ire  
that the  charges be  d ism issed , or that the  case  be  rem anded for fu rthe r 
proceedings whenever they deem  th is to  be  necessary. The  Dean  m ay lim it 
the  scope  of any further proceedings or requ ire  that part or a ll o f the  origina l 
proceedings be  reconvened. Upon com ple tion  of such  additiona l 
proceedings, if any, the  Dean will issue  a  fina l decision . The  Dean  m ay re ject 
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any findings m ade  by the  Academ ic and  Professiona l Behavior Review 
Com m ittee , m ay d ism iss the  charges, or reduce  the  extent of the  rem edia l 
action  to  be  taken . If the  Dean  be lieves the  rem edia l action  to  be  taken  m ay 
in fringe  upon  the  exercise  of academ ic freedom , they will seek an  advisory 
opin ion  from  the  Senate  Tenure  and  Academ ic Freedom  Com m ittee  (TAFC) 
be fore  issu ing the ir own  decision . The  decision  of the  Dean  sha ll be  in  
writing, sha ll se t forth  with  particu larity any new findings of fact or rem edies, 
and  will include  a  sta tem ent of the  reasons unde rlying such  an  action .  
 

8. The  Dean  will then  transm it to  the  facu lty m em ber and  to  the  student copie s 
of a ll actions a ffecting them  taken  by the  Academ ic and  Profe ssiona l 
Behavior Review Com m ittee  and  the  Dean . Su itab le  records will be  
m ain ta ined  as confidentia l and  re ta ined  in  the  Office  of the  Dean .  
 

9. Rem edia l Action   
 
a . Rem edies on  a  student’s beha lf shou ld  usua lly be  those  agreed  to 

willingly by the  facu lty m em ber. Other rem edia l action  to  bene fit a  
studen t m ay be  au thorized  by the  Dean  on ly upon  recom m endation  of 
the  Academ ic and  Professiona l Behavior Review Com m ittee  and  lim ited  
to: a llowing a  student to  repeat an  exam ination ; a llowing a  student to  be  
eva luated  for work that wou ld  o therwise  be  too la te  to  be  conside red; 
d irecting tha t additiona l opportun itie s be  a fforded  for consu lta tion  or 
in struction; e lim inating a  grade  tha t had  been  assigned by a  facu lty 
m em ber from  the  transcrip t; changing of a  fa iling le tte r or num erica l 
grade  to  a  “pass” or “sa tisfactory” grade , so as not to  adverse ly a ffect a  
studen t’s grade  ave rage ; a llowing a  student to  repeat a  course  withou t 
paying tu ition  or any other pena lty, schedu le  and  program  perm itting.  
 

b . If som e  action  is contem pla ted  that m igh t be  deem ed to  in fringe  upon  
the  academ ic freedom  of the  facu lty m em ber, the  Dean  will seek an  
advisory opin ion  from  the  Senate  Tenure  and  Academ ic Freedom  
Com m ittee  (TAFC). In  such  cases, the  Senate  TAFC m ay iden tify o the r 
acceptable  rem edie s or render such  advice  as m ay be  appropria te  in  the  
particu la r situation .  
 

c. No action  de trim en ta l to  the  facu lty m em ber will be  taken , except as in  
strict accordance  with  estab lished  University procedures. An  adjustm en t 
hereunder in  the  studen t’s beha lf sha ll no t be  deem ed a  de te rm ination  
that the  facu lty m em ber was in  any way negligent or de re lict.  
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10. Review and Appeal  
 
a . A student or facu lty m em ber m ay seek to have  a  Dean’s fina l decision  (or 

a  de te rm ina tion  that the  charges are  not subject to  ad judication ) 
reviewed by the  Provost, who m ay seek the  advice  of the  Un iversity 
Review Board , or the  studen t m ay appea l to  the  Un iversity Review Board , 
whose  recom m endation  sha ll be  m ade  to  the  Provost. The  action  of the  
Provost, taken  with  or without the  advice  of the  Un iversity Review Board , 
sha ll constitu te  an  exhaustion  of a ll requ ired  institu tiona l rem edie s.  
 

b . If any such  de te rm ination  m ay be  deem ed to have  a  possib le  adve rse  
e ffect upon  the  facu lty m em ber's  profe ssiona l situation , the  facu lty 
m em ber m ay seek the  assistance  of the  Tenure  and  Academ ic Freedom  
Com m ittee  of the  Un iversity Senate .  

 
11. Tim e liness 

 
a . It is the  re sponsib ility of a ll parties, including adm in istra tive  officers, to  

take  prom pt action  in  order that grievances m ay be  re so lved  qu ickly and  
fa irly. While  no explicit tim e  lim it cou ld  apply to  a ll cases, fa ilure  to  use  
d iligence  in  seeking redre ss m ay constitu te  grounds for den ia l of a  
hearing or other re lie f, e specia lly if pre judice  re su lts. Parties have  the  
right to  seek review of the  Provost or to  pe tition  the  Un iversity’s Review 
Board  for an  appea l from  a  decision  of the  Academ ic and  Profe ssiona l 
Behavior Review Com m ittee  or investiga tory com m ittee  with in  five  (5) 
working days of the  date  of the  decision  le tte r.  
 

b . The  in form al investigatory com m ittee s and  the  form al Academ ic and  
Profe ssiona l Behavior Review Com m ittee  sha ll be  com posed  of both  
studen ts and  facu lty. The  com position , se lection  procedures, and  te rm s 
of m em bers of the  form al Academ ic and  Profe ssiona l Behavior Review 
Com m ittee  a re  de ta iled in  section  VII. (above ). The  in form al investigatory 
com m ittee  sha ll consist o f one  facu lty m em ber appoin ted  by the  
Associa te  Dean  for Academ ic Affa irs and  one  student se lected  from  any 
one  of these  groups - BASW Club (BASW Program ), the  Studen t Executive  
Council (MSW Program ), and  the  Doctora l Student Organ iza tion  PhD 
Program ). The  facu lty m em ber sha ll cha ir the  investiga tory com m ittee .  

 
12. Reten tion  of Materia ls 

 
The  Dean  is to  be  re sponsib le  for sa feguard ing the  m ateria ls given  to  h im  or 
her by the  Academ ic and  Profe ssiona l Behavior Review Com m ittee . All 
m ateria ls shou ld  be  re ta ined  no  le ss than  two (2) years and  m ay be  re ta ined  
longe r a t the  Dean 's d iscre tion .  
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C. Gr ie va n ce  Proce d u re s  Aga in s t  Se n io r  Ad m in is t ra t o rs  
 
A student com pla in t of a rb itrary or un fa ir treatm ent aga inst the  Dean  of the  
School of Socia l Work shou ld  be  m ade  to  the  Provost or appropria te  Sen ior Vice  
Chance llor. The re  m ust be  a  prom pt review and decision  on  the  grievance . 
Mem bers of the  facu lty who m ay be  ca lled  upon  to  review and advise  on  the  
grievance  shou ld  be  drawn from  outside  the  jurisd iction  of the  adm in istrator 
aga inst whom  the  charge  is m ade .  

 

De fin it ion  o f St u d e n t  St a t u s   

Con t in u in g St u d e n t  
 
A student who been  accepted  in to and  who has enro lled  in  the  Un iversity of Pittsburgh  
Maste r of Socia l Work (MSW) program  and who has registe red  for classe s a t e ither 
Un iversity of Pittsburgh- Oakland (Pitt-Main ), Un iversity of Pittsburgh  – Johnstown  (UPJ) 
Un iversity of Pittsburgh  – Bradford  (UPB) at the  Oakland during any te rm  or se ssion  with in  
the  past ca lendar year. 
 

In a ct ive  St a t u s  
 
All candida te s for graduate  degrees including Ph .D. students who have  com ple ted  the ir 
requ ired  coursework and  are  working on  the ir d isserta tion  research  on  the  Un iversity of 
Pittsbu rgh  - Oakland Cam pus, or e lsewhere , m ust be  registe red  for a  m in im um  of one  (1) 
credit in  each  12-m onth  pe riod  whe the r they use  Un iversity facilities/facu lty tim e, or not. 
Those  students not registe ring with in  the  12-m onth  period  will be  p laced  on  inactive  sta tus 
and  m ust be  readm itted  or re instated  in  orde r to  continue  in  the ir program s. The  studen t’s 
request for readm ission  m ust be  subm itted  to the  program  director for approval. Those  
studen ts in  inactive  sta tus for 2 years or m ore  m ay be  requ ired  to  re take  the  qua lifying or 
com prehensive  exam s for readm ission . 
 

Po licy on  Re -Ad m iss ion s 
 
Students who have  not been  registe red  in  the  School for one  ca lendar year or longer for 
any reason  are  requ ired  to  apply through  the  Adm issions Office  for re -adm ission . Re -
adm itted  students en te r the  School unde r the  cu rricu lum  requ irem ents cu rrent a t the  tim e  
of the ir re -adm ission . 
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Gra d in g Policie s  

Po licy on  Gra d e s  fo r  Re q u ir e d  Cou r se s  (Po licy # 9:1) 
 

A. All requ ired  classroom  courses taken  in  the  School of Socia l Work sha ll be  graded 
unde r the  conditions of an  expanded le tte r grade  system : A+, A, A-, B+, B, B-, C+, C, 
C-, D+, D,D-, F (for m ore  in form ation  click here )  
 
All r e q u ir e d  cou rse s  in  the  undergraduate  and graduate  cu rricu lum  m u st  b e  
t a ke n  fo r  a  le t t e r  gra de . Th is includes a ll the  gene ra list courses, a ll the  specia lized  
practice  requ ired  courses, and  a ll the  courses wh ich  m ake  up  the  package  of a  
certificate  program . 

 
The  grading system  quality poin ts are : 

 
A+ 4.00 
A 4.00 
A- 3.75 
B+ 3.25 
B 3.00 
B- 2.75 
C+ 2.25 
C 2.00 
C- 1.75 
D+ 1.25 
D 1.00 
D- 0.75 
F 0.00 

 
The  fo llowing grades carry no  qua lity poin ts: 
 

G Un fin ish e d  Cou r se w ork  - Coursework unfin ished  because  of 
extenuating pe rsonal circum stances 

H Hon ors  - Honors (exceptiona l) com ple tion  of course  requ irem en ts 
I  In com p le t e  - Incom ple te  coursework, due  to  the  natu re  of the  

course , clin ica l work, or incom ple te  re search  work in  individua l 
gu idance  courses or sem inars 

N  Au d it  - Non-credit 
NC  No  Cre d it   
NG  Un fin ish e d  Cla ss  Work—Classwork unfin ished  because  of 

extenuating pe rsona l circum stances—not in  progress 
R  Re s ign a t ion  - Studen t re signed  from  the  Un iversity 
S  Sa t is fa ct ory - Satisfactory com ple tion  of course  requ irem ents 
U  Unsatisfactory - Unsatisfactory com ple tion  of course  requ irem en ts 

https://www.registrar.pitt.edu/sites/default/files/pdf/Grading%20System.pdf
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W  Wit h dra w a l 
Z  In va lid  Gra d e  - Inva lid  grade  reported 
**   No  Gra d e  - No grade  reported 
 

B. All graduate  fie ld  in struction  courses sha ll be  taken  for S/NC (Sa tisfactory/No Credit) 
grades on ly. 
 

Gra d in g Op t ion s (Po licy # 9:1) 

Ele ct ive  Cou rse s  
 
Graduate  e lective  courses (not including requ ired  e lective  courses) offe red  and  taken  in  the  
School of Socia l Work m ay be  taken  for a  le tte r grade  or an  H/S/U grade . The  studen t who 
chooses the  H/S/U option  m ust com ple te  and  sign  the  Grade  Option  Form , and  have  it 
signed  by the ir academ ic advisor. Either the  student or academ ic advisor will subm it th is 
form  to the  Academ ic Registra tion  & Records Manager in  the  Student Se rvices Center. UPB 
and UPJ students m ust em ail the  form  to  the  Academ ic Registra tion  & Records Manager no  
la te r than  the  9th  week of a  fu ll te rm , the  6th  week of a  12-week Session , or the  4th  week of 
a  6-week Session . Once  m ade , the  decision  to take  the  course  on  a  grading option  basis 
cannot be  changed, nor m ay a  grade  using one  system  be  changed to a  grade  of the  o the r 
system  withou t the  approval of the  Dean . 
 

"G" Gra d e s 
 
The  "G" grade  m ay be  assigned  for coursework wh ich  shou ld  have  been  com ple ted  with in  
the  te rm  in  wh ich  the  course  was taken  bu t, for extenuating circum stances, was not. 
 
In  order to  request such  considera tion , wh ich  m ay be  accepted  or re jected  by the  
in structor, the  studen t shou ld: 

a . in form  the  instructor in  writing, except unde r em ergency conditions. 

b . state  reasons for needing th is conside ration . 

c. be  prepared  to  pre sen t evidence  substantia ting the  un ique  conditions 
necessita ting th is request. 

 
Upon the  award  of a  "G" grade  the  student will have  six weeks in to  the  te rm  fo llowing the  
te rm  for wh ich  the  "G" grade  was awarded  to  com ple te  the  work. Th is tim e  m ay be  
extended by the  course  in structor for: 

a . extended illness beyond the  usua l six-week period  for com ple ting work. 

b . pe rsonal em ergency. 
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The  tim e  extension  m ay be  u p  t o  on e  ye a r  a fte r the  "G" grade  was recorded . The reafte r, 
the  "G" grade  converts to  "NG" and is irrevocable . The  student will be  requ ired  to  re-
registe r for the  course  if it  is  needed to  fu lfill requ irem en ts for graduation . 
 
Graduating students m ust com ple te  coursework by the  end  of the  te rm  in  wh ich  they are  
to  be  graduated. Any de lay in  com ple ting requirem ents will necessita te  a  la te r graduation  
with  r e gis t r a t ion  o f a  m in im u m  of 1 cr e d it  in  t h e  t e rm  o f gra d u a t ion . 
  

"I" Gra d e s 
 
The  "I" grade  is applicable  on ly to  MSW fie ld  courses  when  fie ld  m ay not be  com ple ted  in   
one  te rm , and  for wh ich  a  fina l grade  can  be  given  upon com ple tion  of the  stipu la ted  
coursework.  

 
The  tim e  lim it for the  change  of the  "I" grade  to another grade  is one  calendar year from  
the  date  of the  end  of the  te rm  in  wh ich  the  "I" grade  was given . Exceptions to  th is policy 
can  be  m ade  under the  fo llowing circum stances: 

a . Extended illness beyond the  te rm  fo llowing the  te rm  in  wh ich  the  "I" grade  
was given; 

b . Death  or extended personal em ergency - if the  studen t does not re tu rn  
with in  the  next te rm ; 

c. Academ ic Probation; 

d . Doctora l Student engaged in  d isserta tion  writing. 
 
If a  studen t has com ple ted  a ll o the r degree  requ irem en ts, the  "I" grade  m ay rem ain  
pe rm anen tly on  the  transcrip t.   
 
For the  above-m en tioned  grades, the  student m ust request the  extension  in  writing from  
h is/her in structor and  th is le tte r, toge ther with  a  m em o from  the  in structor indicating the  
granting of the  extension , the  reasons for the  extension , and  the  length  of tim e for wh ich  
the  extension  will be  va lid  will be  p laced  in  the  student's  fo lder. 
 
Graduating students m ust com ple te  coursework by the  end  of the  te rm  in  wh ich  they are  
to  be  graduated.  
 

"W" Gra d e s 
 
A student m ay withdraw from  a  registe red  School of Socia l Work course  and  a  "W" grade  
be  assigned  if the  withdrawal occurs no  la te r than  the  9th  week of a  fu ll te rm  or the  4th  
week of a  Sum m er Session . 
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Afte r the  9th  week of the  te rm  (4th  week of the  se ssion ), a  student will be  perm itted  to  
withdraw from  a  course  on ly in  extraord inary circum stances and  with  the  pe rm ission  of 
the  Associa te  Dean of Academ ic Affa irs. 

 
A student who wishes to  withdraw from  a  course  a fte r the  add-drop  da te , bu t prior to  the  
end  of the  9th  week of the  te rm  (or 4th  week of the  se ssion ), m ust com ple te  a  Monitored  
Withdrawal Request Form , ava ilab le  from  to  the  Academ ic Registration  & Records Manager 
in  the  Student Services Cente r. UPB and UPJ studen ts can  em ail a  request for th is form  to  
the  Academ ic Registration  & Records Manage r. 
 
For courses offe red  by the  School of Socia l Work, each  individua l in structor m ust be  
notified  (as evidenced  by the  in structor's  signa tu re  on  the  Un iversity form ). The  form  m ust 
then  be  subm itted  to  the  Student Service  Center, Room  2101, Cathedral of Learn ing. 
 
Com ple tion  of th is process will re su lt in  the  en try of a  "W" grade  on  the  academ ic 
transcrip t. 
 
A student who stops a ttending a  course  and  does not in itia te  and  com ple te  the  withdrawal 
procedures m ay be  assigned  an  "F" grade . 
 

"Au d it " (N) Gra d e s  fo r  Aca d e m ic Cou rse s  
 
The  studen t m ust apply for the  option  to audit an  academ ic course  at the  beginn ing of the  
te rm  (a t the  tim e  of registration , in  fact, or a t the  la te st by the  first se ssion  of the  class). The  
studen t pays fu ll tu ition  fees for the  course , earns no  credit, and  the  course  appears on  the  
studen t's transcrip t. As fa r as requ irem ents are  conce rned , u sua lly the  studen t m eets a ll 
the  pe rform ance  expecta tions of the  instructor: papers, p re senta tions, exam inations, e tc. 
However, it  is  with in  the  privilege  of the  facu lty m em ber to perm it the  Audit student m ere ly 
to  attend  the  lectures and  to  participate  on ly as m uch  as the  studen t wishes. For exam ple , 
the  student and  the  in structor can  agree  that the  studen t will not write  any papers for the  
class, or the  studen t will not take  any exam s, bu t th is, too , m ust be  cleared  in  advance . 

