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Rationale:

= A successiul interventicn in Texas
showed an increase in state funding
led 10 lower cascloads and ncreased
= . - sataries [Casey, 2018}

Findings & Discussion +  Ascociations have finked staff
turnover with muitiple placements,
etended time in foster carg, recntry
into foster care, and mone incidents of

This project examines compensation and
caseload sizes and the impact an
decislons to stay in their agency.

Literaturé Review

+  Research supgests CPS workers are one
af the highest at-risk professians for
Burnout (Shadik et al., 2022].

= CAWLA (Huphes B Lay, 012, p. 5)
recommends na mare than 12 active
repodts per manth for intaka workars.

- Im reality, case workers hobd an average

af 20 to 30 cases ata time. This forces

vhyem o work konger hours, wihich can
comtribute o how welf-nstepm and
amotional exhaustion. Moncompetitive
salaries can alse fead to low self-esteem
|Griffiths &t al., 2017}

= High rates af ok dissatisfaction were
associated with high waorklaads for
worRers jeauing the field [Shadik et al.,
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