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PRACTICE “It is not our differences that divide us. It is our inability to

recognize, accept, and celebrate those differences. “
— Audre Lorde

Social work practice for Black Caseworkers in child welfare
involves a complex integration of ,
, and the

THE RETENTION & COMMITMENT
OF BLACK CASEWORKERS

o Shared cultural background supports a more holistic understanding
of family needs, leading to stronger engagement and improved
outcomes for children.

o Black caseworkers often draw on their identity and lived experience Centering Identity, Experience, and Workforce Sustainability
as a tool for intervention, informing more equitable and culturally
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