S/ NC” Sa t is fa ct o ry/ No Cr e d it  Gr a d e  
 
The  Die trich  School offe rs both  a  standard  le tte r-grade  option  and  the  Sa tisfactory/No-
Credit (S/NC) option  for studen ts enro lled  in  m ost Die trich  School courses. Under the  S/NC 
option , a  student who does satisfactory work (a  grade  of C or be tte r) in  a  course  earns the  
grade  of “S”. If the  student’s work is not sa tisfactory (a  grade  of C- or lower), the  grade  of 
NC (no credit) is  given . Courses for wh ich  an  S is earned  are  coun ted  toward  graduation  bu t 
a re  not com puted  in  the  studen t’s GPA. Courses for wh ich  an  NC is earned  are  not counted 
toward  graduation  or the  GPA, since  the  NC designa te s tha t no  credit has been  earned . 
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Students can  se lect the  S/NC grade  option  when  enro lling for a  course . Afte r the  end  of the  
add/drop  period, a  student m ust com ple te  a  Grade  Option /Audit Request form  and subm it 
it  to  the  Office  of Studen t Records by the  Grade  Option  deadline  noted  each  term  on  the  
Die trich  School unde rgraduate  ca lendar. Afte r the  S/NC grade  is subm itted  by the  
in structor, the  grade  will not be  considered  for a  le tte r grade  change  a t any tim e .  
 

No t e : The re  are  som e form al lim ita tions to a  student’s choice  of grading system s; they 
shou ld  check with  an  Academ ic Advisor be fore  decid ing to  take  a  course  S/NC. 

 

Gra d e  Ch a n ge s 
 
Grade  changes, in  virtua lly eve ry case , shou ld  be  put through  no la te r than  one  year a fte r 
the  in itia l grade  was asse ssed . The re  m ay be  conce ivable  reasons wh ich  justify a  la te r 
change  of grade , but they a re  su re ly qu ite  unusua l in  characte r, and  shou ld  be  considered  
m ost exceptiona l. The  Associa te  Dean  of Academ ic Affa irs m ust approve  a  change  in  grade  
be fore  the  Registrar will honor it. 
 

Gra d e s  fo r  Cou rse s  in  Ot h e r  De p a r t m e n t s  
 
Courses taken  in  o the r schools and  departm ents of the  Un iversity of Pittsburgh  by 
studen ts from  the  School of Socia l Work sha ll be  graded  according to  the  policy adopted  by 
the  school or departm en t in  wh ich  the  course  is be ing taken . 

Gra d e  Ass ign m e n t s : "Z" Gra d e s 
 
It is the  re sponsib ility of each  facu lty m em ber of the  Un ive rsity to  assign  on ly a  standard  
le tte r grade  or option  grade  as approved with in  the ir own school's  grading policy to  each  
studen t en ro lled  in  an  approved University course . All o the r grades will be  recorded  by the  
Registrar as a  "Z", an  inva lid  grade . 
 

Fie ld w ork  Gra d e s  in  t h e  MSW Progra m  (Po licy # 9.4) 
 
Students in  the  MSW Program  will be  eva luated and  graded  separate ly for each  of the  
te rm s (including sum m er se ssions) they are  enro lled  in  fie ld. Students will be  graded  on  a  
“S” (Satisfactory)/”NC” (No Credit) basis. For each  te rm  or se ssion  du ring wh ich  the  student 
is  a t a  fie ld  p lacem ent, the  Fie ld  Instructor will com ple te  the  written  Fie ld  Evalua tion  form , 
including m aking a  recom m endation  abou t the  studen t’s grade . It is  the  Fie ld  Lia ison’s 
re sponsib ility to  subm it a  student’s fie ld  grade  to  the  Un iversity. The  Fie ld  Lia ison’s 
de te rm ination  of the  studen t’s fie ld  grade  sha ll be  based  on :   

a . the  fie ld  visit com ple ted du ring that te rm  or se ssion; 

b . the  School’s rece ip t of the  Fie ld  Evaluation  form  and tim eshee t; 
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c. the  Fie ld  Instructor’s recom m endation; and   

d . the  lia ison’s review of the  Fie ld  Evaluation  form  (which  sha ll be  docum ented  
by the  lia ison  sign ing the  form ) and  verifica tion  of the  requ isite  num ber of 
fie ld  hours docum en ted  on  the  tim eshee t. 
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SECTION 5:  STUDENT LIFE & STUDENT RESOURCES 

St u d e n t  Re so u rce s  

Lib ra r ie s  
 
The  Buh l  Socia l Work Collection  is now in tegra ted  in to the  genera l co llection  of Hillm an  
Library. The  Socia l Work Collection  supports coursework, in struction , and  re search  from  
the  undergraduate  to  doctora l leve l in  socia l work. The  collection  is staffed  by the  socia l 
work lia ison  librarian , Arif Jam al, whose  office  is located  in  405 Hillm an Library, office  
num ber 412-648-7759 or em ail (a jam al@pitt.edu  ) – he  is ava ilab le  to  assist facu lty, sta ff, 
and  studen ts across a ll p rogram  areas.  
 
The  item s in  the  Socia l Work Collection  repre sent the  m ajor areas of in te re st in  socia l work 
as re flected by the  specia liza tions, focus a reas, and  ce rtifica te s offe red  for study in  the  
MSW Program . UPB and UPJ studen ts and  faculty can  request books from  the  co llection  
rem ote ly and  have  them  sent to  the ir cam pus librarie s – UPB’s Han ley Library or UPJ’s 
Owen  Library.  
 
As users of library services at the  Un ive rsity of Pittsbu rgh , you  need  to  know the  fo llowing 
basic item s of in form ation: 
 

1. Le n d in g Se rvice s  
 
To  check ou t m ateria ls in  any University Library a  current, va lida ted  student 
identifica tion  card  is requ ired . The  Lending Service  is a t the  In form ation  Desk 
loca ted  on  the  first floor of the  Hillm an  Library. Mate ria ls unavailab le  in  any one  
un ive rsity library m ay be  ava ilab le  through  In te rlibrary Loan  Services (ILS). For m ore  
in form ation  abou t ILS and other se rvices and re sources, students and  facu lty across 
a ll p rogram  options can  access on line  in form ation . 
 

2. Re se rve  Room  Ma t e r ia ls  
 
Materia ls on  re se rve  for socia l work courses in  Pitt-Main  are  housed  in  the  Rese rve  
section  at the  In form ation  Desk on  the  first floor of Hillm an Library. Reserve  item s 
m ay be  requested  by call num bers a t the  re serve  desk. Call num bers for re se rve  
books can  be  obta ined from  the  PittCat Com puter System  in  the  library. Call 
num bers for a ll re se rve  readings e .g., books, jou rna l article s, papers can  be  
obta ined  from  the  course  listings ca ta logs ava ilab le  a t the  Reserve  desk. 
 
Materia ls on  re se rve  for socia l work courses in  UPB can  be  accessed  through the  
Han ley Library Lending Desk located  on  the  first floor. Call num bers for reserve  
books can  be  obta ined from  the  PittCat Com puter System  in  the  library. Call 

mailto:ajamal@pitt.edu
http://www.library.pitt.edu/
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num bers for a ll re se rve  readings e .g., books, jou rna l article s, papers can  be  
obta ined  from  the  re spective  course  syllab i. 

 
Materia ls on  re se rve  for socia l work courses a t UPJ can  be  accessed  through  the  
Owen  Library Lending Desk located  on  the  first floor. Call num bers for reserve  
books can  be  obta ined from  the  PittCat Com puter System  in  the  library. Call 
num bers for a ll re se rve  readings, e .g., books, jou rna l article s, papers can  be  
obta ined  from  the  re spective  course  syllab i. 
 

3. Com pu t e r ize d  Se a rch   
 
On line  access to  e lectron ic resources is ava ilab le  to  a ll studen ts with  a  studen t login . 
Consu lta tions for using e lectron ic resources are  ava ilab le  for socia l work students. 
For fu rther in form ation , a ll studen ts shou ld  access the  Library System ’s website , o r 
any of the  librarians in  the  re spective  cam pus libraries. 

 
4. Ot h e r  Lib ra ry Re sou rce s  

 
In  addition  to  library co llections in  Hillm an, the re  a re  various departm en ta l and  
associa ted  librarie s in  the  Un iversity of Pittsburgh  system , ava ilab le  to  students and  
facu lty across a ll p rogram  options. These  include  the  Fa lk Health  Professions Library 
and  the  Barco  Law Library. Borrowing privileges d iffe r am ong the  various librarie s 
system s. For m ore  in form ation , go  on line  to :  h ttps:/ /www.library.p itt.edu /librarie s. 
Socia l Work studen ts a lso  have  access to  the  library facilitie s a t Carnegie -Mellon  
University. The  In te rlibrary Loan (ILL) se rvice  can  be  used  to obta in  books and  
a rticle s from  othe r in stitu tions.  
 

St u d e n t  Lou n ge  a n d  Com m u n ica t ion  Ce n t e r  
 
As the  Pitt-Main  cam pus supports fu ll and  part-tim e  undergraduate , graduate , and  doctora l 
socia l work studen ts, it  has specific spaces identified  for the ir socia l needs. All Pitt-Main  
studen ts a re  ab le  to  re st be tween classe s, m ee t with  othe r student co lleagues, and, have  
coffee  or tea  in  the  Student Lounge  on  the  23rd floor (2306). Com puters and  a  prin te r are  
ava ilab le  in  a  private  study area  for u se  by doctora l studen ts on ly. 

 
Graduate  program s at UPB and UPJ are  geared  toward  working professiona ls, p rovid ing 
part-tim e  program m ing in  the  even ing. Students spend very little  tim e  socia lizing ou tside  of 
the ir schedu led  classe s on  the ir re spective  cam puses. However, as m any students a ttend  
to  class stra ight from  work, they do  access food and  other re freshm en ts be fore , during, 
and  a fte r classe s. At UPB, d in ing service  options a re  loca ted  in  the  Fram e-Westerberg 
Com m ons; and  at UPJ, they m ay be  found a t the  Student Un ion . 
 

http://www.library.pitt.edu/
https://library.pitt.edu/borrowing
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While  m ost student com m unication  is com ple ted  on line  across a ll p rogram  options, the  
Student Services Cen te r (2101 CL) is a lso  open  to  assist students and  ava ilab le  to  UPJ and  
UPB studen ts on line . 
 

Ge n d e r  Ne u t ra l Re s t room s 
 
Across a ll program  options, a ll socia l work students, sta ff, and  facu lty can  access single  
occupancy re stroom s or any re stroom  tha t corre sponds with  the ir gende r identity. 
In te ractive  cam pus m aps for Pitt-Main , UPB, and  UPJ with  single  occupancy ba throom  
spaces identified  can  be  found here . In  addition , students seeking transgender in form ation , 
re sources, or se rvices shou ld  visit the  Student Affa irs website .  
 

La ct a t ion  Room s 
 
The re  are  seve ra l lactation  room s around Pitt-Main  cam pus. The  locations of these  room s 
are  now listed  on line . Please  note  tha t other room s m ay be  ava ilab le  with in  Un iversity un its 
as we ll.  

 
At UPJ, facu lty, sta ff, and  studen ts m ay use  the  Lactation  Room  in  146 Blackington  Hall 
du ring norm al Un ive rsity business hours. The  room  is furn ished  with  a  com fortab le  cha ir, 
tab le , and  re frigera tor and  is exclusive ly re stricted  to  on ly breastfeeding m others. 

 
For de ta iled  in form ation  about the  lactation  room s a t UPB, p lease  read  here . 
 

Fin a n cia l Assis t a n ce  
 
The  Un iversity of Pittsbu rgh  School of Socia l Work recogn izes that financing graduate  
education  is extrem e ly im portan t, e specia lly because  the  cost of h ighe r educa tion  
con tinues to  increase  each  year. Please  note  tha t it  is  the  Un iversity’s Financia l Aid  Office  
that adm in iste rs the  process of awarding loans to graduate  studen ts (th is applie s across a ll 
p rogram  options). The  School of Socia l Work awards scholarsh ips and a  lim ited  num ber of 
tra in ing fe llowsh ips to  its  MSW students and  scholarsh ips and  assistan tsh ips to  its  PhD 
studen ts. As our UPB and UPJ program s are  for part-tim e  students on ly, these  
opportun ities a re  not ava ilab le  for those  studen ts. However, the  Pitt School of Socia l Work 
does provide  specific tu ition  d iscounts for UPB and UPJ students who are  working fu ll-tim e  
in  a  hum an  se rvice  agency/program , working directly with  individua ls, fam ilie s, groups, 
organ iza tions and/or com m unitie s. Furthe r, given  the  geograph ic loca tion  of UPB sitting on  
the  sta te  borde r be tween  PA and NY, the  School of Socia l Work extends tu ition  d iscoun ts to  
graduate  students who re side  in  NY, a llowing them  to  pay PA in-sta te  tu ition  rate s.  

 

https://www.studentaffairs.pitt.edu/lgbtqia/single-occupancy-restrooms/
http://www.studentaffairs.pitt.edu/search/lgbtq
https://www.diversity.pitt.edu/resources/resources-diverse-populations/title-ix-resources/lactation-rooms
https://www.upb.pitt.edu/life-at-pitt-bradford/diversity/lactation-rooms
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Financia l a id  is not awarded  to  any student, regard le ss of program  option , un til adm ission  
to  the  School has been  granted. Early applica tion  for m erit-based  scholarsh ip  a id  is 
strongly encouraged. 
 
All studen ts applying for financia l a id  (inclusive  of Pitt-Main , UPB and UPJ) m ust com ple te  
the  Free  Applica tion  for Fede ra l Studen t Aid  (FAFSA) form . The  University of Pittsburgh’s 
fede ra l school code  is 008815. The  FAFSA form  is not ava ilab le  until January for those  
applying for the  next academ ic year. 
 

St u d e n t  Tra ve l t o  Co n fe re n ce s  
 

Students across a ll p rogram  options m ay be  e ligib le  for financia l support to  a ttend  
profe ssiona l conferences. The  procedures a re  as fo llows: 
 
• Download the  Re qu e s t  fo r  Fu n d in g (RFF) form  from  the  Studen t Execu tive  Council 

(SEC) website . You  m ay a lso  con tact the  SEC a t p itt.sec@gm ail.com .  
 

• Com ple te  the  form  using as m uch  de ta il as possib le ; if the  exact am oun t of expenses 
incu rred  is unknown, p lease  provide  an  e stim ate . Th e  RFF m u st  b e  com p le t e d  a t  le a s t  
30 d a ys p r ior  t o  t h e  e ve n t  or  con fe r e n ce . Requests will not be  conside red  if the  even t 
has a lready occurred . The  m axim um  award  am ount is  $500. 

 
• The  RFF is subm itted  e lectron ica lly by em ailing it to  sec.funds@gm ail.com  and the  SEC 

will review the  funding request a t the ir next m eeting.  
 
• The  applicant will be  con tacted  by the  Business Manage r with  a  fina l decision  on  the ir 

request. Please  note :  the  applicant’s presence  m ay be  requested  at an  SEC m eeting to  
fu rther d iscuss the ir funding request in  pe rson  (for UPJ & UPB students th is m ay be  
handled  via  Zoom  or te leconfe rencing).  

 
• After the  RFF has been  approved and  the  student re tu rns from  the ir trave l, they m ust 

subm it a  Re q u e s t  fo r  Re im b u r se m e n t  (RFR) form  with in  14 business days un le ss prior 
a rrangem ents have  been  m ade  with  the  SEC. Any re im bursem ent requests subm itted  
a fte r the  deadline  will no t be  granted, even  if the  in itia l RFF was approved. Appropriate  
docum en tation  m ust accom pany the  RFR for a ll expenses approved unde r the  in itia l 
request (i.e ., rece ip ts, MapQuest d irections with  proof of m ileage , conference  
registration  confirm ation , lodging invoice , e tc.). Any expenses without the  appropria te  
supporting docum en tation  will not be  gran ted . 

 
• You m ay be  asked  to  a lso  subm it a  brie f descrip tion  of how the  event or confe rence  

went and/or any photos you  m ay have  been  taken. We  will post th is inform ation  on  the  
Pitt School of Socia l Work’s website  as a  part of ou r "Studen t Spotlight" section . Th is will 
a llow fe llow studen ts ab le  to  see  your accom plishm en ts and  expe riences. We m ay a lso  

http://www.socialwork.pitt.edu/student-resources/student-executive-council/funding-opportunities/
http://www.socialwork.pitt.edu/student-resources/student-executive-council/funding-opportunities/
mailto:pitt.sec@gmail.com
mailto:sec.funds@gmail.com
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ask tha t you  participa te  in  a  pane l d iscussion  for trave l gran tees. Sharing th is 
in form ation  will a llow fe llow students to  see  your accom plishm en ts and  learn  from  
your conferences. 

 
• If there  a re  any fu rther questions regard ing th is process, p lease  don’t hesita te  to  

con tact ou r Business Manager a t sec.funds@gm ail.com   
 

NOTE: Given  the  extrem e ly lim ited  am ount of the  SEC funds ava ilab le  for confe rence  
trave l, students shou ld  request to  a ttend  on ly those  confe rences wh ich  are  
critica l to  the ir profe ssiona l deve lopm en t. Students shou ld  a lso  explore  
additiona l funding sources such  as the  Graduate  and  Profe ssiona l Student 
Gove rnm ent (GPSGA).  

 
Any student a ttending confe rences WITHOUT PRIOR APPROVAL from  t h e  SEC ca n n o t  
r e q u e s t  Sch oo l r e im bu rse m e n t  o f e xp e n se s . The  School will fund  on ly those  requests 
wh ich  were  approved in  advance . 
 

St u d e n t  Em e rge n cy Loa n s 
 
The  Student Organ ization  Resource  Center (SORC), (412-648-7830), Un ive rsity of Pittsburgh , 
provides sm all em ergency loans for curren t studen ts across a ll p rogram  options. The  
Student Organ iza tion  Resource  Cente r will p rocess those  loan  requests. Students m ust 
pre sen t a  va lida ted  ID prior to  com ple ting the  loan  request form s.  
 
The  em ergency loans are  in tended to  assist the  studen t in  ove rcom ing m inor education  
re lated  financia l em ergencie s. Th is program  is in  ope ration  beginn ing Fa ll te rm  th rough  
June  30. 
 

1. To be  e ligib le , an  applican t m ust be  a  currently enro lled  student carrying six (6) 
credits or m ore  for Fa ll and  Spring Term s. Sum m er applicants m ust produce  proof 
of registration  for the  fo llowing Fa ll Term . 
 

2. Loans are  m ade  for em ergency purposes on ly to  studen ts who are  in  good financia l 
standing at the  Un iversity. 
 

3. The  m axim um  loan  is $300.00. A two to  three  business day processing tim e  is 
requ ired . 
 

4. Com ple te  repaym ent of any previous Em ergency Student Loan  is necessary for new 
loans to  be  approved. 
 

5. Loans are  repayable  in  m onth ly in sta llm ents up  to  a  MAXIMUM of 3 MONTHS 
coincid ing with  the  PittPay b illing cycle  se t forth  by the  Student Paym en t Center. 

mailto:sec.funds@gmail.com
https://www.studentaffairs.pitt.edu/sorc/emergency-student-loans-esl/
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6. Loans m ust be  pa id  in  fu ll p rior to  graduation . Fa ilure  to  repay your loan  as agreed  

m ay re su lt in  withhold ing your transcrip t or d ip lom a and not be ing perm itted  to  
registe r for fu ture  te rm s. 
 

A student m ust be  in  good academ ic standing in  the  MSW Program  to  seek a lte rna te  
funding. 
 

Ca re e r  Se rvice s  
 
The  Office  of Caree r Se rvice  with in  the  School of Socia l Work offe rs students and  
a lum ni(ae ) across a ll p rogram  options a  wide  array of opportun ities to  he lp  ach ieve  caree r 
goa ls. The  specia liza tion  in  socia l work caree rs provides studen ts and  a lum  with  the  
in form ation  and  connections necessary to  em power people , le ad  organ iza tions and  grow 
com m unitie s. The  School of Socia l Work boasts a  com m unity of ove r 10,000 a lum  and 
hosts student and  a lum  ne tworking events th roughou t the  year, on  d iffe rent cam puses. 
The  Caree r Se rvices page  on  the  School of Social Work website  provides in form ation  abou t 
curren t job  opportun itie s, and  there  is an  extensive  listing of Career Resources to he lp  
individua ls secu re  the  job  of the ir choice . The  Director of Career Services is ava ilab le  to  a ll 
studen ts and  a lum ni for he lp  with  the  job  search , re sum e, and  cover le tte r writing, 
ne tworking, and  in te rview skills . For m ore  in form ation  on  Career Services, con tact Bobby 
Sim m ons, the  Director of Caree r Se rvices, a t (412) 624-6354, Room  2227 Cathedra l of 
Learn ing, bobby@pitt.edu , or visit the  website .  
 

Sch oo l o f Socia l Work  Alu m n i(a e ) Socie t y 
 
The  Alum ni Socie ty serves as a  bridge  be tween  graduate s of the  Un ive rsity of Pittsburgh  
School of Socia l Work across a ll program  options and  the  socia l work com m unity by 
provid ing recogn ition  of a lum ni exce llence , prom oting profe ssiona l ne tworking and 
deve lopm ent opportun itie s, and  ensuring the  continued  d istinction  of the  school. There  a re  
m ore  than  11,000 Social Work graduate s from  the  Un iversity of Pittsburgh  who are  
m em bers of the  School’s Alum ni Socie ty. The  Socie ty opera te s under the  um bre lla  of and  
with  support from  the  Pitt Alum ni Associa tion . Directed  by an  Executive  Com m ittee  of 
com m itted  a lum  volun teers, the  Socie ty’s activitie s are  carried  out through  task-based  
com m ittee s, stra tegica lly form ed, and  a ligned  with  the  m issions of both  the  School of 
Socia l Work and the  Pitt Alum ni Associa tion .  
 
To  honor and  acknowledge  ou tstanding ach ievem en t in  socia l work, be tween  five  (5) and  
seven  (7) a lum  are  recogn ized  annually through  the  School of Socia l Work’s Distingu ished  
Alum ni Awards program . Categories include : 

 

mailto:bobby@pitt.edu
http://www.socialwork.pitt.edu/career-services/career-resources
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• The  Ad va n cin g Exce lle n ce  in  recogn ition  of an  a lum  who has m ade  sign ificant 
con tributions to  the  fie ld  or in  o the r profe ssiona l se ttings;  
 

• The  Se rvice  Aw a rd  for a lum  who have  provided  exceptiona l se rvice  to the  school,  
 

• The  Ris in g St a r  Aw a rd  in  recogn ition  of an  a lum  who has m ade  notable  im pact 
early in  the ir career; 
 

• The  Dist in gu ish e d  Alu m n i Aw a rd  is our h ighest award  that recogn izes exceptiona l 
con tributions m ade  in  Socia l Work Education , Practice , Leadersh ip , or Innovation . 
Th is award  program , e stab lished  in  1968, has recogn ized  m any a lum ni whose  
exceptiona l con tributions represent a  varie ty of profe ssiona l ab ilitie s. 

 
For m ore  in form ation , p lease  read  he re . 
 

St u d e n t  Orga n iza t ion s  
 
Student participation  on  school com m ittee s is encouraged. Since  these  com m ittees 
form ula te  and  m odify policie s a ffecting academ ic and  student a ffa irs, studen ts are  
encouraged to  exe rcise  the ir rights and  responsib ilitie s to  participate  on  these  com m ittee s. 
 

St u d e n t  Exe cu t ive  Cou n cil (SEC) 
 
All degree  studen ts across a ll program  options in  the  School of Socia l Work com prise  the  
m em bersh ip  of the  student organ iza tion  wh ich  e lects the  Studen t Executive  Council. The  
Council concerns itse lf with  studen t life  and  serves as a  lia ison  with  the  adm in istration  and 
facu lty. 
 
The  Student Executive  Council re lie s heavily on  studen t participa tion , and  it endeavors to  
be  of se rvice  to  the  student body. Activitie s include  the  publica tion  of a  Student Newsle tte r, 
the  deve lopm ent of d iscussion  se ssions around critica l socia l issues, the  provision  of 
opportun ities for socia l action , participa tion  in  p lann ing for orien tation , and  the  p lann ing of 
a  varie ty of socia l even ts. 
 
In  addition , SEC m em bers, repre senting the  student body, a re  appoin ted  to  se rve  on  the  
fo llowing organ iza tions and/or com m ittee s:  Studen t Chapte r, NASW; Student Chapter, 
NABSW; Alum ni Associa tion  (Lia ison ), and  Graduate  and  Professiona l Student Gove rnm ent 
(GPSGA). Please  visit the  SEC’s website . 
 

https://www.socialwork.pitt.edu/alumni
http://www.socialwork.pitt.edu/student-resources/student-executive-council/funding-opportunities/
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Dire ct  Pra ct ice  St u d e n t  Com m it t e e  
 
The  Direct Practice  Student Com m ittee  is open  to  a ll students (including those  from  Pitt- 
Main , UPJ and UPB) who are  in  Direct Practice  Specia lized  practice . The  Direct Practice  
Student Com m ittee  foste rs exchanges am ong students, facu lty, and  com m unity m em bers 
about issues im pacting the  we ll-be ing of individua ls, fam ilie s, and  sm all groups in  our 
com m unitie s. The  Direct Practice  Student Com m ittee  sponsors presenta tions on  topics 
identified  by students. The  Direct Practice  Student Com m ittee  has repre senta tives who 
participate  on  School com m ittees and  who repre sen t School of Socia l Work students in  the  
Un iversity Graduate  Student Association . 
 

COSA St u d e n t  Com m it t e e  
 
The  Com m unity, Organ iza tion , and  Socia l Action  (COSA) Student Com m ittee  supports and  
encourages creative  co llaboration  be tween facu lty, adm in istration , the  com m unity, and  
studen ts. COSA Student Com m ittee  m em bers work to  ensu re  the  in te re sts of students in  
th is specia lized  practice  a re  addressed  in  the  School and  that COSA students’ profe ssiona l 
deve lopm ent is  prom oted . To th is end, the  COSA Student Com m ittee  sponsors activitie s, 
and  pre sentations du ring the  academ ic year. COSA Studen t Com m ittee  repre sentatives 
participate  on  School com m ittees and  repre sen t School of Socia l Work studen ts in  the  
Un iversity Graduate  Student Association .  
 

Un ion  o f Bla ck  Socia l Work  St u d e n t s  (UBSWS) 
 
Established  in  2019, the  organ ization  brings toge the r students a t the  BSW, MSW, and PhD 
leve ls to  advance  Black Socia l Work va lues. The  organ iza tion  prom otes the  profe ssiona l 
deve lopm ent of m em bers, ce lebra te s the  h istory of Black Socia l Work a t the  Un iversity of 
Pittsbu rgh , and  prom otes the  we ll-be ing of Black re siden ts in  Weste rn  Pennsylvan ia  
through  com m unity action . 
 

Gra d u a t e  a n d  Pro fe ss ion a l St u d e n t  Gove rn m e n t  (GPSG) 
 
GPSG, a  Un iversity-wide  organ ization  of graduate  and  profe ssiona l students, p rovides 
studen ts with  se rvices they have  been  lacking or have  been  inadequate  in  the  past. The  
fo llowing issues are  the  organ ization 's current priorities: 
 

1. Expand opportun ity for in te rd iscip linary, profe ssiona l deve lopm en t. 
2. Expand hea lth  cove rage  for GSAs, TAs, and  TFs. 
3. Increase  coordination  of events and  com m unica tions am ong the  graduate  schools 

of the  Un iversity. 
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4. Supplem ent the  Un ive rsity system  by provid ing for a lte rna te  educa tiona l 
experiences. 

 
Another im portan t function  of the  GPSG is to  provide  graduate  student repre sen tation  in  
the  Un ive rsity Sena te  and  the  various decision-m aking councils with in  each  of the  fourteen  
graduate  and  profe ssiona l schools on  cam pus. Each  fu ll-tim e  and part-tim e  graduate  
studen t a t Pitt au tom atica lly becom es a  m em ber of GPSG when  they registe r. It is vita lly 
im portan t that studen ts from  Socia l Work be  in form ed and involved  in  GPSA decisions 
because  a ll funding for the  Student Execu tive  Council is channe led  through  GPSG. 
 
Representation  in  the  govern ing body of GPSG, the  Assem bly, will be  th rough  
repre sen tatives chosen  by the  studen t organ ization  in  each  school. The  School of Socia l 
Work will have  one  repre senta tive  and  one  a lte rnate . Office  hours a re  ad justed  per te rm  as 
studen ts ope rate  the  office . Please  use  the  GPSG website  to  address any questions you  
m ay have .  
 

Pro fe ss ion a l Or ga n iza t ion s  

Na t ion a l Associa t ion  o f Socia l Worke rs  (NASW) 
 
Founded in  1955, the  Nationa l Association  of Socia l Worke rs (NASW) is the  largest 
m em bersh ip  organ iza tion  of profe ssiona l social workers in  the  world . NASW works to 
enhance  the  profe ssiona l growth  and  deve lopm ent of its m em bers, to  create  and  m ain ta in  
profe ssiona l standards, and  to  advance  sound socia l policie s. The  NASW Code  of Eth ics 
gu ides the  practice  of socia l work professiona ls. MSW students shou ld  be  fam ilia r with  the  
NASW Code  of Eth ics and  act in  ways consisten t with  these  gu ide lines when  pre sen ting 
them se lves as socia l work students. 
 
For m em bersh ip  in form ation  visit the  NASW website . 
 

Cou n cil on  Socia l Worke r  Ed u ca t ion  (CSWE) 
 
Founded in  1952, the  Council on  Socia l Work Education  (CSWE) is the  na tiona l association  
repre sen ting socia l work educa tion  in  the  Un ited  State s. Its  vision  is to  ensure  a  we ll-
educated  socia l work profe ssion  equ ipped to prom ote  hea lth , we ll-be ing, and  justice  for a ll 
people  in  a  d ive rse  socie ty; advancing exce llence  and  innovation  in  socia l work educa tion  
and  re search  by provid ing leadersh ip , ensu ring qua lity in  teach ing and learn ing, and 
strengthen ing the  capacity of ou r m em ber institu tions. As of June  2022, CSWE m em bers 
au tom atica lly include  a ll socia l work facu lty, staff, and  students of accredited  and  candidacy 
socia l work program s (there  a re  no longer individua l m em bersh ips for these  people , 
m em bersh ip  is au tom atic with  accredited  program  dues). Through  its  m any in itia tives, 

https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
https://www.socialworkers.org/nasw/join
https://www.cswe.org/
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activitie s, and  centers, CSWE supports qua lity socia l work educa tion  and  provides 
opportun ities for leadersh ip  and  profe ssiona l deve lopm en t, so  that socia l workers p lay a  
cen tra l ro le  in  ach ieving the  profe ssion ’s goa ls of socia l and  econom ic ju stice . CSWE’s Board  
of Accredita tion  is recogn ized  by the  Council for Higher Educa tion  Accredita tion  as the  so le  
accrediting agency for socia l work education  in  the  Un ited  State s and  its  te rritorie s, CSWE. 
 
Mem bersh ip  includes an  e lectron ic subscrip tion  to  the  Journa l of Socia l Work Educa tion- 
ava ilab le  here :  Journa l of Socia l Work Educa tion . 
 

St u d e n t  Ch a p t e r -Na t ion a l Associa t ion  of Bla ck  Socia l Worke r s  (NABSW) 
 
The  Nationa l Associa tion  of Black Socia l Workers is  a  nationwide  professiona l organ ization  
of Black socia l workers and  studen ts. 
 
Som e  of the  functions of the  organ ization  are  as fo llows: 
 

1. To he lp  in  the  recru itm ent of Black students. 
 

2. To act in  the  capacity of a  com m unity voice  for the  politica l com m unity. The  student 
chapter has a  strong link with  the  city chapter of the  Nationa l Association  of Black 
Socia l Workers. Meetings and  sem inars are  p lanned for Black students and  Black 
socia l workers to  d iscuss those  problem s that have  a  d irect bearing on  a ll Black 
people  regard le ss of the ir positions. 

 
3. To he lp  Black studen ts in  the ir academ ic pu rsu its. 

 
For m ore  in form ation , students across a ll p rogram  options a re  encouraged to  go  on line .  
 

It e m s  o f Sp e cia l In t e re s t  t o  St u d e n t s  

Office  o f St u d e n t  Ap p e a ls  
 
The  University e stab lished  an  Office  of Studen t Appeals as part of its  e ffort to  expand 
studen t se rvices re lated to tu ition  options, re signa tion , and  withdrawal. Th is office  se rvices 
studen ts across a ll p rogram  options, and  m aybe  accessed  via  em ail a t tu ition@cfo .p itt.edu ; 
or 412-624-7610. The  m ailing address is as fo llows: Un iversity of Pittsburgh , Student 
Appeals Office , Un ive rsity Place , Pittsbu rgh , PA 15260. 
 

Id e n t ifica t ion  Ca rd  
 

https://www.cswe.org/
https://www.cswe.org/publications/journal-of-social-work-education/
mailto:tuition@cfo.pitt.edu
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The  Pitt ID, a lso  known as your Panthe r Card, decla re s students, sta ff, and  facu lty as 
m em bers of the  Pitt com m unity across a ll p rogram  options; and  is the  “passport” to  access 
m ost e ssen tia l cam pus se rvices and  spaces. Pan the r Cards m ay be  orde red  on line  via  
photo subm ission , and  then  p icked  up  at the  ID offices on  the  re spective  cam puses. 
Eve ryone  is requ ired  to show an  officia l governm ent-issued  photo  ID when  you p ick-up  
the ir card. Further in form ation  m ay be  found at the  Pan ther Cen tra l website .  
 

Hou sin g Op p or t u n it ie s  
 
Re s id e n ce s on  Bige low : The  Unive rsity of Pittsbu rgh  is now offe ring apartm ent-style  living 
for graduate  and  profe ssiona l students th rough Housing Services. The  Residences on  
Bige low offer e fficiencies and  one- or two-bedroom  apartm ents tha t are  fu lly furn ished  
with  kitchene tte s and  on-site  laundry. A short 15-m inute  walk to the  Cathedra l of Learn ing, 
the  Residences on  Bige low a lso  has an  express shu ttle  to  cam pus and  m any other on-
cam pus am en itie s. Graduate  studen ts who are  in te re sted  in  applying for an  apartm ent 
lease   shou ld  com ple te  Pan ther Cen tra l’s on line  form . Postdocs are  a lso  e ligib le  for th is 
housing opportun ity.  
 

Pu b lic Tra n sp or t a t ion  
 
With  a  cu rrent and  va lid  Pitt ID, Pitt-Main  studen ts m ay ride  any Pittsbu rgh  Regiona l Transit 
buses, tro lleys, or inclines at no  charge . Fu rther in form ation  click here .  

 
Students a t the  UPJ cam pus m ay ava il them selves of the  Cam pus Shuttle . The  cam pus 
shu ttle  provides free  transporta tion  be tween  Blackington  Hall, the  Studen t Un ion , College  
Park Apartm en ts and  Rich land Town Cen tre  (Wal-Mart Plaza). Please  review the  schedu le  
for route  tim es and  de ta ils.   

Also , Cam bria  County Transit Authority provides loca l bus se rvice  to  the  UPJ cam pus. Th is is  
ava ilab le  from  cam pus to  area  loca tions including Rich land Town Centre  (Walm art Plaza), 
Galle ria  Mall, and  the  Main  Stree t te rm ina l in  downtown  Johnstown  by bus route s # 9 and  
# 11. Call 814-535-5526 for m ore  in form ation . 

For UPB studen ts, loca l bus transportation  is a lso  ava ilab le  a t no charge  to  students, 
facu lty, and  sta ff with  a  va lid  Pan ther Card  during the  Fa ll & Spring te rm s via  the  Area  
Transporta tion  Authority (ATA). Schedu le s a re  ava ilab le  a t the  in form ation  desk in  the  
Fram e-Westerberg Com m ons, or a t Cam pus Police  and  Safe ty. 
 

St u d e n t  He a lt h  Se rvice s  a n d  In su ra n ce  
 

https://www.pc.pitt.edu/housing-services/university-owned-housing/residences-bigelow
https://www.pc.pitt.edu/housing-services/university-owned-housing/residences-bigelow
https://www.pc.pitt.edu/residences-bigelow-inquiries
http://www.pts.pitt.edu/
https://www.johnstown.pitt.edu/sites/default/files/UPJ%20Shuttle%20Schedule%20%28revised%20to%20include%20Student%20Union%29%20as%20of%201-25-2020.pdf
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Students across a ll p rogram  options have  access to  hea lth  and  m enta l hea lth  se rvices. At 
Pitt-Main , the  Student Health  and  Counse ling Se rvices are  both  loca ted on  the  2nd floor of 
Nordenbe rg Hall in  the  Wellness Cen ter. More  in form ation  abou t the  extensive  se rvices 
and  re sources ava ilab le  can  be  found here .  

 
At UPB, a ll hea lth  se rvices re lated  in form ation  m ay be  found he re ; counse ling se rvices and  
in form ation  can  be  found here . 

 
At UPJ, a ll hea lth  and  counse ling services in form ation  and re sources m ay be  found he re . 

 
Across a ll program  options, students in te re sted  in  purchasing the ir own hea lth  in su rance  
m ay seek fu rther in form ation  a t the  Student Affa irs website . 
 

Aca d e m ic Su p p or t s  
 
All socia l work studen ts across a ll p rogram  options a re  ab le  to  access academ ic supports 
on  the ir re spective  cam puses. For Pitt-Main , studen ts m ay find  in form ation  at the  Student 
Affa irs website .  

 
For UPB, students shou ld  seek gu idance  he re ; and  UPJ students can  find  m ore  in form ation  
here . 
 

Th e  Office  o f Ve t e ra n s  Se rvice s  
 
Across a ll program  options, students are  conside red  m em bers of the  Un iversity of 
Pittsbu rgh  School of Socia l Work com m unity. There fore , regard le ss of program  option , a ll 
studen ts seeking in form ation  re la ted  to  ve te ran ’s bene fits, se rvices, and  re la ted  
program m ing shou ld  seek m ore  in form ation  here .  
 

Office  o f Disa b ilit y Re sou r ce s  a n d  Se rvice s  
 
The  Office s of Disability Resources and  Se rvices (DRS) provides a  broad range  of support 
se rvices and  re sources to  assist studen ts (on  the  Pitt-Main  cam pus as we ll as on  UPJ & UPB) 
who have  a  d isability tha t im pedes the ir academ ic progress. Studen ts a t Pitt-Main  
in te re sted  in  registe ring for se rvices shou ld  contact DRS to schedu le  an  appoin tm en t with  
the  Coordina tor and  be  prepared , if requested, to  provide  appropriate  docum en tation  of 
the ir d isability. The  office  is loca ted  in  140 William  Pitt Un ion . For m ore  in form ation , ca ll 
(412) 648-7890 or access the ir website .  
 
The  Disability Resources office  on  the  UPB cam pus is located  in  Han ley Library, Room  202, 
814-362-7609; m ore  in form ation  m ay be  found. 

https://www.studentaffairs.pitt.edu/shs/
https://www.upb.pitt.edu/life-at-pitt-bradford/health-and-wellness/health-services
https://www.upb.pitt.edu/life-at-pitt-bradford/health-and-wellness/counseling-services
https://www.johnstown.pitt.edu/health-and-counseling-services/health-services
https://www.studentaffairs.pitt.edu/shs/insurance/
https://www.studentaffairs.pitt.edu/drs/resources/
https://www.studentaffairs.pitt.edu/drs/resources/
https://www.upb.pitt.edu/academics/academic-resources
https://www.johnstown.pitt.edu/academics/academic-success-center-asc
https://www.veterans.pitt.edu/
http://www.drs.pitt.edu/
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Students a t UPJ m ay access Disability Services a t G-4 Studen t Un ion , 814-269-7119, and  
on line .  
 

Office  o f In t e rn a t ion a l Se rvice s  
 
The  Office  of In te rna tiona l Services offe rs credentia l eva luation , advising for fore ign  
studen ts and  scholars regard ing im m igra tion  regu lations and  gene ra l conce rns for a ll 
studen ts across a ll p rogram  options. In te rna tiona l I.D. cards are  ava ilab le . The  office  is 
loca ted  in  Room  708, William  Pitt Un ion . For in form ation , ca ll (412) 624-7120 or em ail 
OIS@pitt.edu . Office  hours a re  8:30 AM-5:00 PM, Monday-Friday. 
 

Book  Ce n t e r  
 
Un ive r s it y St ore  on  Fift h  
4000 Fifth  Avenue  
(412) 648-1455, or visit the ir website  
 
Store  hours can  be  found here  
 
Textbooks m ay be  pu rchased  a t the  Un iversity Book Cente r. In  addition  to  textbooks, the  
Un iversity Book Center m anages a ll school supplie s.  
 

Tra n scr ip t s  
 
Across a ll program  options, students are  conside red  Un iversity of Pittsbu rgh  School of 
Socia l Work studen ts. There fore , a ll students seeking officia l transcripts m ust access the  
Un iversity of Pittsburgh  Office  of the  Registrar. All transcrip ts and  en ro llm en t verifica tions 
m ay be  com ple ted  on line .  
 

Com p u t in g Se rvice s  
 
Across a ll program  options, socia l work students are  ab le  to  access technology support 
24/7, as we ll as in form ation  about the  extensive  technologica l bene fits, re sources, and  
se rvices ava ilab le .  
 
The  University of Pittsbu rgh’s Web porta l, m y.pitt.edu , provides a  single  poin t of Web 
access to  the  in form ation  that studen ts a t Pitt-Main , UPJ, and  UPB, facu lty, and  sta ff u se  
every day. Porta l u sers can  access the ir em ail, the  Learn ing Managem en ts system , studen t 
accoun t m anagem en t tools, rem ote  learn ing tools, video p la tform s, advising p la tform , 

http://www.ois.pitt.edu/
mailto:OIS@pitt.edu
http://www.pittuniversitystore.com/
http://www.pittuniversitystore.com/SiteText.aspx?id=38820
https://www.registrar.pitt.edu/students/transcriptsverifications
http://technology.pitt.edu/
http://technology.pitt.edu/
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trave l form s, e tc., from  anywhere  they have  In te rne t access. You’ll need  your Un iversity 
Com puter Accoun t usernam e  and password  to  log in to  m y.p itt.edu . Your account is  created 
au tom atica lly when  you ente r the  Un iversity as a  student or when  you  are  h ired  as a  
m em ber of the  facu lty or sta ff. A le tte r will be  sen t to  you  upon  crea tion  of your Un ive rsity 
com puter account with  your username and an  assigned password; the  la tte r you  are  
strongly encouraged to  custom ize . More  in form ation  m ay be  found he re .  

Ca m pu s Com pu t in g La b s 
 
Across a ll program  options, students with  a  va lid  Un iversity Com puting Account m ay use  
any of the  com puter labs located  on  the  respective  cam puses. For locations and  specific 
se rvices ava ilab le  for Pitt-Main  students, p lease  go  the  In form ation  Technology website .  
 
To  find  out com puter lab  in form ation  for UPB, p lease  click here . 
 
For UPJ studen ts, p lease  access re levant in form ation  here . 
 

Tra ve l Re gis t r a t ion  a t  t h e  Un ive r s it y o f Pit t sb u rgh     
 
Over the  years, two forces have  shaped the  Un ive rsity’s th inking about in te rnationa l trave l 
of facu lty, sta ff, and  students. First, m om entous events a round the  world  have  m ade  it 
im portan t for the  Un iversity to  be  ab le  to  qu ickly identify Un ive rsity personne l abroad . 
Second, with  increasing num bers of globa l program s, it  is  u se fu l to  be  ab le  to  provide  an  
aggrega te  overview of the  range  of engagem ent abroad  each  year. Thus, the  Council of 
Deans has adopted  a  policy that requ ires registration  of in te rnational trave l for a ll 
Un iversity students and sta ff and  strongly encourages registration  for facu lty. (Visit the  
PittGlobal website  for fu rther in form ation .) 
 
Wh o Mu st  Re gis t e r : 

Pe r the  Office  of the  Provost gu ide lines: 

• Staff 

• Undergraduate  students 

• Graduate  and  profe ssiona l studen ts 
 

St u d e n t  Tra ve l Gu id e lin e s :  

The  Office  of the  Provost has approved St u d e n t  Tra ve l Gu id e lin e s  adm in iste red  via  the  
Pitt Study Abroad Office  (SAO). All s t u d e n t s  (Graduate  & Undergraduate ), pe r these  
gu ide lines, m ust notify the  SAO of any officia l Un iversity trave l (curricu la r and  co-curricu lar) 
to  ensu re  they are  registe red  and  a ll necessary form s have  been  com ple ted  regard le ss of 
whether or not the  trave l is  a  part of Pitt Study Abroad Program . 
 

http://technology.pitt.edu/
https://www.technology.pitt.edu/services/computer-labs-and-kiosks
https://www.upb.pitt.edu/administrative-offices/technology-services
https://www.johnstown.pitt.edu/information-technology/user-services/computer-labs
https://globaloperations.pitt.edu/trip-registration
https://www.provost.pitt.edu/documents/travel_registry_guidelines_2014.pdf
https://www.abroad.pitt.edu/ourteam
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Re gis t r a t ion  Exce p t ion s : 

• Facu lty (though not requ ired , registration  is still strongly encouraged) 
• Those  participa ting in  a  program  adm in iste red  th rough  the  Study Abroad Office  
• Any student who notified  Study Abroad of the ir trave l and  com ple ted  and  subm itted  

the  requ ired  form s; Pitt SAO will en te r tha t student 
• Those  m anaging a  program  adm in iste red  through  the  Study Abroad Office  
• Those  trave ling for som e th ing other than  Un iversity business (e .g., vacation ) 

 
How  t o  Re gis t e r : 

Registration  is au tom atic for those  who have  booked via  An thony Trave l or d irectly in  
Concur. All other trave l p lans m ust be  en tered  m anually. Studen ts who worked with  Pitt 
SAO, will be  en te red  by Pitt SAO.  
 
* It  is  r e com m e n d e d  for  a ll t o  ve r ify you r  r e gis t r a t ion  con t a ct  in fo rm a t ion  in  t h e  

p o r t a l, e ve n  for  a u t om a t ic r e gis t ra t ion s  a s  m igra t ion  from  Con cu r  ca n  ch a n ge  
t h a t  in form a t ion  b a se d  on  you r  Con cu r  e xpe n se  m a n a ge m e n t  se t t in gs . 

 
All in te rnationa l trave l registra tion  is conducted th rough  the  In te rnationa l SOS MyTrips 
porta l, wh ich  can  be  accessed  by clicking the  MyTrips tab  at the  top  righ t of the  Pitt 
In te rna tiona l SOS page . 
 
NOTE: This is being used in lieu of the pre-existing University Travel Registry. 
 
Once  you  have  created  an  in itia l profile , you  will be  ab le  to  en te r em ergency contact 
in form ation , registe r your trip  by subm itting your fligh t segm ents and  hote l de ta ils for the  
appropriate  date s, and  rece ive  a  trave l advisory em ail about your destina tion . Please  note  
that trip  legs a re  en te red  independently; there fore , we  ask tha t you  ente r your re tu rn  trip  
when  registe ring, th is way, the  Un iversity and  ISOS will know that you  are  no  longer abroad  
in  case  of an  em ergency. 
  
Con t a ct : 

For m ore  in form ation  on  trip  registration  or to  answer any questions, p lease  contact: 
 

Global Operations Support 
  

Single  Poin t of Con tact  
 

Em ergency Con tact  
  

https://www.internationalsos.com/masterPortal/default.aspx?akey=23B1BEE0-EB31-C2FE-13CB25CBF5FC0A12
https://www.internationalsos.com/masterPortal/default.aspx?akey=23B1BEE0-EB31-C2FE-13CB25CBF5FC0A12
http://www.internationalsos.com/Members_Home/login/clientaccess.cfm?custno=11BMAS563390
http://www.internationalsos.com/Members_Home/login/clientaccess.cfm?custno=11BMAS563390
https://globaloperations.pitt.edu/contact/#concierge_services
https://globaloperations.pitt.edu/contact/#key_department_contacts
https://globaloperations.pitt.edu/contact/#emergency_contact_information
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Non d iscr im in a t ion  Po licy St a t e m e n t  
 
The  Un iversity of Pittsbu rgh  is com m itted  to  crea ting a  learn ing environm en t that “does not 
d iscrim inate  on  the  basis of d isability, race , co lor, re ligion , nationa l origin , ancestry, gene tic 
in form ation , m arita l sta tus, fam ilia l sta tus, sex, age , sexual orien ta tion , ve te ran  sta tus or 
gender identity and  expression  in  its program s and activities” (Un iversity of Pittsburgh’s 
Notice  of Nondiscrim ina tion  and  Anti-Harassm ent Policy Statem ent). Accordingly, the  
Un iversity proh ib its and will not engage  in  d iscrim ination  or harassm ent on  the  basis of 
race , co lor, re ligion , nationa l origin , ancestry, sex, age , m arita l sta tus, fam ilia l sta tus, sexual 
orien tation , d isability, or sta tus as a  d isabled  ve te ran  or a  ve te ran  of the  Vie tnam  era. 
Further, the  Un ive rsity will continue  to  take  a ffirm ative  steps to  support and  advance  these  
va lues consisten t with  the  Un iversity's  m ission . Th is policy applie s to  adm issions, 
em ploym ent, access to  and  trea tm ent in  Un iversity program s and activitie s across a ll 
p rogram  options. Any allega tion  of d iscrim ina tion  will be  re fe rred  im m edia te ly to the  
appropriate  Un iversity con tact. Any a llegation  of d iscrim ina tion  will be  re fe rred  
im m edia te ly to  the    Office  of Equ ity Diversity and  Inclusion , h ttps:/ /www.dive rsity.p itt.edu . 
Students a ll across program  options, (Oakland, UPJ, and  UPB) can  m ake  a  report of 
m isconduct on line ,  over the  phone ,  o r in  pe rson  Th is is  website  to  report a  conce rn  or 
inciden t, as witness or a  victim , h ttps://app .conve rcent.com /en-US/LandingPage /2d6327d5-
9fec-ea11-a974-000d3ab9f296?_=1612800567898 . The  phone  num ber to report a  concern  
is 1800 468 5768. Oakland studen ts can  report in  person  on  31st floor of the  Cathedra l of 
Learn ing. At UBJ, studen ts can  con tact She rri Rae  srae@pitt.edu , G-52 Student Un ion . At 
UPB, students can  contact Sofia  Bendez, spb128@pitt.edu , 106 Contro l Tower Bu ild ing. 
 

An t i-Ha ra ssm e n t  Po licy St a t e m e n t  
 
No University em ployee , Un iversity student, or ind ividua l on  Un ive rsity property m ay 
in ten tiona lly harass or abuse  a  person  (physica lly, ve rba lly or e lectronica lly) when the  
conduct is  severe  or pervasive  and  objective ly and  subjective ly has the  e ffect of: (1) 
unreasonably in te rfe ring with  such  pe rson’s work or equa l access to  education , or (2) 
crea ting an  in tim idating, hostile , o r offensive  work or academ ic environm en t. Consisten t 
with  the  Un ive rsity Nondiscrim ination  Policy and  Sexual Harassm en t Policy, harassm ent on  
the  basis of a  lega lly pro tected  classification , such  as racia l harassm en t or sexual 
harassm ent, is proh ib ited  across a ll p rogram  options. Th is policy sta tem ent will be  applied  
with  due  re spect for the  Un ive rsity’s com m itm en t to  equality of opportun ity, hum an 
d ign ity, d iversity, and  academ ic freedom , and , when  constitu tiona lly protected  speech  is 
im plica ted , on ly to  the  extent consisten t with  the  First Am endm ent. 
 
For m ore  in form ation , p lease  read  he re . 
  

https://www.diversity.pitt.edu/about/notice-non-discrimination
https://www.policy.pitt.edu/sites/default/files/Policies/Community-Standards/Policy_CS_07.pdf
https://www.policy.pitt.edu/sites/default/files/Policies/Community-Standards/Policy_CS_27.pdf
https://www.provost.pitt.edu/information-on/antiharassment_statement
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Con se n su a l Re la t ion sh ip s  Policy  
 
Pe rsona l re la tionsh ips m ust not be  a llowed to  in te rfe re  with  the  academ ic or profe ssiona l 
in tegrity of the  teacher-studen t, sta ff-student, supervisor-em ployee , or o the r profe ssiona l 
re lations with in  the  Un ive rsity. The  Unive rsity's policy on  Facu lty-Studen t Re lationsh ips 
(Policy 07-14-01) proh ib its in tim ate  re lationsh ips be tween  a  facu lty m em ber and  a  studen t 
whose  academ ic work, teach ing, or research  is be ing supervised  or evalua ted  by the  facu lty 
m em ber. If an  in tim ate  re lationsh ip  shou ld  exist or deve lop  be tween  a  facu lty m em ber and  
a  student, the  Un ive rsity requ ire s the  facu lty m em ber to  rem ove  h im se lf/herse lf from  a ll 
supervisory, eva luative , and/or form al advisory ro le s with  respect to  the  studen t. Fa ilure  to  
do  so  m ay subject the  facu lty m em ber to  d iscip linary action . Transgressions of th is policy 
m ay re su lt in  the  forfe itu re  of the  lega l and  m onetary pro tections of the  Un iversity's  
indem nification  policy. See  Policy AO 20, Facu lty and  Staff Indem nification . 
 

Se xu a l Ha ra ssm e n t  
 
Title  IX of the  Educa tion  Am endm ents of 1972, a  Fede ra l law, was h istorica lly associa ted  
with  actua l or pe rce ived  gende r-based  d isparitie s in  a th le tic program s. However, it  is  a  far 
broader law.  
 
Title  IX cove rs a ll aspects of educa tiona l and  academ ic-re la ted  program m ing and proh ib its 
gender d iscrim ination . Im portantly, Title  IX proh ib its sexual vio lence  and  sexual m isconduct 
wh ich  m ay affect the  educationa l or cam pus environm en t.  
 
The  law provides tha t:  
 

No person  sha ll, on  t he ba sis of sex, be  excluded from pa rt icipa t ion  in , be  denied t he 
benefit s of, or be  subject  t o discrimina t ion under a ny educa t iona l progra m or a ct ivit y 
rece iving Federa l fina ncia l a ssist a nce . 

 
In  sum m ary, Title  IX proh ib its gende r-based d iscrim ination  in  a ll Un iversity of Pittsburgh  
program s and activitie s, including, but not lim ited  to , recru iting, adm issions, financia l a id , 
academ ic program s, studen t se rvices, counse ling, gu idance , advising, grievance  
procedures, d iscip line , course /class assignm ents, grading, recrea tion , a th le tics, housing, 
m eal se rvices, and  em ploym ent. 
 
For m ore  in form ation , visit the  Office  of Equ ity, Dive rsity, & Inclusion’s website .  
 
Exam ples of Un lawfu l Practices Under Title  IX Re la ting to  Sexual Misconduct  

• Se xu a l Ha ra ssm e n t  – unwe lcom e  sexual advances, requests for sexual favors 
and  other ve rba l or physica l conduct of a  sexual na ture  

https://www.titleix.pitt.edu/
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• Se xu a l Miscon du ct  – rape , sexual assau lt, sexual ba tte ry, sexual explo ita tion , 
sexual coercion , and  any o the r form  of non-consensua l sexual activity (including 
when  an  individua l is  not in  a  condition  to  give  lega l consent) 

• St a lk in g – repea tedly fo llowing, harassing, th rea ten ing, or in tim ida ting another 
individua l using such  m e thods including, bu t not lim ited  to, te lephone , m ail, 
e lectron ic com m unication , and  socia l m edia  

• Dom e st ic Vio le n ce  – in  addition  to  physica l abuse , a lso  includes em otiona l, 
ve rba l, and  econom ic abuse  

• Da t in g Vio le n ce  – in  addition  to  physica l abuse , a lso includes em otiona l, verba l, 
and  econom ic abuse  

• Re t a lia t ion  – adverse  academ ic, socia l, em ploym ent or othe r actions aga inst 
anyone  reporting a  vio la tion  or participa ting in  an  investiga tion  of any Title  IX 
a llega tion . 

 
In  addition  to  be ing conside red  d iscrim ina tory, se xu a l vio le n ce  is  cr im in a l a ct ivit y. 
 

Tit le  IX a t  Pit t  a n d  in  t h e  Sch oo l o f Socia l Work  
 
Title  IX protects a ll m em bers of the  Un iversity com m unity: studen ts, sta ff, and  facu lty from  
sexual or gender-based m isconduct, including d iscrim ination , harassm ent, and  assau lt. The  
University of Pittsburgh  and  the  School of Socia l Work is com m itted  to  active ly foste ring a  
cu lture  across a ll p rogram  options that prevents sexual vio lence  and  protects the  safe ty of 
studen ts and  facu lty from  a ll form s of sexual or gende r-based  m isconduct.  
 
Effective  Academ ic year 2020-2021, the  Un ive rsity of Pittsbu rgh  requ ires any graduate  
studen t en ro lled  in  a  graduate  program  requ iring m ore  than  10 credits of in-person  
instruction  to com ple te  tra in ing in  the  recogn ition , prevention , and  reporting of sexual 
m isconduct, harassm ent, and  sexual vio lence  (often  re fe rred  to  as Title  IX tra in ing. Th is 
tra in ing m ust be  com ple ted  be fore  the  end of the  student’s first sem ester enro lled  in  the  
un ive rsity.  

 
As part of the  requ ired  annual new student orien tation  conducted  on  Pitt-Main , UPB, and  
UPJ cam puses, each  student is  pre sen ted  with  tra in ing on  Title  IX. Th is tra in ing is ava ilab le  
both  in -person  and  on line . Students are  then  requ ired  to com ple te  the  m odule  offe red  by 
the  Un ive rsity Office  of Dive rsity and  Inclusion  tha t fo llows the  Title  IX tra in ing regu lations. 

 
If you  or anothe r studen t or facu lty m em ber you know are  dea ling with  sexual or gender-
based  m isconduct, there  a re  extensive  re sources ava ilab le  a t Pitt. The  Title  IX Officer and  
poin t of contact in  Pitt-Main  is Megan  Solte sz, Director of Adm in istra tion . Ms. Solte sz can  
be  reached at 412-383-0515, or m m s34@pitt.edu   

 

https://www.provost.pitt.edu/policies-guidelines
https://www.diversity.pitt.edu/education-and-training
mailto:mms34@pitt.edu
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For questions about or reporting of incidents occurring at UPB, students shou ld  click here .  
 

For questions about or reporting of incidents occurring at UPJ, students shou ld  go  he re .  
 

Po licy: Fa m ily Ed u ca t ion a l Righ t s  
Fam ily Educationa l Rights and  Privacy Act of 1974 - Public Law 93-380 
 
In  com pliance  with  the  Fam ily Educationa l Rights and  Privacy Act of 1974, the  Un iversity 
guaran tees studen ts across a ll p rogram  options have  the  right to  in spect a ll persona lly 
identifiab le  records m ain ta ined by the  in stitu tion  and  m ay cha llenge  the  content and  
accuracy of those  records th rough  appropria te  in stitu tiona l procedures. It is  furthe r 
guaran teed  by the  Un ive rsity that studen t records con ta in ing pe rsonally iden tifiab le  
in form ation  will not be  re leased  except as perm itted  by the  Fam ily Educationa l Righ ts and  
Privacy Act.  
 
Further in form ation  m ay be  found a t the  Registra r’s website .  
 

Re q u e s t  fo r  Gr a d u a t e  St u d e n t  Pa re n t a l Accom m od a t ion  
Graduate  and  Profe ssiona l Student Parenta l Accom m odation  Academ ic Regu la tions 
June  1, 2022 
 
Pu rp ose : Consisten t with  the  Un iversity’s e fforts to  be  inclusive  and  to support academ ic-
pe rsonal life  ba lance , the  Un iversity be lieves it is  im portant to  provide  accom m odations for 
graduate  and  profe ssiona l studen ts who becom e  new parents, whethe r by ch ildbirth  or 
adoption , so  that they m ay contribute  to  the ir fam ily responsib ilities wh ile  con tinu ing to  
m ake  progress towards the ir degree . Th is practice  will he lp  deve lop  students who can  
successfu lly in tegrate  the ir academ ic and  pe rsona l pursu its. In  recognition  of the  
cha llenges of ba lancing the  dem ands of graduate  study and  parenting a  new ch ild , the se  
gu ide lines a im  to  im prove  the  academ ic environm en t for studen t paren ts. The  Graduate  
and  Professiona l Studen t Parenta l Accom m odation  Gu ide lines assist graduate  students 
im m edia te ly fo llowing the  b irth  or p lacem ent for adoption  of a  ch ild . The  purpose  of these  
gu ide lines is to  m ake  it possib le  for a  student to  m ain ta in  registe red  fu ll-tim e  studen t 
sta tus, a long with  a ll the  bene fits of such  sta tus, wh ile  facilita ting the  re turn  to  fu ll 
participation  in  courses, research , and  teach ing. 
 
Eligib ilit y: The  Paren ta l Accom m odation  Guide lines apply on ly to  fu ll- and  part-tim e  
studen ts enro lled  in  graduate  and  professiona l program s who are  in  good academ ic 
standing and  who are  m aking satisfactory progress toward  com ple tion  of a  graduate  
degree . Studen ts m ust have  com ple ted  a t least one  fu ll-tim e  sem este r of the ir degree  
program  to  becom e e ligib le  for coverage  under these  gu ide lines. The  gu ide lines cover the  
situation  of students who experience  a  ch ildbirth , who adopt a  ch ild  who is unable  to  be  
enro lled  in  fu ll-day public school due  to  age  or o the r deve lopm en ta l reasons, or who is a  

https://www.upb.pitt.edu/administrative-offices/office-diversity-and-inclusion
https://www.johnstown.pitt.edu/titleIX
https://www.registrar.pitt.edu/students/ferpa
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partner of som eone  who has experienced  a  ch ildbirth  or an  adoption  for whom  the  
studen t has paren ta l responsib ilitie s. These  e ligib ility requ irem ents cove r a ll provisions of 
the  gu ide lines. 
 
I. Pa r e n t a l Accom m oda t ion  Pe r iod  
 
Eligib le  students m ay be  gran ted  a  Parenta l Accom m odation  Period  for e igh t weeks 
im m edia te ly fo llowing the  b irth  of a  ch ild  or the  p lacem ent for adoption  of a  ch ild  for 
whom  the  studen t has paren ta l re sponsib ilities. During th is period  of accom m odation , the  
studen t will con tinue  to be  enro lled  as a  student. Because  the  studen t rem ains en ro lled  as 
a  student and  continues to  pay tu ition , th is is  not a  form al leave  of absence . It is in stead  a  
m odification  of deadlines and  academ ic expecta tions to  accom m odate  the  student’s new 
paren ta l re sponsib ilities. The  studen t m ay be  ab le  to  postpone  com ple tion  of course  
assignm ents, exam inations, academ ic m ile stones, and  othe r academ ic requ irem en ts for 
the  e ight-week Accom m odation  Pe riod . However, the  Accom m odation  Period  does not 
extend the  Un iversity’s academ ic Statu te  of Lim itations.  
 
Because  the  Accom m odation  Period  needs to  be  ta ilored  to  the  studen t’s ind ividua l 
circum stances and  the  tim ing of the  studen t’s academ ic re sponsib ilitie s, the  studen t shou ld  
consu lt in  advance  with  the  program  advisor, re search  advisor or office  of student se rvices 
about how the  student will m eet academ ic goa ls and  requ irem ents. The  studen t is 
re sponsib le  for ensu ring that th is consu lta tion  takes p lace  as fa r in  advance  of the  
Accom m odation  Pe riod  as possib le . 
 
Students en ro lled  in  program s characte rized  by sequen tia l courses or clin ica ls shou ld  
consu lt with  the ir advisor on  how to com ple te  the ir program . Som e  program s with  lockstep  
coursework or clin ica l du tie s m ay not have  enough  flexib ility with in  the  curricu lum  to  a llow 
a  student to  take  an  e igh t-week accom m odation  period. In  these  cases, the  program  
shou ld  be  as flexib le  as possib le  even  if accom m odations are  m ore  lim ited  and/or m ust be  
enacted  for le ss than  e igh t weeks. 
 
The  studen t m ust com ple te  the  accom m odation  period  with in  the  e ight weeks fo llowing 
the  b irth  or p lacem ent for adoption . The  studen t m ay not d ivide  the  tim e  pe riod  of 
paren ta l accom m odation  for u se  past th is tim e  lim it. However, if both  parents are  e ligib le  
graduate  or professiona l studen ts, e ach  is en titled  to  the  e ight-week pe riod  of 
accom m odation , and  the  accom m odation  periods m ay be  taken  sim ultaneously or 
im m edia te ly sequentia lly. In  the  event of a  m ultip le  b irth  or adoption , the  length  of the  
accom m odation  pe riod  is e ight weeks. 
 
Afte r the  end  of the  Parenta l Accom m odation  Pe riod , students are  expected  to re turn  to  
graduate  or professiona l study and  resum e  progress toward  com ple ting the ir degrees. 
Facu lty are  encouraged to  rem ain  flexib le  in  the ir expecta tions of studen ts who becom e  
new parents, so that studen ts can  m eet the  dem ands of graduate  or profe ssiona l study at 
the  sam e  tim e  that they face  new dem ands in  the ir paren ta l ro le s. Noth ing in  these  
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gu ide lines can  or shou ld  rep lace  com m unication  and  cooperation  be tween  studen t and  
advisor, and  the  good-fa ith  e fforts of both  to  accom m odate  the  b irth  or adoption  of a  ch ild . 
It is the  in ten t of these  gu ide lines to  re in force  the  im portance  of tha t coope ration  and  to  
provide  support to  m ake  that accom m odation  possib le . 
 
Specia l Notice  to  In te rna tiona l Students: Studen ts who are  attending the  Un iversity of 
Pittsbu rgh  with  a  F-1 studen t visa  or J-1 Exchange  Visitor visa  are  strongly encouraged to  
consu lt in  advance  with  the  Office  of In te rnationa l Studie s abou t the ir p lans during the  
pe riod  of Parenta l Accom m odation . 
 
II. St u d e n t s  Wit h  Gra du a t e  Ap p o in t m e n t s  
 

A.  Te a ch in g Ass is t a n t s , Te a ch in g Fe llow s , Gra du a t e  St u d e n t  Ass is t a n t s , o r  
Gra d u a t e  St u d e n t  Re se a rch e r s  (TAs, TFs , GSAs, o r  GSRs) 

 
Students with  TA, TF, GSA and GSR appoin tm en ts and  the ir facu lty advisors a re  encouraged 
to  co llaborative ly work out an ticipa ted  accom m odations one  sem este r be fore  the  
an ticipa ted  b irth  or p lacem en t for adoption  or as soon  as possib le . 
 
Eligib le  Studen ts: Facu lty m em bers who se rve  as facu lty advisors to  and/or ove rsee  the  
assistan tsh ips of TAs, TFs, GSAs and GSRs who assum e  new ro le s as parents shou ld  offe r 
flexib ility to  a llow studen ts to  take  advantage  of the  Parenta l Accom m odation  Pe riod . 
During th is period , the  studen ts will continue  to  rece ive  the ir stipend, bene fits, and  tu ition  
support. 
 
In  m ost cases, studen ts funded by externa l gran ts will rece ive  the ir parenta l 
accom m odation  stipend and  bene fits th rough  the ir specific gran t, p rovided  tha t the  
granting agency perm its such  action . If the  funding agency has te rm s and  conditions wh ich  
do  not perm it funding pursuant to  th is gu ide line , the  departm ent or school will financia lly 
support the  Paren ta l Accom m odation  Period. 
 

B.  Fe llow sh ip  Re cip ie n t s  
 
Eligib le  students who are  supported  by University of Pittsburgh  fe llowsh ips will con tinue  to 
rece ive  the ir fe llowsh ip  support and  bene fits du ring the  Paren ta l Accom m odation  period. 
Eligib le  students who are  supported  by fe llowsh ips exte rna l to  the  Un ive rsity m ust adhe re  
to  the  ru les of the  gran ting agency with  re spect to  absences from  fe llowsh ip  activitie s. 
 
III. Ap p rova l 
 
An  e ligib le  studen t m ust subm it a  written  Request for Graduate  or Profe ssiona l Student 
Paren ta l Accom m odation  a fte r appropria te  consu lta tion  with  the  advisor, research  advisor 
(if applicable ), and  graduate  cha ir. The  request, toge the r with  appropria te  docum enta tion  
of the  an ticipated  b irth  or p lacem ent for adoption  (for exam ple , a  le tte r from  the  studen t’s 
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m edica l provide r with  an  estim ate  of de live ry da te  or from  the  adoption  agency with  a  da te  
of the  p lacem ent for adoption ), will be  subm itted  to  the  student’s graduate  or profe ssiona l 
program  office  for approval. 
 
The  University of Pittsbu rgh  strives to  bu ild  and  m ain ta in  a  positive  and  hea lthy learn ing 
environm ent. Reporting conce rns, asking questions, and  understanding Pitt’s re sponse  to  
them  is critica l to  th is process. Any student who be lieves that they have  been  treated  
un fa irly or has been  den ied  e ligib ility according to  these  gu ide lines are  encouraged, bu t not 
requ ired , to  first d iscuss the  situation  with  the ir program  advisor, re search  advisor, 
om budsperson , or office  of student se rvices. Studen ts are  a lso  encouraged to  report any 
unfa ir trea tm ent or d iscrim ina tion  via  the  Pitt Concern  Connection . The  Pitt Conce rn  
Connection  enable s ou r cam pus com m unitie s to  e leva te  irregu lar or trouble som e  issues so  
that they can  be  investiga ted  and  re so lved. Students are  a lso  encouraged to  report any 
d iscrim ination  to  the  Un iversity’s Title  IX Coordina tor. 
 
For gene ra l questions, contact graduate@pitt.edu . 
  

https://app.convercent.com/en-us/LandingPage/2d6327d5-9fec-ea11-a974-000d3ab9f296
https://app.convercent.com/en-us/LandingPage/2d6327d5-9fec-ea11-a974-000d3ab9f296
https://app.convercent.com/en-us/LandingPage/2d6327d5-9fec-ea11-a974-000d3ab9f296
https://www.diversity.pitt.edu/civil-rights-title-ix/make-report/report-form
mailto:graduate@pitt.edu
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APPENDIX A: SAMPLE COURSE OF STUDY GUIDES 
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Dir e ct  Pra ct ice  – No  Ce r t ifica t e  

DP – No  Ce r t ifica t e  Ad va n ce d  St a n d in g, Fu ll Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion   3 
Fa ll SWBEH/SWRES  2nd-leve l Hum an  Behavior (2062, 2065) OR 2nd-

leve l Research  (2033, 2045, 2047, 2051) 
3 

Fa ll SWWEL/Elective   2nd-leve l Socia l Welfare  (2057, 2059) OR 
Elective 1  

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork  6 
    15 

    

Spring SWBEH/SWRES 2nd-leve l Hum an  Behavior (2062, 2065, 2066, 
2077) OR 2nd-leve l Research  (2033, 2045, 
2051) 

3 

Spring SWWEL/Elective  2nd-leve l Socia l Welfare  (2039, 2056, 2057, 2059) 
OR Elective 1 

3 

Spring SWINT/SWINT  Direct Practice  Skill Elective  OR Advanced Direct 
Practice  (2031, 2033)  

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork  6 
   15 

    

Sum m er SWINT/SWINT Direct Practice  Skill Elective  OR Advanced Direct 
Practice  (2031, 2032)2  

3 

Sum m er SWINT  Direct Practice  Skill Elective   3 
Sum m er Elective   Elective 1 3 
   9 

 

  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s 

2  Fa ll sem este r Advanced  Direct Practice  op tions a re  SWINT 2031, SWINT 2032, SWINT 2033 
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DP – No  Ce r t ifica t e  Ad va n ce d  St a n d in g, Pa r t  Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWBEH  2nd-leve l Hum an  Behavior (2062, 2065)   3 
   6 

    

Spring SWWEL  2nd-leve l Socia l Welfare  (2039, 2056, 2057, 2059) 3 
Spring SWINT Direct Practice  Skill Elective    3 
   6 

    

Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR 
Elective 1   

3 

Sum m er Elective   Elective 1   3 
    6 

    

Fa ll SWINT/Elective  Advanced Direct Practice  (2031, 2032, 2033) OR 
Elective 1  

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

    

Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 
Practice  Skill Elective  

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

    

Sum m er SWRES 2033/ 
SWINT  

2nd-Leve l Research : Evalua tion  Research  OR 
Direct Practice  Skill Elective  

3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 
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DP – No  Ce r t ifica t e  Non -Ad va n ce d  St a n d in g, Fu ll Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 

    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH  2nd-leve l Hum an  Behavior (2062, 2065, 2066, 

2077)  
3 

Spring SWWEL  2nd-leve l Socia l Welfare  (2039, 2057, 2059)  3 
Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 

    

Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2047, 2051) OR 

Direct Practice  Skill Elective  
3 

Fa ll Elective  Elective 1 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

    

Spring SWINT  Direct Practice  Skill Elective   3 
Spring SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2051) OR Direct 

Practice   Skill Elective  
3 

Spring Elective  Elective 1 3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 
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DP – No  Ce r t ifica t e  Non -Ad va n ce d  St a n d in g, Pa r t -Tim e   
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    
Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    
Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    
Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    
Spring SWBEH  2nd-leve l Hum an  Behavior (2062, 2065, 2066, 

2077)  
3 

Spring SWWEL  2nd-leve l Socia l Welfare  (2039, 2056, 2057, 2059)    3 
   6 
    
Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR 

Elective 1 
3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Fa ll SWINT/Elective  Advanced Direct Practice  (2031, 2032, 2033) OR 

Elective 1 
3  

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
    

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 
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Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 
Practice  Skill Elective  

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Sum m er SWRES 2033/ 

SWINT  
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective  
3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Fa ll SWINT  Direct Practice  Skill Elective   3 
Fa ll Elective  Elective 1   3 
    6 
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Dir e ct  Pra ct ice  – Ch ild re n , You t h , a n d  Fa m ilie s  Ce r t ifica t e  

DP- CYF Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion   3 
Fa ll SWBEH 2062  2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 

a t Risk  
3 

Fa ll SWWEL 2059  2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy  3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWRES  2nd-leve l Research  Course  (2033, 2045, 2051)  3 
Spring SWINT/Elective   Advanced Direct Practice  (2031, 2033) OR 

Elective 1 
3 

Spring SWINT Direct Practice  Skill Elective 2 3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 
    

Sum m er SWINT/Elective   Advanced Direct Practice  (2031, 2033)3 OR 
Elective 1 

3 

Sum m er SWINT Direct Practice  Skill Elective 1 3 
Sum m er Elective   Elective 1   3 
   9 

 

  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT Options for DP-Child ren , Youth  and  Fam ilie s Ce rtifica te : 2011, 2035, 2042, 2049, 2063, 
2072, 2096 

3  Fa ll sem este r Advanced  Direct Practice  op tion  a re  SWINT 2031, SWINT 2032, SWINT 2033 



 

250  

DP- CYF Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 

a t Risk 
 

  3 
   6 
    
Spring SWWEL 2059 2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy 3 
Spring SWINT Direct Practice  Skill Elective 1   3 
   6 
    

Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR 
Elective 1 

3 

Sum m er Elective   Elective 1   3 
    6 
    
Fa ll SWINT/Elective  Advanced Direct Practice  (2031, 2032, 2033) OR 

Elective 2 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    
Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 

Practice  Skill Elective 1 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    
Sum m er SWRES 2033/ 

SWINT  
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective 1 
3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  SWINT Options for DP-Child ren , Youth  and  Fam ilie s Ce rtifica te : 2011, 2035, 2042, 2049, 2063, 

2072, 2096 
2  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

251  

DP- CYF Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 

a t Risk   
3 

Spring SWWEL 2059  2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy  3 
Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll Elective  Elective 1  3 
Fa ll SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2047, 2051) OR 

Direct Practice  Skill Elective 2 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 
    

Spring Elective  Elective 1  3 
Spring SWINT  Direct Practice  Skill Elective 1 3 
Spring SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2051) OR Direct 

Practice  Skill Elective 1 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT Options for DP- Child ren , Youth  and  Fam ilie s Ce rtifica te : 2011, 2035, 2042, 2049, 2063, 
2072, 2096 
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DP- CYF Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 
a t Risk 

3 

Spring SWWEL 2059 2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy    3 
   6 
    

Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR 
Elective 1 

3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2047, 2051) OR 
Direct Practice  Skill Elective 2 

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 

 
1  An Elective course can be another Direct Practice Skill Elective; an additional 2nd –level Human 

Behavior, Social Welfare, or Research course; a General Elective offered by the MSW Program; or a 
graduate-level course offered by another school/department at Pitt; students should talk with their 
Academic Advisors as permission may be needed for certain courses 

2  SWINT Options for DP-Children, Youth and Families Certificate: 2011, 2035, 2042, 2049, 2063, 2072, 
2096 
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Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

    
Spring SWINT/Elective  Advanced Direct Practice  (2031, 2033) OR 

Elective 1 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork   3 
    6 
    
Sum m er SWRES 2033/ 

SWINT 
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective 1 
3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Fa ll SWINT  Direct Practice  Skill Elective 1  3 
Fa ll Elective  Elective 1   3 
    6 

 
  



 

254  

Dir e ct  Pra ct ice  – Ge ron t o logy Ce r t ifica t e  

DP – Ge ron t o logy Ad va n ce d  St a n d in g, Fu ll Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWRES  2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll SWINT 2030  Direct Practice  with  Olde r Adu lts (Req. SWINT 

e lective ) 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork   6 
   15 
    

Spring SWINT/SWINT Advanced Direct Practice  (2031, 2033) OR Direct 
Practice  Skill Elective 1 

3 

Spring SWBEH 2077  2nd-leve l Hum an  Behavior: Adu lt Deve lopm en t 
& Aging 

3 

Spring SWWEL 2039  2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy 

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork   6 
   15 
    

Sum m er SWINT/SWINT Advanced Direct Practice  (2031, 2032)2 OR Direct 
Practice  Skill Elective 1 

3 

Sum m er Elective  Elective 3 3 
Sum m er Elective   Elective 1   3 
   9 

 
  

 
1  SWINT op tions for DP-Geron tology Ce rtifica te : 2004, 2007; w it h  a d va n ce d  p e rm iss ion  from  

t h e  Ce r t ifica t e  Ch a ir , m a y su b st it u t e : SWINT 2011, SWINT 2042, or SWINT 2073 
2  Fa ll sem este r Advanced  Direct Practice  op tions include  SWINT 2031, SWINT 2032, SWINT 2033 
3  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

255  

DP – Ge r on t o logy Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWINT 2030 Direct Practice  with  Olde r Adu lts (Req. SWINT 

e lective ) 
 

  3 
   6 
    

Spring SWBEH 2077 2nd-leve l Hum an  Behavior: Adu lt Deve lopm en t 
& Aging 

3 

Spring SWWEL 2039 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy  

  3 

   6 
    

Sum m er SWINT Advanced Direct Practice  (2031, 2032) 3  
Sum m er Elective   Elective 1   3 
    6 
    

Fa ll Elective  Elective 1 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    

Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 
Practice  Skill Elective 2 

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er SWRES 2033/ 
SWINT  

2nd-Leve l Research : Evalua tion  Research  OR 
Direct Practice  Skill Elective 1 

3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT op tions for DP-Geron tology Ce rtifica te : 2004, 2007; w it h  a d va n ce d  p e rm iss ion  from  
t h e  Ce r t ifica t e  Ch a ir , m a y su b st it u t e : SWINT 2011, SWINT 2042, or SWINT 2073 
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DP – Ge r on t o logy Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH 2077 2nd-leve l Hum an  Behavior: Adu lt Deve lopm en t & 

Aging   
3 

Spring SWWEL 2039  2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy  

3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll SWINT 2030 Direct Practice  with  Olde r Adu lts (Req. SWINT 

e lective ) 
3 

Fa ll Elective  Elective 1 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWRES  2nd-Leve l Research  (2033, 2045, 2051)   3 
Spring SWINT  Direct Practice  Skill Elective 2 3 
Spring Elective  Elective 1  3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT Options for DP-Geron tology Ce rtifica te : 2004, 2007; w it h  a d va n ce d  p e rm iss ion  from  
t h e  Ce r t ifica t e  Ch a ir , m a y su b st it u t e : SWINT 2011, SWINT 2042, or SWINT 2073 
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DP – Ge r on t o logy Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t    3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2077 2nd-leve l Hum an  Behavior: Adu lt Deve lopm en t 
& Aging 

3 

Spring SWWEL 2039 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy  

  3 

   6 
    

Sum m er SWINT Advanced Direct Practice  (2031, 2032)  3 
Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWINT 2030  Direct Practice  with  Olde r Adu lts (Req. SWINT 
e lective )  

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
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Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 
Practice  Skill Elective 1 

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Sum m er SWRES 2033/ 

SWINT  
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective 1 
3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll Elective  Elective 2 3 
Fa ll Elective  Elective 1   3 
    6 

 
  

 
1  SWINT op tions for DP-Geron tology Ce rtifica te : 2004, 2007; w it h  a d va n ce d  p e rm iss ion  from  

t h e  Ce r t ifica t e  Ch a ir , m a y su b st it u t e : SWINT 2011, SWINT 2042, or SWINT 2073 
2  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 
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Dir e ct  Pra ct ice  – Hom e  & Sch oo l Vis it o r / Sch oo l Socia l Work  Ce r t ifica t e  

DP-HSV/ SSW Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion   3 
Fa ll TLL 2514 Supporting Studen ts with  Disabilitie s in  Inclusive  

Classroom s 
3 

Fa ll TLL 2101  PA School Law  3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  6 
   15 
    

Spring SWBEH 2062  2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 
a t Risk  

3 

Spring SWWEL 2059  2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy  3 
Spring SWINT 2058  Socia l Work in  a  School Se tting (Req. SWINT 

e lective ) 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  
in  a  school se tting) 

 
  6 

   15 
    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research 1 3 
Sum m er SWINT  Advanced Direct Practice  (2031, 2032)2  3 
Sum m er SWINT  Direct Practice  Skill Elective  3 
Sum m er TLL 2500  Foundations of Specia l Education   3 
Sum m er TLL 2257  Teach ing English  Language  Learners   3 
   15 

 
  

 
1  Fa ll sem este r 2nd-leve l Research  op tions a re  SWRES 2033, SWRES 2045, SWRES 2047, SWRES 2051 
2  Fa ll sem este r Advanced  Direct Practice  op tions a re  SWINT 2031, SWINT 2032, SWINT 2033 



 

260  

DP-HSV/ SSW Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll TLL 2500  Foundations of Specia l Education    3 
   6 
    
Spring SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 

a t Risk 
3 

Spring SWWEL 2059 2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy    3 
   6 
    
Sum m er SWINT Advanced Direct Practice  (2031, 2032) 3  
Sum m er TLL 2257  Teach ing English  Language  Learners   3 
    6 
    
Fa ll TLL 2101  PA School Law 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  3 
   6 
    
Spring SWINT 2058 Socia l Work in  Educa tiona l Se ttings (Req. SWINT 

e lective ) 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  
in  a  school se tting)  

 
  3 

   6 
    
Sum m er SWINT Direct Practice  Skill Elective    3 
    3 
    
Fa ll TLL 2514 Supporting Studen ts with  Disabilitie s in  Inclusive  

Classroom s 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  
in  a  school se tting) 

 
  3 

   6 
    
Spring SWRES 2nd-Leve l Research  (2033, 2045, 2051) 3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  3 
   6 
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DP-HSV/ SSW Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s a t 

Risk   
3 

Spring SWWEL 2059  2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy  3 
Spring SWGEN 2099  Genera list Fie ldwork    3 
   15 
    

Sum m er TLL 2500 Foundations of Specia l Education  3 
Sum m er TLL 2257 Teach ing English  Language  Learners   3 
   6 
    

Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll TLL 2514 Supporting Studen ts with  Disabilitie s in  Inclusive  

Classroom s 
3 

Fa ll TLL 2101  PA School Law    3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  6 
   15 
    

Spring SWINT 2058 Socia l Work in  a  School Se tting (Req. SWINT 
e lective ) 

3 

Spring SWINT  Direct Practice  Skill Elective    3 
Spring SWRES 2nd-Leve l Research  (2033, 2045, 2051)    3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  6 
   15 

  



 

262  

DP-HSV/ SSW Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2062 2nd-leve l Hum an  Behavior: Ch ildren  & Fam ilie s 
a t Risk 

3 

Spring SWWEL 2059 2nd-leve l Socia l Welfare : Ch ild  & Fam ily Policy    3 
   6 
    

Sum m er SWINT Advanced Direct Practice  (2031, 2032) 3 
Sum m er TLL 2500  Foundations of Specia l Education    3 
    6 
    

Fa ll TLL 2514 Supporting Studen ts with  Disabilitie s in  Inclusive  
Classroom s 

 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  
in  a  school se tting)  

 
  3 

   6 
    

Spring SWINT 2058  Socia l Work in  a  School Se tting (Req. SWINT 
e lective ) 

 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  
in  a  school se tting)  

 
  3 

   6 
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Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er TLL 2257  Teach ing English  Language  Learners   3 
    6 
    

Fa ll TLL 2101  PA School Law 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  3 
   6 
    

Spring SWINT  Direct Practice  Skill Elective  3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork (m ust be  

in  a  school se tting) 
 

  3 
   6 

 
  



 

264  

Dir e ct  Pra ct ice  – In t e gra t e d  He a lt h  Ca re  Ce r t ifica t e  

DP-IHC Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion   3 
Fa ll SWRES  2nd-leve l Research  Course  (2033, 2045, 2047, 

2051)  
3 

Fa ll SWINT 2025 SW Practice  & In tegrated  Healthcare  (Req. 
SWINT e lective )  

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 
    

Spring SWINT/SWINT  Advanced Direct Practice  (2031, 2033) OR 
[EITHER: In tro  to  Psychopharm  in  SW Practice  
(2007) OR In tegra ted  Healthcare  and  
Pharm acology (2073)]1 

3 

Spring SWBEH 2066 2nd-leve l Hum an  Behavior: Health /Men ta l 
Health    

3 

Spring SWWEL 2056  2nd-leve l Socia l Welfare : Health  System s & 
Public Policy 

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 
    

Sum m er SWINT/SWINT 
2007 

Advanced Direct Practice  (2031, 2032)2 OR In tro  
to  Psychopharm  in  SW Practice  (Req. SWINT 
e lective ) 

3 

Sum m er Elective  Elective 3  3 
Sum m er Elective   Elective 1    3 
   9 

 
  

 
1  Eithe r SWINT 2007 or SWINT 2073 can  se rve  as a   requ ired  Direct Practice  (SWINT) skill e lective  

for the  DP-In tegra ted  Healthcare  Ce rtifica te   
2  Fa ll sem este r Advanced  Direct Practice  op tions a re  SWINT 2031, SWINT 2032, SWINT 2033 
3  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

265  

DP-IHC Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWINT 2025 SW Practice  & In tegrated  Healthcare  (Req. SWINT 

e lective ) 
 

  3 
   6 
    

Spring SWBEH 2066 2nd-leve l Hum an  Behavior: Health /Men ta l 
Health    

3 

Spring SWWEL 2056  2nd-leve l Socia l Welfare : Health  System s & 
Public Policy 

 
  3 

   6 
    

Sum m er SWINT Advanced Direct Practice  (2031, 2032) 3  
Sum m er Elective  Elective 1   3 
    6 
    

Fa ll SWRES/Elective  2nd-leve l Research  (2033, 2045, 2047, 2051) OR 
Elective 1 

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    

Spring SWINT  In tro  to  Psychopharm   in  SW Practice  (2007) OR 
In tegra ted  Healthcare  and  Pharm acology 
(2073)2  

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er SWRES 2033/  
Elective  

2nd-leve l Research: Evalua tion  Research  OR 
Elective 1 

3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  Eithe r SWINT 2007 or SWINT 2073 can  se rve  as a  requ ired  Direct Practice  (SWINT) skill e lective  
for the  DP-In tegra ted  Healthcare  Ce rtifica te  



 

266  

DP-IHC Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH 2066 2nd-leve l Hum an  Behavior: Health /Men ta l Health    3 
Spring SWWEL 2056  2nd-leve l Socia l Welfare : Health  System s & Public 

Policy  
3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll SWINT 2025 SW Practice  & In tegrated  Healthcare  (Req. SWINT 

e lective ) 
3 

Fa ll Elective  Elective 1 3 
Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 
    

Spring SWRES  2nd-Leve l Research  (2033, 2045, 2051)   3 
Spring SWINT 2007/  

SWINT 2073 
In tro  to Psychopharm  in  SW Practice  OR 

In tegra ted  Healthcare  and  Pharm acology2 
3 

Spring Elective  Elective 1  3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  Eithe r SWINT 2007 or SWINT 2073 can  se rve  as a  requ ired  Direct Practice  (SWINT) skill e lective  
for the  DP-In tegra ted  Healthcare  Ce rtifica te  



 

267  

DP-IHC Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  

 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2066 2nd-leve l Hum an  Behavior: Health /Men ta l 
Health  

3 

Spring SWWEL 2056  2nd-leve l Socia l Welfare : Health  System s & 
Public Policy 

 
  3 

   6 
    

Sum m er SWINT Advanced Direct Practice  (2031, 2032) 3 
Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWINT 2025 SW Practice  & In tegrated  Healthcare  (Req. SWINT 
e lective ) 

3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

    

    

    

    



 

268  

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Spring SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2051) OR 
[EITHER: In tro  to  Psychopharm  in  SW Practice  
(2007) o r  In tegra ted  Healthcare  and  
Pharm acology (2073)]1 

3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    
Sum m er SWRES 2033/ 

SWINT 2007 
2nd-leve l Research: Evalua tion  Research  OR 

In tro  to Psychopharm  in  SW Practice  (Req. 
SWINT e lective ) 

3 

Sum m er SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll Elective  Elective 2 3 
Fa ll Elective  Elective 1   3 
    6 

 
  

 
1  Eithe r SWINT 2007 or SWINT 2073 can  se rve  as a   requ ired  Direct Practice  (SWINT) skill e lective  

for the  DP-In tegra ted  Healthcare  Ce rtifica te  
2  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s 



 

269  

Dir e ct  Pra ct ice  - Me n t a l He a lt h  Ce r t ifica t e  

DP – MH Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082  Mode ls of In te rven tion   3 
Fa ll SWBEH 2065  2nd-leve l Hum an  Behavior: Menta l Health   3 
Fa ll SWWEL 2057  2nd-leve l Socia l Welfare : Menta l Health  & Public 

Policy  
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 

    

Spring SWRES  2nd-leve l Research  Course  (2033, 2045, 2051)  3 
Spring SWINT/Elective   Advanced Direct Practice  (2031, 2033) OR 

Elective 1 
3 

Spring SWINT Direct Practice  Skill Elective 2 3 
Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
   15 

    

Sum m er SWINT/Elective   Advanced Direct Practice  (2031, 2032)3 OR 
Elective 1 

3 

Sum m er SWINT Direct Practice  Skill Elective 1 3 
Sum m er Elective   Elective 1    3 
    9 

 
  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT Options for DP-Menta l Health  Ce rtifica te : 2007, 2011, 2018, 2042, 2046, 2049, 2053, 2072, 
SWINT 2031 (in  add ition  to  requ ired  Advanced  Direct Practice  class), SWINT 2032 (in  add ition  to  
requ ired  Advanced  Direct Practice  class), SWINT 2033 (in  add ition  to  requ ired  Advanced  Direct 
Practice  class) 

3  Fa ll sem este r Advanced  Direct Practice  op tions a re  SWINT 2031, SWINT 2032, SWINT 2033 



 

270  

DP-MH Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWINT 2082 Mode ls of In te rven tion  3 
Fa ll SWBEH 2065 2nd-leve l Hum an  Behavior: Menta l Health    3 
   6 
    
Spring SWWEL 2057 2nd-leve l Socia l Welfare : Menta l Health  & Public 

Policy 
3 

Spring SWINT Direct Practice  Skill Elective 1   3 
   6 

    
Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR Elective 2 3 
Sum m er Elective  Elective 1  3 
   6 

    
Fa ll  SWINT/Elective  Advanced Direct Practice  (2031, 2032, 2033) OR 

Elective 1 
3 

Fa ll  SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

    
Spring  SWRES/ SWINT 2nd-leve l Research  (2033, 2045, 2051) OR Direct 

Practice  Skill Elective 1 
3 

Spring  SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 
    
Sum m er SWRES 2033/ 

SWINT  
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective 1 
3 

Sum m er  SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  SWINT Options for DP-Menta l Health  Ce rtifica te : 2007, 2011, 2018, 2042, 2046, 2049, 2053, 2072, 

SWINT 2031 (in  add ition  to  requ ired  Advanced  Direct Practice  class), SWINT 2032 (in  add ition  to  
requ ired  Advanced  Direct Practice  class), SWINT 2033 (in  add ition  to  requ ired  Advanced  Direct 
Practice  class) 

2  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 
Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

271  

DP-IHC Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    
Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWINT 2082  Mode ls of In te rven tion  3 
Spring SWBEH 2065 2nd-leve l Hum an  Behavior: Menta l Health    3 
Spring SWWEL 2057  2nd-leve l Socia l Welfare : Menta l Health  & Public 

Policy  
3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    
Fa ll SWINT  Advanced Direct Practice  (2031, 2032, 2033)  3 
Fa ll Elective  Elective 1  3 
Fa ll SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2047, 2051) OR 

Direct Practice  Skill Elective 2 
3 

Fa ll SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 
    
Spring Elective  Elective 1  3 
Spring SWINT  Direct Practice  Skill Elective 1  3 
Spring SWRES/SWINT  2nd-Leve l Research  (2033, 2045, 2051) OR Direct 

Practice  Skill Elective 1 
3 

Spring SWINT 2099  Direct Practice  Specia liza tion  Fie ldwork    6 
    15 

  

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 

2  SWINT Options for DP-Menta l Health  Ce rtifica te : 2007, 2011, 2018, 2042, 2046, 2049, 2053, 2072, 
SWINT 2031 (in  add ition  to  requ ired  Advanced  Direct Practice  class), SWINT 2032 (in  add ition  to  
requ ired  Advanced  Direct Practice  class), SWINT 2033 (in  add ition  to  requ ired  Advanced  Direct 
Practice  class) 



 

272  

DP-IHC Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034 Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 

    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 

    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 

    

Fa ll SWINT 2082  Mode ls of In te rven tion  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 

    

Spring SWBEH 2065 2nd-leve l Hum an  Behavior: Menta l Health  3 
Spring SWWEL 2057 2nd-leve l Socia l Welfare : Menta l Health  & 

Public Policy  
  3 

   6 
    

Sum m er SWINT/Elective  Advanced Direct Practice  (2031, 2032) OR 
Elective 1 

3 

Sum m er SWINT 2099  Specia lized  Practice  Fie ldwork    3 
    6 
    
Fa ll SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2047, 2051) 

OR Direct Practice  Skill Elective 2 
3 

Fa ll SWINT 2099  Specia lized  Practice  Fie ldwork    3 
    6 

 
1  An  Elective  course  can  be  anothe r Direct Practice  Skill Elective ; an  add ition a l 2nd  –leve l Hum an 

Behavior, Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or 
a  graduate -leve l course  offe red  by anothe r school/departm ent a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s 

2  SWINT Options for DP-Menta l Health  Ce rtifica te : 2007, 2011, 2018, 2042, 2046, 2049, 2053, 2072, 
SWINT 2031 (in  add ition  to  requ ired  Advanced  Direct Practice  class), SWINT 2032 (in  add ition  to  
requ ired  Advanced  Direct Practice  class), SWINT 2033 (in  add ition  to  requ ired  Advanced  Direct 
Practice  class) 



 

273  

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Spring SWINT/Elective  Advanced Direct Practice  (2031, 2033) OR 
Elective 1 

3 

Spring SWINT 2099  Specia lized  Practice  Fie ldwork    3 
   6 
    
Sum m er SWRES 2033/ 

SWINT  
2nd-Leve l Research : Evalua tion  Research  OR 

Direct Practice  Skill Elective 1 
3 

Sum m er SWINT 2099  Specia lized  Practice  Fie ldwork    3 
    6 
    
Fa ll SWINT  Direct Practice  Skill Elective 1  3 
Fa ll Elective  Elective 1   3 
    6 

 
 
 
  



 

274  

Com m u n it y Orga n izin g a n d  Socia l Act ion  – No  Ce r t ifica t e  

COSA – No  Ce r t ifica t e  Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct / Co u r s e  #  Co u r s e  Tit le  Cr e d it s  

Fa ll SWCOSA 2084/ 
SWCOSA 2088   

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent  3 
Fa ll SWWEL 2097/ 

SWRES 2047 
2nd-leve l Socia l Welfare : Organ izations & Public 

Policy OR 2nd-leve l Research: Com m unity 
Based  Participa tory Research  

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork     6 
   15 

    

Spring SWCOSA 2084/ 
SWCOSA 2088   

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Spring SWWEL 2087/ 
SWRES 

2nd-leve l Socia l Welfare : Organ izations & Public 
Policy OR 2nd-leve l Research  (2033, 2045, 
2051) 

3 

Spring SWCOSA  COSA Skill Elective   3 
Spring COSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 

    

Sum m er SWCOSA  COSA Skill Elective  3 
Sum m er Elective  Elective 1 3 
Sum m er Elective  Elective 1   3 
    9 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

275  

COSA – No  Ce r t ifica t e  Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct / Co u r s e  #  Co u r s e  Tit le  Cr e d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing   3 
   6 

    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations & Public 

Policy  
  3 

   6 
    

Sum m er SWCOSA COSA Skill Elective   3 
Sum m er Elective  Elective 1   3 
    6 

    

Fa ll SWRES/Elective  2nd-leve l Research  (2033, 2045, 2047, 2051) OR 
Elective 1 

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 

    

Spring SWCOSA COSA Skill Elective  3 
Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

    

Sum m er SWRES 2033/ 
Elective  

2nd-leve l Research: Evalua tion  Research  OR 
Elective 1 

3 

Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

276  

COSA – No  Ce r t ifica t e  Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions 

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare  3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice  3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 

    

Spring SWRES 2021  Genera list Socia l Work Research  3 
Spring SWCOSA 2084/ 

SWCOSA 2088  
Hum an  Service  Organ iza tion  Managem ent OR 

Com m unity Organ izing and Plann ing 
3 

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations & Public 

Policy 
3 

Spring SWGEN 2099  Genera list Fie ldwork   3 
    15 

    

Fa ll SWCOSA 2084/ 
SWCOSA 2088  

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Fa ll SWRES/SWCOSA  2nd-leve l Research  (2033, 2045, 2047, 2051) OR 
COSA Skill Elective  

3 

Fa ll SWCOSA/Elective  COSA Skill Elective  OR Elective 1 3 
Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

    

Spring SWRES/SWCOSA  2nd-leve l Research  (2033, 2045, 2051) OR COSA 
Skill Elective  

3 

Spring SWCOSA/Elective  COSA Skill Elective  OR Elective 1  3 
Spring Elective  Elective 1 3 
Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

277  

COSA – No  Ce r t ifica t e  Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 

    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 

    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 

    

Fa ll SWCOSA 2084/ 
SWCOSA 2088  

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 

    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations and  

Public Policy 
  3 

   6 
    

Sum m er SWCOSA COSA Skill Elective  3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
    6 

    

Fa ll SWCOSA 2084/ 
SWCOSA 2088  

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 

    

Spring SWCOSA COSA Skill Elective   3 
Spring SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    



 

278  

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Sum m er SWRES 
2033/Elective  

2nd-leve l Research: Evalua tion  Research  OR 
Elective 1 

3 

Sum m er SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    
Fa ll SWRES/Elective  2nd-leve l Research  (2045, 2047, 2051) OR 

Elective 1 
3 

Fa ll Elective  Elective 1   3 
   6 

 
  

 
1  An Elective course can be another COSA Skill Elective; an additional 2nd –level Human Behavior, 

Social Welfare, or Research course; a General Elective offered by the MSW Program; or a graduate-
level course offered by another school/department at Pitt; students should talk with their Academic 
Advisors as permission may be needed for certain courses. 



 

279  

Com m u n it y Orga n izin g a n d  Socia l Act ion  – Com m u n it y Orga n izin g a n d  
Pra ct ice  Ce r t ifica t e  

COSA – COP Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2088  Com m unity Organ izing and Plann ing  3 
Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent  3 
Fa ll SWWEL 2087/ 

SWRES 2047 
2nd  -leve l Socia l Welfare : Organ izations & Public 

Policy OR 2nd-leve l Research: Com m  Based  
Participa tory Research  

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork     6 
   15 
    

Spring SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Spring SWWEL 2087/ 

SWRES 
2nd-leve l Socia l Welfare : Organ izations & Public 

Policy OR 2nd-leve l Research  (2033, 2045, 
2051) 

3 

Spring SWCOSA 2096  Com m unity Plann ing and  Deve lopm ent (Req. 
SWCOSA e lective ) 

3 

Spring COSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Sum m er SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 
SWCOSA e lective ) 

3 

Sum m er Elective  Elective 1  3 
Sum m er Elective  Elective 1   3 
    9 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

280  

COSA – COP Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent    3 
   6 
    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations and  

Public Policy  
  3 

   6 
    

Sum m er SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 
SWCOSA e lective ) 

3 

Sum m er Elective  Elective 1    3 
   6 
    

Fa ll SWRES 2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Spring SWCOSA 2096  Com m unity Plann ing/Deve lop  (Req. SWCOSA 
e lective ) 

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er Elective  Elective 1 3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

281  

COSA – COP Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations & Public 

Policy  
3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWRES 2047 2nd-leve l Research: Com m unity Based  

Participa tory Research  OR Elective 1 
3 

Fa ll SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 
SWCOSA e lective ) 

3 

Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWCOSA 2096 Com m unity Plann ing & Deve lopm en t (Req. 
SWCOSA e lective ) 

3 

Spring SWRES/Elective  2nd-leve l Research  (2033, 2045, 2051) OR 
Elective 1 

 3 

Spring Elective  Elective 1 3 
Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

282  

COSA – COP Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWCOSA 2088  Com m unity Organ izing and Plann ing 3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ iza tions and  

Public Policy  
  3 

   6 
    

Sum m er SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 
SWCOSA e lective ) 

3 

Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

Spring SWCOSA 2096  Com m unity Plann ing/Deve lop  (Req. SWCOSA 
e lective ) 

3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
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Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Sum m er SWRES 2033/ 
Elective  

2nd-leve l Research: Evalua tion  Research  OR 
Elective 1 

3 

Sum m er SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

Fa ll SWRES/Elective  2nd-leve l Research  (2045, 2047, 2051) OR 
Elective 1 

3 

Fa ll Elective  Elective 1   3 
    6 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

284  

Com m u n it y Orga n izin g a n d  Socia l Act ion  – Hu m a n  Se r vice s  
Ma n a ge m e n t  Ce r t ifica t e  

COSA – HSM Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent  3 
Fa ll SWWEL 2087/ 

SWRES 2047 
2nd  -leve l Socia l Welfare : Organ izations & Public 

Policy OR 2nd-leve l Research: Com m  Based  
Participa tory Research  

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork     6 
   15 
    

Spring SWCOSA 2088  Com m unity Organ izing and Plann ing  3 
Spring SWWEL 

2087/SWRES 
2nd  -leve l Socia l Welfare  Organ izations & Public 

Policy OR 2nd-leve l Research  (2033, 2045, 
2051) 

3 

Spring SWCOSA 2086  Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) 

3 

Spring COSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Sum m er SWCOSA 2040 Gran t Proposa l (Req SWCOSA e lective ) 3 
Sum m er Elective  Elective 1  3 
Sum m er Elective  Elective 1   3 
    9 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

285  

COSA – HSM Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing   3 
   6 
    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations and  

Public Policy  
  3 

   6 
    

Sum m er SWCOSA 2040 Gran t Proposa l (Req. SWCOSA e lective ) 3 
Sum m er Elective  Elective 1    3 
    6 
    

Fa ll SWRES 2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Spring SWCOSA 2086  Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) 

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er Elective  Elective 1 3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

286  

COSA – HSM Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations & Public 

Policy  
3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Fa ll SWRES  2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll Elective  Elective 1  3 
Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWCOSA 2040 Gran ts Proposa l Writing (Req. SWCOSA e lective ) 3 
Spring SWCOSA 2086  Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 

e lective ) 
3 

Spring Elective  Elective 1 3 
Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

287  

COSA – HSM Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWWEL 2087 2nd-leve l Socia l Welfare : Organ izations and  

Public Policy  
  3 

   6 
    

Sum m er SWCOSA 2040 Gran t Proposa l (Req. SWCOSA e lective ) 3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

Fa ll SWCOSA 2088  Com m unity Organ izing and Plann ing 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

Spring SWCOSA 2086  Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) 

3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

    



 

288  

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    
Fa ll Elective  Elective 1 3 
Fa ll Elective  Elective 1   3 
    6 

 
  

 
1  An  Elective  course  can  be  anothe r COSA Skill Elective ; an  add ition a l 2nd  –leve l Hum an Behavior, 

Socia l We lfare , or Research  course ; a  Gene ra l Elective  offe red  by the  MSW Program ; or a  
graduate -leve l course  offe red  by anothe r school/departm en t a t Pitt; s tuden ts shou ld  ta lk with  
the ir Academ ic Advisors as pe rm ission  m ay be  needed  for ce rta in  course s. 



 

289  

Com m u n it y Orga n izin g a n d  Socia l Act ion  – Ge r on t o logy 

COSA – Ge ron t o logy Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging1  3 
Spring SWWEL 2039 2nd-leve l Socia l Welfare : Socia l Policy & 

Geron to logy2  
3 

Spring SWCOSA COSA Skill Elective  (see  Note )   3 
Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research 3 3 
Sum m er SWCOSA COSA Skill Elective  (see  Note ) 3 
Sum m er Elective  Elective  (see  Note )   3 
      9 
    

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
3  Fa ll sem este r 2nd-leve l Research  op tions include  SWRES 2033, SWRES 2045, SWRES 2047, SWRES 

2051 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing   3 
   6 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent   3 
   6 
    

Sum m er SWCOSA COSA Skill Elective  (see  Note ) 3 
Sum m er Elective  Elective  (see  Note )   3 
   6 
    

Fa ll SWRES/SWINT 2nd-leve l Research  (2033, 2045, 2047, 2051) OR 
COSA Skill Elective  (see  Note ) 

3 

Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1   

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Sum m er SWRES 2033/ 
SWCOSA 

2nd-leve l Research: Evalua tion  Research  OR 
COSA Skill Elective  (see  Note )  

3 

Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 

 

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare  3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWCOSA 2084/ 

SWCOSA 2088 
Hum an  Service  Organ iza tion  Managem ent OR 

Com m unity Organ izing and Plann ing 
3 

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWGEN 2099 Genera list Fie ldwork   3 
    15 
    

Fa ll SWCOSA 2084/ 
SWCOSA 2088 

Hum an  Service  Organ iza tion  Managem ent OR 
Com m unity Organ izing and Plann ing 

3 

Fa ll SWRES   2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll SWCOSA/Elective  COSA Skill Elective  (see  Note ) OR Elective  (see  

Note ) 
3 

Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1 

3 

Spring SWCOSA/Elective  COSA Skill Elective  (see  Note )  OR Elective  (see  
Note ) 

3 

Spring SWCOSA COSA Skill Elective  (see  Note )   3 
Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  

Te rm  
Su b je ct /Co
u rse  #  

Cou r se  Tit le  
Cre d
it s  

Fa ll SWGEN 
2034  

Genera list Socia l Work Practice  with  Diverse  Popu la tions  3 

Fa ll SWBEH 
2063  

Hum an  Behavior and  the  Socia l Environm en t   3 

   6 
    

Sprin
g 

SWRES 
2021  

Genera list Socia l Work Research   3 

Sprin
g 

SWWEL 
2081  

Socia l Welfare     3 

   6 
    

Sum
m er 

SWGEN 
2098  

Genera list Socia l Work Practice   3 

Sum
m er 

SWGEN 
2099  

Genera list Fie ldwork   3 

   6 
    

Fa ll SWCOSA 
2084/ 
SWCOSA 
2088 

Hum an  Service  Organ iza tion  Managem ent OR Com m unity 
Organ izing and Plann ing 

3 

Fa ll SWGEN 
2099  

Genera list Fie ldwork    3 

   6 
    

Sprin
g 

SWBEH 
2077/ 
SWWEL 
2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 OR 2nd-leve l 
Socia l Welfare : Socia l Policy & Geron to logy2 

3 

Sprin
g 

SWBEH 
2008 

2nd-leve l Hum an  Behavior: Urban  Environm ent   3 

   6 
    

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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Te rm  
Su b je ct /Co
u rse  #  

Cou r se  Tit le  
Cre d
it s  

Sum
m er 

SWCOSA COSA Skill Elective  (see  Note ) 3 

Sum
m er 

SWCOSA 
2099  

COSA Specia liza tion  Fie ldwork    3 

    6 
    

Fa ll SWCOSA 
2084/ 
SWCOSA 
2088 

Hum an  Service  Organ iza tion  Managem ent OR Com m unity 
Organ izing and Plann ing 

3 

Fa ll SWCOSA 
2099 

COSA Specia liza tion  Fie ldwork   3 

   6 
    

 

Sprin
g 

SWBEH 
2077/ 
SWWEL 
2039 

Hum an  Behavior: Adu lt Deve lopm en t1 & Aging OR 2nd-leve l 
Socia l Welfare : Socia l Policy & Geron to logy1 

3 

Sprin
g 

SWINT 
2099  

COSA Specia liza tion  Fie ldwork    3 

    6 
    

Sum
m er 

SWRES 
2033 

2nd-leve l Research: Evalua tion  Research  3 

Sum
m er 

SWINT 
2099  

COSA Specia liza tion  Fie ldwork    3 

    6 
    

Fa ll SWCOSA COSA Skill Elective  (see  
Note )C:\Use rs\HPSSW\AppData \Loca l\Microsoft\Windows\I
Ne tCache \Con ten t.Outlook\Note  COSA-Geronto logy 
Certificate .pdf 

3 

Fa ll Elective  Elective  (see  Note )   3 
   6 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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Com m u n it y Orga n izin g a n d  Socia l Act ion  – Ge r on t o logy AND 
Com m u n it y Orga n izin g a n d  Pr a ct ice  Ce r t ifica t e s  

COSA – Ge ron t o logy & COP Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 

    

Spring SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging1 3 
Spring SWWEL 2039 2nd-leve l Socia l Welfare : Socia l Policy & 

Geron to logy2 
3 

Spring SWCOSA 2096 Com m unity Plann ing & Deve lopm en t (Req. 
SWCOSA e lective ) (see  Note ) 

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 

    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research 3 3 
Sum m er SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 

SWCOSA e lective ) (see  Note )  
3 

Sum m er Elective  Elective  (see  Note )   3 
   9 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
3  Fa ll sem este r 2nd-leve l Research  op tions include  SWRES 2033, SWRES 2045, SWRES 2047, SWRES 

2051 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & COP Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing   3 
   6 
    

Spring SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging1  3 

Spring SWWEL 2039 
2nd-leve l Socia l Welfare : Socia l Policy & 

Geron to logy2  
  3 

   6 
    

Sum m er SWCOSA 2090 
Working w/ Grp  & In te rgrp  Re lations (Req. 

SWCOSA e lective ) (see  Note ) 
3 

Sum m er Elective  Elective  (see  Note )   3 
    6 
    

Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Spring SWCOSA 2096 
Com m unity Plann ing & Deve lopm en t (Req. 

SWCOSA e lective ) (see  Note ) 
3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & COP Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWCOSA 2088  Com m unity Organ izing and Plann ing 3 
Spring SWBEH 2077/ 

SWWEL 2039 
Hum an  Behavior: Adu lt Deve lopm en t & Aging1 

OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll  SWRES 2047/ 

Elective  
2nd-leve l Research: Com m unity Based  

Participa tory Research  OR Elective  (see  Note ) 
3 

Fa ll SWCOSA 2090 Working w/ Grp  & In te rgrp  Re lations (Req. 
SWCOSA e lective ) (see  Note ) 

3 

Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1 

3 

Spring SWCOSA 2096 Com m unity Plann ing & Deve lopm en t (Req. 
SWCOSA e lective ) (see  Note ) 

3 

Spring SWRES/Elective  2nd-leve l Research  (2033, 2045, 2051) OR Elective  
(see  Note ) 

3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & COP Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  
Genera list Socia l Work Practice  with  Diverse  

Popu la tions  
3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWCOSA 2088  Com m unity Organ izing and Plann ing 3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging1  3 

Spring SWWEL 2039 
2nd-leve l Socia l Welfare : Socia l Policy & 

Geron to logy2  
 

  3 
   6 
    

Sum m er SWCOSA 2090 
Working w/ Grp  & In te rgrp  Re lations (Req. 

SWCOSA e lective ) (see  Note ) 
3 

Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

    

    

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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Te rm   Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Spring SWCOSA 2096 
Com m unity Plann ing & Deve lopm en t (Req. 

SWCOSA e lective ) (see  Note ) 
3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    
Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll  SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll Elective  Elective  (see  Note )   3 
    6 

 
  



 

306  

NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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Com m u n it y Orga n izin g a n d  Socia l Act ion  – Ge r on t o logy AND Hu m a n  
Se rvice s  Ma n a ge m e n t  Ce r t ifica t e s  

COSA – Ge ron t o logy & HSM Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing 3 
Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWBEH 2077 Hum an  Behavior: Adu lt Deve lopm en t & Aging1  3 
Spring SWWEL 2039 2nd-leve l Socia l Welfare : Socia l Policy & 

Geron to logy2 
3 

Spring SWCOSA 2086 Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) (see  Note ) 

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research 3 3 
Sum m er SWCOSA 2040 Gran t Proposa ls (Req. SWCOSA e lective ) (see  

Note ) 
3  

Sum m er Elective  Elective  (see  Note )   3 
      9 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
3  Fa ll sem este r 2nd-leve l Research  op tions include  SWRES 2033, SWRES 2045, SWRES 2047, SWRES 

2051 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & HSM Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent  3 
Fa ll SWCOSA 2088 Com m unity Organ izing and Plann ing   3 
   6 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWCOSA 2086 Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) (see  Note )   3 

   6 
    

Sum m er SWCOSA 2040 Gran t Proposa ls (Req. SWCOSA e lective ) (see  
Note ) 

3 

Sum m er Elective  Elective  (see  Note )   3 
    6 
    

Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent   3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
   7 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1 

3 

Spring SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 
    

Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    4 
    7 

 
  

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & HSM Non -Ad va n ce d  St a n d in g, Fu ll-Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t 3 
Fa ll SWWEL 2081  Socia l Welfare   3 
Fa ll SWGEN 2098  Genera list Socia l Work Practice   3 
Fa ll SWGEN 2099  Genera list Fie ldwork   3 
   15 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Spring SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Spring SWBEH 2077/ 

SWWEL 2039 
Hum an  Behavior: Adu lt Deve lopm en t & Aging1 

OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWGEN 2099  Genera list Fie ldwork    3 
    15 
    

Fa ll SWCOSA   Com m unity Organ izing and Plann ing 3 
Fa ll SWRES / 2nd-leve l Research  (2033, 2045, 2047, 2051) 3 
Fa ll Elective  Elective  (see  Note ) 3 
Fa ll SWINT 2099  COSA Specia liza tion  Fie ldwork    6 
    15 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1 

3 

Spring SWCOSA 2040 Gran t Proposa ls (Req. SWCOSA e lective ) (see  
Note ) 

3 

Spring SWCOSA 2086 Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) (see  Note ) 

3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork   6 
    15 

 
  

 
1  Serves as an Elective course 
2  Fulfills the 2nd-level Social Welfare requirement in lieu of SWWEL 2087 



 

312  

NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 
  

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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COSA – Ge ron t o logy & HSM Non -Ad va n ce d  St a n d in g, Pa r t -Tim e  
 

Te rm  Su b je ct /Cou rse  #  Cou r se  Tit le  Cre d it s  

Fa ll SWGEN 2034  Genera list Socia l Work Practice  with  Diverse  
Popu la tions  

3 

Fa ll SWBEH 2063  Hum an  Behavior and  the  Socia l Environm en t   3 
   6 
    

Spring SWRES 2021  Genera list Socia l Work Research   3 
Spring SWWEL 2081  Socia l Welfare     3 
   6 
    

Sum m er SWGEN 2098  Genera list Socia l Work Practice   3 
Sum m er SWGEN 2099  Genera list Fie ldwork   3 
   6 
    

Fa ll SWCOSA 2084  Hum an  Service  Organ iza tion  Managem ent 3 
Fa ll SWGEN 2099  Genera list Fie ldwork    3 
   6 
    

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t & Aging1 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy2 

3 

Spring SWCOSA 2086 Hum  Resrc, Suprvsn , Fincl Mgt (Req. SWCOSA 
e lective ) (see  Note )   3 

   6 
    

Sum m er SWCOSA 2040 Gran t Proposa ls (Req. SWCOSA e lective ) (see  
Note ) 

3 

Sum m er SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWCOSA 2088  Com m unity Organ izing and Plann ing 3 
Fa ll SWCOSA 2099  COSA Specia liza tion  Fie ldwork    3 
   6 
    

    

 
1  Se rves as an  Elective  course  
2  Fu lfills  the  2nd-leve l Socia l We lfare  requ irem ent in  lieu  of SWWEL 2087 
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Te rm  Su b je ct /Cou rse  Cou r se  Tit le  Cre d it s  

Spring SWBEH 2077/ 
SWWEL 2039 

Hum an  Behavior: Adu lt Deve lopm en t1 & Aging 
OR 2nd-leve l Socia l Welfare : Socia l Policy & 
Geron to logy1 

3 

Spring SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    
Sum m er SWRES 2033 2nd-leve l Research: Evalua tion  Research  3 
Sum m er SWINT 2099  COSA Specia liza tion  Fie ldwork    3 
    6 
    

Fa ll SWBEH 2008 2nd-leve l Hum an  Behavior: Urban  Environm ent 3 
Fa ll Elective  Elective  (see  Note )   3 
   6 
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NOTE: 
Ot h e r  COSA-Ge ron t o logy Ce r t ifica t e  Re qu ire m e n t s  

 
Students m ust com ple te  two geronto logy-re lated  e lectives: 

• One  of the  two geronto logy-re la ted  e lectives m u s t  be  a  COSA skill e lective  course  
(SWCOSA) where  the  studen t com ple te s a  pro ject or assignm ent with  a  ge ronto logy 
focus.  

• The  other geronto logy-re la ted  e lective  can  be : 

o Another COSA skill e lective  (SWCOSA) in  wh ich  the  student com ple te s a  pro ject 
or assignm ent with  a  geronto logy focus; 

o A ge ronto logy e lective  course  offe red  as part of the  Un ive rsity Ce rtificate  in  
Geron to logy, a  ce rtificate  adm in iste red  by the  Un iversity Center for Socia l & 
Urban Research  (UCSUR). Offerings m ay vary and  include  courses from  various 
schools/departm en ts in  the  Un ive rsity. Studen ts se lecting th is option  wou ld  use  
these  three  credits to  fu lfill an  e lective  requ irem ent for the  MSW. Please  see  the  
website  for current options UCSUR (@PittCSUR) - Graduate  Certifica te  in  
Geron to logy.  

o A course  re levan t to  practice  in  aging that is  no t part of the  UCSUR-adm in iste red  
ge ronto logy ce rtifica te  m ay be  taken  if approved by the  Certificate  Chairpe rson  
in  advance .  

 
For the  two ge ron to logy-re lated  e lectives, students will subm it to  the  Geron to logy 
Certificate  Chairperson  a  form  with  in form ation  about the  assignm ent and  topic. 

 

https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://ucsur.pitt.edu/gerocert.php
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
https://www.socialwork.pitt.edu/sites/default/files/cosa_elective_form.docx
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	Items of Special Interest to Students
	Office of Student Appeals
	Identification Card
	Housing Opportunities
	Public Transportation
	Student Health Services and Insurance
	Academic Supports
	The Office of Veterans Services
	Office of Disability Resources and Services
	Office of International Services
	Book Center
	Transcripts
	Computing Services
	Campus Computing Labs

	Travel Registration at the University of Pittsburgh
	Nondiscrimination Policy Statement
	Anti-Harassment Policy Statement
	Consensual Relationships Policy
	Sexual Harassment
	Title IX at Pitt and in the School of Social Work

	Policy: Family Educational Rights
	Request for Graduate Student Parental Accommodation


	Appendix A: Sample Course of Study Guides
	Direct Practice – No Certificate
	DP – No Certificate Advanced Standing, Full Time
	DP – No Certificate Advanced Standing, Part Time
	DP – No Certificate Non-Advanced Standing, Full Time
	DP – No Certificate Non-Advanced Standing, Part-Time

	Direct Practice – Children, Youth, and Families Certificate
	DP- CYF Advanced Standing, Full-Time
	DP- CYF Advanced Standing, Part-Time
	DP- CYF Non-Advanced Standing, Full-Time
	DP- CYF Non-Advanced Standing, Part-Time

	Direct Practice – Gerontology Certificate
	DP – Gerontology Advanced Standing, Full Time
	DP – Gerontology Advanced Standing, Part-Time
	DP – Gerontology Non-Advanced Standing, Full-Time
	DP – Gerontology Non-Advanced Standing, Part-Time

	Direct Practice – Home & School Visitor/School Social Work Certificate
	DP-HSV/SSW Advanced Standing, Full-Time
	DP-HSV/SSW Advanced Standing, Part-Time
	DP-HSV/SSW Non-Advanced Standing, Full-Time
	DP-HSV/SSW Non-Advanced Standing, Part-Time

	Direct Practice – Integrated Health Care Certificate
	DP-IHC Advanced Standing, Full-Time
	DP-IHC Advanced Standing, Part-Time
	DP-IHC Non-Advanced Standing, Full-Time

	Direct Practice - Mental Health Certificate
	DP – MH Advanced Standing, Full-Time
	DP-MH Advanced Standing, Part-Time
	DP-IHC Non-Advanced Standing, Full-Time
	DP-IHC Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – No Certificate
	COSA – No Certificate Advanced Standing, Full-Time
	COSA – No Certificate Advanced Standing, Part-Time
	COSA – No Certificate Non-Advanced Standing, Full-Time
	COSA – No Certificate Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – Community Organizing and Practice Certificate
	COSA – COP Advanced Standing, Full-Time
	COSA – COP Advanced Standing, Part-Time
	COSA – COP Non-Advanced Standing, Full-Time
	COSA – COP Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – Human Services Management Certificate
	COSA – HSM Advanced Standing, Full-Time
	COSA – HSM Advanced Standing, Part-Time
	COSA – HSM Non-Advanced Standing, Full-Time
	COSA – HSM Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – Gerontology
	COSA – Gerontology Advanced Standing, Full-Time
	COSA – Gerontology Advanced Standing, Part-Time
	COSA – Gerontology Non-Advanced Standing, Full-Time
	COSA – Gerontology Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – Gerontology AND Community Organizing and Practice Certificates
	COSA – Gerontology & COP Advanced Standing, Full-Time
	COSA – Gerontology & COP Advanced Standing, Part-Time
	COSA – Gerontology & COP Non-Advanced Standing, Full-Time
	COSA – Gerontology & COP Non-Advanced Standing, Part-Time

	Community Organizing and Social Action – Gerontology AND Human Services Management Certificates
	COSA – Gerontology & HSM Advanced Standing, Full-Time
	COSA – Gerontology & HSM Advanced Standing, Part-Time
	COSA – Gerontology & HSM Non-Advanced Standing, Full-Time
	COSA – Gerontology & HSM Non-Advanced Standing, Part-Time



